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resources bet ween budg@tostecttisoms ces bes
stations within a budget section.

Separately from the initial proposals d

t he r
focused on how each Secretariat entity <co
Or gaminzatbhiot h individually and toget her. T
noomost resource requirements for 2026, ir
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Secretari at conducted an extensive

identifying efficiencies. Based on th

noomost eesbaorcSecretariat entities for 20
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e Gener al Assembly is requested, unde
appropriate an amount of $2, , 167,

961
rogr amme budget for 2026, as presented
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(net
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appropriate an additional amoun
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moment of transformation towards

ustainable United Nations: advanci
hrough efficiencies and i mprovemer
1. The United Nations today operates in a world
uncertainty. Resources are shrinking, whil e th
people served by the United Nations are increas
and mowvantr ettrean ever. I'n this challenging envi:r
| aunched by -Gemeer 8k crient aMgr ch 2025, i s ai med

Organi zation more agil e, more resilient and moi
to meet thehakteagedi od&ryhe current er a.

2. The UN8O0O Initiative is structured around t ht
(ao)perational efficiencies and i mprovement s; (b
and (c) structural reali gnment . The initiatives
on intematalorop and efficiency, informed the pro
of the present report. Proposals arising from
i mpl ementati on revi ew and structur al real ign

concurrently. Ohel SaA@G@gmamalg 0Rbesented his repor
mandate i mplemAah8aY Bh@ tvkeei Eavnér al Assembly for
consideration. Through the different c¢clusters,
programmatic realignment wi || be explored in a
submitted to Member ,Stany schaMhgeasx arpipgiomg ifartem
emanating from the c¢clusters on strategic and
reflected in future budget submissions.

3.1 n support of the objectives of t he Il nitiat
estimates contains the first set of proposal s
Organi zation operates. The report consi st of
target edi eed famd emost reductions in the pro
and the support account budget for 20257/ 2
nd ope
t 1 1)

(7]

ures to improve the management a
strealmnilt ioadt itvhee (outl ined in sec

st ment s. The Secretariat i s seeking to s
rn

to

-+ O
= C

al duplication and | everage economies of
ons, wherever fceoassti bolpet,i oannsd feoxrp I doerliinvge rlionw

he targeted efficiencies and cost reducti on:
extensive review initiated i n Ma 'y 2025 aft
ogramme budget proposal for 2026, thus requi
i s rreddeaerctt tt he adjustments to the earlie
on how each Secretariat entity could en
ati on, both individually and together.
d t fof i icd emtcii feys and opportunities for i
ati on, as well as areas for potenti al c
d by adjusting certain aspects of t he ¢
d accommeddt dehi verabéesntaindi to the way

® DO®NOD®NOQ

5. Whil e t he proposed reducti ons ar e substant.i
i brated. The reductions are focused on the |
on optimizing t he us e of resources t hr
i ess . anRlr oga taimmiet i e s di rectilny supportin

the | east devel oped countries, |l andl

c o

c
ar
evel oping States, and advocacy in favol
f r omgti hoen arl e swptpioarns .f oRe devel opment t hi
ns

n
I

d
d
i faces relatively fewer reductions,

e
S (0]
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t ment of Economic and Soci al Af f ai
boration. At the same ti me, the regul
i nue t o gr ow, reflecting t he Organi z
gt hen ocpanpeancti tayt dtelveel nat i onal l evel. T
at strengthening direct support for count
s in the pursuit of their devel opment asry
er on tahef 020 39u sAgaeinndabl e Devel opment , t hu
mmi t ment of the United Nations to supporting
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untries wild!@ conmi due as part of workstrea

Buil ding
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0 earlier refor ms, t he Secretariat
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compaviech the approved staffing table for 2025.
support account for the period January to Jun
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present revised estimates report i ncorpo
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ves.| éfshet modat c eelnearbat i on of the rights
in an «e@mpwveincaldanaed. dAt darge portion
ns proposed in the current revised es
ab
1
r a

T n >
®c ~
oy =

n
S

=)

Q =
-~ 0

|l e t o tohatwhn evh stthaef fGennge rnadd eAls,s e mbl y
gD/ pPO8sresobmmeonded by the Advisory
tive andA/BFWLOd B@EtRaray @Bgsti ons (

()] js)
D o
_|30""Q_O_'Q)'O\13_|
- S C 0O T+TOT OO

> ——o0oc —mo <X

0
8
t
e
t
t
i
u
n
s

—“—ooT~3S® x~—

Ad

9. efforts to identify efficiencies descr.i
Wi he call made by the BGehzifidr Asskembiny, i
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Proposa e
r toi veness

|l s to I mprov
oper a onal effecti
10.The UN8O working group on efficiency and i mp
examine how the Secretariat delivers administr e
propose practical p-Gepesal stboenhancSecdet aver )

reducingndapticasto

11.The proposals build on the foundation of ear |
shifting the management P 720 4P hen SebeetUali y ed
Gener al called for simplificatioari actceodnt abi |l i
administrative culteamerbh 2019 atbe SemaebDar s
management aradi gm, creating rntheamdDepahement

p C

Depart ment o] Management Strategy, Policy and C
t S
I
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pporting e entire Secretariat. For the fir
di cated g bal capacities forl bpesatinadnal an
u es

nding so

ates in enterprise resource anning and I C
ndinte coendssoaryw more integrated, flexible and re
|l ivery across the Secretariat. The proposal s
.0 innovation and modernization agenda, whi ch,
mproved | CT saend eesmotuerrcpe pl anning capacities, p |
Oor -ddraiteaae ¢ di gi tally enabled service transfor maf

3.The

e
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2. These structur al changes, toget her with sigt
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nitial proposals resulting from worKks
d bel ow. The resource implications of
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under the approved support account b
6, as reflected in section IV of the pr
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e proposed changes are expectteedr nt 0 gener at
nci al savings, whil e also delivering al it
ai med at strengthening the quality a
iystaenndc st andardi zati on, at ensuring mo
olidating and relocating functions and
amlining structures and eliminating du
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i n

S5 O

s | aitsiinogn tohfe tvhe UN8O I nitiative into
etariat. Addi ti onal proposal s resul ti
itted as part of future budget submissions.
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Common administrative
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pl atforms and
admini strative func n st
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s in duty toi
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15The proposed establishment of a network of ¢
mar ks the next step forward thadewéehdeanhchor th
operational support across the Secretariat.

ing on the capacities and shared servi ce
s in New Yor k, at the offices away f
, common administrative pl atf or ms
,anadd vtirsansacti onal administrative fu
Secretariat entities based in that
ponsi bl e for providing the full ran
bednf entities to fulfil their man d @
ini strative functions currently bei:
OirEx e g a ®fpflviec ebsy, tthoe one entity that Wi
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a i shment of the common administrative pl at
dn New York, the Department of Operational Sur
d Communications Technol ogy are already the pr
cretariat entities, including famohities, I CT
ministrative platform in New Yor k wil/ be crea
lEee c udfiffema@ac tthdtehBee part ment of Operational Supp

O O350 O”w

This wil/ be done in two phases, with signific
d with the second phase coming into effect in

Operational Support provi des administrative
ormation and Communications Technol ogy and t
ing the fExecuodfijlfeusmec,biftolmehe Executive Office ¢
r Steary al |, the Department of Management Strat
Dmpat of Economic and Social Affairs, t he De
Conference Management , t he Depart ment of

p ment Coordinati on Oof fice, t he Depart ment
s and teacbhPepaperménonsesf Phe Office of Lega
sar mament Afffeairoms i amd Colmeni Coeert Executi ve I
of whi ch al so currently provide services
olidated wi tOGpetrhad i Den@md r tSmemptor d f. This consol
provide support to some 50 entities, curren
Yor k and, to various extbuatisngthleér staf
phase, the Executive Office functions of
Of fice for the Coordination of Humanitar
n organi zational revi emisni swirlalt ibvee br ou
1 January 2027.

The consolidation wil|l bring together wvari ou:
ma n resources, financi al management and gence
Vi sory support, into a single platform.
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(aHuman resour ce.s Tnainsagermeaantencompasses tal e
nd recruitment, staff administration, onboarc
ntitlement management , advisory support on <co

management and ot her human arseswelrlcesas mdarmage me

a

dmi nistration of affiliated personnel (consul t
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i mpl ementati on, cost recovery, -trust

c

c)

vel, Me mber State representatives, ar
c

p
onference attendees, the processing
ficati oh sasppomat soams owe host country
Ot her admi ni str dhi ¢e asemavicoeer s n

Y
on audit, ri sk managemen
I n order to fo
e consolidated Executi ve Oof fice functio
o] un similar mandate areas and
S ci

alized service desks into

he client des i alawi Idle dp rcaavtiedde sdugpyp or t t

resources and budgetary or finan
rtogfroarmmg managers and staff of c

human resources and budgetary o
on of i ssues. By responding dir
zre ds pdeecsikfsi ¢cf oi ssues (such as job
personnel ), the client desk wil/l

ci a
l i e

r
e

DS TSTOVDOTON 8@""[\3 —h

26 The specialized desks wil/ provide dedi

b)Fi nanci al resour clens smamraegme menrctl udes bud
fu

|l osing and technical support on Umoj a

o0

i v
pproach, ultimately enhancing client satisfac
d

get
nd a
proc

Travel .selrhviisceasr ea encompasses the coordina

ticipe
of tr
Vi sa

E:
gener al ac
isa processing, building access,

t and del e

ster closeness of client advi so

ns wi l
gl obal
whi ct

o] heac

personnel , of fering expert business adviso

I ma n ¢
nt en
finan
tly
pen
del

t
i n
€
t

cat e

in the following specific areas: (a) outreach

(bo)nboardi ng, processing of entitl ements
af fi lrisaotnen epl g and (d) travel support for s
By taking ovefffired as eplpdratc kand transactio
provi

i aian ede adix@ e rafifsiec ei ns ubpapcokr t and transa
i ng

o = —~ -

€lhtei tcyo manoch @ldimée mtis.t r ati ve pl a
a consolidated fi nanecleatddsk
functi ons, wi || encompa

()
o
%)

c O~

e
e

nning, Finance and Budget,

Establ i shment of the common administrative

and S
taff F
nal t ¢

de standardized and specialized service.

cti on:

e capacity to provide the necessary

tform
whi ch
S t h

d imNaBE ntoetbidd®qg u nltgsa nplay a balned and
t@teh dri nfammcet idersk oi | | i nclude
monitoring, oversight, complianc

busi n

rgency situations, as wel | as Umoja support

pl at

271 n Bangkok, the establishment of the common a

on t he administrative capacity and expe
administrative component s of Secretariat
economies ofeducalng amugegl i cations in the a
entities that are currently collocated th
administrative and operational S

tio

rtise
ent it
dmi ni
er e. E

upport service
ns

Uni ted Nati onse < ofmowo nUmirteend Na - system enti
managed premi ses. It currently provides support
coumrbtarsyed or regional functi ons, including the
28.The common administrative platform in Bangkol
consolidation of functions in the areas of procu
and I CT for t he remai ning ei ght Secretariat en

1280 25642
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capacities: ESCAP, the Office for the Coordinat.i
the Office of I nformation and Communications Te
system (comprising the Resident Coordinator Of f
Devel opanemdi nati on Of fi ce)HabUNEat,. UINODCr taasnrdt 1UyN
establi shment of a common administrative platfor
by ESCAP to support the establishment of a Unite
under t hye aeddndd emfc t he United Nations Sustainab
Resource implications for 2026
New Yor k
29 The first phase of the implementation of the
New Yor k wil!| ent ail the movement of 152 posts
budget and support aceboausnetd beund g etti efsr adano MNehve VYerpk
of Oper gptpioanalasSu rom 1 January 2026, as presen
the necessary transition wil!/ be undertaken wi
becoming fully operational as from 1 July 2026.
consolidatioprdepl ogedut oeshe Depart ment of Oper
all ow for an overal/l staffing reduction by 20 p
changes are reflected under the Department of
foll owing Secrmetvwahiicalt pongtig i &@rse fprooposed to be
Executive Offi c@enoefr atthe DRearrdtmermy of Manageme
Policy and Compliance, Depart ment of Economic a
Gener al Assembly and Confeéememece oManG@Glgemaht ,
Communicati ons, Depart ment of Political and F
Depart ment of Peace Operations, t he Oof fice of
Di sar mament Aff aTersr amidsmh@o @miutnt @ee¢ Executi ve D
Tabl e 1
Human resources to be consolidated in the Department
admini strative platform in New York under the regul ar
( Number of posts and positions)
(1)By entity
Regul ar budget Support accourt
I nternat Nati on Tot Internat Nati on Tot
CounTeerrrori sm Committee 1 2 3 T T )
Department of Economic 6 8 1:¢ T T )
Department for General
Management 1¢ 2% T T 1
Department of Gl obal Cc 7 1°¢ 2: T T )
Depart ment of Managemer
Compliance 4 8 1: i i i
Depart ment of Operatior 6 2t 31 5 1( 1°¢
Depart ment of Political
and Department of Peac:ce 3 7 1 4 3 7
Executive Offi Genefr atl h¢ 2 5 T T )
Of fice for Di sar mament 1 2 i T i
Of fice of Legal Affairs:s 2 3 i i i
Tot al 37 9 13 9 1 2
284214 128



A/ 80/ 400

(2)By category and grade
Regul ar budget Support account
Consol Propc« Tot al Consol Propc¢ Tot al
resotL abolis 1 Jul» resot abolis 1 Jul
Professional and hi
D-2 i i i i i i
D-1 i 1 i 1
P-5 (2 1 i 1
P-4 1: (1 1: 2 ) 2
P-3 (1 4 i 4
P2/ 1 (2 1 ) 1
Subtot al 37 (€ 3! 9 T 9
Gener al Service and
GS (PL) 1¢ (4 1« 1 i 1
GS (OL) 7 (1 5 ¢ 1: i 1:
Subtot al 9: (2 7 1 T 1:¢
Tot al 13 (2 10 2: i 2:
Variance (percentag (2
30.0n addi pioeh, resmOUrces are also proposed
Department of Operational Support for
common administrative platfor m, as shown
Tabl e 2
Nopost resources consolidated in the Department
administrative platform in New York under the
(Thousands of United States doll ars)
Entity Regul ar Support
CounTeerrrori sm Committee Executive Dirce 48 i
Department of Economic and Soci al Af f 437 )
Depart ment for General Assembly and C 935 i
Department of Gl obal Communi cati ons 38 T
Department of Management Strategy, Po 6 8 T
Department of Operational Support 115 143
Department of Political and Peacebuil 439 17
Executive Offi Genefratthe Secretary 12 )
Of fice for Disar mament Affairs 317 T
Of fice of Legal Affairs 9. T
Tot al 2 4: 161
1280 28 42
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Bangkok

31.The common administrative platform in Bangkol
budget and extrabudgetary resources from the p
entities, of which the regional presence in Asi
e x t r atbadufdygned e d programmes. The consolidation o]
components of Secretariat entities based in Ba
pl atform wil/l be effective by July 2026. Regard
t he establ i shment admi ntihset raadmv e pl atform wi |l
aboli shment of 13 posts across ESCAP administra
human resources, travel and transport, procur e

managememtf oaméati on technol ogy

Payrol | consolidation
32 Payroll consolidation presents a significani
strengthen one of the Secretariatés most critioc
the broader UN8O I nitiative, this proposal i s a
cl i epnetr ieexnce of payroll services across the gl ot
55,000 personnel spread across 127 entities and
payrol |l function must operate with precision, r
33.At present, payr ol | operations are distribute
t wo support uni ts. Whil e this model has enabl e
i nconsistencies i n service qual ity and varyin
Consodn daftfier s an opportunity to establish a wun
meeting the evolving needs of a gl obal wor kf or c
34By centralizing payrolll operations in one te
hosted at Headgutaet RegiiomaNeWeYorikc,e Centre in E
and t he Uni t ed Nati ons Oof fice at Nairobi and
Operational Support, t he Secretariat wi || be
standardi ze processes and provide greater consi
serviceall YW ightodbdgr ated model , supported by str
strengt heni tsyur geen hcaanpceec busi ness continuity and
whil e generating measurable efficiency gains.
Proposal objectives and scope
35The proposed model wi || consolidate payrolll
three gl obal centres, with clearly defined resp
and oversight, ensuring a clear di vision of du
funoct wo | | direct and oversee the integrated mc
centres, driving continuous i mprovement and pr
respond effectively to emerging demands.
36.The consolidation is expected to reduce staf
significantly i mproving productivity. Each pay
support an increased caseload, rising from the
995 <clients. These gains wil/ be driven by har
configuration and ongoing process i mprovement s,
37Key el ements of the proposed consolidation ir
(a)Establishment of a gl obal |l ead, centralizi
|l eader shi p, |l ocated in three gl obal processing
rol es

’
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(b)) ntegrating core payroll services, includi |
nal pay processing, mont hly and ad hoc payrol
(c)Xlient support and case resolution;

(d)Process optimizati on, including Umoja syst
coordination with the Enterprise Resource PI
(e)oordinati on wi t h internal stakehol der s,
adquarters, the Office of Programme Pl anning,
man Resources and the United Nations Joint St
Having one team responsible for gl obal payro
d operational oversight across |l ocati ons, b
sponse in crisis | ocations. Il mpl ement ati on wi
as tea e@swmress transition and t o all ow ade
reamlining and har moni zati on, recruitment, |

il di ng. A smBetparchmacitygf i @per ati onal Support
nsolidation bedphasedi obubnbwi the end of 2026

vi saged that full i mpl ementation would take e
source implications for 2026
Once fully operational, the p posed consol i d:
result in an estimated net r

ro
eduction of staf
|

me equival ent posts across al futndi ng source

gnificant efficiency gains anticipated througt
ntralized governance. The resources implicati
olishments and establishments olupost s are ref
ctions for the Department of Operational Suppo
sponsi ble for payropodbsproesssiog. addspestmabnesd n
aff training and coordinati oombiwitahied t he Uni t e
gi onal Servi cer €ealtgce iimc|Endeedobien t he revi sed

Rel ocati on of functi ons

40
w0
e

- =5

Os0vwOo~F® M VT O

O —7Tm®OO0O ~ 0
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o
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He
De
Op

Given the Organizationobés gl obal mandate and
rkforce and its ability to redemldownwgposts b
atures of Secretariat operations, applied wh
eratiomerendffaecti ve use of resour ces, for
ogramme delivery in a country or region or t
tuations.

Under the UN8O Initiative, the Secretariat u
otprint in some | ocations. Secretariat entiti

e hciogshterduty stations where the Secretariat h
nitddy functions thatcesul dutby sedivened wihnel

uld be carried -eutieféecktyyvewlhi aeadmaiostai ni ng
rvi ce. In Iline with that approach, functi ons
t h Me mb er St at es, oversight bodi es or i nte
nsidered. Activities financed by both assesse
re taken into accownte perospdchgvae. Secretari a
Pursuant t o t hat revi ew, functions wer e i d
adquaenterisc management and common suppor't [
part ment of Management Strategy, Policy and

erati onalt h&ufpipdraf toorfanrad Goanrmuan dfead h ol o gy

28 42
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to other duty stations in 2026. I n addition, s
OHCHR and the Department of Gl obal Communi cat.
l inked to their mandates, while certain special
have iifdendt changes aligned with their operation
rel ocations are presented in table 3.

Tabl e 3

Proposed relocations

( Number of posts and positions)

Regul ar budg¢ Supp

Entity speci al pol ¢ acco Tot

Department of Management Strategy, 4 : 7 ¢

Department of Operational Support 9 2¢ 3¢

UNSMI L 3¢ i 3¢

OHCHR 2t i 2t

Depart ment of Gl obal Communi cations 2 ¢ 1 2t

Of fice of I nformation and Communi ca 1: 2 1

ECA 1 i 1:

Of fice of Administration of Justice 9 1 1(

Of fice for Di €ar mament Affairs 8 ) 8

Of fi ce oTerCroarnitsm 6 ) 6

UNEP 5 i 5

Of fice of the United Nations Ombuds i 4 4

Uni ted Nations Representative to th 3 i 3

Ol OS I 1 1

Tot al 19 7: 26

@l ncludes finite duration general temporary assistance for t}

Communications (1) and ECA (5).

PA tot al of 36 poptesvadddlpGosennmeénposition are being rel oce

l'ncludes a post t hat is both a redepl oyment to the Depart mer

Nairobi .

99 ncludes a post that -2samdtea rnelrecataisen ficami Gené¢wva Pt o Vi enn
Strategic optimization of the real estate footop
43 The relocation initiatsitwawendiisrgaledsd obai ltadi rogptad
the real estate footprint of the Secretariat i n
strategies first introduced in 2015. These str a
reduce its reliance on commerci al |l eases by ma:
own premi ses
44 Since 2017, t he Secretariat has di scontinue
buil dings and two floors of the FF Building. i
arrangements was a key enabler of these change:c
consol i dratt i foml leofwiong t hel vBaucidtdiimgg dfn tvae chC 20 2
resulting in savings of $15.2 million by the en
whi ch housed archives, i n October 2024, al so
$1.nm2i4l 1 i on. Ctuhmousl ea t d fvfed ryt, s-r ebhdt gd esdedng®aekt ov
$12n6 1 1 i on as at 31 December 2024, as presented

2614214 1128
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Tabl e 4

Savings on office | eases

(Thousands of United States doll ars)

Leased building 2017 2018 2019 2020 2021 2022 2023 2024

220 East 42nd Street

(Daily News Building, 23rd floor) 1436 2421 2421 2421 2421 2421 2421 2421

24-01 44th Road

(United Nations Federal Credit Union Buildin 2454 3723 3723 3723 3723 3723 3723

300 East 42nd Street (Innovation Building) 2667 9271 9271 9271 9271 9271 9271

304 East 45th Street

(FF Building, 4th and 5th floors) 977 2197 2197 2197 2197

31-00 47th Street (Falchi Building) 252

One United Nations Plaza (DT Building) 6 568 8 644

Total annual savings 1436 7542 15415 16392 17612 17612 24180 26508

Cumulative savings 1436 8978 24393 40785 58397 76009 100189 126 697
45 The proposed relocations under the revised es:
by enabling the Secretariat to exit the Al bano a
|l eases in 2027. The personnel currently | ocated
ot her Secretariat office spdcbuildtchgdiagl obtwenag:e
the Organization to consolidate;i tdhef ddoti preidnt i n
Nations compl ex; and the UNITAR Buciéd diirng. The pr
New York and gradual and phased relocation of pe
the Secretariat to accommodate additional perso
after key commerci al |l eases expireoifn 2027, und
moving forward in a timely and coordinated manne
46 . This consolidation strategy supports a moder
and is projected to generate $24.5 million in
2028, al ong wi t h further cost avoidance rel at
opportuminelescdtoing more functions from 2027 ol
future budget submissions.

| mpl ement ati on

approach

47 Rel ocations wil be i mplemented graduall vy, [
functi onal requirements, operatcontal dptry or i ti ec
stations to absorb and support new personnel
consideratioenssent hal criteria gui ding i mpl em
infrastructure readiness, security -conditions,
time relocation and support cost s.

48 Al | relocations will be |Iimited to establish
by assessed funding. The Secretariat i s applyi
mitigate di sruption, preserve institutional k
mandatemamtpdt i on

49 The transition process wi || i nclude target e
engagement with affected staff and planning to
relocation efforts are already under way in oth
where sutuchntsrddmvyie demonstrated efficiency and r

18280 28 42
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Resource implications for 2026

50.The proposed relocations will result in the r
the Professional andcbsghdutyasegoroas, fpopmmhr gh
and Geneva&#&pstodubowerstati ons. The rellocation of

be through the abol-desfitmedut yo fs tpatsitesn s ,n vaii tghh etrh e

establ i shment odosposdiwst yi nstlaowemns . These abol
establi shments are reflected in secetsion | V. B, u
that are proposing r etliomeatp ogpt® satd dc osalsi tt ool o viehe
relocation entitlements under the regular budget
32, Speci al expenses. The-tfiinrea moisdls ioramluil @aat i on s
budget and the support account are provided in s

|l 1 IProposals for further efficiencies

284214

5110 n May 2025, Secretariat entities receiving
gui dance, in which they were -pegtuesesdutoerevi
requirements and i denti fy opportunities for m €
resourscsealpropbose instructions were aligned wit
UN8O I nitiative +{ed fachieanwcy dryeaetmsmurdéogt that res
where they have the greatest i mpact , as wel |l a

resoacmperession based on Member Statesd expect a

2 Secretariat entities, including speci al pol i
eflect reductions of between 15 and 20 per cen
or 2026.

- = U

3.To achieve significant reductions, entities
affing requirements with particular emphasis
r -aohnti cal functi ons. Entities -wmwest al so enc
xpendirtiwrre,t i pi ng mandated a gati iswirteit @ © n arnyd proe
bligations. I n doing so, entities had to consi
djust and to identify mitigation strategies anc
n
e
n
i

—

tmaenidrat es. The proposed resource reductions f
cretariatdés commit ment to prudent and account
ternal revi ews, operational radeyuatreri ng and
stinct from, yet compl ementary to, the propos

O T (NO YO d®Oo nmw U

54 The foll owing budget sections and Secretari a
request for reductions:

(a)Section 7, I nternational Court of Justice,
Uni ted Nations with specific budget preparation
in regulation 2.14 of the Financi al Regul ati ons

b)Section 10, Least devel oped countri es, [ ar
smal | i sland devel oping States and section
African Uni onos Agenda 206 3: The Africa V
amme of peareathinorc,al amdbosection 35, Devel opn
reductions would inevitably have a direct
heir ability to continue to make progress
i nabl e DewelAgemagmt 20@®a8Bl s an

or which administrative expenditure
he High Commi s oner shal/l be borne
ce

r
h

t

a

)Section 25, I nternati onal protecti on, dur a
g .

c S i

c i wie 20 of the UNHCR statut e;

128
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(d)Section 26, Pal estine refugees, for which
consequences on the backbone of the entire hum
conflict in Gaza;

(e)The entities grouped wunder section 31, Jo
activities, for whi ch t he proposed budget i s
i ntagrency | evel
55 Al though section 32, Speci al expenses, was ngc
resource reductdiosncr e tdiuen droy trhaet mroem of iits expe
the scope of the present revi setdi msttganat es repo
resulting from proposals under the other sectio
56 .Reaffirming i ts unflinching commit ment to ¢
Secretariat, enabled by the efficiencies gener
proposing to continue to strengt hen t he direc
countri es,eltohpee d ecacsutn tdreive s , countries with econ
countries emerging from conflict i n their cap
mai ntain efforts aimed at the i mplementation
transl ate intocprapesedndesoudwoe biumlget secti on:
Regul ar programme of technical cooperation; a
countries, | andl ocked devel oping countries and

Efficiencies and cost reductions througl
reorganization and streamlining

57 Secretariat entitiesredecpiroposmeaguaedi t hanat
classified as foll ows:

(a)ost opt.i mRedudtoinon o fp odsits cerxepteinodniatruyr en oinn t |

foll owing areas: consultants, travel, hospit s
contractual services, supplies and material s,
nomos:t cost s. Me asaurieonnalneglatdenspazoeatr act rene
consolidation of purchases and the reduction of

(b)lLeveraging .t d&scslkenodfogyechnol ogy for aut oma
reduci-mgl poosed costs, through the abolishment, r e
of posts and/ or t procuglc orsd duc tMearssuriers rnanrcl ude
use of virtual or hylkmrise nmeneteit n gqg si, n dleipéwyohagi
intelligence tools to automate rous$jine tasks an

(c)Process optilndieznattiifoincat i on and el iminati or
uplication in operations to improve efficienc)
include reductions in process duplications, suc
approval s;

(d)Functional .stlrceeamtliifniimagt i on-emdi rmgerort uni t i
and/ or merge functions, in order to i mprove ef
functions with similar or compl ementary respon:
in |Ilieu of posts;

(e)Organi zational Repteismigmatoifort he organi zati on
the entity or part of the entity to improve th
efficiency, effectiveness and overall perf or ma
|l evel s in an organstauconreoaadhreveganilzangewo
their reporting | ines;

(f)Al'l ocati ve eRealciiggmne rets of resources in |
operational and programmati c requirements, w h

28 42
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resources on substantive activities over admin
val ue of a specific deliverable against its pr
expected to have an impact on planned deliverahb
New staffing model for the support acco
operations (2025/ 26 budget period, ef f e,

-

o maximize the review of resource requireme
rces, the request for reductions addressed t
ount for peacekeeping operations. I n his rep
diinsAlu28)Y [ 8tlhe -Ceencerreatlarpyr esented a new staffi
ction and with reference ranges) that not on
lability for the support account iin future vy
ndat i ofnyifror tihdeendppr oxi mate number of staffi
e been reduced when applied to a baseline y
nges to backstopping needs from recent mi ssi
t he scal apboirlti tayc coofu ntth er eswpr ces . Drawing on
iew and the recommendations of the independe
r €&teary al agreed with the assessment of the ¢
the most yeadrt atbd ea phbplsye ltime ref erence range
med the Gener al Assembly that it woul d <co
and the 2021/ 22 baseline year, starting
hments mi ght séeeriaripl emegéedpevieods, t o ¢
uti onal knowl edge and expertise were pres
riate number of staff reductions, support
wor kl oad dr i vwearve foarc ualrerdg esd ntcleatt hmaywas el

T T SO>S MD®DM®ITPOOHOCCCO O
P < CQ® S SOC

OQ)_'Q)B_'EU)“_'OI_“U)_“_“Q)U)U'I
SO nmwWoa—+nm o<

n the light of the submission of the present
ing model wil/l start on 1 January 2026, or
stent wi t h wh at was conveyed to the l egi ¢
mentation of the model wi | | not be preceded
any mass conversions of general -temporary as
ded positions anticipated (i bid). Taking in
sl ative bodi ersi tulr i me@gs gihen ,s etvleentlyasel i ne year
k to 2020/ 21, to maximize on a greater numbe
uced as a esul t of the closure of mi ssi ons
neumber of reductions to the support account i S
scale of the operations fbogntailtly fruemwitdvw naf, avti l é
wor kl oad drivers. Al l reductions identified i
basnel iyear are proposed to be realized durin
present report, rather than over multiple b
account those already made by support entiti

"Ow a
o~ ©

3
. °
SO —5 ©

d
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oo

-~ = o — =

60.To achieve an overall budget reduction of e
account entiti were requested, in addition t
as outlined a Ve, to propose further reduct
downwa rtdh ef o0 2 26 period (from January t o Jur
i mplications d ived from th

Assembly in th context of t

s
o]
/
r current revised e

e
b
5
e e
e he performance repo

61.The staffing | evels approved by the Gener al /
revi sed esti mat es under t he suppor't account f
lJanuary 2026) will serve as the staffing model

2P 8


https://docs.un.org/en/A/79/781

A/ 80/ 400

2280

Revi

C.A more agile and financially sustainabl

62.The reduction of resource requirements
in section 1V of the present report i s
nodi scretionary expenditur e, organizatio
funons and to | everage technology. I n ad
downward resource requirements for 2026
support ofefmeceéei co®@sdel i verabl es. The r
evoleopaemgati onal and programmatic requirements w
entitiesdé deliverabl es, whi ch wi ||

Mi tigation strategies and measures wil/ be ai me
on mandatnet atmpdne.me

63 While the proposals contained in the present
future proposals stemming from the other UNS8O |
foundation for transformational changes in the
mor e-efcfosdti ve in delivering on its mandates. By
the Organization to become more agile in the fa

=

ed resource requi ements for 2
025/ 26 (support account)

Overaldl summary of revised resource req!

S
and 20

.Overview of financi al and human resources

64.The proposed pr ogrAa/n8nde/ 6b u(dl gnetts ef@idire a21@2r6) (

Il ncome i3 exnd.cdrrigendum), i ssuedmiiln iMany 2025, é
before recosting, representing a decrease of $9
with the appropriation for 2Z0®X5.prWhiilde st Hiog g rhee)
ful , efficient and effective i mplementation of
we as operational reqguirements of the Organi
fi nci al chall enges and MemlteormpSteastsd son €l xepde ctthae
Se Steary al to request add i onal reductions i
0
2]

e
(0)
Cc

t
Se etariat entities for 2 6 . Seizing the oppo
I n iative represents andh i hdsngubdetdheheubud:
i h e p-@e heryaelar sequenset efle cSeectraertyar i

m
e i

[ 2
e u

©
—

I ar budget fundi ng, including sp
uctions in popbstakapgnditihreheis
ve a reduction of bet ween 15 and
or 2026. These reductions, which
f work, arefdehaipreadsént seepoons 8
ents the revised resource requirements
speci al political mi ssi ons) bot h fo
peacekeepind-éopempasoinsg t evifeawe i o f
i rements for each budget section
e requirements for 2026 for spe
vi ddceahembbatopooptedeSe nnrde tva rdy a
out the anticipated i mpact o
ies operate and the required
ong wiutrhresmi ti gati on trategi e
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)
O —cc
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s
The revised programme budget for 2026 amount

i presenting a decrease of $576.6 mi
ri tion for 2025. A total of 11,594 p
26, including speci al political mi s si
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approved in 2025, representing a decrease of 2,
with the approved staffing table for 2025. Co mj
budget for 2026, the revised programme budget
$476.i7om,j Idr 12.8 per cent, before recosting, i
or 16. 0 per cent, as reflected intitmmel e 5. The:
costs related to the abolishment and rel ocation
trahsonal capacities during the implementation
66. The revised estimates for the support account
2026 amount to $188.9 million, reppersenting a d
cent. A total of 1,323 posts and positions are |
wiht 1, 529 posts and positions n the approved s
representing a decrease of 206 1post s, or 13.5 g
staffing table for 2025/ 26, as reflected in tabl
tiemcosts related to the abolishment and relocat.i
of transitional capacities during the i mplement a
67 .As explained in further det ai | i n section I
proposed abolishment or rel ocattiiome odo ptost s and
in 2026. For the regul ar budget entities, i ncl
Secrett aird proposing to consolidate these requir
expenses, and to seek the approval of a corr es
enabling the implementation of posbsaboli shment
duty sthitstdonmmee i nvest ment wil |l all ow significant
carried forward i nto 2027 and beyond. For t he
resources are requested in t-hemeucoenhs. r8ucked
costs wild wvbiet hmanm atghee budgetnhi apghmr cwesd i aoth tolfe t e
Gener al Assembl yw9[R@28 Lt alismdg ut ind account t he
reductions in the revised estimates. Any financ
Assembly in the performance reporting context
68.In addition, transitional capacities wil/l be
phase of the proposed changes. As further det a
reportl,i mitmel staffing capacities wil!/ addr ess
reldatteo the i mpl ementation of the proposal s, ir
resources and | egal affairs, and to the compl et
of these staffing capacities are included i n
budggtaddfor a | imited period of ti me, speci fie
Tabl e 5
Financi al and human resources
(Thousands of United States doll ars/ number of posts and positions)
Regular budget Support account
Posts, except speci Posts, specia Posts anc
Financial political missions political missions Financial positions
Appropriation for 2025 3 814 838.t 10 533 3742
Proposed programme budget for 2026
(before recosting) 3714 930.¢ 10 667 3142
Revised proposed programme budget fi
2026 (before recosting) 3238 188.¢ 8974 2620
Approved support account budget for
2025/26 (six months) 212 818.c 1529
Revised estimates for the support accol
for 2025/26 188 910.1 1323

284214
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Regular budget

Support account

Posts, except speci Posts, specia Posts anc
Financial political missions political missions Financial positions
Transitional capacities 5369.4 33 59.3 1b
Onetime costs related to the abolishme
and relocation of posts and positions 181 844.4 17 408.3
@aTemporary posts.
bGener al temporary assistance position.
69.Tables 6 and 7 present the entitiesd revised
for 2026 and for their approved support account
June 2026, respectivel y. For mo st entities, t
resouvuegei rements, informed by proposals resulti
UNB8O I nitiative and by further cost reducti on
sections and entities, the revised estimates st
gi ve t had x e mpety fwream t he request for reductions
more detail in section 111 of the present repor
Justice; (b) section 11, United Nations system ¢
206 3: ThAe AMamitgca (c) section 25, I nternational p
and assistance to refugees; (d) section 26, Pal
under section 31, Jointly financed admini strat
Devel opmamt Adact | vy, three budget sections pr e
requirements under the regular budget for 2026:
|l andl ocked developing countries and small i sl an
Regul ar pr admammd «footper ati on, in |line with the
commit ment to serve Me mber St ates and provide
countries, |l east devel oped countries, countrie
countries emer gtimgi f roap ey she ctt efnf ort s and to
efforts geared towards the i mplementation of t h
expenses, reflects increased rexisnedcosdsi rement
resulting from pgrhepo aldggeundercttiloense which are
covered through a commitment authority.
70 .For entities proposing downward revisions to
was to reflect reductions of bet ween 15 and 20C
requirements for 2026. This was achieved throug
that esreemtgd in each entityédés specific proposal
present report and that can be categorized into

(a)Rel ocati on: s ome proposed cost reducti ons
certain funcbosbnduty bEbweirons or are for oper a
reasons. I n certain | imited cases, a few indivi
cost deefausonsi derations related to the wider
entity or part of the entity;

(b)Consolidation: some proposed cost reductior
of administrative functions in New York and Ban
functions in New Yor k, Entebbe and Nairobi The
is thetobhlysbBowing an increase under this <cat ecq
reflects the inward redeployment of resources f

(c)New staffing model the application of the
with reference ranges), using the 2020/ 21 peri
substanti al proportion of the overall reducti ol
accounes ,enas tfiurt her explained below and in tab

2/2 80 28 42
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(d)Ot her changes: some proposed cost reductio
reductioni measurcepti mi zati on, |l everaging of t
optimizati on, functional streamlining, organi z
efficienciees Bhese umdadaseur expl ained in section
report . For entities proposing organi zational
charts are presented in annex | to the present
71 .Tables 6 and 7, whi ch present the revised fi.
9, which present the posts and positions, set
2025 appropriation and the proposed programme
budgeée¢s(6adbhd 8) and compared with six months of
for the support account (tables 7 and 9). Thes
redepl oyed for consolidation except for t he D «
which reocoeirces medeployed from other entities,
be reduced under the consolidated proposal, as
of the present report
72.The variance rates also reflect the specifici
into consideration in the finalization of t he
noati scretionary costs that | imit ghelgapacity f
| ower overall variance r astpeesciffdrc SameE teant iotnise s
detailed in the footnotes to tables 6 to 9.
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Tabl e 6
Regul ar budget: financi al resources, by factor and budget part, S
(Thousands of United States doll ars)
Variance (excl u:
UN8O changes (excluding redeployed for
2026 pr Compare Compared
progr . 2026 r 2025 approposed |Transi
Budget part/section/er2025 ap budi Rel oc Consol i Ot h Tot esti (perce budget (p capac
Part |
Overall pol i cymaki
coordination 499 ¢ 498 ¢ (31t (4 9 (76 2 (81 4 416 ¢
1.0veral/l pol i cyma
coordination 98 9 101 1 (31t (1 1 (9 2 (10 7 90 4
Gener al Assembl y 4 4¢ 4 4! ) i ) ) 4 4¢ i T i
Advisory Commit:t
Admini strative a|
Questions 7 7z 7 7z ) T T ) 7 7z I T i
Commi ttee on Con- 410 410 ) T T i 410 i T i
Board of Auditor: 4 3 4 1¢€ ) T T ) 4 1€ (3. i i
Secretariat of t|
St aff Pension Col 3 4¢ 3 4¢ ) T T ) 3 4¢ i T i
Commi ttee for Pr.
Coordination 653 653 i i i i 653 i T i
I ndependent Audi i
Commi ttee 667 799 ) T T ) 799 19 T T
Secr &tearey al 1 01 1 01 ) T T ) 1 01 I T i
Executive Offi<ce
Gener al 18 8 18 7 i (1 1 (2 9 (4 1 14 6 (17 (16 )
Of fi ce of -Gemee ril
United Nations O 3 8¢ 3 8¢ i i (20¢ (20¢ 3 6¢ (5. (5. i
Of fi ce of -Gemee ril
Uni ted Nations O 1 4¢C 1 4¢C ) i (11: (11: 1 2¢ (7. (7. )
Of fice of -Gemee ril
Uni ted Nations O 2 0¢ 2 0¢ I I (41¢ (41¢ 1 6: (20 (20 T
Of fice of the Sp:
of the -Sepomerbbhrf:
and Armed Conf | i 3 0¢ 3 2¢C ) T (46¢ (46:¢ 2 7: (11 (14 T
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Variance (exclu
UN8O changes (excluding redeployed for
2026 pr Compare Compared
progr . 2026 r 2025 approposed |Transi
Budget part/ section/ er2025 ap budi Rel oc Consol i Ot h Tot esti (perce budget (p capac
Of fice of the Sp:
of the -Geveeahr gl
Vi ol ence in Confl 2 0t 2 0¢ i i (25¢ (25¢ 1 7¢ (12 (12 )
Of fice of the Sp:
of the -Geveeahr gl
against Children 3 17 3 17 i i (47¢ (47¢ 2 6¢ (15 (15 )
Of fice of the Vi
Advocat e 995 995 i i (15 (15 980 (1. (1. )
Of fice of the Uni
Coordinator on 1
Nati ons Response
Exploitation and 1 07 1 07 i i (12 (12 1 O0¢€ (1. (1. T
Of fice of the Uni
Ombudsman and Me: 4 3¢ 4 3¢ i i (557 (557 3 : (12 (12 )
Of fice of Admini: 11 6 11 6 (31¢ i (1 4 (1 7 9 I (15 (15 754
Et hics Office 2 5¢€ 2 5¢€ i i (39:¢ (39: 2 I (15 (15 i
I nvestigation in-
circumstances r e:
death of Dag Ham
the members of t
accompanying him 69 144 I i T T 144 107 T T
Resi dent coo¥ di n. 13 14 3 i i T ) 14 3 3. i T
United Nations Y« 3 9¢ 3 £ i i (57¢ (57¢ 3 3¢ (14 (14 i
Of fice of Dat a P 854 8514 i i (42 (42 811 (5. (5. T
Of fice for Digit:
Technol ogi es 1 6: 1 8¢ i i (28¢ (28¢ 1 61 (0. (15 T
Uni ted Nations Al
Civilizations 743 1 0: i i T ) 1 0: 38 T )
Of fice of the Sp:
Secr &Gteanrey al for
Generations ) 1 O0c¢€ i i (1 o0 (1 O T T (10 )
2.General Assembly
Soci al Council a-
management 401 C 397 = i (3 7 (66 9 (70 7 326 ¢ (17 (17 T
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Variance

(excl u:

UN8O changes (excluding redeployed for
2026 pr Compare Compared
progr . 2026 r 2025 approposed |Transi

Budget part/ section/ er2025 ap budi Rel oc Consol i Ot h Tot esti (perce budget (p capac
Part 11

Political affairs 915 ( 864 €(2 1 (2 8 (117 (122 741 7 )
3.Political affair: 829 & 778 ((2 O (2 1 (107 (1112 666 ¢ T
i Speci al politici¢é 693 (C 639 €(1 9 (28t (93 9 (96 2 543 ¢t (21 (15 T
T Ot her 136 : 138 =2 (56 (1 8 (13 o0(14 9 123 : T
Department of Pol

Peacebuil ding Aft 1208 1 109 = ) (1 8 (8 8 (10 &6 98 6 (7° (8° T
Of fice of the Uni

Coordinator for

Peace Process 11 3 12 O ) T (1 9 (1 9 10 O (11 (16 T
Uni ted Nations R

Caused by the Co

Wa l | in the Occu|

Territory 3 6¢ 3 6¢ ) T (42: (42 3 21 (11 (11 )
Uni ted Nations O

Uni on 1 2¢C 1 2 1 i T 1 1 2 T T )
Of fi ce oTerCroairnit sen 12 O 12 O (56 (1 8 (1 8 10 1 (15 (15 T
4 .Di sar mament 19 1 20 3 (92 (737 (2 8 (3 6 16 7 (9. (15 i
5.Peacekeeping ope 61 O 60 6 ) I (7 2 (7 2 53 4 T
Department of Pe. 6 7°¢ 7 2¢ ) T (1 o0 (1 O 6 1t (8. (15 )
UNTSO 44 1 43 3 ) T (4 8 (4 8 38 4 (13 (11° T
UNMOGI P 10 O 10 O ) T (1 2 (1 2 8 8: (12 (12 T
6.Peacef ul uses of 5 5¢ 5 5¢ i i (83:¢ (83:¢ 4 71 (15 (15 i
Part 111

I nternational just 104 7 106 /4 ) (8072 (10 5 (11 3 95 0 )
7.l nternational Co 34 6 36 8 ) T T ) 36 8 6 . T T
8.Legal affairs 70 O 69 6 (802 (10 5 (11 3 58 2 )
Of fice of Legal 33 9 32 9 i (80: (4 7 (5 6 27 3 (17 (14 2 O0¢
I ndependent Il nve

for Myanmar 15 6 15 8 ) T (2 3 (2 3 13 4 (14 (15 T
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Variance

(excl u:

UN8O changes (excluding redeployed for
2026 pr Compare Compared
progr . 2026 r 2025 approposed |Transi
Budget part/ section/ er2025 ap budi Rel oc Consol i Ot h Tot esti (perce budget (p capac
I nternational, I
I ndependent Mech.
the I nvestigatio
Persons Responsi |
Serious Crimes u:
Law Committed in
Republic since M. 20 4 20 8 T ) (3 4 (3 4 17 4 (14 (16 )
Part IV
I nternational coop
devel opment 320 € 318 € (16¢ (2 7 (44 4 (47 3 271 :
9. Economic and soci 106 £t 104 7 ) (2 7 (15 7 (18 4 86 3 (16 (15 )
l0Least developed T
Il andl ocked devel
smal | i sland dev: 11 1 10 8 ) T 300 300 11 1 0 2
11United Nations s T
African Unionbds
Af rica We Want 10 7 11 1 I I T i 11 1 3.
12Trade and develo|] 89 9 88 2 i i (14 1 (14 1 74 0 (17 (16 T
13l.nternational Tri 23 3 23 3 ) i (2 (2 20 7 (11 (11 )
14Envi ronment 24 5 24 2 (16¢ i (3 4 (3 20 6 (15 (15 T
15Human settl ement: 15 0 14 9 ) i (2 (2 12 4 (17 (17 T
l16l.nternational dr T
terrorism preven-
justice 27 7 29 4 i i (4 4 (4 24 9 (10 (15
1 7UNWo me n 11 4 11 4 i i (1 7 (1 7 9 7« (15 (14 )
Part \Y
Regional cooperati 358 ( 359 ¢ 5. (177 (34 3 (34 5 325 ¢
18Economic and socil
Africa 94 9 94 5 5. (177 (9 2 (9 4 85 1
ECA 93 8 93 4 5. (177 (9 1 (9 3 84 1 (10 (9. T
Regional Commi s s
Oof fice 1 O0¢€ 1 O0c¢€ ) T (92 (92 968 (8. (8. T
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Variance (excl u:

UN8O changes (excluding redeployed for
2026 pr Compare Compared
progr . 2026 r 2025 approposed |Transi

Budget part/ section/ er2025 ap budi Rel oc Consol i Ot h Tot esti (perce budget (p capac
19Economic and soci

Asia and the Paci 58 4 58 6 i (7 (7 50 9 (12 (13 T
20Economic develop 40 9 40 9 i (5 (5 35 2 (13 (13 308
21Economic and soc|

Latin America ant 62 8 62 8 i (6 5 (6 5 56 2 (10 (10 T
22Economic and soc|

Western Asi a 51 1 51 1 i (6 1 (6 1 44 9 (12 (12 725
23Regul ar progr amm

cooperation 49 7 51 7 I 1 0Cc¢ 1 0C 52 7 6 . 1. T
Part VI

Human rights and humanitarian affairs 413 2 420 1 (26: (42 2 (42 5 377 ¢
24Human rights 258 Zz 262 ¢ (26: (39 1 (39 3 223 ¢t

OHCHR 246 <4 249 4 (26: (37 2 (37 4 211 ¢ (14 (15 i
Commi ttee on Mis:

Cyprus 694 694 ) T ) 694 T T T
I ndependent I nst

Persons in the S 11 O 12 8 I (1 9 (1 9 10 9 (1. (15 T
25l.nternational pr

solutions and as: 50 4 50 4 I T ) 50 4 T T T
26Pal estine refuge: 84 3 86 5 i T ) 86 5 2. T )
27Humani tarian ass 20 2 20 2 I (3 1 (3 1 17 1

Of fice for the Ci

Humani tarian Affi¢ 18 6 18 6 i (2 8 (2 8 15 7 (15 (15 T
Uni ted Nations O

Ri sk Reduction 1 6¢ 1 6/¢ i (24¢ (24¢ 1 3¢ (15 (15 T
Part Vi

Gl obal communicati 123 <4 123 £ (3 (3 (18 1 (21 7 101 ¢

28Gl obal communica’ 123 <4 123 £ ( (3 (18 1 (21 7 101 ¢ (15 (15 )
Part Vil

Common support ser 360 ¢ 358 €(1 4 14 (51 9 (38 7 319 ¢

29Management and s
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Variance

(excl u:

UN8O changes (excluding redeployed for
2026 pr Compare Compared
progr . 2026 r 2025 approposed |Transi
Budget part/ section/ er2025 ap budi Rel oc Consol i Ot h Tot esti (perce budget (p capac
29 Aepartment of M:

Strategy, Policy 68 3 69 8 (1 O (1 8 (9 2 (12 1 57 6 (13 (15 1 2¢
29Bbhepartment of Oy 1201 ¢ 1201 C (15t 17 2 (16 3 719 101 7 (12 (12 205
290f fice of I nfort

Communications °~ 55 3 55 3 (25: T (7 2 (7 5 47 8 (13 (13 T
29DAdmini stration, 23 5 19 0 i (61: (3 2 (3 8 15 1 (349 (17 i
29EAdmini stration, 90 2 90 9 i i (13 6 (13 6 77 3 (14 (15 i
29FAdmini stration, 22 3 22 4 i i (2 2 (2 2 20 2 (9. (9. i
Part I X
I nternal oversight 26 3 26 2 i i (3 8 (3 8 22 4
30l.nternal oversig 26 3 26 2 i i (3 8 (3 8 22 4 (14 (14 i
Part X
Jointly financed a
activities and spe 106 : 108 ¢ i i i i 108 ¢
31Jointly financed

activities 9 1:¢ 9 11 T T T i 9 11 (0. i T
32Speci al expenses 97 2 99 7 ) T T i 99 7 2 i T
Part X1
Capital expendi tur 88 O 39 8 ) T (3 7 (3 7 36 1
33Construction, al

and major mainte 88 O 39 8 ) T (3 7 (3 7 36 1 (59 (9. T
Part X1 T 1
Safety and securit 150 7 145 = ) T (19 5 125 ¢
34Saf ety and securi 150 7 145 = ) T (19 9 5 125 ¢ (16 (13 )
Part X111
Devel opment Accoun 19 O 19 O ) T T ] 19 O
35Devel opment Accol 19 O 19 O ) T T ] 19 O T T T
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Variance (excl u: ~
UN8O changes (excluding redeployed for foe)
o
2026 pr Compare Compared -
progr . 2026 r 2025 approposed |Transi IS
Budget part/section/er2025 ap budiRel oc Consoli Ot h Tot esti (perce budget (p capac o
o
Part XIV
Staff assessment 328 1 325 & (32: i (48 6 (48 9 276 4
36Staff assessment 328 1 325 & (32: T (48 6 (48 9 276 (4 (15 (15 T
Tot al 3 814 3 714 (5 0 i (471 (476 3 238 (15 (12 5 3¢
Commi t ment authori
On¢ i me cost
32Speci al expenses 181 ¢
@aThe present report does not include any proposed ¢ hanhgeer eéfoorteh emaciunrtraeinns atrhfea ncgoemte
commi t ment authority with assessment noargxteed8ilnPes®bmir|l DA@B, ABBOpPpBespatreddi hr
(Il'ntroduamndoinp | ine with section XK¥NA38 of General Assembly resolution
PAfter deducting the exempted amount of $50 million f orandhef rPoena ctehbeuitlodtianlg cFhuanndg ef r
percentage change compared with the 2025 apprornedf abhd. 2026dpitdpodspedrresouuf cess we
cAfter deducting the exempted amount of $10,627, 900 (r elguilretmeonns dmd fmidmitaheg tod
amount , the percentage change compared witlhd tthe & 0r2ébd wm@tpirornv eadf alhd. 22 0&2r6d pIr S.pl spedr
iAfter deducting the exempted amount of $1, 738, 600 (r edcuuilraetmeonntss afnodr frmiolm ttahrey toobts
amount , the percentage change compared witHd bbea2028ueppoovell ab6do2aeaé pboppoped
€ This amount includes a reduction of -$p86i 6DO bedgétéedgvacamcyheatneplforntiedepfoy
fThis percentage change excludes the inward redeploymemnér oledecbiumngetshérexmemp hed
$20mi9l I i ondifswar entoinonary cost s, includi mgaiwntiehiamices ofr emteanli sefs poemissed ramd(t hteh dra
and from the total change amount, the percentage changeacoemgacedowi bh 16eb2peb ¢
9The reduction includes thecuemewal reqQu$demedi230@popfornend for 72025 8y athe gGg e dle
provision for project management costs of the maj or 9c006n,sltOrOu)c;t iaonnd p(rbo)j eacdtdsr|efsosri:n g(
conditions and | imited capatciiegsy atf tthhee Wrointfeed eMactei sresr vOfcfeisc & aacti INai r obi ($3,610,
as part of the progress reports on the construction projects.
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Tabl e 7
Support account : financi al resources, by factor and entity and c
(Thousands of United States doll ars)
UNB8O changes (excluding transitional capacities) Variance (excludingesources
Six month Six months  redeployed for consolidatior
2025/26 2025/26 2025/26 reviset compared with six montt Transitional

Entity approved approved Scalability Relocation Consolidation Other Total estimates 2025/26 approved (percentac  capacities
Advisory Committee on Administrative and Budgeta
Questions 938.2 469.1 T T T T T 469.1 T T
Executive Office of the Secretafyeneral 1422.€ 711.3 (66.5) T T (66.5) (133.0) 578.3 (18.7) T
Of fice of the Victims©o 45.8 229 T i i (3.4) (3.4) 19.5 (14.8) i
Office of the United Nations Special Coordinator on
Improving the United Nations Response to Sexual
Exploitation and Abuse 50.6 25.3 i T i (3.8) (3.8) 21.5 (15.0) )
Office of the United Nations Ombudsman and
Mediation Services 2938.9 14695 (281.3) 15 i i (279.8) 1189.7 (19.0) i
Office of Administration of Justice Office of Staff
Legal Assistance 257.8 128.9 T (20.2) T i (20.2) 108.7 (15.7) )
Ethics Office 1126.0 563.0 T T (73.4) (73.4) 489.6 (13.0) i
United Nations Office to the African Union 10307.z 5153.6 (273.1) T T i (273.1) 4 880.5 (5.3) )
Department of Peace Operations 116 437.€ 58 218.& (4 956.3) i (721.7) (3308.4) (8986.4) 49 2324 (14.4) i
Office of Legal Affairs 5024.C 2512.C (241.4) i i (22.5) (263.9) 22481 (10.5) i
OHCHR 2836.2 1418.1 (153.6) i i (58.4) (212.0) 1206.1 (14.9) i
Department of Global Communications 959.0 479.5 T (31.6) T T (31.6) 447.9 (6.6) T
Department of Management Strategy, Policy and
Compliance 45592.2 22796.z (1299.9) (471.1) i (341.5) (2112.5) 20 683.7 (5.2) i
Department of Operational Support 122 188.f 61094.2 (2811.7) (571.3) 674.1 (3954.4) (6663.3) 54 431.C 11.7) 59.3
Office of Information and Communications Technolc 18 159.z 9079.6 (149.5) (76.8) T (1209.4) (1435.7) 7 643.9 (13.2) i
olos 34 278.¢ 17139.5 (2192.3) 3.8 i i (2188.5) 14 951.C (12.8) i
Department of Safety and Security 45264 22632 (217.9) i T (117.5)  (335.4) 1927.8 (14.8) i

Subtotal 367 089.z 183 544.¢ (12 643.5) (1 165.7) (47.6) (9159.2) (23016.0, 160 528.¢ (12.5) 59.3
Corporate costs
Enterprise resource planning 18 904.€ 9452.3 i i T i i 9452.3 T )
Death and disability claims for closed peacekeepinc
operations 626.7 3134 i i i i i 3134 i i

(0]
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UNB8O changes (excluding transitional capacities)

Variance (excludingesources

Six months Six month:  redeployed for consolidatior

2025/26 2025/26 2025/26 reviset compared with six montt Transitional

Entity approved  approved Scalability Relocation Consolidation Other Total estimates 2025/26 approved (percentac  capacities
Improved service delivery 868.5 434.3 T T T (36.3) (36.3) 398.0 (8.4) T
Peacekeeping capability readiness 3326.8 16634 T T T i i 1663.4 T )
Umoja maintenance and support costs 19573.C 97865 T i i (855.9) (855.9) 8930.6 (8.7) i
After-service health insurance 15247.7 7623.9 T i i T 7 623.9 i i
Subtotal 58 547.2 29 273.7 T T T (892.2) (892.2) 28 381.5 (3.0 )
Total 425 636.5 212 818.: (12 643.5) (1 165.7) (47.6) (10 051.4) (23908.2) 188910.1 (11.2) 59.3

oo¥Y /08 /V



vTZvTee

8d&¢E

Tabl e 8
Regul ar budget post s, by factor and budget part, section and enti
( Number of posts)
Variance (excluding resources
UN8O0 changes (excluding transitional capacitie redeployed for consolidation)
Compared with 202!
2026 Compared witt proposec
2025 2026 proposet revised 2025 approvec programme budge Transitional
Budget part/section/entity approved programme budge Relocation Consolidation Other Total estimates  (percentage’ (percentage’  capacities
Part |
Overall policymaking, direction and coordination
1. Overall policymaking, direction and coordination 284 294 9 7) (41) (48) 246
General Assembly i i T T i i i i i T
Advisory Committee on Administrative and Budgetary
Questions 1: 1: i i ) ) 1: ) )
Committee on Contributions
Board of Auditors 6 6 i i T ) 6 T i 1
Secretariat of the United Nations Staff Pension Commi i i i i i i i i i T
Committee for Programme and Coordination T ) i i T T T T T T
Independent Audit Advisory Committee 1 ) i i T T T ) i 1
SecretaryGeneral T T i i T T T T T T
Executive Office of the Secreta@eneral 9: 9z i (7 (1 (2 6 ¢ (20 (20 T
Office of the DirectorGeneral, United Nations Office a
Geneva 17 17 i i (1 (1 1¢ (5. (5. T
Office of the DirectorGeneral, United Nations Office a
Vienna 9 9 i i (1 (1 8 (11 (11 T
Office of the DirectorGeneral, United Nations Office at
Nairobi 1 1 i i (2 (2 8 (2 (2 T
Office of the Special Representative of the Secretary
General for Children and Armed Conflict 1: 1: i i (1 (1 1: T (7. T
Office of the Special Representative of the Secretary
General on Sexual Violence in Conflict 8 8 i i (1 (1 7 (12 (12 T
Office of the Special Representative of the Secretary
General on Violence against Children 1 1 i i (1 (1 (1 (1 T
Of fice of the Victimso 4 4 i i T T ) i 1
Office of the United Nations Special Coordinator on
Improving the United Nations Response to Sexual
Exploitation and Abuse 4 4 i i T T 4 T T 1

t
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[N <4

UN8O0 changes (excluding transitional capacitie

Variance (excluding resources
redeployed for consolidation)

2026 Compared witt

Compared with 202!
proposed

2025 2026 proposet revised 2025 approvec programme budge Transitional
Budget part/section/entity approved programme budge Relocation Consolidation Other Total estimates  (percentage; (percentage’  capacities
Office of the United Nations Ombudsman and Mediat
Services 2] 21 T T (3 (3 1¢ (14 (14 T
Office of Administration of Justice 4 ( 4 ( 9 (7) (7 3: (17 (17 5
Ethics Office T T (1 (1 (8 (11 (11 T
Independent Audit Advisory Committee 2 3 T T T T 3 50 T T
Investigation into the conditions and circumstances
resulting in the tragic death of Dag Hammarskjold an:
the members of the party accompanying him i i T T i i i i i T
Resident coordinator system T ) T T T T T T T T
United Nations Youth Office 1¢ 1€ T T i i 1¢ i i T
Office of Data Protection and Privacy 3 3 T T i i i i T
Office for Digital and Emerging Technologies T T (1 (1 33 (11 T
United Nations Alliance of Civilizations 3 3 T T i i i i T
Office of the Special Envoy of the SecretaBgneral for
Future Generations T 5 T T (5 (5 T ) (10 T
2. General Assembly and Economic and Social Council
affairs and conference management 1 5 1 5 T (2 (25 (27 1 3 (16 (16 T
Part Il
Political affairs
3. Political affairs 4188 3596 45 (13) (602) (615) 2981
1 Special political missions 3 7 3 1 3¢ (3 (51 (52 2 6 (29 (16 T
i Other 446 454 6 (10) (83) (93) 361
Department of Political and Peacebuilding Affairs 28 29 1 (1 (5 (6 22 (17 (19 1
Office of the United Nations Special Coordinator for t
Middle East Peace Process 7 ¢ 7 ¢ T T (14) (1 6 ¢ (17 (17 T
United Nations Register of Damage Caused by the
Construction of the Wall in the Occupied Palestinian
Territory 1¢ 1¢ T T (2) (2 17 (10 (10 T
United Nations Office to the African Union 6 6 1 1 T T 6 T T 1
Office of CountefTerrorism 6 ( 6 ( 6 T (1 (1 4 ¢ (2 (2 T
4. Disarmament 7 : 7t 8 (3 (1 (1 5¢ (17 (19 T
Peacekeeping operations 330 330 i i (52) (52) 278 i i i
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UN8O0 changes (excluding transitional capacitie

Variance (excluding resources

redeployed

for consolidation)

2026 Compared witt

Compared with 202!
proposed

2025 2026 proposet revised 2025 approvec programme budge Transitional

Budget part/section/entity approved programme budge Relocation Consolidation Other Total estimates  (percentage; (percentage’  capacities

Department of Peace Operations 27 27 i i 3) (3 2 ¢ (11 (11 T

UNTSO 22 22 i i (3 (3 19 (16 (16 i

UNMOGIP 7 ¢ ¢ i i (1 (1 6 : (16 (16 i
6. Peaceful uses of outer space 2t 2t i i (5 (5 2 ( (2 (2 T
Part Il
International justice and law
7. International Court of Justice 12 14 i i T i 14 12 i i
8. Legal affairs 214 214 i (5) (41) (46) 168

Office of Legal Affairs 15 15 T (5 (2 (3 11 (22 (2 1:

Independent Investigative Mechanism for Myanmar ) T i i T i T T T T

International, Impartial and Independent Mechanism -

Assist in the Investigation and Prosecution of Person

Responsible for the Most Serious Crimes under

International Law Committed in the Syrian Arab

Republic since March 2011 6 ( 6 ¢ i i (12) (1 5: (13 (18 i
Part IV
International cooperation for development
9. Economic and social affairs 49 50 i (1 (9 (11 39 (19 (19 T
10. Least developed countries, landlocked developing

countries and small island developing States 4 : 4 : i i i i 4 T T T
11. United Nations system suj

Agenda 2063: The Africa We Want 4°t 4t i i 1 T 4t T T i
12. Trade and development 39 39 i i (7 (7 31 (19 (19 T
13. International Trade Centre T i i i T i T T T
14. Environment 11 11 5 (2 (2 9: (1 (1 T
15. Human settlements 8 : 8 : i i (1 (1 6 ¢ (1 (1 T
16. International drug control, crime and terrorism

prevention and criminal justice 14 14 i i (2 (2 11 (1 (1 T
17. UN-Women 4 ¢ 4 ¢ i i (9 (9 4 ( (1 (1 T
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UN8O0 changes (excluding transitional capacitie

Variance (excluding resources

redeployed

for consolidation)

2026 Compared witt

Compared with 202!
proposed

2025 2026 proposet revised 2025 approvec programme budge Transitional

Budget part/section/entity approved programme budge Relocation Consolidation Other Total estimates  (percentage; (percentage’  capacities
Part V
Regional cooperation for development
18. Economic and social development in Africa 540 550 6 1) (54) (55) 495

ECA 53 54 (1 (5 (5 49 (8. (9. i

Regional Commissions New York Office 6 6 i i (1 (1 5 (16 (16 i
19. Economic and social development in Asia and the

Pacific 41 42 i i (6 (6 36 (13 (14 i
20. Economic development in Europe 18 18 T T (2 (2 16 (14 (14 3
21. Economic and social development in Latin America a

the Caribbean 48 48 T T (6 (6 42 (12 (12 T
22. Economic and social development in Western Asia 25 25 T i (4 (4 21 (16 (16 4
23. Regular programme of technical cooperation i i i i T i i i i i
Part VI
Human rights and humanitarian affairs
24. Human rights 686 750 24 T (114) (114) 636

OHCHR 6 4 70 2¢ i (10 (10 59 (6. (1 i

Committee on Missing Persons in Cyprus ) T T T 1 T T T T i

Independent Institution on Missing Persons in the Syi

Arab Republic 4t 4 ¢ i i (9 (9 3¢ (13 (18 i
25. International protection, durable solutions and assiste

to refugees 2 2 ) T T T 2 T I |
26. Palestine refugees 24 24 T T T T 24 T i i
27. Humanitarian assistance 72 72 T T (10) (10) 62

Office for the Coordination of Humanitarian Affairs 7! 71 T T (1 (1 6 : (14 (14 i

United Nations Office for Disaster Risk Reduction 1 1 T T T T 1 T T i

oo¥Y /08 /V



vTZvTee

8d@¢

Budget part/section/entity

2025

approved programme budge

UN8O0 changes (excluding transitional capacitie

2026 proposet

Relocation Consolidation Other

2026 Compared witt
revised 2025 approvec
Total estimates

Variance (excluding resources
redeployed for consolidation)

Compared with 202!
proposed
programme budge Transitional

(percentage; (percentage’  capacities

Part VII

Global communications

28. Global communications

Part VIII

Common support services

29. Management and support services

29A. Department of Management Strategy, Policy and

Compliance
29B.
29C.
29D.
29E.
29F. Administration, Vienna
Part IX

Department of Operational Support
Office of Information and Communications Technoloc
Administration, Nairobi

Administration, Geneva

Internal oversight
30. Internal oversight
Part X

Jointly financed administrative activities and special
expenses

31. Jointly financed administrative activities
32. Special expenses

Part XI

Capital expenditure

33. Construction, alteration, improvement and major
maintenance

Part XII
Safety and security

34. Safety and security

6 9

27
36
17
11
29

11

69 2¢ (2 (10 (12

1 3 6 ¢ 8¢ (26 (17

28 4 (1 (5 (6
37 9 10 (9 11
17 1 i(2
11 i (5 (2
29 i i (5

—~ o~ ~ o~

11 i ioan (1

(20 (20

56

1 1

22
38
15

24
6 ¢

87

(15 (15 T

(16 (18 7
(19.1) (19.8) 2
(14 (14 i
(18 20 i
(19 19 i
(16 18 i

—~ o~ ~

(14 (14 i

(18 (18 i
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Variance (excluding resources
UN8O0 changes (excluding transitional capacitie redeployed for consolidation)

Compared with 202!

2026 Compared witt proposec
2025 2026 proposet revised 2025 approvec programme budge Transitional

Budget part/section/entity approved programme budge Relocation Consolidation Other Total estimates  (percentage; (percentage’  capacities
Part XIII
Development Account
35. Development Account ) T ) ) T ) T T T )
Part XIV
Staff assessment
36. Staff assessment T i i i T i i i i i

Total 14 13 18 P (2 2(2 211 (18 (16 3
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Tabl e 9

Support account: posts and

( Number of posts and positions)

positions,

by

factor

and

entity and

corp

UNB8O changes (excluding transitional capacities)

Variance
(excludingresources
redeployed fo

Six months Six months consolidation) compare
2025/26  2025/26 2025/26 reviser with six months 2025/2 Transitional

Entity approved approved Scalability Relocation Consolidation Other  Total estimates  approved (percentage  capacities
Posts
Advisory Committee on Administrative and Budgetary Questions ) T T i i T )
Executive Office of the Secretageneral 5 (2) T i Q) 2) (40.0) )
Of fice of the Victimsd Rights A i i ) T T i i T T )
Office of the United Nations Special Coordinator on Improving the Uni
Nations Response to Sexual Exploitation and Abuse i i ) T T I i T T )
Office of the United Nations Ombudsman and Mediation Services 9 9 (2) i i Q) 8 (11.1) )
Office of Administration of Justice (Office of Staff Legal Assistance) 1 1 ) T i T 1 T )
Ethics Office 3 3 T [ T T 3 T T
United Nations Office to the African Union 50 50 3) T i i 3) 47 (6.0) )
Department of Peace Operations 467 467 (43) T ™ 22) (72) 395 (13.9) T
Office of Legal Affairs 19 19 2) T i i 2) 17 (10.5) T
OHCHR 8 8 T T T I T 8 T T
Department of Global Communications 4 4 T 1 i i i 4 i T
Department of Management Strategy, Policy and Compliance 180 180 (10) 31 i i (10) 170 (5.6) T
Department of Operational Support 499 499 (29) 25 7 (50) (72) 427 (15.8) T
Office of Information and Communications Technology 52 52 2 T T ) 50 (3.8) T
0OIos 129 129 (16) i i (16) 113 (12.4) i
Department of Safety and Security 16 16 ?3) T i i 3) 13 (18.8) T

Subtotal 1445 1445 (110) 64 i (73) (183) 1262 (12.7) i
General temporary assistance positions
Office of the United Nations Ombudsman and Mediation Services 1) 1 T T 1) (50.0) i
Department of Peace Operations 1) T T 1) ) 3 (40.0) T
OHCHR 3 3 2 i i i ) 1 (66.7) i
Department of Management Strategy, Policy and Compliance 24 24 (4) i i 4) 20 (16.7) T
Department of Operational Support 26 26 4) i 2) (6) 20 (23.1) 1

orat e
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[N <4

UNB8O changes (excluding transitional capacities) Variance

(excludingresources

redeployed fo

Six months Six months consolidation) compare
2025/26  2025/26 2025/26 reviser with six months 2025/2 Transitional
Entity approved approved Scalability Relocation Consolidation Other  Total estimates  approved (percentage  capacities
Office of Information and Communications Technology 3 3 T i i ?3) 3) i (100.0) )
OIoS 19 19 5) ) T T 5) 14 (26.3) T
Department of Safety and Security 2 2 T T T T T 2 T )
Subtotal 84 84 a7) 7 ) 6) (23) 61 (27.4) 1
Total 1529 1529 a27) 71 T (79) (206) 1323 (13.5) 1
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73.The proposed programme budget for 2026 <cont
increase of more than 50 per cent compared witeth

changes proposed in the past three proposed pro
estimated anemportveacorR, 750 post changes under t he
speci al political mi ssi ons, and over 350 wunder
tabl e 10, demonstrating the magnitude of the re
changes ptrhoep opsreeds einnt r eport affect posts for whi
presented in the proposed programme budget for

Tabl e 10
Overview of post and position changes
( Number of posts and positions)

Post action Regular budge Support account
Abolishment 2 230 206
Establishment 15 T

Reassignment 29 3
Reclassification 30

Redeployment (within section within duty station) 128 66
Redeployment (within section across duty station) 184 71
Redeployment (across section) for consolidation 105 7

Transitional capacities
Establishment 33 1

@l ncluding posts and positions.
74 .The net i mpact for these post actions is pres:c

Table 11
Regul ar budget (excluding speci al political mi ssi ons)
( Number of posts)

Professional and higher General Service and related

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 GS (PL) GS (OL) FS NPO TC/SSLL  Total

2025 approved 40 36 118 316 95517021636 593 278 2311 108 118 232210533
2026 proposed programm

budget 41 36 118 320 96317321685 609 278 2321 105 130 232910 667
2026 revised 39 33 111 291 83415431441 521 242 1783 89 113 1934 8974
Transitional capacities T ) ) T 2 8 9 1 3 8 ) i 2 33

254214 4B 8



A/ 80/ 400

Table 12
Regul ar budget (special political mi ssi ons) : proposed
( Number of posts)

Professional and higher General Service and related

USG ASG D-2 D1 P5 P4 P3 P21 GS(PL)GS(OL) FS NPO TC/SSLL Total

2025 approved 18 18 8 51 180 375 336 22 2 44 643 518 1527 3742
2026 proposed programm

budget 17 17 7 46 168 347 306 19 2 41 533 424 1215 3142
2026 revised 17 15 4 44 127 297 244 16 1 35 449 365 1006 2620

Tabl e 13

Support account : proposed post and position changes,
( Number of posts and positions)

Professional and higher General Service and related

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 NPO GS (PL) GS (OL) FS SS NGS UNV Total

2025/26 approved i i 9 33 127 484 379 32 4 35 339 32 3 51 1 1529
2026 revised estimates T i 9 31 122 432 331 28 2 32 254 20 1 60 1 1323
Transitional capacities i i T i i T i T T T 1 T T i T 1

75With the 2020/21 period as the baseline and
2025/ 26inkeudgpdt reducti ons al r enatdlye i rmpd weinteend ed s
number of posts/ positions to be reduced was <cal
tabl e fLtBHhenaadnsol i dated at the entity | evel, é
reduction requirements were achieved at both th

Tabl e 14

Support account : application of the new staffing mode!
( Number of posts and positions)

Gross Total
reduction Net reductior proposec
required in Reductior  required in abolishment:
the revisec made since  the revisec in the revisec

Function 2025/26 2020/21 2025/26 2025/26 Abolishments by grade
Military affairs 12 T 12 12 9P4,3R3
Policing 14 T 14 14 6P4,7R3,1FS
Rule of law and security institutions 4 ) 4 4 1P5, 3R3

Mine action 1 T 1 1 1P3

Electoral affairs i T i i

Human rights 2 T 2 2 1P4,1R3
Integrated politicalbperational guidance an 17 (14) 3 1P5,2GS (OL)
support

Operational planning and support 2 T 2 2 1P4,1GS(OL)
African Union coordination and 3 T 3 3 2P4,1NPO
representation

Peacekeeping doctrine and training 4 T 4 4 2P4,2R3
Operational training 2 ()] 1 1 1P4

4280 2842
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Gross Total
reduction Net reductior proposec
required in Reductior  required in abolishment:
the revisec made since  the revisec in the revisec
Function 2025/26 2020/21 2025/26 2025/26 Abolishments by grade
Finance and budggt ) 2P4,1R3,2GS (OL)
Human resources 3) 1P3,4GS (OL)
Logistics 13 () 12 12 1D-1,1R5 3PR4,3R3,1GS
(OL), 3Fs
Procurement ) 7 7 1P4,3R3,1NPO, 2GS (OL)
Uniformed capabilities support (2) 3 3 2P3,1GS(0OL)
Information technology servicés 33 (31) 2 2 1P3,1GS(0OL)
Central support services T 3 3 3GS(0OL)
Medical i 2 2 1P2/1,1GS (OL)
Security T 3 3 1GS(0OL),2ss
Legal T 2 2 1P4,1R3
Conflict management and investigatiéns 17 (2) 15 15 1P-5 ,5PR4,6 R3,1GS (PL),
2GS (OL)
Audit and evaluation 20 (7) 13 13 7P4,4R3,1GS (OL), 1 NGS
Executive directiori Executive Office of the 1 T 1 1 1GS(0OL)
SecretaryGeneral
Management Department of Management T i T i
Strategy, Policy and Compliance
Management Department of Operational 1 I 1 1 1P3
Support
Management Department of Peace 1 i 1 1 1GS (0OL)
Operations
Management Office of Coordination and 3 i 3 3 2P2/1,1GS (OL)
Shared Services
Management shared regional structure T 2 2 2P4
Organizational performance (1) 1 1GS (0OL)
Total change 191 (64) 127 127
@aThe el ectoral affairs function requires one post/ position r e
Depart ment of Pol i i cal and Peacebuilding Affairs), .as there
PFour-tfmel equivalents for fidnmeceqandabengef oandooméifal mana
wi || be considered for reducti oHd aign ffawttwrre rhked dag eetd proo p chsea Ir se
MI NUS MA.
CFu-t Il me equivalents of information t etcihmmeo | eoqgguyi vsaelrevn tcse su ni dnecrl uce
contracts have been reduced since -2i0R2®/&dquyi Vaelaentihg. to t he ne

284214
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Tabl

e

15

Support account : application of the new staffing mode!
( Number

of posts and positions)

Gross
reduction
required in Reduction Total
the revisec  made since Net reductior proposec
Entity 2025/26 2020/21 required abolishment: Abolishments by grade
Department of Management Strategy, Poli 17 3) 14 14 1P5,3PR4,4R3,6GS (0OL)
and Compliance
Department of Operational Support 40 (7 33 33 1D-1,2R5,7R4,9R3,1R2/1,
1NPO, 9GS (OL), 3FS
Department of Peace Operations 58 (14) 44 44 2 P-5,19 R4, 15 R3, 2 R2/1,
5 GS (OL),1FS
Department of Safety and Security 3 T 3 3 1GS(0OL),2sSs
Executive Office of the Secreta@eneral 1 T 1 1 1GS(0L)
OHCHR 2 i 2 2 1P4,1R3
Office of Information and Communications 33 (31) 2 2 1P3,1GS(0OL)
Technology
olos 30 9) 21 21 10PR4,7,R3,1GS (PL),2GS
(OL), 1 NGS
Office of Legal Affairs 2 T 2 2 1P4,1R3
Office of the United Nations Ombudsman 2 i 2 2 1P4,1R3
and Mediation Services
United Nations Office to the African Union 3 i 3 3 2P4,1NPO
Total 191 (64) 127 127
Not eThis table does not include additional reductions propose
detailed in table 9 above and in section | V.B of the present
2.0n¢ime costs related to proposed abolishments a
76 . The proposed abolishment or relocation of pos

4280

ti me resource requirements to provide for term
members and for the estimated costs associated

as laipcpabl et i Mei $s nerest ment wi | | be required only
considerable recurrent annual savings on staff
positions, starting in 2026.

77.For the regul ar budget, including speci al pol
hindering the provision of accurate projections
of parameters influencing the actual cost s, t h
pojected costs on a | arger base and to esti mat
t atlée The Secretariat is further proposing to
section 32, Speci al expenses, for the regul ar

commient authority rather t htainmencaptpgs.opri ati on

78 .The cal cul ati on etfi mteh ecsoes t ess tiismabht aesde do noen a co

approach and takes into acocfoamvii d e ramtniattli eme n tngd
(commutati on of accrued annual | eave, repatri a
travedpplascabl e, service during t he assessment

downsi zi hgndpodurciyng the -miomé ceoptes i atl so Onacl ui

1ST/ Al /20@Bt/iltl ed ADownsizing or restructuring resultin

28 42
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Tabl e 16

Regul ar bwuidmetc ofts
staff category

( Number of posts

and

rel at ed

to proposed

positions/thousands of Uni ted

St ates

abol

rel oeraetliaotne d entitl ements and travel for
dependants upon relocatioff itme e« orsdaw edutiynagtest iac
presented separately in section 32, Speci al
and lmay further revised downwar d depending
determining factor s, such as the outcome of

whi ch will have an i mpact on the vacancy factor
for abol ifsohrmernetl oacnadt i o n, as presented in tabl
79 .For the support account , no additional
revised esti-mmescdotrst hBuohecosts wi I be
approved atnitnhheh sewsen toyn of t he Gener al As s emk
79/ 98taking into account the proposed reduct
financi al i mplications wil |l be reported to
context E sttii mea tceoss tosf @amee provided in tabl

onl vy

80.The calculation of estimated averages i

to reflect the | atest available information.
factor s, including, for each staff emember

bal ance, the specifics of the contractual statu
of relocation or repatriation

i shment s

dol | ar s)

Number of posts an Vacancy factor for the pos  Estimated averag Total

positions propose Estimated averag and positions proposed fc  after application of estimatec

Provision for abolishmen amount per post/positio abolishment (percentag:  the vacancy facto amount

Professional and higher

Termination indemnity 984 97.3 58 40.9 40 245.€

Commutation of annual leave 984 25.0 58 10.5 10 332.C

Repatriation grant 984 45.4 58 19.1 18 794.4

Repatriation (travel, shipment) 984 25.6 58 10.7 10 528.8

Retention period 984 56.5 58 23.7 23 320.8
General Service and related

Termination indemnity 1291 70.0 49 35.7 46 088.7

Commutation of annual leave 1291 12.7 49 6.5 8 391.5

Retention period 1291 24.7 49 12.6 16 266.€

Number of posts an Vacancy factor for the Total

positions propose Estimated averag posts and position estimatec

for relocation amount per pos proposed for relocatiol amount

Relocation of staff 179 50 12 44 7876.0

Total 181 844.4

284214 42 8
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Table 17

Support addaoanentcocsrnes related to proposed abolishments
staff category
( Number of posts and positions/thousands of United States doll ars)
Number of posts an Vacancy factor for the pos
positions propose  Estimated average amou and positions proposed ft
Provision for abolishmen per post/positior abolishment (percentag: Total estimated amoul

Professional and higher and Field Service

Termination indemnity 123 97.3 65.9 4 085.8
Commutation of annual leave 123 25.0 65.9 1 050.0
Repatriation grant 123 45.4 65.9 1910.5
Repatriation (travel, shipment) 123 25.6 65.9 1075.2
Retention period 123 56.5 65.9 2 376.0

General Service and related

Termination indemnity 96 70.0 56.3 2940.3
Commutation of annual leave 96 12.7 56.3 533.4
Retention period 96 24.7 56.3 1037.1
Number of posts an Vacancy factor for the pos
positions propose  Estimated average amou and positions proposed ft
for relocation per post relocation (percentage Total estimated amoul
Relocation of staff 58 50.0 17.2 2 400.0
Total 17 408.3

Tabl e 18

Proposed abolishments
( Number of posts and positions)

Regular budget Support account
Entity Posts GTA positions Posts  GTA positions
Executive Office of the Secretafgeneral 17 T 2 )
Office of the DirectorGeneral, United Nations Office at Geneva 1 ) ) 1
Office of the DirectorGeneral, United Nations Office at Vienna 1 T T T
Office of the DirectorGeneral, United Nations Office at Nairobi 2 T T i
Office of the Special Representative of the Secre@Geyeral for
Children and Armed Conflict 2 i i i
Office of the Special Representative of the Secre@eyeral on Sexual
Violence in Conflict 1 T i i
Office of the Special Representative of the Secre@eyeral on
Violence against Children 1 i i i
Office of the United Nations Ombudsman and Mediation Services 3 1 1 1
Office of Administration of Justice 7 i T ]
Ethics Office 1 i i i
Office for Digital and Emerging Technologies 1 i T i
Office of the Special Envoy of the Secret&@gneral for Future Generatior 5 i T i
Department for General Assembly and Conference Management 255 ] ] )
Department of Political and Peacebuilding Affairs 55 1 i i

48280 2842
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Regular budget

Support account

Entity Posts  GTA positions Posts GTA positions
Office of the United Nations Special Coordinator for the Middle Eas'
Peace Process 14 i i i
United Nations Register of Damage Caused by the Construction of
Wall in the Occupied Palestinian Territory 2 T T )
United Nations Office to the African Union i i 3 i
Office of CountefTerrorism 12 i i i
Special political missions 531 2 T )
Office for Disarmament Affairs 14 i i i
Department of Peace Operations 3 T 65 2
UNTSO 37 i i i
UNMOGIP 12 T T )
Office for Outer Space Affairs 5 T T )
Office of Legal Affairs 29 T 2 )
Independent Investigative Mechanism for Myanmar T 11 T )
International, Impartial and Independent Mechanism to Assist in the
Investigation and Prosecution of Persons Responsible for the Most
Serious Crimes under International Law Committed in the Syrian Ar
Republic since March 2011 12 T T )
Department of Economic and Social Affairs 96 6 T )
UNCTAD 77 T T 1
UNEP 23 T T )
UN-Habitat 16 i i i
UNODC 26 i i i
UN-Women 9 T T )
ECA 53 1 T 1
Regional Commissions New York Office 1 T T T
ESCAP 63 T T )
ECE 28 T T )
ECLAC 60 1 i i
ESCWA 43 T T 1
OHCHR 105 1 i 2
Independent Institution on Missing Persons in the Syrian Arab Rept 9 T T T
Office for the Coordination of Humanitarian Affairs 10 4 T T
Department of Global Communications 102 3 T )
Department of Management Strategy, Policy and Compliance 50 1 10 4
Department of Operational Support 95 3 79 6
Office of Information and Communications Technology 26 2 5 T
United Nations Office at Nairobi 22 T T i
United Nations Office at Geneva 58 5 i i
United Nations Office at Vienna 16 T T T
olos 17 3 16 5
Department of Safety and Security 202 i 3 i
Total 2 230 45 186 20
284214 428
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Tabl e 19

Proposed relocations
( Number of posts and positions)

Regular budget

Support account

Entity Posts GTA positions Posts GTA positions

Office of the United Nations Ombudsman and Mediation Services ) i 3 1

Office of Administration of Justice i T

Office of CountefTerrorism i ) )

Special political missioii UNSMIL 36 T i i

Special political missioii United Nations Representative to the Gene

International Discussions 3 T ) )

Office for Disarmament Affairs 8 T ) )

UNEP 5 i i i

ECA 6 5 i i

Department of Global Communications 23 1 1 T

OHCHR 24 1 i i

Department of Management Strategy, Policy and Compliance 43 T 31 2

Department of Operational Support 9 T 25 4

Office of Information and Communications Technology 12 T )

olos ) i T

Total 184 7 64 7

3. Transitional capacities

81.The magnitude of the changes proposed in the
trigger specific challenges in the short term.
rel ated to t he i mpl ementati on of t he proposa
deliver Skelceet arhat i s -lpirmiptoesd ngt afofmeng ianepaci t i
few entities, as presented in table 20. The <co
requesteccasrran , as they are not expected to
of the reszquwrecsdsdarfeor only a few months in 202¢
82 These transitional staffing capacities are pi
types -bérmhobeguirements:

(a)Sur ge activities i n particul ar i n t he a
administration of justice and |l egal affairs,
significant increase in the United Nations Disp

(b)Targeted har monization and upskilling eff ol
t he Seania@atearciomtsol i dati on of payrolll functions,
process streamibiunilmdg nggnd capacity

(c)XCompl eti on of drognidngdednd et almk e s, for e X ¢
continue to support the process of ratificatio
Nati ons Convention on the Law of the Sea on t he
of Mar i ne Bisoiltoygi cfal ADéa®r beyond Nati onal Jur
establ i shment of i ts new secretariat unt il 30
compl etion of specific products related to the
83.The costs of these staffing capacities are |
relevant entityés proposal in section | V.B of t
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Tabl e 20
Transitional staffing capacities for 2026
(Thousands of United States doll ars/ number of posts and positions)
Regular budget Support account
Financial ~Temporary post: Financial Positions
Office of Administration of Justice 754.2 5 ) )
Office of Legal Affairs 2 095.1 12 T )
ECE 308.7 3 i i
ESCWA 725.8 4 i i
Department of Management Strategy, Policy and Complianc 1280.5 7 T i
Department of Operational Support 205.1 2 59.3 1
Total 5369.4 33 59.3 1
4. Budgetary implications for 2027 and future budg
84 . The -toinme costs to be expensed i n 2026 and
capacities expiring in 2026 wil/ no | onger be r
reductions wil|l be realized beyond 2026 and al
proposalot Walil eanticipated budgetary i mplicati
precision, some del ayed i mpact of proposal s in
estimated. This is the case for two specific ty

(a)Some entities have proposed post actions f
posts or relocation to other duty stations, ef |
proposed resource requirements for 2026 include
of mo n2t0h2s6 itnh a't would be discontinued in 2027,

(bUnder the support account, since the reduc
are applied for six months in the revised estim
for the 2026/ 27 period, when such reductlons Wi
85.Esti mates of additional cost reducti ons for
included in the present report are presented i
section 1 V.B of the present report .

86 . Further mor e, additional opportunities to cont
2026 wi Il all ow future cost reductions to be ge

(a)Possible additi onaclosneldouctayt i ihat itoon sl oiwdeern
during the preparation of the present report W
proposed programme budget for 2027;

(b)The second phase of the consolidation of e X
common administrative platform in New Yor k, wh |
Coordination of Humanitarian Affairs and the Dep
as t helpotsamthil i shment of common administrative p
wi || al so be included in the context of the prop

(c)Proposal s resulting from the next phase o
identi fy opportunities to I mprove its admini st
building on the work of the UN8O0O working group,
proposalcsabds;appl i

(d)Space rationalization wil!/ enabl e two | eas
in September and one in December 2027, whi ch wi
in 2027 for full benefit realization in 2028;

254214 5128
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(e)Proposal s r e
I

Il ting from the third UNS8O
alignment wil refl

ected in the future bud

q
D

costing

ln accordance with the established practice,
ogramme budget i s expected to be finalized i
oposed adjustments tor @losttesd arnals @wrsd & | ontsi matd
ftlhuect uati ons of exchange rates and inflation

~TT 0O I

As a result of the recosting process, the pr«
sts and gener al temporary-rastatetdamecsoposiet i C
ti mates wild/ continue to reflect the | atest
ctoescinfl uhe estimated costs -rodl atheed posts a
source estimates proposed for 2026.
a

- —H®T 0

Given the magnitude of the changes proposed i
e upcoming recosting report wil.l be expanded
recosting changes on the proposed progr amme
angklse opr esent revi sed estimates report

.Further mor e, t he recostin

g port wi | | i ncl ud
t es, as a result of the red

S

i

re
ced number of post

i ch, i f approved, woul d re It

many of the posts and posi i o

i ntsaa, significan
ns proposed for

W90 ITHTTO OY WO O~ =N O

PSS © 00~

gui
i ng speci al p ol

w
— 3
® o
X <
—wn
co

d resource re ts by b
d I

udget
mi ssi ons)

o —

91 For sections and entities with revised resou
detail s on the pr oppoossetd rreesvo usrecde proesqgu iarnedmennotns f
presented bel ow. The sections and entities are
sectsitoanr,t i ng with the sections and entities wi:
downwar d, foll owed by those with resource requi

1. Section 1, Executi v-e@éfate of the Secretary

Table 21

Regul ar budget: proposed resource changes by object of
(Thousands of United States dollars)
Changes

20: 2026 opr Resources rec Oth 2026 r
Object of expenditure appr¢ programm: sections for U chan esti
Post s 17 8 17 8 (1 1 (2 9 13 7
Ot her staff costs 135 135 T (2. 132
Hospitality 1. 1. T T 1.
Travel of staff 515 515 T T 515
Contractual service 224 200 (8 i 191
Gener al operating e 104 80 (0. T 79
Supplies and materi 32 32 (1 i 31
Furniture and equip 18 18 (1 T 17
Tot al 18 8 18 7 (12 1 (2 9 14 6

5280 25642
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20:
appr ¢

2026

Object of expenditure

progr ammi

Changes

2026 r
esti

Resources rec
sections for U

pr

red
ource

Vari an a
s
) (per
a
g
r

c
(exclud
consol i

w

Variance co
programme b
redepl oyed

(17

(16

Tabl e 22
Support

(Thousands

account
United

proposed

of States doll ar s)

resour ce changes

by

Changes

5]
k]
—~T 0

App
(

ort
Object of expendit 202¢

Resources rec
sections for U

Ot h
chan

2025/ 26
estimate f

| .Post s 1
Il INopoOsSt

3¢
resour

Gener al t empo 47
an: 0. 0.

Communi cati on
information t

Facilities

27 13

i (13¢ 5309

23
T T 0.

13

Tot al 1 711

i (13¢ 578

Variance compar
apportionment (

(18

Tabl e 23
Regul ar

( Number

budget

posts)

proposed
of

post s

category and g

by

2026 opr

Category and grade 2025 ap progr ammi

N
o
N
[«2)
=

Professional
DSG

UsSG

ASG

D-2

D-1

P-5

P-4

P-3

P2/ 1

an

© N O Rk N R
© N o Rk N R

»
[e2)

(1

(1

~ o~~~
: N N =N
N A © 0 A O P PR

Subtot al 4 ¢ 4 ¢

(2 (8

w
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Changes

2026 pr Posts redepl oy
Category and grade 2025 ap progr ammi for UN8O ct Other ¢ 2026 r

Gener al Service

GS (PL) 9 9 (2 7
GS (OL) 37 3 (3 (9 2t
Subtot al 4 ¢ 4 ¢ (5 (9 3
Tot al 9. 9. (7 (1 6 ¢

Tabl e 24

Support account : proposed posts and positions by
( Number of posts and positions)

Changes
Posts and positions
Category and grade 2025/ 26 for UN8B8O ct Other ¢ 2026 r
Professional and
D-1 1 ) )
P-5 2 T T 2
Subtot al 3 T T 3
Gener al Service
GS (OL) 2 i (2 i
Subtot al 2 ) (2 )
Tot al 5 i ( 2 3

Tabl e 25
Proposed post actions
(Number of posts)

cat e

Post action Regul ar budget Support account

Abol i shment 17 (1 UBG,®R,1PD P2, P9 GS¢ 2 GS (OL)

Recl assification 1 -D t» P

Redepl oyment across <7 (-1,Db4, P2 GS (PL), 3

of executive office f
92.As reflected in tables 21 to 25, the revised
the Se@Gerdraaly amounts to $14,682, 100 under the |
for si X mont hs under the support account , ref
resourecpedsoyreedd across entities, of $2,953, 700 (1c¢
proposed programme budget for 2026 and $133, 60
the approved budget for the 2025/ 26 period (si)
The reductoifont hceo nfsoilsltoswi ng proposed changes:

(a)Efficiencies and i mprovement s: overal/l red:

regul ar budget, including t he proposed abol i st

5280 25642
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uty S&ecnreertaalr,y t he Offi and i wieldl wiomtkrf d dwc e a
s  wi || involve reducing touchpoints for

trol standards. To manage the increased wo
Of fice pl ans to pool currently disperse
eamihe review and editing process, enhance
nomies of scale in the processing of corre
use of technol ogy and digital tools to h
acity ig apdecbhbwmmubhi nati ons;
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nctions fall ope siofle Exleeutiype c ®F fisce 1 ol es
rangement wi | | hel p to streamline reportin
fective management of c-Genespbnaeamdc et hfeor 1
ecutive Offi c@encefr at he T8ec rdeatterigireed irsevi sed
ovided in annex |. I n additions, with the p
nd functions to funding through voluntary
r the p9sdr S8tamndberfor Policy and its team,
e Pact for the Future | mplementation Team
porting -Sec rt€hieareynadlerf or Policy. This chang
sur e -ttéhrem lsonnggt ai nabi l ity of he work of t he
pl ement @aconfof the Future an ongoing in
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s
plication of the new staf
account : an amount of $
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t
t due to the abolishment
@mgf unctions of executive

in model (refe
6,500 is propos
one post as a r
i-Gemced @ln, Executi

a
f
6
f

Furthermor e, under the regul ar budget, an ad
oposed for redepl oyment to section 29B, Depal
e consolidation of executive office functions
d $1m , Moo ti resources under the regul ar budget

Beyond 2026, further <cost reductions wil|l be
th four posts proposed to be abolished in
additional reduction of $217, 700 in 2027.

donhal reduction of approximately $100, 000 i s
riod due to the application of reductions rel
opposed to six months in the current proposa
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2.Section 1, Of f-Gerenpb&l t hEnDt edcNati ons Of fice at

Tabl e 26

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for ] chan esti
Post s 3 8¢ 3 8¢ i (20:¢ 3 6¢
Ot her staff costs 10 10 T (2.
Hospitality 4 . 4 . T i
Travel of staff 23 23 T T 23
Contractual servi 0. 1. i T
Supplies and mat el 1. 1. T T 1.
Furniture and equi 4 . 4 . T T
Tot al 3 8¢ 3 8¢ i (20¢ 3 6¢

Variance compared
(percentage) (5.

Variance compared
programme budget ( (5.

Table 27
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
2026 pr Posts redepl oy Ot h
Category and grade 2025 ap progr ammi for UNS8O ct chan 2026 r
Professional and
US G 1 1 ) i 1
D-1 2 2 ) I 2
P-5 2 2 i I 2
P-4 2 2 ) I 2
P-3 1 1 T (1 T
P2/ 1 1 1 | T 1
Subtot al 9 9 T (1 8
Gener al Service ar
GS (PL) 2 2 T T
GS (0OL) 6 6 i T
Subtot al 8 8 T T 8
Tot al 17 17 T (1 1¢
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Tabl e 28
Proposed
( Number of

post actions
posts)

Post action

Regul ar budget

Abol i shment 1 -F
95 As reflected in tables 26 to 28, -the revised
General, Uni ted Nations Office at Geneva, amour
budget, reflecting a reduction of $205, 200 (5.3
pr @agnme budget for 2026. The reducti on consi st
changes under efficiencies and i mprovement s:
including the proposed aboli shment of one post,
(a)ost optimizati on: tphoes t r @ ks Otuircre s urcedrl e a
decreased reliance on gener al temporary assista
(b)Functional streamlining: the Office wild.l S
proposed abolishment of the post, to the ext e
functions to other posts and using external S L
Professcenal Obfensure that theGdmuercdli®ns essen
political and outreach responsibilities are mai
3.Section 1, Of f-Geren&l t hEnDt edcNati ons Office at
Table 29
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for U chan esti
Posts 1 3¢ 1 3¢ i (11: 1 2¢
Ot her staff costs 6 . 6 . T T
Hospitality 1. 1. T T
Travel of staff 12 12 T T 12
Contractual ser vi 18 18 T T 18
Gener al operating 0. 0. T i
Supplies and mat el 1. 1. T T
Furniture and equi 5. 5. T T 5.
Tot al 1 4¢C 1 4¢C io(11: 1 2¢

Variance compared
(percentage) (7.

Variance compared

progr amme

budget ( (7.

284214
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Tabl e 30
Regul ar budget: proposed posts by category and grade
(Number of posts)

Changes
2026 opr Posts redepl oy Ot h
Category and grade 2025 ap progr ammi for UNB8O c¢ chan 2026 r
Professional and
P-5 1 1 i i 1
P-4 2 2 i i
P-3 1 1 i i 1
Subtotal 4 4 i i 4
Gener al Service ai
GS (PL) 1 1 [ i 1
GS (OL) 4 4 i (1 3
Subtot al 5 5 i (1 4
Tot al 9 9 I (1 8
Tabl e 31
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 1 GS (0L)
96 As reflected in tables 29 to 31, -the revised
Gener al , United Nations Office at Vi enna amount
budget, reflecting a reduction of $111,200 (7.9
progwmeambudget for 2026. The reducti on consi st s
changes under efficiencies and i mprovement s:
i ncluding t he proposed aboli shment of one p o
streamThieniOfgf i ce bwi el ademdnsstirative functions
internal capacity, to the extent feasible.

4. Section 1, Of f-Gerepnb&l t heEnDt edcNati ons Of fice at

Tabl e 32

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for ] chan esti
Post s 1 9¢4 1 9¢ ) (417 1 52
Ot her staff costs 9. 9. i (1. 7.
Hospitality 1. 1. ) T 1
Travel of staff 20 20 i i 20
Contractual servic 31 31 i i 31

5880 25642
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Changes

2026 opr Resources rec Oth 2026 r

Object of expenditure 2025 ap progr ammi sections for ] chan esti

Gener al operating 19 19 T i 19

Supplies and mater 2. 2. T T 2.

Furniture and equi 17 17 i T 17

Tot al 2 0¢ 2 0¢ T (41¢ 1 6:
Variance compared

(percentage) (20
Variance compared

programme budget ( (20

Tabl e 33
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
2026 opr Posts redepl oy Ot h
Category and grade 2025 ap progr ammi for UNB8O c1¢ chan 2026 r
Professional and
UusaeG 1 1 i [ 1
D-1 1 1 i i 1
P-5 1 1 i | 1
P-4 2 2 i (1 1
P-3 1 1 i i 1
P2/ 1 1 1 i (1 i
Subtotal 7 7 i (2 5
Gener al Service ai
LL 3 3 T T 3
Subtot al 3 3 T T 3
Tot al 1 1 T (2 8
Tabl e 34
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 2 (4, PA/ P)
97.As reflected in tables 32 to 34, -the revised
Gener al , United Nations Office at Nai robi, amo L
budget, reflecting a reduction of $419,400 (20.
progmme budget for 2026. The reduction consists
under efficiencies and i mprovement s: overall r
proposed aboli shment of two post s, due mainly t
(a)ost optimization: tphoes t r @ klsOtuiracre s urcedrl e a
decreased anticipated overtime usage,;

2614214 528
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(b)Functional streamlining: t he Oof fice wi ||
critical to the r esGeonnesriabli,l iitni esse rovfi ntgh ea sDitrheec troe
of the -Germeralarygnd performing representation an
hostveGmment , per manent mi ssi ons and i ntergove
no-gover nment al organi zations based in Nairobi;
provision of |l egal services, wi || be done on
admini stfratrm.ve pl at

5. Section 1, Of fice of the Speeminelr aRegroeasentati ve

Children and Armed Conflict
Tabl e 35
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 opr Resources rec Oth 2026 r

Object of expenditure 2025 ap progr ammi sections for ] chan esti
Posts 2 61 2 71 i (27¢ 2 4:
Ot her staff costs 300 300 T (62 238
Hospitality 1. 1. T (1. T
Travel of staff 125 125 T (96 28
Contractual ser vi ¢ 25 27 T (1 16
Gener al operating 18 19 T (11
Supplies and mat el T T
Furniture and equi 6 . T (2.
Tot al 3 0¢ 3 2¢ i (46« 2 7:
Variance compared

(percentage) (11
Variance compared

programme budget ( (14
Tabl e 36

Regul ar budget proposed posts by category and grade
( Number of posts)

Changes
2026 opr Posts redepl oy Ot h

Category and grade 2025 ap programmi for UNB8O ct chan 2026 r
Professional and |

USG 1 1 T T 1
P-5 3 3 T T 3
P-4 2 2 T (1 1
P-3 3 4 i (1 3
Subtot al 9 1( T (2 8
6M@80 28 42
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Changes
2026 pr Posts redepl oy Ot h
Category and grade 2025 ap progr ammi for UNB8O ct chan 2026 r
Gener al Service at
GS (PL) 1 1 i 1
GS (OL) 2 2 T T
Subtot al 3 3 T T 4
Tot al 1: 1 i (1 1:
Tabl e 37
Proposed post actions
( Number of post s)
Post action Regul ar budget
Abol i shment 2 (4, PA) P
Establi shment 1 GS (PL)
98.As reflected in tables 35 to 37, the revised
Representati v&emfertathe f9ec Chti ddy en and Ar med Con
$2, 737,600 wunder the regul ar budget, reflectin
centpacenchh with the proposed programme budget fo
of the following proposed changes under effici
reducti on of $464, 200, including t he proposed
t wobol i shnmnemeablasdment ), due mainly to the foll
(a)ost optimizati on: tphoess t r @ ks Otuircre s urckedrl e a
decreased reliance on gener al temporary assi st a
Nations entities present in the field;
(b)Leveraging technol ogypostth er erseoduurccte so nr eufnldeecr
increased use of vi-pgeusbnmmeeéetnggsin | ieu of in
(c)Functional streamlining: the i @f fi ce wi ||
particular those related to training and regi on
Thi s wi || enhance efficiency and us e synergi e
Member States, Uni ted Nations entities and ext e
advempacti on the mandat e. I n addition, the Off
functions to a Gener al Service post rather than
(d)Al'l ocati ve efficiencies: t he Oof fice i s e
del i verabl es, realigning resources wi t h evol vi
requirements whi | e minimi zing any negati ve i m
mandat es. For ekeamphticitpamedi gadecti on in the
sessions for chil d protection actors and coun
reporting mechani sms, the Office wild.l strengt he
United Nations pppbonetunsi andsekxpl engage external
to increase overall capacity. The wuse of virtua
traiofti mggi ners approaches wil l also help to offs
need for travel

2614214 6 128
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0 |

6. Section 1, Of fice of the Spée&einelr aRemmesent ati ve
Sexual Vi ol ence in Conflict

Tabl e 38

Regul ar budget proposed resource changes by object
(Thousands of United States doll ars)

Changes
2026 opr Resources rec Oth 2026 r

Object of expenditure 2025 ap progr ammi sections for ] chan esti
Post s 1 8¢ 1 8¢ i (10¢ 1 7
Ot her staff costs 42 42 T (42 T
Hospitality 1. 1. T (1. i
Travel of staff 101 101 T (90 11
Contractual servi 13 23 T T 23
Gener al operating 42 32 T (10 22
Supplies and mat el T (0
Furniture and equi 3. 3. T (2 1.
Tot al 2 0¢ 2 0°¢ T (25¢ 1 7¢€
Variance compared

(percentage) (12
Variance compared

programme budget ( (12
Tabl e 39

Regul ar budget proposed posts by category and grade
( Number of posts)

Changes
2026 opr Posts redepl oy Ot h

Category and grade 2025 ap programmi for UNB8O c« chan 2026 r
Professional and |

UsSG 1 1 T T 1
D-1 1 1 T T 1
P-5 1 1 T ) 1
P-4 1 1 i T 1
P-3 2 2 T T 2
Subtot al 6 6 T T 6
Gener al Service ai

GS (OL) 2 2 i (1 1
Subtot al 2 2 T (1 1
Tot al 8 8 T (1 7
6280 28 42
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Tabl e 40
Proposed post actions
(Number of posts)

Post action Regul ar budget
Abol i shment 1 GS (0L)
99 As reflected in tables 38 to 40, the revised
Represent ati veGemfertale o%1e cSreextuaarly Vi ol ence i n Con
$1, 796,800 wunder the regul ar budget, reflectin
cent )arceodmpwi t h the proposed programme budget for
of the following proposed changes under effici
reduction of $256, 900, including the proposed
to the folts$owing facto
(a)ost optimizati on: tphoes t r @ ks Otuircre s urcedrl e a
decreased reliance on gener al temporary assista
(b)Leveraging technol ogypostth er erseoduurccte so nr eufnldeecr
increased use of Vi pteuw &lo n mene telit @ ynayls i. p AHlii iigtdiu c a If i
engagement , however, wi || continue to be conduc
(c)Functional streamlining: the Office wildl r
functions among existing staff, ensuring the <co
mandated to the Special -GReerread e mtna tSieweal ad f Vti tod eg
in Cowcot ;
(d)Al'l ocati ve efficiencies: t he Oof fice i s e
del i verabl es, realigning resources wi t h evol vi
requirements whi | e minimi zing any negati ve i m
mandat es. For exlmenphaeti ¢ciopantietd grae cductt i on i n t |
wor kshops with womends protection advisers on ¢
confrleilcatt e d sexual vi ol ence, t he Oof fice wi ||
through virtual means, as appropriate.
7. Section 1, Of fice of the Spé&einelr aRemmesent ati ve
Vi ol ence against Children

Tabl e 41

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for ] chan esti
Post s 2 2¢ 2 2¢ T (24" 2 0¢
Ot her staff costs 134 134 T (33 100
Hospitality 0. 0. T T 0.
Consultants 285 285 T (97 187
Travel of staff 211 211 i T 211
Contractual servi 221 221 T (98 123
Gener al operating 30 30 i T 30
Supplies and mat el 3. 3. T i 3.

2614214 6 R8
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Changes
2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for ] chan esti
Furniture and equi 6 . 6 . i i 6 .
Tot al 3 17 3 17 i (47¢ 2 6¢
Variance compared
(percentage) (15
Variance compared
programme budget ( (15
Tabl e 42
Regul ar budget proposed posts by category and grade
( Number of posts)
Changes
2026 pr Posts redepl oy Ot h
Category and grade 2025 ap programmi for UNS8O ct chan 2026 r
Professional and
ASG 1 1 i [ 1
P-5 1 1 i [ 1
P-4 3 3 i (1 2
P-3 3 3 i i 3
Subtotal 8 8 i (1 7
Gener al Service ai
GS (PL) ; :
GS (OL) i [
Subtot al 2 2 i i 2
Tot al 1 1 i (1 9
Tabl e 43
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 1 -#
10RAs reflected i tables 41 to 43, the revised
Represent ati veGeonfertalhe oShe cWieotlaernyce agai nst Chil c
$2,699, 400 wunder the regul ar budget, reflectin
cent) ecdomparh the proposed programme budget for
of the foll owing proposed changes under effici
reduction of $476, 500, including the proposed
to the fol:!lowing factors
(a)ost optimization:-ppbphe redoontaciend yuptieechen
decreased reliance on gener alhouesmep ocraapayc iatsysi st e
in |Iieu of consultants and contractual services
6280 28 42
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(b)Functional streamlining: the eDBtiede wi |l | E
functions by redistributing responsibilities ar
streamlining them through integration with kno\
where feadifblie,e twh | | utilize available experti:

(c)All ocative efficiencies: t he Of fice i s €

Il iverabl es, realigning resources wi t h evol vi
requirements whi | e mi ni mi zing any negati ve i m
mandat es. For e x ahnep | B mp atcot mint i gadec etd commun i
del i verabl es, t he Of fice wi || us e existing pl
Secretariat, where possi bl e, and tools devel ope
the mobilization of St at essh aarned portohneirs i kneggy pgtaaht e
support peer |l earning and facilitate bilateral
soci al medi a campaigns to rai se awareness on
vi ol ence; continue i mpl ementh nlge sjsoifnrt e gaudevnoccya,c y
and combine opinion pieces of similar thematic

8. Section 1, Of fice of the Victimsd Rights Advocat
Tabl e 44
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for U chan esti
Posts 898 898 i i 898
Travel of staff 83 83 T (11 71
Contractual servi 10 10 T (3.
Gener al operating 2. 2. T T
Supplies and mat el T (0.
Tot al 995 995 i (15 980
Variance compared
(percentage) (1.
Variance compared
programme budget ( (1.
Tabl e 45
Support account proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec Ot h esti me
Object of expenditure (202¢ (202¢ sections for U chan si x m
NO-pOSt resour ces
of ficial travel 45 22 T (3. 19
Tot al 45 22 i (3. 19
Variance compared
apportionment (pel (14

284214
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Tabl e 46

Regul ar budget: proposed posts by category and grade

(Number of posts)

Changes
2026 opr Posts redepl oy Ot h
Category and grade 2025 ap progr ammi for UNB8O c¢ chan 2026 r
Professional and |
ASG 1 1 i i
P-4 1 1 i i
P-3 1 1 i i
Subtotal 3 3 i i 3
Gener al Service at
GS (OL) 1 1 i i 1
Subtotal 1 1 i i 1
Tot al 4 4 i T 4
101As reflected in tables 44 to 46, the revised
Rights Advocate amounts to $980, 400 under the reg
under the support account, reflectwngha reductio
the proposed programme budget for 2026 under t he
cent) compared with the approved budget for the
support account . The reducti on consi sts of t he
efficiencies and i mprovement s: overal/l reductio
and reductions of $3,400 under the support accol
(a)leveraging technology: the Office wil i ncr
for events and meetings, where feasible;
(b)Al'l ocative efficiencies: the Office is adju
realigning resources with evolving operational
mi nimi zing any negative impact on the i mplement
to midg itghae chall enges posed by meetings that <can
to the I imited Internet access of wvictims of se:
for direct engagement with Member States i n res
case the Office wild!@l carefully plan and prioriti
9. Section 1, Office of the United Nations Speci al
Uni ted Nations Response to Sexual Exploitation

Tabl e 47

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 pr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammt sections for U chan esti
Post s 956 956 T T 956
Travel of staff 92 92 T (8 84
Contractual servic« 15 15 i (2. 13
Gener al operating 4 . 4 . T (o 4 .

680 25642
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Changes
2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap progr ammi sections for ] chan esti
Supplies and mat el T (0
Furniture and equi 5. i (0
Tot al 1 07 1 07 T (12 1 O0c¢€
Vari ance compared
(percentage) (1.
Variance compared
programme budget ( (1.
Tabl e 48
Support account proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec Oth esti ma
Object of expenditure (202¢ (202¢ sections for U chan Si x m
Nopost resources
Oof ficial travel 50 25 T (3. 21
Tot al 50 25 T (3. 21
Variance compared
apportionment (peil (15
Tabl e 49
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
2026 opr
progr Posts redeploy Ot h
Category and grade 2025 ap bud: for UNB8O c« chan 2026 r
Professional and hi
US G 1 1 T 1
P-5 i
P-4 i
Subtot al 3 3 i 3
Gener al Service anct
GS (0OL) 1 1 T 1
Subtot al 1 1 T 1
Tot al 4 4 T 4
102As reflected in tables 47 to 49, the revised
Nations Speci al Coordinator on I mproving the Un
Exploitation and Abuse amounts to $1,063,900 unde
six momdérs the support account, reflecting a red
2584214 6128
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compared with the proposed programme budget for
compared with the approved budget for the 2025/ 26
account. The reduction consists of the foll ng
i mprovement s: overal/l reduction of $12,000 under
$3,800 under the support account, due mainl l

(a)leveraging technology: the Office wil ncr
for events and meetings, where feasi bl e;

(b)Al'l ocative efficiencies: the Office | j u
to align operational and programmati c requi em
trying to minimize any negative impact on

10.Section 1, Of fice of the United Nations Ombudsm

Tabl e 50

Regul ar budget: proposed resource changes by object
(Thousands of United States doll ars)
Changes
2026 pr
progr Resources rec Oth 2026 r
Object of expenditure 2025 ap bud: sections for ] chan esti
Post s 3 94 3 9¢ ) (41« 3 5¢
Ot her staff costs 202 202 T (20¢( 2.
Consul tants 38 38 i 54 92
Travel of staff 59 59 T i 59
Contractual servi ce 82 83 T T 83
Gener al operating ¢ 44 4 4 T T 44
Supplies and mater:i 7. 7. i i
Furniture and equi 2. | I
I mprovement of pret T T T T T
Tot al 4 3¢ 4 3¢ (557 3 8¢
Variance compared v
(percentage) (12
Variance compared v
programme budget (¥ (12
Table 51
Support account : proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Appor ti apporti Resources rec Ot h esti me
Object of expenditure (202¢ (202¢ sections for U chan si x m
I . Posts 2 2t 1 1:2 T (107 1 01
Il INopost resources
Gener al temporary 507 253 T (17: 81
Consul tants 36 18 i T 18
of ficial travel 72 36 i T 36
Facilities and in 30 15 T T 15

6880 25642
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Changes 2025
Si-mo n revi
Appor ti apporti Resources rec Ot h esti me
Object of expenditure (202¢ (202¢ sections for ] ch Si x m
Communi cati ons an T T
technol ogy 32 16 16
Ot her supplies, s 8 4 . i i 4.
Tot al 2 9:¢ 1 4¢ (27¢ 1 1¢
Variance compared v
apportionment (per« (19
Tabl e 52
Regul ar budget proposed posts by category and g
( Number of posts)
Changes
2026 pr
progr Posts redepl oy Ot h
Category and grade 2025 ap bud: for UNS8O ct chan 2026 r
Professional and hi
ASG 1 1 T i 1
D-1 1 1 T T 1
pP-5 7 7 i (1 6
P-4 2 2 T T 2
P-3 2 2 T T 2
Subtot al 1 1: i (1 1:
Gener al Service anct
GS (OL) T (2
LL i i
Subtot al 8 8 i (2 6
Tot al 2 2 i (3 1¢
Tabl e 53
Support account proposed posts and positions by
(Number of posts)
Changes
2025
2025 Posts and positions re€ Ot h rev
Category and grade appr ¢ UN8O cons chan estiol
Professional and hi
P-5 T i
P-4 i (1
P-3 i (1
Subtot al 8 i (2 6

284214
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Changes
2025
2025 Posts and positions re€ Ot h revi
Category and grade appr ¢ UN8O cons chan esti
Gener al Service anct
FS 2 T i 2
GS (OL) T i
Subtot al 3 T T 3
Tot al 1 i (2 9
Tabl e 54
Proposed post actions
( Number of posts)
Post action Regul ar budg Support account
Abol i shment 3 (8, P2 GSsS 2 (4, PA) P
Redepl oyment | 4 (-8 fProm Goma -4 of BemrNedw Yo rRd t
across duty si GTA from Goma to Entebbe and 1
10As reflected in tables 50 to 54, the revised

7@80

Nati ons Ombuds man and Medi ati on Services amoul
regular budget and $1,189, 700 for six months wun
reductior0®df (4257 per cent) compared with the p

for 2026 wunder the regul ar budget and $279,800
approved budget for the 2025/ 26 period (six mon
reducti on colnlsdwitmg odr aphcesdd changes:

(a)Rel ocati on: the redepl oyment of three post
assistance position from Goma and New Yor k to E
the support account , resulting in an increase
needs, wittoh etnlseura@i monti nued and equitable acce:
resolution services amid financi al constraints
optimize the remaining available resources whil
services iwhemregiidni s anticipated that the dema
as a result of the changes in the | ocations of

(b)Efficiencies and i mprovement s: overall net
the regul ar budget, including the proposed ab«
gener al temporary assistance position, due mai n

(i )os optimization: -pohset rreedsuoccuri coens urnedfelre crtos

engagement of consultants to support conf l i ci

in |Ilieu of a dedicated gener al temporary assi

(i iFuncti onal streamlining: the Office wild.l |

and administrative functions among the remai
continuity of core services;

(i iAil ) ocati ve efficiencies: t he Oof fice i s E

del i verabl es, realigning resources with evol v

mini mizing any negative impact on the provisi

for st afsft adddp adidticedi ng o f-stsa faff f p earngdo mnoenl

through workshops and information sessions.

anticipated reduction in the number of medi at
28 42
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wi || seek to engage consultants with speciald.i

The Of fice wi || al so mer ge similar t hemes

competandai ng activities ai med at i mproving

whi ch woul d -tehngahbah ed f pave e | di scussi ons, wor k

capaluitlydi ng activities;

(c)Application of the new staffing model (ref ¢
support account : an amount of $281, 300 is propo
account due to the abolishment of one post and
positiowml|l asoh applying the new staffing model
conflict management and investigations.
108eyond 2026, further cost reductions wil|l be
with one post proposed to be abolished in 2026
an additional reduction of $74,400 in 2027. I n
addiatli oneducti on of approxi mately $270, 000 is e
period due to the application of reductions r el
as opposed to six months in the current proposa

11.Section 1, Of fice of Administration of Justice
Tabl e 55
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr

20: progr Resources rec Oth 2026 r
Object of expenditure appr ¢ bud sections for U chan esti
Posts 7 2¢ 7 2¢ i (1 3 5 9:
Ot her staff costs 5914 5914 i (83 510
Nowstaff compensati ol 3 0¢ 3 0¢ ) (35¢C 2 7
Travel of staff 106 106 i i 106
Contractual service:c 425 425 i i 425
Gener al operating e» 122 122 ) T 122
Supplies and materi e 23 23 ) T 23
Furniture and equipr 25 25 T T 25
Subtotal, excludin
staffing capacity 11 6 11 6 To(1 7 9 87
Transitional staffir
Posts i i i 754 754
Subtotal, transiti T T i 754 754
Tot al 11 6 11 6 i (1 0 10 6

Vari anc
(exclud
(percen

Vari anc
program
staffin

e compared wi
ing transiti ¢
tage) (15

e compared wi
me budget (e>
g capacity) (15

284214
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Tabl e 56

Support account : proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec Ot h est i me
Object of expenditure (202¢ (202t sections for U chan sSi x m
|l .Posts 255 127 T (20 107
Il INopost resources
Facilities and infr. 0. 0. T )
Communications and i 2. 1. T T 1.
Tot al 257 128 T (20 108
Variance compared wit
(percentage) (15
Notlender the support account , this table shows the resources

Tabl e 57

Regul ar budget: proposed posts by category and grade

( Number of posts)

20: Changes
propt
progr . Posts redeg Ot h 20z
Category and grade 2025 ap bud: sections for U chan revi
Professional and high
D-2 1 1 I I 1
D-1 1 1 I I 1
P-5 5 5 I I 5
P-4 6 6 T (1 5
P-3 11 1: T (1 1
P2/ 1 1 1 i ) 1
Subtot al 2t 2t T (2 2
Gener al Service and r
GS (OL) 1! 1: i (6 5
LL 4 4 T 1 5
Subtot al 1t 1°¢t T (5 1
Subtotal, excluding
capacity 4 ( 4 ( T (7 3
Transitional staffing
Professional and high
P-4 i i i
P.3 i i i
Gener al Service and r
GS (OL) ) T T
LL T ) T 1 1
Subtotal, transi ti ol T ) T 5 5
Tot al 4 ( 4 ( i (2 3¢

7280 25642
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Tabl e
Suppor

( Number

58
t account : proposed posts and positions by cat e

of posts and position)

Changes
2025 Posts and positi: Ot h

Category and grade appr ¢ sections for U chan 2026 r
Professional and high
P-3 1 ] i 1

Tot al 1 i i 1
Table 59
Proposed post actions
( Number of post s)
Post action Regul ar budget Support acco
Abol i shment (-4, P2, P4 GS (OL), 1 LL)

Redepl oyment

acr oss

Establ i

7
(9 (8, P4, PA fProm New York to Nair 1 - from N
duty siYork to Nai r5,bi2 dPy olmL ;GeheR a t o Ent ebbe
from Geneva to BXnfnr mam Baedi;r wtn dt c
5

shment (-4, P, P2 GS (OL), 1 LL)

staffing capat

284214

cted i n tabl es 55 t o 59, t he revi .
n of Justice amounts to $9, 874, 0(
si X months under the support accou
cost -ifnart etdh & rtainmeée t i onal staffing capacity,
t) under the regul ar budget compared with
6 and $20,200 (15.7 per cent) compared wit
i d si x mompgdrst) aandeuntt heOfsfi ce of Staff L
uct n consists of the following proposed ch

SO NO FT&H D>
DO O QO
D =5 ~+

0 (
ctio
JRel ocati on: the redepl oyment of nNine post ¢
sts), fromf@epmoesvtas )t canBlonfrr o(lmneest it t

r the regular budget corresponds to the
unal Registry and the United Nations Dis
l-owetr duty stations, and t he hreelQdfcfaitcieon of
St aff Legal A€ ®isst adnuctey tsot adai o mweThese r
i s h meanbtl si sahnnde netsst wi | | resul t i
support account, one post i
ch wil.l result in a reductio

T0 5w

| ower r e
roposed t
f $20, 200

JEf ficiencies and i mprovements: other reduc
| ar budge including the proposed aboli shn
owi ng fac :

)

EHQJOH—|C’_T,
>0 ™0 T >
- ®d® O

n
S p
n o ;

- =
o o
_('QA
_CC'

Functi onal streamlining: t he Oof fice wi | |
ministrative functions among t he remai ni ni
ntinuity of core services while making ever
duction in t heamubnebeprr oocfe scsaesce switthhaitn ca gi ver

=0 9~
® O o —

i iProcess optimi zati on:-potshte rreesdouucrtcieosn ruenfd eerc t
nhanced case management and scheduling practi
f virtual modaliti @erfsom sessiioms,i whpelrec § eafs
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(i iAil ) ocati ve efficiencies: t he Oof fice i s E
del i verabl es, realigning resources with evol
requirements while reducing the negative i mj
mandat es. For exaamptliec,i ptaot endi tdieglaatyes tihne t he r ¢
cases before the Dispute Tribunal, the Regi s
operating procedures to fully optimize case j
106.n additi on, during the transition phase, t he
wi || require temporary staffing capacity due to
the Dispute Tribunal caseload in 2026, correspoao
temporary posts that would be required until 31
107.n respect of the support account, an addition,
is estimated in the 2026/ 27 budget period due to
the post actions for the full year , as opposed t
12.Section 1, Et hics Office
Tabl e 60
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr
20: progr Resources rec Oth 2026 r
Object of expenditure appr ¢ bud sections for U chan esti
Posts 1 7€ 1 7¢€ i (15¢ 1 61
Ot her staff costs 41 41 ) (7. 34
Consultants 12 12 ) T 12
Travel of staff 29 29 ) T 29
Contractual service:c 691 691 i (22¢ 461
Gener al operating e» 21 21 ) T 21
Supplies and materi ¢ 3. 3. ) T 3.
Tot al 2 5¢ 2 5¢€ i (39: 2 171
Variance compared wi
(percentage) (15
Variance compared wi
programme budget (pce (15
Table 61
Support account : proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec Ot h esti me
Object of expenditure (202¢ (202t sections for U chan six m
| .Posts 724 362 i i 362
IINO-[DOSt resour ces
Consul tants 269 134 ) (36 98
Oof ficial travel 22 11 ) T 11
Facilities and i ntf 0. 0. ) T 0.
Communications an:
technol ogy 108 54 i (37 16

7/R 80 25642



Changes 2025
Si-mo n revi
Apporti apporti Resources rec Ot h esti me
Object of expenditure (202¢ (202t sections for U ch Si x m
Ot her supplies, s 0. 0 T i 0
Tot al 1 1: 563 i (73 489
Variance compared w
apportionment (perc (13
Tabl e 62
Regul ar budget proposed posts by category and g
( Number of posts)
Changes
2026 pr
progr Posts redepl oy Ot h
Category and grade 2025 ap bud: for UNS8O ci chan 2026 r
Professional and hi
D-2 1 1 T i 1
P-5 1 1 T I 1
P-4 2 2 | I 2
P-3 2 2 T I 2
P2/ 1 1 1 T (1 T
Subtot al 7 7 i (1 6
Gener al Service and
GS (PL) T I
GS (O0L) 1 1 T i 1
Subtot al 2 2 i T 2
Tot al 9 9 i (1 8
Tabl e 63
Support account proposed posts and positions by
( Number of posts)
Changes
2025 Posts and position re Ot h 2025
Category and grade appr ¢ UN8O cons chan revi
Professional and hi
P-5 1 | I 1
P-3 i I 1
Subtot al 2 i i 2
Gener al Service and
GS (OL) 1 i I 1
Subtot al 1 i i 1
Tot al 3 i i 3
254214 TR 8
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Tabl e 64
Proposed post actions
(Number of posts)

Post action Regul ar budget

Abol i shment 1 -2P/1
10As reflected in tables 60 to 64, the revised
to $2,174,800 under the regular budget and $489
account , reflecting a reduction of $393,800 (
proposg@damme budget for 2026 under the regul ar
cent) compared with the approved budget for 't he
the support account The reduction consists of
efficienppirosyemedt $:m overall reduction of $393,
budget, including the proposed abolishment of ¢
under the supporposatccoefnd urumase,r cdwe mai nly to
factor s:

(a)ost optimizati on: tphoes t r @ ks Otuiracre s urcedrl e
decreased reliance on gener al temporary assis
compl etion of the upgrade of the information t
United Nati oms ufrien gmr oiga la mdnes c |

(b)Functional streamlining: the Office wild./l
pertaining to advisory services and the admini
programme within existing staffing capacity;

(c)All ocative efficiencies: t he Oof fice i s e
del i verabl es, realigning resources wi t h evol vi
requirements whi | e minimi zing any negati ve i m
mandat es. For exoanepnitei,alt od erhiatyisgatne tphe preparat
report, the Office wild.l streamline its content
to enhance efficiency.

13.Section 1, Uni ted Nations Youth Office

Tabl e 65

Regul ar budget: proposed resource changes by object o
(Thousands of United States doll ars)
Changes

2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap programmt¢ sections for U chan esti
Post s 3 1¢ 3 1¢ T i 3 1¢€
Ot her staff costs 94 94 T (32 6 2
Hospitality 5. 5. T (5. T
Consultants 117 117 T (95 21
Travel of staff 81 81 T (61 20
Contractual servic 277 277 T (227 50
Gener al operating 35 35 i T 35
Supplies and mater 6 . 6 . T (3. 3.
Furniture and equi 16 16 T (6. 10

7R 80 25642
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Changes
2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap programmt¢ sections for U chan esti
Grants and contrib 141 141 T (14: T
Tot al 3 9¢ 3 9¢ i (57¢ 3 3¢
Variance compared
(percentage) (14
Variance compared
programme budget ( (14
Tabl e 66
Regul ar budget: proposed posts by category and grade
( Number of posts)
Changes
2026 pr Posts redeploy Ot h
Category and grade 2025 ap progr ammi for UNS8O c1 chan 2026 r
Professional and h
ASG 1 1 i i 1
D-1 1 1 i i 1
P-5 2 2 | I 2
P-3 5 5 i i 5
P2/ 1 6 6 ) i 6
Subtot al 1°¢ 1t i i 1°¢
Gener al Service an
GS (OL) 1 1 i i 1
Subtotal 1 1 i i
Tot al 1¢ 1¢ i i 1¢
10As reflected in tables 65 and 66, the revi
Of fice amounts to $3,385,200 wunder the regul ar
$574, 400 (14.5 per cent) compared with the
The redwatsiems of the following proposed
i mprovement s: over alduer mduaot yonh oot he574 )] 40wi ng
(a)ost optimization: tphoes t r e ks Otuiracre s unrcedrl e a
creased reliance on gener alhouesnep ocraaprayc iatsysi st e
nsultants and contractual ser vi

o
> D
—_ =

|
i eu of co

(b)Leveraging technol ogypostth er erseoduurccte so nr eufnldeecr
increased use of vipdrusadn meesetiinmggss iannd ireeud wd e d ne

for travel of youth participants for wvar:i

(c)All ocative efficiencies: t he Of fice

deliverables and realigning resources with

requirements whi | e mi ni mi zi ng any negat.
mandat es. For extahnep laent itco prait ttidg ateeducti ons
training sessions for young peopl e, t he

secure alternative funding sources to cover

2614214 7128
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14.Section 1, Of fice of Data Protection and Privac
Table 67
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap programm¢ sections for U chan esti
Post s 640 640 T 640
Consul tants 39 39 ) 39
Travel of staff 26 26 i 26
Contractual serviec 140 140 ) (42 97
Gener al operating 4 . 4 . ) T
Supplies and mater )
Furniture and equi 3. ]
Tot al 854 854 i (42 811
Variance compared
(percentage) (5.
Variance compared
programme budget ( (5.
Tabl e 68
Regul ar budget proposed posts by category and grade
( Number of posts)
Changes
2026 pr Posts redeploy Ot h
Category and grade 2025 ap progr ammi for UNS8O c1t chan 2026 r
Professional and h
D-1 i
P-3 i
P-2/ 1 i
Tot al 3 3 i 3
11As reflected in tables 67 and 638, the revis
Protection and Privacy amounts to $811, 400 wund
reduction of $42,800 (5.0 per cent) compared wi
for 2026Gc¢ctTlhe ceasi sts of the fol owing propose
and i mprovements: ov,@mual Iman end ycttioon hef f®»4 2 080 O g

(a)ost optimizati on: the Office wildl i ncreas
in place of printed outreach and training mater

(b)Leveraging technology: t he Oof fice wild.l m a
pl atfor ms, including Secretariat enterprise se
i Seek and the Inspira | earning management syste
and mai ntemmlnicen od tcool s;

(c)All ocative efficiencies: t he Of fice i s e
deliverables and realigning resources with wevo
requirements whi | e minimizing any negati ve i m

78280 28 42
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mandat es. For exampl e, as a mitigation measur e
provision of advice, gui dancesaatiftpehsoonaétl ass
on data protection and privacy issues, t he
gui dance materi al s. These include instruments
Secr ewiade aus e, such as standard dat-a protectdi

party and UmndhiededNaWNabinens agreement s, privacy
t empllant easd.di t i on, new instruments will be
asked questions ahe@eareipgemgoue dgsi das, fecal
packs, while prior-ptiorngyesseqgqoesbab &od heghnic
15.Section 1, Of fice for Digital and Emerging
Tabl e 69
Regul ar budget proposed resource changes by object
(Thousands of United States doll ars)
Changes
2026 pr Resources rec Oth 2026 r
Object of expenditure 2025 ap programmt¢ sections for U cha esti
Post s 1 2¢ 1 61 T (12¢ 1 4¢
Ot her staff costs 37 37 ) T 37
Hospitality 5. 5. ] i 5.
Consul tants 105 40 i (40 T
Travel of staff 133 133 i (95 38
Contractual servic 4 4 50 i (25 25
Gener al operating 2. 3. ) T
Supplies and mater 2. i i
Furniture and equi 8. i i
Tot al 1 6: 1 8¢ ] (28¢ 1 61
Variance compared
(percentage) (0.
Variance compared
programme budget ( (15
Tabl e 70
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
2026 pr Posts redeploy Ot h
Category and grade 2025 ap progr ammi for UNS8O c1 chan 2026 r
Professional and h
US G 1 1 ] i 1
P-5 1 1 ] i 1
P-4 1 3 ] i 3
P-3 T 1 i (1 i
P2/ 1 2 2 i 1 3
Subtot al 5 8 T i 8
2584214 728
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Changes
2026 pr Posts redeploy Ot h
Category and grade 2025 ap progr ammi for UNS8O c1t chan 2026 r
Gener al Service an
GS (OL) 1 1 i (1 i
Subtot al 1 1 T (1 T
Tot al 6 9 ) (1 8

Table 71
Proposed post actions
( Number of posts)

Post action Regul ar budget
Abol i shment 1 GS (O0L)
Recl assification 1 - t-2 1P
111As reflected in tables 69 to 71, the revised
Emerging Technol ogies amounts to $1,611,800 und
reduction of $286, 700 (15.1 per cent) compared
for .20T2hée reduction consists of the following pr
and i mprovement s: overald/l reducti on of $286,
aboli shment of one post and the downward recl as
the foll owing factors
(a)ost optimization:-pbhe redaottcens uafibechen
of -hiomse capacity in |Iieu of consultants and cor
(b)Leveraging technol ogypostth er erseoduurccte so nr eufnldeecr
increased use of virtual pl atforms for meetings
(c)Functional streamlining: t he of fice wi ||
functi ons among t he remai ni ng team member s, |
programmatic i mpact rather than administrative
(d)Al'l ocati ve efficiencies: t he Oof fice i s e
deliverables and realigning resources with evo
requirements whil e mi ni mi zi ng any negati ve i m
mandat es. For eex atmipé e anttioc inpiattiegdatr educt i on i n
substantive meeti ngs, t he of fice wi || seek t o
wherever feasible.

8@ 80 25642



Al 80

16.Section 1, Of fice of t heGeSmpeercalalf cernvoy of the S
Future Generations

Tabl e 72

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 opr Resources rec Oth 2026 r
Object of expenditure 2025 ap programm¢ sections for U chan esti
Post s T 901 T (90: T
Travel of staff ) 81 ) (81 T
Contractual servic T 59 T (59 i
Gener al operating ) 6 . ) (6. T
Supplies and mater T 1. T (1. T
Furniture and equi T 13 T (13 T
Tot al i 1 O0c¢ i (1 o0 T

Variance compared
programme budget ( (10¢

Tabl e 73
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
2026 pr Posts redeploy Ot h
Category and grade 2025 ap progr ammi for UNS8O c1 chan 2026 r
Professional and h
UsG ) 1 ) (1 T
P-5 T 1 T (1 T
P-3 ) 1 ) (1 T
P2/ 1 T 1 T (1 T
Subtot al T 4 T (4 i
Gener al Service an
GS (OL) ) 1 ) (1 T
Subtot al ) 1 ) (1 T
Tot al T 5 T (5 i
Tabl e 74
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 5 (1 USG,-3]1 PP/ P, 1 GS (O0L))

2614214 818
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As reflected in tables 72 to 74, No resour ces
the Speci al EGemgr alf ftdre KBwetcured aGgner ati ons.
ogramme budget for 2026 initially included ar
stshéoproposed conversion of three posts fro
gul ar budget funding and the establishment of
e establishment-Sed¢r &thareypaolsti mf 2 UhHd,ert o be f
mpor arielxy r dlbwanget ar vy resources. As t he Advi
mi ni strative and Budgetary Questions did not
st oSetndrmrey al under extrabudgetary funding
S not been esltyabpl ahedd aand nwitli Bl not be pr
tabl i shment for th 2026 period.

Fhe SeGeetany remains of the view that a Spe
adership and coordination across the United
ivities and progr ammes required to support
| ement r ahieonbecha Futur e Generations remai ns
figuration.

t

p

n

4 mpl ement ation of the Declaration on Future
2

t

c

i

6, t heGeSieearadt awiyl | | ever age existing capaci
ions system to support States, upon their re
l[iaornatand embed the needs and i-héeemests of fu
nking in policymaking processes, including
resight, and providing advice on the intergen
d pmegr am

The Secretariat wi || review the requirement ¢

cl ar atthleoemg ht n of t he ofectohmemeAdwait s ong Commi tt ee
mini strative ancaB8eddetiang Questeéewinsw of t he
tabl i shment o-fed h&Stepreys | of r mdextrabudgetary
fore presenting any future proposal s.

17.Section 2, Depart ment for General Assembly and
Tabl e 75
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)

Changes
20: 2026 opr Resources rec Oth 2026 r

Object of expenditure appr¢« programmt sections for U chan esti
Posts 298 ¢ 297 ¢ (2 8 (41 9 252 ¢
Ot her staff costs 52 7 42 8 (93«(15 5 26 3
Hospitality 0. 0. T T 0.
Travel of staff 95 105 i T 105
Contractual servi ce 16 1 22 5 i (4 5 18 O
Gener al operating ¢ 1 91 1 6¢ T (11°¢ 1 5z
Supplies and mater.i 196 169 T (20 148
Furniture and equi 1 2¢ 1 8: T (36 1 8¢
| mprovement of preit 1. 11 T (0. 11
Grants and contri bt 30 1 30 T(4 7 25 6
Tot al 401 C 397 = (3 7 (66 9 326 /4

8280
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Changes
20: 2026 opr Resources rec Oth 2026 r
Object of expenditure appr¢« programmt sections for U chan esti
Variance compared v
(excluding resourcc¢
consolidation) (pet (17
Variance compared v
programme budget (¢
redeployed for conc (17
Tabl e 76
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
20: 2026 pr Posts redeploy Oth 2026 r
Category and grade appr« progr ammi for UNS8O ct chan esti
Professional and hi
US G 1 i i
ASG ] i
D-2 6 ] i
D-1 1¢ 1¢ i (1 17
P-5 21 21 (1 (3 17
P-4 42 42 (1 (5 37
P-3 33 33 (1 (3 29
P2/ 1 11 1! (2 (1 8
Subtot al 1 0 1 0 (5 (12 87
Gener al Service anct
GS (PL) 7 ¢ 7 (4 (1 5¢
GS (OL) 49 48 (1 (11 35
LL 1: 1: ) (2 1
Subtot al 57 57 (1 (12 42
Tot al 1 5 1 5 (2 (25 1 3
Table 77
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 255 (1 B1 ™4 B9 -AI1P10 GS (PL), 117 C
Redepl oyment (withi 3 (8, P4, P1 GS (OL)) from New York/ sub
station) and management ;
4 (-1, Db4a, PA, P1 GS (PL) from programme
management ;
1 -D from executive direction and mana
Redepl oyment across< 23 (1 A, PA, PZ 1P4 GS (PL), 14 GS (OL))
consolidation of en
254214 8RS8
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116As reflected in tables 75 to 77, the revised
Assembly and Conference Management amounts to ¢
budget, reflecting a reducti on, excluding the r
$66,9040,(17.0 per cent) compared with the propo:c
The reduction consists of the foll owing propos
i mprovement s: overall reduction of $66, 949,800,
of 255upombsnlg to the following factors:

(a)leveraging technol ogy t he Depart ment wi |
organizational cul ture that advances agility, C
further deoded®pskiultlt $ ngn t he areas of i nnovatic
transifommastrategic foresight and behaviour al
harness new technol ogi cal capabilities even as
delivered evol ves,;

(b)Functional streamlining: the Department Wi
gl obal managemesigr voifc i mm@n freerseonucrec e s by har moni z
coordinati on, monitoring and evalwuation funct.i
anal ysi s anedsisgthrta taecgriocs sf otrhe f our duty stati ons
also continue to review its working methods wi i
staff to fulfil mul tiple roles, for example bot
fostering aoveékfsatel] t hedd vi acohat attirrmghstebpss e
responding more agilely to the dynamic workl oad

(c)Organizational optimization: t he Depart me
restructure existing functions and strengthen
Moni toring Unit to better enhance integrated gl
detailed revisepgrevirdeduirn annex | ;

(d)Al'l ocati ve efficiencies: t he Depart ment i
evol ving operational and programmati c requiren
i mpact on the i mpl ementati on of mandat es. Ho w
proposed abol i shdneme s wlft piostan iwmarease i n work
there would be a continued backlog and reduced
to manage the workload with reduced staffing | e
11 #Further more, an additional amount of $3, 779, ¢
to section 29B, Department of Operational Suppo
of fice functions i n New Yor k, copn@gti sing 23 p
resourche wnerdeaelat budget
118eyond 2026, further cost reductions wild/ be
be abolished in 2026 but | ater than 1 January,
reduction of $2,465,600 in 2027 wunder the regul

28 42
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18.Section 3, Department of Political and Peacebui

Tabl e 78

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20: Changes
proprt 20:

20: progr Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Post s 53 3 54 9 (1 3 (8 6 44 9
Ot her staff costs 788 788 (43¢ (47 305
Hospitality 9. 9. T T 9.
Consul tants 185 132 T i 132
Travel of representat 1 0:¢ 1 0:¢ T i 1 0:¢
Travel of staff 796 931 T T 931
Contractual services 1 1¢ 943 (18 (63 862
Gener al operating exj 451 400 (4. (15 380
Supplies and materi al 18 20 (3. (10 7
Furniture and equi pme 52 103 (4. (32 6 6
Grants and contributi 50 2 50 O T i 50 O
Tot al 108 1 109 = (1 8. (8 8 98 6
Variance compaperdo we d
(excluding resources
consolidation) (percce (7.
Variaompared with 20:z
programméebBotigeding r«
redeployed for consol (8.
@aAfter deducting the exempted amount of $50 million relating
calcul ations and from the total change amount, the percent ac
resour cees aworueldducbt i on of 13.5 and 15.4 per cent, respectivel

Tabl e 79
Regul ar budget: proposed posts by category and grade

(Number of posts)

20:2 Changes
propr
20: progr Posts redeg 20:
Category and grade appr bud sections for U Ot h revi
Professional and higher
USG 1 1 T T
ASG 3 3 T (1
D-2 9 9 T T
D-1 1¢ 1¢ T (4 1:
P-5 4 4 . i (7 3
P-4 5¢ 5¢ (2 (8 4 ¢
P-3 4 ; 4t T (8 37
P-2/1 27 27 (1 (4 1¢
Subtot al 19 19 (3 (3 16

2614214 8 R 8
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20:2 Changes
prop
20z progr Posts rederg 20z
Category and grade appr ¢ bud sections for U Ot h revi
General Service and related
GS (PL) 5 5 (2 | 3
GS (OL) 8 ¢ 8 (5 (2 6 (
LL 2 2 T (1 1
Subtot al 9 9 ¢ (7 (2 6 ¢
Tot al 28 29 (1 (5 22
Tabl e 80
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 55 (1 ABSG,Y,4P8) PB, PX 1P22 GS (OL), 1 L

Redepl oyment (withi 3 (4 fProm subprogramme 1 to executive

station

)

from programme support to executive

Redepl oyment across 10 (42 B 1P2 (GS PL), 5 GS (0OL))
dation of E x

consol i

8RR 80

11As reflected i

tables 78 to 80, the revised

n
and Peacebuil ding Af f aiurmsdeamotumea sr eagpul 38, BBHADG

reflecting a reducti on, excluding t he resourc
$8,826,100 (8.2 per cent) compared with the pr
After deducting the exempted amount of $50 mi l
Fund f r osne tahmeo ubma used for the <calculations an
amount , t he per creend awgiet hc htalneg e2 c2o6mppar oposed r es o
a reduction of 15.4 per cent. The reduction con
under efficiencies and I mprovement s: overall r e
proposed abol i shlmemterofl 55 nppoosrtasr yamds si st ance poc
redepl ogmpmesitts owi t hin the sections, due mainly t
(a)Organizational optimization j(oinrctl udi ng fu
structur al changes with the Department of Peac
proposed to consolidate fantheohwoabdpheatenshi
greater synergy and realignment of capacities,
security pill ar across conflict resol ution, C (
peacebuil ding and sustainingnptelae er. e Jthreu tr ®wmpioIs @
of t he peacie yand | $acu i mpl emented in 2019 (se
resol7et/iadd@/ 72)Y 778i t hout affecting the funding s
post s The det ail ed revised structure i s pr o
restructuring is based:on the following four in
(i) ntegration of peacebuil ding and rul e of I
t he Peacebuil ding Support Oof fice of t he D e
Peacebuil ding Affairs be integrated with thi
Of fice of Rul e dfnstawuandnSeocaundety section 5,
Di sar mament , Demobilization and Reintegratio
Reform Section and t he Justice and Correct
Secr &tearey al for Peacebuil di ng m&uwmpp oorft curr en
28 42
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Pol itical and Peacebuilding Affadirs wildl be
Gener al for Peacebuilding and Peace Support a
to t heSelbnrddsteanrey a | for Political and Peacebuil
and the&edmdbgmer al for Peace Operations (secH
Assi st anitGe®ecradt domy Rul e of Law and Security
Department of Peace Operations (sect. 5) will
and the Mine Actiouwmr rSemtvliy ewi twhiirc ht me eOf f i ce
Law and Security I nstitutions, wi || remai n
Operations, reporti nYe cd iteancety|ayl tfoor t hPee atia d e
Operati ons. The new structure wiilclalremai n out
erational structure of t he t wo Depart ment
ficiency, th front officeGemdr alhewitlwlo curr
mer ged i nt a singl e OfGfeinee alof f o he As s
cebuil di ngppaonrdt . PeCiocnes o Sudating peacebuil c
ar mament , demobilizati on and reintegratioc
tice and corrections wi || enabl e mor e i
cebuil ding and peace suppalt mhcso®nspeacek
-miosns i o n settings, and wi || enhance ma r
gment ation and strengthen peacebuil ding ar
country teams;

e
(0]

OV oY ;L OnY

iFlur tclbenrs ol otdlae | ®inn gl e roepgeiroantail o npaoll isttircuaclt ur e
the currendopeegt omalal pstiruictalre shared by
Political and Peacebuilding Affairs and t&h

er e ar e t hr ee -Gesnsxirsatlanwi t he cged qrrd petsi ¢ al p

vering:@a; (g)) Aftrhiec Mi ddlI e East and Asi a an

cE)lur ope, Centr al Asi a and the Americas. It i

i stant-G&eer alt af o msttheanMi dAsliem Eand t he Paci

Europe, Centr al Asia and the Americas be

Assi st aGan eSrexlrietame efsor Afri ca; and the o

Assi st-&eherSalcr ebar Wsi a andEatshte, Paci fi c,

the Americas. It i s al so propose

f the two-Gmeegiahgbssmesgedt Féaer e

isions (Europe and Central Asi a,

wPad¢ci report to -Garmemsalnglwhadédssi st

e to have a-Sekuwal&Etermeeyoarlt ifnogr |0 ne

tical and Peacebuil di-8gc A&tearey sal (sect . 3

Peace Oper astiuonnsf i(esdecdtead®)r.shTlpi i s expect

cresesgi onal coordination, conflict resol uti or

idance for field operations. With respect t

ica Divisions will dor-2mBr gcaucp pwrmrd eerd & ys it nvpl

ut ilgs (i s restructuring reflects the inc

s ai med at fostering improved regional

sborcd®rsschal l enges. The sthercthure of [

Di vi si on and t he Eastern Africa Di vi

hip of the Centr al and Southern Afric

ese changes, the number of regional
rom nfdousrentioort lprossea,ti @ans abolished,

structur e;

O T ™o —

(2]
(7]

o
-

~c s

o]
e
ro
ru
regi
i a
I
|
r

t
i
e
c
e

c oo -— -

Cc
erent

>
—h
oo~ ST oo0T T

i iIEis)t abl i shment of a joint Gender uni t of t h
eacebuilding Affairs and the Department of

ender mainstreaming in a more coherent and e
ecurity actilnitti eisn tththee Demaretrment of Peace
h

e Gender , Peace and Security Uni t i n t he
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Peacebuil ding Affairs wild/ be merged into a
Departments-al dme s Usittanadvi | | repo-rt jointly
SecreGamneé esl and will advise both Department :
integrated intoampadl otpiecalt i shalat egiaeni ng. Th
formalizes existing coll aboration and establi
on women and peace and security within the pe
would streamline policy devehbpmestuppbdrai ngn
field mi ssi-naeaspomsi gendceonf | i ct anal ysi s, t h
empower ment of women and the implementation
resolutions;

(i B)treamline policy, training and i nnovati

Department of Political and Peacebuil ding Aff

Operati ons: the Policy and Mediation Divisio

and Peacebuil diobgi ayf aEval aadi eomeam®d Tr ai ni ng

t he Depart ment of Peace Operations wi || ir

mechani sms i-ousevegahremnessritical to both De

training, gui dance devel odpmemt tancdh nlod aorgniensg,,
information integrity and efforts to address
hate speech, and the provision of advice and

transitions. Closer coll aborationy,wil |l ensur e

training and innovation functions and wil/l a

Where expertise in key functional areas of S

in either Depart ment, it wi || continue to b

peaceko@prirmg i ons and speci al political mi s s

Depart ment of Peace Operations and t he Dery

Peacebuil ding Affairs;

(b)Leverangchgolvoigryt ual pl atforms would be used
in |i-perebni meetings, political engagements, tr
The Depart ment of Political and Peacebuil ding
intelligence toofwacngi ragei vameous, riepcl uding
del i verabl es;

(c)Al |l ocaftfiivel enbeedPDepart ment of Political an
Af fairs i s adjusting its pl anned 2026 del i ver
evolving operational and programmatic requireme
i mpact on the i mpl emexamplie,n tolfe naenpdaartteme n tF opl ¢
combine training-bsuaddiinmgs weomrdk schaopasc ictower i ng sit
where feasibl e, and to | evepengen vsedssuiadbnp.l aThe
vol unRe soofl uti onsiand D& thwilSecheidiys Commnicnbed i
its traditional form and made available only ¢
Counci l websites. The wuse of desk reviews in |
wi || be applied, where feasmimé eof Iwornl @fil stoher o
Commi ttee on the Exercise of the I nalienabl e Ri
Gener al Assembly be streamlined by aligning the
of wor k Wher e possilbll ej nttdhgr aGoemmk ¢ ¥y e | avment s
programme into other reporting formats or verb
i nformati on and engagement wi t h Me mber St at es
consolidate the Committeedsatalboendad wmdebicagy w
activities, including internati onal conferenc
pl atfor ms, have been incorporated into this pro
12@Curther mor e, it i s proposed t hat an addi t i
redeployed to section 29B, Depart ment of Operat
of functions in the ExecutliOvep oOsftfsi,c et hrne eNegwe nYerr
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temporary assistance positt ireemsouarcde s$IM,dx00 tihre
budget
l12Beyond 2026, further cost reductions wil|l be
to be abolished in 2026 but |l ater than 1 Januar
of approximately $338, 700 in 2027
19.Section 3, Of fice of the United Nations Special
Peace Process
Tabl e 81
Regul ar budget proposed resource changes by object o
(Thousands of United States doll ars)
20z Changes
prop:t 20:
20: progr . Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Posts 9 9: 10 i (1 9 8 62
Other staff costs 46 46 i (4. 42
Hospitality 3. 3. ] T 3.2
Travel of staff 251 281 i i 281.1
Contractual services 171 173 i (9. 163
General operating expenses 566 644 ] T 644
Supplies and materials 91 81 i T 81
Furniture and equipment 276 222 i (4.0) 218
Improvement of premises T 30.0 i T 30
Tot al 11 3 12 O ] (1 9 10 O
Vari ance compaperdo we d
(percentage) (11
Variaompared with 202
programme budget (per (16
Tabl e 82
Regul ar budget proposed posts by category and grade
(Number of posts)
20z Changes
propt
20: progr. Posts redeploy 20:
Category and grade appr ¢ bud: for UNS8O c1 Ot h revi
Professional and higher
UsG 1 1 i )
ASG 1 1 i T 1
D-1 1 1 T 1) )
P5 4 4 i @) 2
P-4 4 5 i 2) 3
P-3 9 8 i T 8
Subtot al 20 20 i (5) 15

284214
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20z Changes
prop:t
20z progr. Posts redeploy 20z

Category and grade appr ¢ bud: for UNS8O c1t Ot h revi
General Service and related
FS 15 15 T 4) 11
NPO 7 7 T 1) 6
LL 36 36 T 4) 32

Subtotal 58 58 T 9) 49

Total 78 78 T (14) 64
Tabl e 83
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 14 ¢11, =2, P4, PA, P4 FS, 1 NPO, 4 LL)

Recl assification 1 -# t-» P

9M@®8o0

12
N a
$1
ce
of
of
re

pr
ma

Ge
Sy
st
Pe

ab
re
ma
ac
oV
Ga
pr
s o
s i

As reflected in tables 80ftioc83¢0f thekerdni sed
tions Speci al Coordinator faomoutnh s Mioddl e E
0, O8&8&n,deedx0 t he regular bud$Et948e50@citlMhmg2 aper
rto)npared with the proposed programme budget f
the foll owing pffcepcesmsead ¢ mpmpee memd s reducti
$1,948,500, including t he proposed abol i shi
| assilfpiocsat,i coar eofdue mainly to the following

a)Process optimization: the Office wildl stre:
uding those for the drafting, review and a
Uhes . frequency of its outreach activities

rilalbse wsitlr eaml i ned, with a focus on deliverl
udes streamlining the drafting-and review
ral, including those prepared by wvarious ¢
em. obuplni cragporting mandates will be revie
amlined approach, i n consul tation wi t h [
cebuil ding Affairs;

b )Funct isteeandiding t he functions of t he post s

i ent , i ncluding political, | i ai son and
buted among the remaining post s, wher e
del i very, e ©Of frieqei wedl t prisopipbirtect
es, includ g expansive engagements wi
ca address the rapidly evol vi
il n down f uno/tei ooatse tnmenggueirr ed t o

s
t
t
i
I p
e
ssues. Consul tations and advocacy wit
g
e

0O< O nw

t
i
acity to
ing

ani zations and ot her stakehol der s w
mati c ar eas;

—'—'om-*—'o.—'
=

- = -

c)Al l ocati ve efficiencies: t he Oof fice i s e
iverables by realigning resources with evol
uirements while minimizing any negative i mp
dat es. Foriegawmpl ke, fobesOfgbod offices and po
the most pressing critical i ssues. Although

SO~~~ JOTNODTIQO0 ~ 9 TOWI3IO0FTO0O0 ~ O
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region is expected to remain unchanged, t he 0
closely aligned with engagement and advocacy e
such as caesgbhgtioonh deforts, supporting P
|l eadi response and recovery efforts in Gaza, an
woul d be combined.
128Beyond 2026, further conitt hr  dbwat ipoomsst swiplrlo phoes
to be abolished in 2026 but | ater than 1 Januar
reduction of $360,400 in 2027 wunder the regul ar
20.Section 3, United Nations Register of Damage Ca
Wa | | in the Occupied Palestinian Territory
Tabl e 84
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20: Changes
propr 20:
20: progr Resources rec revi
Object of expenditure appr ¢ bud:' sections for U Ot h esti
Post s 3 21 3 21 i (33¢ 2 817
Ot her staff costs 87 87 ) (17 69
Consul tants 5. 5. (1. 4 .
Travel of staff 103 103 T (20 8 3
Contractual services 175 176 ) (35 141
Gener al operating exp 13 13 T (2 10
Supplies and materi al 5. 5. T (1. 4 .
Furniture and equi pme 32 32 T (6 25
Tot al 3 64 3 6¢ i (42¢ 3 21
Variance compaperdo we d
(percentage) (11
Variaompared with 202
programme budget (per (11
Tabl e 85
Regul ar budget: proposed posts by category and grade
(Number of posts)
20:2 Changes
propr
20z progr Posts redeploy 20z
Category and grade appr ¢ bud: for UNB8O c« Ot h revi
Professional and higher
D-2 1 1 ] ] 1
P-5 1 1 I I 1
P-4 4 4 i (1 3
P-3 3 3 ] ] 3
P2/1 1 1 i i 1
Subtot al 10 10 ) (1 9

2614214 9P 8
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Category and grade appr ¢ ( Ot h revi

General Service and related
GS (0OL) 9 9 T (1 8

Subtot al 9 9 T (1 8

Tot al 1¢ 1¢ ) (2 17

Tabl e 86
Proposed post actions
( Number of posts)

Post action Regul ar budget

Abol i shment 2 (4, P1 GS (0OL))

124As reflected in tables 84 to 86, the revise
Regi ster of Damage Caused by t he Construction
Pal estinian Territouougdamotumeé sr e @iul$eBe t2iknigl @ 0,

reduction of $423,500 (11. cent) compared
for 2026. The reduct n co s of the foll owi
and i mprovement s: o] rall u i on of $423,
abloo shment of two post s, due mainly to the foll

3@:—

i o
e

<

(a)leverwngchgol ogy: the Register wild.l use var
met hods and enhancements to facilitate recurrer
Virtual f ormats for meetings with various st a
effective anud ofpeearssiobnl eme eitni nlgise

( b)Pr ocoepstsi mi: zdthieonRegi ster pl ans to review th
or submitted c¢claims to streamline the | egal a
i med at enhancing efficiency, in particular fo
he | east c o mpilseex od atae gumriff.i eTfdheand simplified m
s expected to yield time savings of approxi mat
e conduc
f fairn
r

view of other claim categories wil/ be
Rehgei ster to ensure that the integrity,
cess remain uncompromi sed;

c)Functisomealaml ilnaguagl and administrative f un

i ed posts wild.l be redistributed among t he

wi || continue o be focused on enhanci
or f t

t
sien capacitieés efiorn cainsiuhdg anns and co

—c = -
|
o ~w

(d)Al'l ocaftfvei enci es: t he Regi ster i s adj ust
deliverables by realigning resources with evol
requirements while minimizing any negative i mp
mandat es. For exanmptlieg ataes tah emeeaxspuercet eedo i ncr ease
of outstanding unprocessed claims and the ti me
wi || continue to streamline the process for the

980 25642



Al 80

21.Section 3, United Nations Office to the African
Tabl e 87
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20: Changes
proprt 20:
20: progr Resources rec revi
Object of expenditure appr ¢ bud:' sections for U Ot h esti
Post s 1 z 1 1¢2 i i 1 1¢2
Travel of staff 6 . 6 . ) T 6 .
Contractual services 7 ] I 7.
Gener al operating exp 60 60 ) i 60
Supplies and materi al 4 . 4 . T T 4 .
Tot al 1 2¢C 1 2¢C ) i 1 2¢C
Variance compared wit
(percentage) )
Variance compared wit
programme budget (per T
Tabl e 88
Support account : proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
S i-mo n revi
Apportiapporti Resources rec esti me
Object of expenditure (202¢E (202t sections for U Oth six m
|l .Posts 8 71 4 3¢ T (27: 4 11
Il INopost resources
Gener al temporary a: 65 32 T T 32
Oof ficial travel 178 89 T T 89
Facilities and infr: 575 288 T T 288
Ground transportati: 76 38 i i 38
Communications and i 506 253 T T 253
Medi cal 42 21 T T 21
Ot her supplies, ser 83 41 T T 41
Tot al 10 3 5 1¢ i (27: 4 8¢
Vari ance wddrhp 2r02db/ 2 6
(percentage) (5.

2614214 9R 8
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Tabl e 89

Regul ar budget proposed posts by category and grade
(Number of posts)
20z Changes
propr
20: progr. Posts redepl oy 20:

Category and grade appr ¢ bud: for UNS8O c1 Ot h revi
Professional and higher
UsG 1 1 ) I 1
D-2 1 1 i ] 1
P-5 1 1 ) I 1
P-4 1 1 I I 1

Subtot al 4 4 i i 4
General Service and related
LL 2 2 | ] 2

Subtotal 2 2 i i 2

Total 6 6 | ] 6
Tabl e 90
Support account proposed posts and positions by cat e

( Number of post s

and

positions)

Changes
2025/26  Posts and positions redeployed acr¢
Category and grade approved sections for UN8O consolidatic Other 2026 revisec
Professional and higher
D-1 2 i i 2
P-5 i i
P-4 20 T (2) 18
P-3 3 T T 3
NPO T 1) T
Subtotal 28 i 3) 25
General Service and related
FS 8 i i 8
NGS 14 i i 14
Subtotal 22 i i 22
Total 50 T 3) 47
28 42

IR 80
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Table 91
Proposed

post actions

(Number of posts)
Post action Regular budget Support accounfposts and general temporary assistance positic
Abolishment 1 3 (-2, P1 NPO)
12%As refltablesB @dt on91, no rwnvderi otnhéa sr g wlpars eldud g
for the United NationsantdhticevieetthesAi mataes dn
to $4,880,500 under the support account, refl ec
cent) compared with the approved budget for thi
reduction consists of the pPpbltawing pfopbeedeaw
staffing model (reference rangeaeambyonff uncti on) i
$273,100 is proposed for reduction under the su
of thsas posesult of the application of the ne
functions of African Union coordination and rep
l12@8eyond 2026, in respect of the support acco
approxi mately $200, 000 i s estimated i n t he 20
application of reductions related to the post z
si x montiwrsr emt tfhreomgo s al
22.Section 3, OfTferc®rafsmCount er
Tabl e 92
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20z Changes
propr 20:
20z progr . Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Posts 11 3 11 3 [ (1 8 9 47
Ot her staff costs T T T T T
Travel of staff 501 501 T T 501
Contractual services 53 53 T (14 39
Gener al operating expe 77 77 i T 77
Supplies and materi al ¢ 16 16 T T 16
Furniture and equi pmer 53 53 i i 53
Tot al 12 0 12 0 i (1 8 10 1

Variance compared witt
(percentage) (15

Variance compared witdt

progr amme

budget (perc (15

284214

9B 8
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Tabl e 93

Regul ar budget: proposed posts by category and grade
( Number of posts)
20: Changes
prop:t
20z progr. Posts redeploy 202

Category and grade appr ¢ bud: for UN8O c1t Ot h revi
Professional and higher
UsG 1 1 ) ) 1
D-2 2 2 ) T 2
D-1 3 3 T ) 3
P-5 7 7 ) (1 6
P-4 2 ( 2 ( i (5 1
P-3 1: 1: ) (2 1

Subtot al 45 45 T (8 37
General Service and related
GS (OL) 1:¢ 1:¢ ) (3 1(
LL 2 2 T (1 1

Subtot al 15 15 T (4 11

Tot al 6 ( 6 ( T (1 4 ¢
Tabl e 914
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 12 (1 B, P2, P3 GS (OL), 1 LL)
Redepl oyment (within ¢<6 (8arm- from New Yor k 130 f B wdna fNe swt

Madyjpid
12As reflected in tables 92 to 94,- the revised

Terrorism amounutnsd etro t$hle0 ,rie6gbull 8a0r® ibrnugd gee tr,educt i on
proposed pr
ng propose

$1,871,59&0 (CcEmt) compared with the

The reduction consists of the foll owi
(a)Rel ocati on: the redepl oyment of Si X

(five posts) and from New York to Madrid

corresponding to the relocation of funct.i

admini stratiere caosetasdutoy Isotwati ons, resul t

$56, 400;
(b)Efficiencies and i mprovement s: over al

the proposed abolishment of 12 post s, due
(i )dbeveraging technol ogy: t he Oof fice Wi
technol ogi cal tool s and applications,
facilitate the preparation of reports
Virtual formatws tfhors trmkethiongler s wi | | be
in |i®@ercsfoni meetings,;

9R 80 25 42
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iFluncti onal streamlining: a review of funct
i nment with the fortih@d®i amgd stthheatiemti €g mpatain
ecommendations from various oversight boc
s on enhanainegefbperancy, i ncldluding by re
e capacities in |lieu of cont+actual serv
ding projects covering similar thematic &
tions covering mamagreanamd a&xX@peptojsectacr o:¢
S

® > 7 cCc O
— D 0 —Tunw cCc T~ Q

of the Office wil.l be merged or redistr
S proposed t hat t h-@erlricariissoom QCGoonmnei tdfeet h
cutive Directorat eSeicr @Gtehmae yQaféfridomed of t he U
with front of fice management responsi bilitie
consolidation wil|l bring together political
rtise, enhancing coherence in external ar

(i) Allocative efficiencies: the Office is adjusting its planned 2026

deliverables by realigning resources with evolving operational and

programmatic requirementwhile minimiz n g rnegatywe impacto n he't

implementation of tmsndate. For example, while parliamentary repovis|
continue to be delivered, he Of fi ce wi | | stdepthb i ne t heir c
providing the most critical informatiom equi red f or tlhhe subject m
addition, the Office will adjust the provision of specialized og&ied support

to various stakeholders by focusing on the most urgent requirements. The Office

will continue to explore areas for further synergies with other United Nations

entities to enhance the coordination of support to Member States.

12 8eyond2 0 2féur c st reduct i onwsi twi |Isli xb ep orsetasl ipzreodp o s €
to be abolished in 2026 but |l ater than 1 Januar
duty stations on 1 July 2026, representing an
$330,200 in 2027.
23.Section 4, Of fice for Disarmament Affairs
Tabl e 95
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20z Changes
propr 20:
20: progr Resources rec revi
Object of expenditure appr ¢ bud:' sections for U Ot h esti
Post s 12 4 12 9 (457 (1 9 10
Ot her staff costs 350 3614 (26¢ (70 29
Hospitality 2. 2. T ) 2.
Consul tants 1 3: 1 3: T ) 1 3:
Experts 855 895 T T 895
Travel of staff 259 350 T ) 350
Contractual services 1 1/ 1 3¢ (15 ) 1 3¢
Gener al operating exp 378 377 i (26 351
Supplies and materi al 18 18 (1. ) 17
Furniture and equi pme 97 96 T (7. 89
Grants and contributi 2 2¢ 2 67 ) (90: 1 77
Tot al 19 1 20 3 (737 (2 9 16 7

2614214 92 8
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z Changes

o N
< O
— Ny

Resources rec r
r sections for U Ot h esti

Variance co
programme b

a
s
) (perce (9.
a
g
redepl oyed r

consol (15

Tabl e 96

Regul ar budget: proposed posts by category and grade

( Number of posts)

oy 2072
C

Category and grade appr ¢ ( Ot h revi

Professional and higher
USsG 1 1 i i
D-2 1 1 i i
D-1 5 5 ; ;
p-5 1: 1: (1
P-4 1: 1: T
P-3 1: 1: T
P-2/1 3 4 i

—~ o~ o~
g © © ©O© U B P

LS I R Y

Subtot al 4 4 ¢ (1 (8 3¢

General Service and related

NPO 5 3 T T
GS (PL) 6 6 (2
GS (OL) 1: 1:¢ T
LL 4 4 ) ) 4

—~ ~
oDoN
[EN
-~

Subtotal 2 ¢ 2" (2 (6 1 ¢

Tot al 7 7 (3 (1 5 ¢

Table 97

Proposed post actions
( Number of posts)

Post action Regul ar budget

Abol i shment 14 (2 2, P3, PA/ P, 2 GS (PL), 4 GS (0OL))

Reclassification 2 (-3 3y 1Pan8 tLHRI|I so proposed for rede
Vienna))

Redeployment (witl - from subprogramme 5 to subprogramme
duty station)

Redepl oyment (wit?7 (-1, D2, P2, P/ P (al so proposed for rede|]

duty station) subprogramme 4) from NewfYornk Geom eWiae ntnoa
addi tional redepl oyment from Geneva to
recl assacftiicoantsi.on

9R 80 25642
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Post action Regul ar budget

Redepl oyment acr¢3 (8, P2 GS (PL))
consolidation of
functions

12 As reflected in tabl es 95 t o 97, t he revi s
Di sar mament Affairs amounts to $16, 700, 000 unde
reduction of $2,951,300 (15.0 per cent), excl u
entities,itchomplaeedr wposed programme budget for
consists of the following proposed changes:

(@ Rel ocathieomedepl oyment of seven posts from
Geneva (one) to Vienna wunder the regul ar budge
functi ons rel ated to regi onal di sar mament |, i
i mpl ement ation of t hoe |foewelro wsolsitp dpurtoyg rsad mrmhd 0 nts v
|l iai son offices of the Office for Di sar mament |
hubs for di sar mament education and training. T
requirements of $92, 100;

(b)Efficiencies and i mprovement s: overall r
including the proposed abolishment of 14 post s
2post s, 1 of which is also proposed for rel ocat
one r edepl ocyonmepnotn eanctrso, s sdue mainly to the foll owl

(i) Costoptimizationt he Of fi ce p-dowasesmphementatdi on of
t

he fell owship programmes by reducing the dur
of the United Nations Disar mament Fell owship
the editions of the SmallowAhmeg &maodgkiagmme WWea,
t he Conventional Ammuni ti on Management Fel l
addition, the Disar mament Fell owship Progran
visits into smaller, regionall gnsegmented col
del y the replacement of equi pment, i ncludi nc¢

i
i
a
(i) Leveraging technologywh er e effecti ve and permissible
[ h
t
I
r

wi t mandat es, the Office wildl increase its
meetings ipnerlsioenu mefetiimgs and to-conduct som
bui ding training courcelksd ¢t¢ontiddiueé¢e i boa, bents
wher e feasi bl e, to di sseminate vari ous publ
communication deliverabl es;

(i) Functional streamlining a number of functions of abol i
rged or redistributed across the progr amme
ordination and reduced fragmentation of sin
e pl ans to icodomgolainddau iela gpeadeuyctayt i o n ,

t o enhance operational efficienc
cations ar e proposledvet o stcraddt e op
he Organicvashopetospbenhefes &ndmat
p t
r

© 3
oo

i
I
b
t rofessionals bring. Foll owi ng
, a realignment of resources was p
p os-h sutornala bcaossits , t od awdidtrhe ssapiid ks a:
fic and technol ogi cal advances and wi
t wo post s initially proposed for establ
ramme budget are proposed for abolishment
rtumiturtshdro functional streamlining, Wi
i cal emerging di sar mament i ssues. The Of
tional portfolios to ensure that it can

oYY O 0

He
h €
o0p

C ST T-SIDTO "SS5S OO DT
D
=}
—

00T 4H0WOoO®» D" QD
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di sar mament i ssues. Continued efforts wild.l k
service quality, ti meliness and t he provi si
committees and Me mber States, sitmaéfuding t hr
resources, wheretgoasnidblken,owtl @ dfgiel Igapapaci
(iv) Allocative efficiencies:t h e Of fice i s adjusting i ts P
deliverables to realign resources with evolyv
requirements while minimizing any negative i
mandat es. Whil e the Office wiiltly coofntiithaue t o
del i verabl es, this wild.l be done to a | esser
t he t wo gl obal fell owship programmes, namel
Programme on Small Arms and Li gihntg Weapons an
Progr anmmher odunghe Conventional Ammuni tion Manag
i mpl emented on an annual rotational basi s, v
alternate year s. The Office wild.l revise the
the content of varipbpesi pubdl BRodtewpmptenl i ne
t hleni ted Nations Diwsdr mdmantur¥e drebveeak or no i n
and basic | ayout s, its publication wil/ be d
be discontinued.
13CFurther mor e, an additional amount of $737,800
section 29B, Depart ment of Operati onal Support,
in the Executive Office in New Yor k, compri sing
assi sptossnadd ons angor6 rzd®uircesomunder the regul

13Beyond 2026, further c,avstt hr e dhuctei prostwi Iplr olp® <

to be abolished in 2026 but | at er than 1 Janua
effective 1 July 2026, representing an addition
24 .Section 5, Depart ment of Peace Operations
Tabl e 98
Regul ar budget: proposed resource changes by object o1
(Thousands of United States doll ars)
20:2 Changes
propr 20:
20z progr Resources rec revi
Object of expenditure appr ¢ bud sections for U Ot h esti
Post s 6 31 6 31 T (85: 5 4¢
Ot her staff costs 127 607 i (18¢ 427
Hospitality 1. 1. T ) 1.
Travel of staff 26 36 T ) 36
Contractual services 148 223 T (55 167
Gener al operating expe 95 34 T (0. 33
Supplies and materi al ¢ 41 20 T (0. 20
Furniture and equi pmer T 8 . T (0. 7.
Tot al 6 7°¢ 7 27 | (1 O 6 1¢t

Vari ance

compared witt

(percentage) (8.
Variance compared witdt

programme budget (per ¢ (15
10D80 28 42
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Table 99
Support account proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apportiapporti Resources rec esti me
Object of expenditure (202¢ (202t sections for U Ot h six m
Il .Posts 109 &€ 54 9 (70¢ (7 0 47 2
Il INopost resources
Gener al temporary ac 1 1¢ 595 T (20: 393
Consul tants 184 92 i i 92
Oof ficial travel 2 6C¢C 1 3¢ ) (28¢ 1 01
Facilities and infreze 151 75 (1. T 74
Ground transportatic 9. 4 . T T 4.
Communications and i 1 4t 728 (16 (47: 238
Medi cal 1. 0. T T 0.
Ot her supplies, ser\ 944 472 T (30¢ 172
Tot al 116 ¢ 58 2 (72: (8 2 49 2
Vari ance cea@Rdrd&d wiptph
(excluding resources 1
(percentage) (14
Tabl e 100
Regul ar budget proposed posts by category and grade
( Number of posts)
20¢2 Changes
proprt
20z progr. Posts redeploy 20:
Category and grade appr ¢ bud: for UNB8O ci1 Ot h revi
Professional and higher
UsG 1 1 ] ) 1
ASG 3 3 ) (1 2
D-2 4 4 i (1 3
D-1 4 4 i T 4
P-5 3 3 ] T 3
P-3 2 2 i T 2
P-2/1 2 2 ) (1 1
Subtot al 1¢ 1¢ ) (3 1¢
General Service and related
GS (OL) 9 9 i i 9
Subtot al 9 9 i i 9
Tot al 27 27 i (3 2 ¢
2584214 1028
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Table 101
Support account : proposed posts and positions by
( Number of posts and positions)

Changes
2025Posts and positi:¢ 2025
Category and grade appr ¢ sections for U Ot h revi
Professional and higher
D-2 5 T T 5
D-1 1: (1 (1 p
P-5 4t T (2
P-4 20 (1 (2 17
P-3 10 (1 (1 8
P-2/1 8 (1 (3 4
Subtot al 38 (4 (4 32
General Service and related
FS 2 T (1
GS (PL) 2 i T
GS (OL) 8! (3 (1 6 !
NGS 5 T T 5
Subtot al 9 ( (3 (1 6 ¢
Tot al 47 (7 (6 39
Table 102
Proposed post actions
( Number of posts)
Post action Regul ar budge Support account (posts and ge
Abol i shment 3(1 Ase,, 367 (1, =2, P25 B8 -B1P1 FS,
(OoL))
Reassi gnment ) 3 (8, P4, PA) P
Redepl oyment (withirid 62 (3 MWM2 -B, P5 GS (OL))
station)
Redepl oyment across i 7 (-1, b4, P2, PZIP3 GS (OL)
consolidation of EXxc¢

cat e

132As reflected in tables 98eparimentt bé Pewaiceeodc
Oper aadmouwmrstés 1t58 , V00 under the regul ar budget ar
mont hs under theesluppbdbirng aac awendtu,ct i on, exclud

redepl oyed achlp®89 lIs®@P@ri ocnesnt Jofc dmpared with

t he

programme budget for 82084 di3h0par readntc)t i oompdr &d
with the approved resources for the 2025/ 26 pe
account . Then giedtuxctafont he foll owing proposed ch

(a) Efficiencies and improvements: overall reduction of $1,091,100 (i&r0
cent), including the proposed abolishment of three posts under the regular budget, and
reductions of $3,308,400, including the abolishment of 23 posts and general

10280 2842
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284214

temporary assistance positiores well as 62 redeployments aBdeassignments
under the support account, due mainly to the following factors:

(i )Organizational optimization (i ncluding fu
detailed revised structure is provided in anj
based on the following two initiatives:

a. Joint structur al changes wi t h t he Depa
Peacebuil ding Af fairs (sect . 3): j oint stru
consolidate functionsnantel ¢ avde rDsehpiapr t ne sit si ¢
greater synergy and realignment of capacitie
and security pillar across conflict resolutioc
and peacebuil ding a n dpropsseds thangesitm the peace. Th

organizational structures of the United Nations peace and sequitigy,
including the Department of Political and Peacebuilding Affairs under se8tion
and the Department of Peace Operations under section 5, are outlined in
paragraph 119 above;

b. Restructuring of t he Oof fice of Mi |l ita
structuring of the Office of Military Affa
e recommendati on made by the Advisory Comm
dgetary Questionsi ni ndoicAusmienegpae a. cd@n}) ai ned
endor sed by the Gener7a9/ 2/s88heimbel yt hien its
mmi ttee acknowledged that the proposed cha
sponsiveness and i mproving the quality of
mponents in the field, it was of the view
uld beomfibhe outcome of the review of pea
oposed rightsizing expected as a result o 1
affing model by function with reference r
i esohhrcentkgrwe end toohper @tioonal
S I n this context, whil e t he
m he structure -feopoakd in the
Y/oHPBIMEBE) , 66t he new proposed <ch
| oyment s, as opposed to 80 i
wel | as the discontinuatio
S a resWBtpostshélgropowkbdch
|l ication of the new staffing
e Advisory Committeeds recon
r ided in annex n .t hwhile milit
e operations mandated by the Ge
the Pact for t he Futur e, the specifi
gements of the Office are not expected
sed restructuring remains sufficiently f
tments mevsewg from t he

—TTOT 90> 0Q
“TQ ® oQ T —

CTOTYOQ PP, ~™TC ST02T W — >
(el o]
o
=}
2]
D

a
t
n
i
d
i

r
e
s
t
w
n

O T OO TS ODODC®®>5O0>35ST TT-STO0OO0OMOWCOS oTO
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iCo st optimization: the Department of Peac
iority content, optimi ze existing communi ¢
equency of the issuance of some of its publ
wer requireponeesoeurfoes ,nomesul ting from the
wer costs due to the proposed abolishment
sistance positions;

woo-—- = —

r
t
B
a
C
r
C
C
p
S
o]
a
u
c
i
r
S
r
i
S
r
7
a
p
a
(
p
f
I
I
a
( iLieweraging technol ogy: virtual pl atforms w
i n | i epmerosfoni nmeeti ngs, field mi ssi on visits
wor kshops,;

1038
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(i Wl'l ocative efficiencies: tilse allg puasrtti megn t of
its planned 2026t bgt seal alyhemgamedsources witl
operational and programmati c requirements wt
i mpact on the i mplementation of mandat es. For
to adjust the frequency ofancderotuatipnutcso,mnsuuncihc at
as t he knowl edge management nferwosm ea t er |, wh i
monthly to a quarterly publication. Similarl:
field missions wil/ be adjusted commensur at e
exampletrahezeendrafting of |l essons | earned
Management Team at Headquarters wil/|l be discc
( b )Applicatonof t he new staffing model (reference
support account: an amount of $4,956, 300 is pro
account due to the abolishment of 44 posts and
as a resul'tt of t he appl iccoavteiro nn go ft hteh ef umew i shaf
mi |l itary afrfualier so,f ploalw cainndg,secur ity instituti on:
operational guidance and support, ppeacekeeping
Degprt ment of Peanmmne g@ipfnfditcieo nosf, Coor di nati on and
Services, andhmaedgeemgnonal structure.
13Further mor e, an additional amount of $721, 700
the DepaiOpme atSiugpfpbbrt ctoms ol pHatfiummti ons in the
Executive Office in New Yor k, copprsitsi ng seven
resources under the support account
25.Section 5, United Nations Truce Supervision Org:
Tabl e 103
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20:2 Changes
propr 20:
20z progr Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Posts 26 3 26 5 i (3 0 23 4
Ot her staff costs 10 6 10 7 T (88 10 6
Hospitality 8. 8 . i (0. 7.
Travel of staff 391 391 T (72 319
Contractual services 577 631 T (53 577
Gener al operating exp 2 0: 2 41 T (287 2 1:
Supplies and materi al 480 443 T (25 418
Furniture and equi pme 3 4¢ 1 8¢ i (1 O 843
Il mprovement of premis 203 255 T (23¢ 20
Tot al 44 1 43 3 i (4 8 38 4
Vari ance compapperdowe d
(percentage) (13
Variaompared with 202
programme budget (per (11
aAfter deducting the exempted amount of 0,627,900 relating
used for the calculations and from the total change amount,
2026 proposed wesbdbd be a reduction of 17.1 and 15.0 per cent

10280 2842
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Table 104
Regul ar budget: proposed posts by category and grade
(Number of posts)
20: Changes
prop:t
20z progr . Posts redepl oy 20:
Category and grade appr ¢ bud: for UNB8O c¢ Ot h revi
Professional and higher
ASG 1 1 | | 1
D-1 2 2 | I 2
P-5 3 3 i (1 2
P-4 2 5 i (1 4
P-3 3 3 i (1 2
Subtotal 17 1 ¢ i (3 1
General Service and related
FS 7 ( 6’ i (9 5 ¢
NPO | )
LL 14 14 i (2 12
Subtot al 21 21 i (3 18
Tot al 22 22 i (3 19
Table 105
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 37 (51, A, P&, P9 FS, 25 LL)
134. As reflected in tables 103 to 105, the revised budgetfof T Sanounts to
$38,444900u nder t he rreflgcting a redubtiondof$d,890,200 (11.3 per
cent) compared with the proposed programme budget for 2026t er deducti ng t he
exempted amount of $10,627,900 relating to requ
t he base amount used for t he cal cul ati ons and
percentage change compared withetdhuetd2®:h6 propos
of 15. 0 Tipeereductioe conhsists of the following proposed changes under
efficiencies and improvements: overall reduction of $4,890, including the
proposed abolishment of 37 posts, due mainly to the following factors:
(a) Cost optimization: UNTSO will review existing contractual arrangements
at Government House and other outstations to determine opportunities for further
efficiencies and, where feasible, reductions in the services provided under
memorandums of understandiwith other United Nations entities, including the
United Nations Interim Force in Lebanon and the Office of the United Nations Special
Coordinator for the Middle East Peace Process, with minimum impact. For example,
UNTSO will continue to explore mercosteffective vehicle leasing contracts in lieu
of acquisitions, increase vehicle pooling by combining patrols across teams and
standardize vehicle fleets. UNTSO will review its subscriptions and laundry and
printing services to determine whether theme further coseffective solutions.
2614214 1058



A/ 80/ 400

UNTSO will also reduce its requirements for hospitality and furniture and equipment
by extending the useful life of various pieces of equipment to the extent possible. In
addition, UNTSO will reduce the duration and frequency of planned travel, such as
liaison travel and travel to attend meetings and training, by leveraging digital formats
and targeted virtual outreach activities as effective alternatives {person
engagements;

(b) Process optimization: UNTSO plans to streamline key operational
process g0 enhance efficiency and optimize resource utilization. For example, a
re-evaluation of security operations was undertaken to determine opportunities for
reducing Guard Force Unit shifts during the night and on weekend afternoons;

(c) Functional streamlining: UNTSO carried out a spending review as part of
its proposed programme budget for 2026 that built on the civilian staffing review
jointly undertaken with the Department of Operational Support (sect. 29B). The
review identified seval opportunities for better and more efficient utilization of
financial and human resources, which were proposed on aneastal basis. The
proposed abolishment of additional posts is the result of efforts -evakiate
functions and structures tmlentify areas for further streamlining. The essential
functions of the posts proposed for abolishment will be redistributed among the
remaining posts, where feasible. For example, certain functions relating to movement
and control, digital archiving andefesite management will be redistributed to the
transport and field technologies services. In addition, administrative functions will be
consolidated with a view to establishing a more cohesive support system for the
military, security and mission supporbmponents, enhancing collaboration and
reducing redundancy;

(d) Allocative efficiencies: UNTSO is adjusting its planned 2026 deliverables
by realigning resources with evolving operational and programmatic requirements
while minimizing any negative impact on the implementation of its mandates. For
example, while UNTSO will continue to provide seminars on its operations as requested
by Member States and international organizations, it plans to streamline their content
and depth by focusing on providing the most critical information. Similarly, while
regional liaisonactivities will continue, consultations with international interlocutors
will be conducted using, inter alia, remote technologies, where effective. The enabling
deliverables will continue to be implemented as planned

1 3 Beyond2 0 2 6, further cost ,wéddunct2i30mpswisl Iprioe orsea
to be abolished in 2026 but | ater than 1 Januar
reduction of $1,160,800 in 2027.
26.Section 5, United Nations Military Observer Gro
Tabl e 106
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20z Changes
propsr 20:
20: progr . Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Post s 5 41 5 41 i (49: 4 z
Ot her staff costs 1 7E¢ 1 7E¢ i (12 1 :
Hospitality 21 21 i (21 i
Travel of staff 386 386 T (11: 274
Contractual services 242 206 i (59 146

105880 2842
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20z Changes
proprt 20:
20: progr Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Gener al operating exp 1 1¢ 1 1¢ i (26¢ 878
Supplies and materi al 421 319 T (85 234
Furniture and equi pme 644 835 T (20¢ 630
Tot al 10 O 10 O T (1 2 8 8:
Variance compapgrdo we d
(percentage) (12
Variaompared with 202
programme budget (per (12
aAfter deducting the exempted amount of $1,738,600 relating t
used for the calculations and from the total change amount
2026 ©pr oprocseesd wewlods be a reduction of 15.0 and 15.1 per <cent
Table 107
Regul ar budget: proposed posts by category and grade
( Number of posts)
20z Changes
prop:t
20: progr. Posts redeploy 20:
Category and grade appr ¢ bud: for UN8O c Ot h revi
Professional and higher
D-2 1 1 i i
P-5 1 1 T T
P-4 1 1 i i
Subtot al 3 3 i T 3
General Service and related
FS Z Z i (2 2 (
LL 4 ¢ 4 ¢ i (1 3¢
Subtot al 71 7 1 T (1 5¢
Tot al 7 ¢ 7 ¢ T (1 6 :
Tabl e 108
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 12 (2 FSs, 10 LL)
13AAs reflected in tables 106 to 108, the revi se
$8,824, 400 under the regul ar budget, refl ecti ng
cent) compared with the proposed programme bud:q
exempt edo fan$olun7t3 8, 600 relating to requirements
the base amount used for the calcul ations and
percentage change compared with the 2026 propos
of 15.1 per tdemt .c olntsé st sd wd the following pr o]

2614214 10/Z8
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Tabl

Regul ar
(Thousands

ef
pr

an
€q
Wi
foi

~ @ —~+ —
= 5 = =

0O o092
O o0OQuT

DO W ®ZD DD

= R

ficiencies and i mprovements: overal/l reduct.i
oposed abolishment of 12 post s, due mainly to
(a)ost optimization: UNMOGI P wi | | reduce its
d furniture and equi pment by extending the
ui pment . To minimize the i mpact on its cease.
I i ncr eaisreg vileyhi «wd mb ipmiodng patrols with area r
el d stations, where feasi bl e;

(b)Leveraging technol ogy: UNMOGI P wi || redu
equency of planned travel, including | iaison
aining sessions, by | everagingpedrirgohnal f or mat
gagemendxt.ento phesi bl e, UNMOGI P wi I | del i ver
ecoopnt r i buting countries and military attach®s
(c)Functional streamlining: t he functions o]
ol i shment wi || be redistributed among the re
mini strative functions wil/ be consolidated
hesi ve suptploe tmislyistteermy faomrd mi ssi on support <co
Il aboration and reducing redundancy;

(d)Al'l ocati ve efficiencies: UNMOGI P i s adju
l' i verabl es by realigning resources with evol
qguirements while minimizing any negative i mp
ndat es. For ex darhel ei, mptac@t miomi mitzse outreach p
MOGI P  wi | | coll abor at ehovsdtt hs peqii aln aé v emtrd ,n ewk
asi bl e.

Beyond 2026, further cowitthr edruectp @ants wri d p o e
be abolished in 2026 but |l ater than 1 Januar
duction of $73,100 in 2027.

27.Section 6, Of fice for Outer Space Affairs

e

109

budget: proposed resource changes by object of
of United States doll ars)

20z Changes
propt 20:
20z progr . Resources rec revi
Object of expenditure appr ¢ bud: sections for U Ot h esti
Post s 4 47 4 47 T (67C 3 7¢
Ot her staff costs 180 180 i (36 144
Hospitality 0. 0. T T .
Consul tants 41 45 T (21 23
Experts 27 27 i (4. 23
Travel of staff 113 128 T T 128
Contractual services 171 172 T (9. 163
Gener al operating expe 19 19 i T 19
Supplies and materi al s 6 . 4 . i T 4 .
Furniture and equi pmer 8 . 13 T T 13
Grants and contributic 553 530 T (92 438
Tot al 5 5¢ 5 5¢ T (83: 4 71
10880 268 42
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z Changes

Resources rec r

Object of expenditure appr ¢ i sections for U Ot h esti

Variance compared witdt
(percentage) (15

Variance compared witdt
programme budget (per (15

Table 110

Regul ar budget: proposed posts by category and grade

( Number of posts)

oy 20:
c

2
Category and grade app ( Ot h revi

Professional and higher
D-2 1 1
D-1 1 1
P-5 2 2
P-4 7 7 T
P-3 6 6 i
P-2/1 3 3

—~ o~ ~
B N e
N D ODN PP P

Subtot al 2 ( 2 ( ) (4 1¢

General Service and related
GS (O0OL) 5 5 T (1 4

Subtot al 5 5 T (1 4

Tot al 2% 2t T (5 2 (

Table 111

Proposed post actions
(Number of posts)

Post action Regul ar budget

Abol i shment 5 (4, P2, PA/ P, 1 GS (OL))

Redeployment (witil- ftoBpace Appl i catt hGomsni $d etei,orPotla cy
duty station) Section
2 GS (Ot hCfffriocre of tthhé&o Dmreteéeer Policy
Section

13As reflectldd it,o ttlddil resvi sed budget for

Space Affairs amounts to $4, 710,800 wunder

of $833,300 (15.0 per cent) compared with

The reduction consipsotsse dofc htameg ek o lulnadwirngefgraci el
i mprovement s: overall reductions of $833, i
of five post s, redepl oyment of three posts
downward reclassificatiomanof opnpeigéeneraldutempor
to the following factors:

2614214 1038
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(a)ost optimization: -ptoske mredwatricer ursdearuen ane

to the increased use of Uni ted Nations system
|l ieu of consultants and to a reduction in the n
pl annedydarr. tWheere feasi bl e, wor kshops and meet
topics would continue to be combined, and mor e
where effective;

(b)Functional streamlining: the consolidati on
Commi ttee, Policy and Legal Af fairs Section t|
portfolios into a unified role and the consolid
support waoawlcd i oaasul t in greater functi onal al i
across the Office;

(c)Organizational opti mi zSaPtliDoEnR ptrhoeg r nmemrnoee, r o f

t he executi ve secretariat of t he I nternationa
Satellite Systems and the Space Applications S
i mprove coorodripnaetmeonnt aand yc in the delivery of t
building mandate. The repositioning of these f
di stribution across t hTehea edvd tyaicloends orl d Wiag eedd ssttrrw
provided in annex | ;

(d)Al'l ocati ve efficiencies: t he Of fice i s €
deliverables by realigning resources with evol
requirements whi | e mi ni mi zing any negati ve i m
mandat es. For exwimpll e,adjtihet Of hé cemumber and C
parliamentary documents by streamlining and mer
where feasible. The Office wildl also reduce th
events and technical gasdvips oprryoj micd si osnusc hu mnadse rt hfe
Nati ons Progr amme on -ShplakEeR,Aptphe c Sphors EcONoOmM
initiative and the Accelss & doddoSiptaodd) e tor Al | i n
cont idred edifercya-paicli diyng acti vi tsiceasl,e ,altbheei tOfafti cae r
wi || consolidate the activities-Sdfl DIElRe Pr ogr amn
and the executive secretariat of the I nternatd.i
Satellite Systems wunder the Heald wobébultdhe Space
enhance synergies and i mprove coordination and
13Beyond 2026, further cowsitt hr etdwioc tpioosntss wpirlolp obsee
to be abolished in 2026 but |l ater than 1 Januar
of $129,500 in 2027.

28.Section 8, Of fice of Legal Affairs
Table 112
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
20z Changes
propr 20:
20z progr Resources rec revi
Object of expenditure appr ¢ bud:' sections for U Ot h est
Posts 27 4 26 9 (79« (4 2 21 8
Ot her staff costs 403 107 ) (21 8 6
Nowstaff compensation 0. 0. i i 0.
Hospitality 0. 0. ) i 0.
Consul tants 580 427 ) (12¢ 307
Experts 266 199 T (14 184
11UD8 0 268 42
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20z Changes
proprt 20¢2
20z progr. Resources rec revi
Object of expenditure appr ¢ bud:' sections for ] Ot h esti
Travel of representativel 8¢ 2 31 i T 2 31
Travel of staff 953 7709 i (31 748
Contractual services 1 3¢ 1 3¢ (5. (66 1 2:¢
Gener al operating expens: 3514 417 (1. (99 316
Supplies and materials 37 36 (1. (7. 28
Furniture and equi pment 112 6 4 (1. T 6 2
Grants and contribution¢ 587 306 ) (15¢ 153
Subtotal, excluding transitional staffing capacity 3 3 9 32 9 (80: (4 7 27 3
Transitional staffing cz¢
Post s i i i 2 0¢ 2 O0¢
Subtotal, transitional | 1 | 2 0¢ 2 O0¢
Tot al 33 9 32 9 (803 (2 7 29 4
Variance compared with :
resources redeployed f ol
staffing capacity) (per« (17
Variance compared with £
budget (excluding resoul
consolidation and transi (14
Table 113
Support account proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apportiapporti Resources rec est i me
Object of expenditure (202¢ (202t sections for U Ot h six m
| .Post s 4 8¢ 2 41 i (241 2 17
Il INopost resources
Gener al temporary ass 59 29 i T 29
Consultants 25 12 ) (15 (2.
of ficial travel 14 7. ) T 7 .
Facilities and infras 1. I I 0.
Communi cations and in 81 40 i (7. 33
Ot her supplies, ser vi 3. 1. ] T 1.
Tot al 5 0z 2 51 i (26 2 2¢
Vari ance ¢ o2ndp2asr/ e2d6 waiptpho
(percentage) (10

284214
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Table 114

Regul ar budget: proposed posts by category and grade
( Number of posts)

20z Changes
prop:t
20z progr Posts redepl oy 202

Category and grade appr ¢ bud: for UNB8O c¢ Ot h revi
Professional and higher
UsG 1 1 i ) 1
ASG 1 1 | T 1
D-2 4 4 T T 4
D-1 7 7 i ) 7
P-5 1¢ 1¢ (1 (3 1t
P-4 2 ¢ 2 ¢ (1 (5 1¢
P-3 2 ¢ 27 T (4 2
P-2/1 1¢ 1:¢ i (3 1!

Subtot al 10 91 (2 (1 8 (
General Service and related
GS (PL) 1: 1: T (4 8
GS (OL) 4 ; 4 (3 (1 2 ¢

Subtot al 5 ¢ 5 (3 (1 3¢

Subtotal, excluding transitional staffing capacity 15 15 (5 (2 11
Transitional staffing c
Professional and higher
P-5 ) T T 2 2
P-4 T i T 3 3
P-3 T T T 2 2
P2/ 1 ) T T 1 1
Gener al Service and rel
GS (PL) ) T T 2 2
GS(OL) T T T

Subtotal, transitional T ) T 1: 1:

Tot al 15 15 (5 (1 12

Tabl e 115

Support account : proposed posts by category and grade
(Number of posts)

Changes
2025 Posts redeploy 20z
Category and grade appr ¢ for UNB8O c« Ot h revi
Professional and higher
P-5 5 T T
P-4 9 T (1
P-3 2 T (1

11280 2842
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Changes
2025 Posts redeploy 20z
Category and grade appr ¢ for UNB8O ct Ot h revi
P-2/1 1 ) 1 1
Subtot al 17 T (2 1°¢
General Service and related
GS (OL) 2 T ) 2
Subtot al 2 i i 2
Tot al 1¢ T (2 17
Tabl e 116
Proposed post actions
( Number of posts)
Post action Regul ar budget Support ac
Abol i shment 29 (3 B, PA, PB/ P, 4 GS (PL), 10 2 (4, PR) F

Redepl oyment (wi 3(1R5f r cubprogramme 4 to subprogramme 1;-3 Pom T
within duty st at subprogramme 3 to subprogramme 1; and3fFom subprogramme 2
to subprogramme 6)

Redepl oyment aci1 5(1R5 1R4, 3GS(0OL)) T
consolidation of
functions
Establishment (112 (2 -B, P2, P1/ P, 2 GS (PL), 2 Ci
staffing capaci-Ht
14RAs reflected in tables 112 to 116, the revi s
Af fairs amounts to $2Db,uld@e,td 0a0n dd ndd2e,r2 #t8h €L 0I0e g u |
mo n tumsd e r the support account , refsbaecteng a r ec
redepl oyed across enti tliiemi teendd ttrhaensc¢ o ston & br st
capacity, of $4,799,800 (14.9 per cent) under t
proposed programme adudigetr éoducti on of $263, 900
compared withuddget afpoprr otvleed 025/ 26 period (six
support account . The reduct icohnancgoenss:i st s of the
(a)Efficiencies and i mprovement s: reducti ons
regul ar budget, including the proposed aboli shn
3 poasnds,reductions of $22,500eumdenl|l y heosubpeor
following factors:
(i )Cost optimization: -pbet redsctioas unédel e cnto
number of initiatives that the Office wildl t
iMmMmouse capacity in |lieu of consultants in ot
programmes andcheadduwisei ah the United Nations
Assistance in the Teaching, Study, Di ssemi na
I nternati onal Law to a biennial programme f
increase its efforts towidgwhwemddert éd eclgrad!l oqy il
dat abases, exploring options for merging its
| egal document s and optimi zidigscowéeynal S e
processes and the retrieval of |l egal documen
reducing the manual processing of information

2614214 11388
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11280

i iProcess optimizati on: the Office wildl stre
requency of some of its reports, publicatio
nnual report sGeonfertathe o%e ccrreitmairnya | accountabi
educed in | engthhe anodhtrennmbearnd f or mat of var i
nd mat eri al s wi || be adjusted, and certain
nformationd category wil/l be discontinued;

i iIFiuncti onal streamlining: a number of functi
emai ning staff to the extent possi bl e, i nc
rocesses in the areas of international trade

W)l | ocative efficiency: the Office is adjust
realigning resources wi t h evol ving opel
i rements while minimizing any negatiyv i
at es. As theeceort rtahle |Crggaalni @t vion, t

ritize activities related to respect for

e
h e

[

y

eq

an

roi

nd regul ati ons of the Organizati on, whi |l e
cross the various arceoanst ioffudd sd eMoirvker ylroo fe nsw
o Member States, the Office wildl reduce the
rogrammes, activities and publications. For
aw of thewiSkh Bel pebi nshed annually instead
nd nature of staff engagement in selected
fficiency and ensure sufficient substantive
easure to mitigatei hhehaenhumbepnatefi maeduati o
r rammdd.i ctehevi | | explore ways to optimize
o] ucted under t he Progr amme of Assi stance
ecturers deliver mul tiple courses or enabl i
e ions to al so coretroifbuarel ianse Iteocotlusr eirrms .| iTeh
e on attendance wil/l be adopted, where pos:
b
p
o]

JAppl ication of the new staffing model (ref ¢
t account : an amount of $241, 400 is propo
t due to the abolishment of two posts as
delg anmvering the function of | egal

urther mor e, an additional amount of $803, 300
tion 29B, Depart ment of Operational Support,
the Executive Office in New Yopé&stcompri si ng
esourerest hendr egul ar budget.

- TR 00
TN

42.n addition, during the transitional phase,

taffing capaprbobyetoi sopp5dritnh ethhelen i ct oendt eNxatt i oofn st h
UN8O I nitiative and the i mplementation of measu
as wel | as to respond to ongoing priority | ega
Temporary staffing capacitgess afspatreffjucatdohnc
the Agreement under the United Nations Convent |
Cmservation and Sustainable Use of Mari ne Bi ol

0 R

Nati onal Jurisdiction and the establishment of
50 of the Agreement. The related costs for the
$2, 095t b0cover the cost of six temporary posts
temporary posts wuntil 31 December 2026.

148Beyond 2026, further cost reductions wil|l be
to be abolished in 2026 but |l ater than 1 Januar
of $298, 100 in 2027. I n respect of the support
appmaxiely $200, 000 is =estimated in the 2026/ 2

28 42



Al 80

application of reductions related to the post z
six months in the current proposal
29.Section 8, I ndependent Il nvestigative Mechani sm
Table 117
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 opr Resources rec 2026 r
Object of expenditure 2025 ap programmt¢sections for U Other ¢ esti
Ot her staff costs 11 7 11 9 ) (1 7 10 1
Consul tants 317 317 i i 317
Travel of staff 479 479 i i 479
Contractual servi 1 71 1 7: ) (44: 1 2¢
Gener al operating 900 902 ) (55 847
Supplies and mat el 26 26 ) ) 26
Furniture and equi 267 271 T (42 229
Grants and contril 159 159 ) (50 1009
Tot al 15 6 15 8 i (2 3 13 4
Variance compared
(percentage) (14
Variance compared
programme budget ( (15
Tabl e 118
Regul ar budget proposed gener al temporary assistance
( Number of positions)
Changes
Post s edepl oy Ot h 20:
Category and grade 2025 ap 2026 pr f UN8O ct chan revi
Professional and |
ASG 1 1 i i 1
D-1 1 1 T T 1
pP-5 4 4 T (1 3
P-4 8 8 i i 8
P-3 2 ( 2 ( i (4 1¢
P-2/ 1 1« £ i (3 1:
Subtot al 4 ¢ 4 ¢ T (8 4
Gener al Service at
GS (OL) 9 9 i (3 6
Subtot al 9 9 i (3 6
Tot al 51 5 ¢ T (1 47
2584214 1158
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Table 119
Proposed
( Number

gener al assistance

positions)

temporary position

of

act i

on:

Position action Regul ar budget

Abol i shment 11

1

(41, B, P3 1P 3
6Pt-d) P

GS (OoL))

Recl assification

4 MAs reflected i
nvestigative
udget, refl
roppsedr amme
hanges wunder
ncluding the
he
(

n tabl
Mechani sm
ecting a red
budget for

117
M
(0]

es
for

t o 119,
yanmar
n of $2, 384
The reducti
efficiencies nd i mprovemen
proposed abolishment of 11

recpasistiiforc,atd wen mdinly to

t he
of t
on wi

1
[
b
p
c
[
t

downwar d t h

a)Cost optimization:
requirements as a result
wor kfl ows and coordinati
| mpiaalt and I ndependent
Persons Responsi bl e
the Syrian Arab Repu
activities for inves
which will continue

t
r

proposed
ot her Uni
Mec hani m to Assi st
the Most Serious
i ce March 2011.
teams bet ween
with efforts

ogy: t he
aut omate r
i ze emergi
nti al vol umes
e maintaining

on: efforts wi ||
t hrough i mproved
For exampl e, t h

he
t h
S

sin
i ve
26
chnol
ogy to
e, and
dapalanse

ectivel

h
fu e
t o i
S t i
d

r
I
u a

S5 - < 0

e
t h
ut
bs
w h

L ~+ @

vy, il confi

Process optimi zat.
i onal efficiency
Nati ons entities.
rp epeere rd i al cegxuwcehsa nggres wi t h t he |
ndent Mechanism to share precedents
such as information technol ogy
admi
rt; | egal and judicial

to witness intervi ews and

t

d
a
e
e
e

0
d

t he
amount s

Cri

t o

nternat.

revi
to

, 600 (

on
t s:

con
ar

gener a

e foll

propos-padstreducti ons
aboli
t ed

s hn
Nati
in the
mes |
For e X
the M
expart

enti al

cont i

wor kf |l

Me c |
on:
and |
syste

e

ni sonfi deet-rsaulpapteerd n afsosri vi t i es;
cooperatio

t he s

o ———3——=Co
DS VOSSOSO

372
© @ o

11880

court si.deTnhteisfey efnugratgheenme notpsp oaritnu ntiot i
i milar functions;

ef fici

— " n 3> TOoOQ TO ~ Q9 TO ~

T CcQ Q9 ®OD®C T

p
e
I

s

t he Mechani sm is
and realigning resources with =evo
while minimizing any negative i mp
For meamampketoassni ai gate the reducti on
wi t h authorities from national, regi
wi || i ncrease bil ater al engagement s
gators and pmprscd ébd et owisl,l aantd ewhde rmeeet i ngs
of national and international i nvestig
to mitigate the reduction in the con
onal cri mes, othheprMadald migs mmowiel |t afragaet
ary analyses that take into account t he
may initiate cri minal -tperront efeudtiunrges. i n t he i

ocat. enci
abl es

ment s

vV e e s :

measur e
ternat.
identii
at
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l148Beyond 2026, further cost reductions wil |l b
proposed to be abolished in 2026 but |l ater than
reductio of approximately $269,500 in 2027
30.Section 8, Il nternational, | mparti al and I ndepen
I nvestigation and Prosecution of Persons Respon
Cri mes under I nternati onal Law Committed in the
March 2011
Table 120
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20: 2026 opr Resources rec 2026 r
Object of expenditur ¢ appr¢« programmt sections for U Other ¢ esti
Post s 12 2 12 7 ) (2 O 10 6
Ot her staff costs 1 97 1 97 T (39: 1 57
Hospitality 2. 2. ) i 2.
Consultants 431 595 ) (80 514
Travel of staff 545 635 T (12 508
Contractual ser vi 3 1le¢ 2 8: ) (38¢ 2 4¢
Gener al operating 1 3¢ 1 4¢ ) (26¢ 1 2:
Supplies and mat e 25 42 ) T 42
Furniture and equ 563 497 ) (10: 393
Grants and contri 90 61 ) T 61
Tot al 20 4 20 8 i (3 4 17 4
Variance compared
(percentage) (14
Variance compared
programme budget (16
Table 121
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
20z 2026 pr Posts redeploy
Category and grade appr«¢programmi for UN8B8O c¢ Other ¢ 2026 r
Professional and
ASG 1 ) T 1
D-1 1 1 (1 T
P-5 5 i T 5
P-4 8 ( i (1
P-3 2t € i (6 2 (
P-2/ 1 1 ( i (1 9
Subtot al 5 ( 5 i (9 4 ¢

284214
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Changes
202 2026 pr Posts redeploy
Category and grade appr« progr ammi for UN8O ct¢ Other ¢ 2026 r
Gener al Service a
GS (PL) 1 1 T
GS (OL) 9 1 T (3
Subtot al 1 11 ) (3 8
Tot al 6 ( 6 ¢ 1 (1 57
Tabl e 122
Proposed post actions
( Number of post s)
Post action Regul ar budget
Abol i shment 12 (11, &, PH, PAX 1P3 GS (OL))

14As reflected in
and I ndependent M
Responsible for t

tables 120 to 122, the revised
chanism to Assi st in the | nve:
e

e
h Mo st Serious Cri mes under

I

Syiran Arab Republic since March 2011 amounts to
budget, reflecting a reduction of $3,405,600 (16
programme budget for 2026. The reduction consi st
undeefficiencies and i mprovement s: an overall re
proposed abolishment of 12 posts, due mainly to
(a)ost optimizati on: t he I nternational, (.
Mechanism wil |l continue t o coll aborate wi t h
Mechani sm for My anmar and other similar enti ti
efficiencies and alchiiervev &rciomwsni @admiordi stcr ati ve
as joint procur ement activities and joint trair
2026, both Mechani sms will continue to explore
similar servikeslntitaeraddi onalh, | mparti al and I n

s working with the Office of I nformati on and
nf ormation and Communication Technol ogy Servic
eneva and t he Uni t e@o nmpauttiionngs Jenntterrenat bonadlen
pportunities to reduce its information technol
s seeking opportunities to further outsource f
nventory and property mashagrdnemdquicgiiteinanismug;po

(b)Leveraging technol ogy: t he I nternational,
Mechani sm wil | seek opportunities to i mprove ef
and automati on. For example, the Mechanism pl an
to enhancéd thd sedaomatic identification of i nf
repository, wh i cdo nissuntiunrgr epnrto cye sas taismet he r eposi
283 terabytes of dat a. The Mechani sm wi l |l res.
ongoing inf oryradliaotned epcrhonjod cotgs t o reduce cost s;

(c)Process optimizati on: t he I nternational,
Mechani sm will continue to focus on enhancing
i mproved wor kfl ows and coordination with other
I ndependent ¢oalasitsgat ove MManmar . For exampl e,
wi || continue to-teregeanidzieal rogggwrelsaranpdeeexchanges
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precedents and | essons | earned on matters of n
technol ogy systems and information governance
support for cearefliadendt iaclt i wiittn eesss | anguage suppo
coopera, witness protection and support,, and i ¢
and the sharing of evidence with national and i
aim to identi fy further opportunities for j oi
functlinonsddi ti on, a number of functions previo
proposed for abolishment, for exampl e, covering
to remaining posts to the extent possi bl e, and
data mamagetemai ntenance wil |l be outsourced to
feasi ble while respecting the confidential nat u
(d)Al'l ocati ve efficiencies: t he Il nternationa
Mechanism is adjusting 1its pl anned 2026 del i ve
evolving operational and programmatic requireme
i mpact on tthieon mpfl eimesntmandat es. For exampl e, a
the anticipated redetthiteds miessiovestibat iMerc har
optimi ze evidence coll ecti on processes and ma
i nvestigation rma.d kEuwursteierd morbeuyi | as a measur e t
anticipated reductions in the compilation of in
cri mes, including in response to requests for a
Mechani sm will kmaoltda gy et d @l susteo teewct omate to t he
the compil ation of i nformati o;mhamidnge.vi dence to
14 Beyond 2026, further cost reductions will be
to be abolished in 2026 but |l ater than 1 Januar
of approximately $185, 000 in 2027.
31.Section 9, Depart ment of Economic and Social Af"
Tabl e 123
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20: 2026 opr Resources rec 2026 r
Object of expenditure appr¢ programmt sections for U Other ¢ esti
Posts 90 1 91 0 (2 2 (14 2 74 4
Ot her staff costs 7 0z 5 6¢ (41 (1 3 3 9¢C
Hospitality 5. 5. T T 5.
Consultants 07 666 i i 666
Experts 7z 1 3¢ i I 1 3¢
Travel of represert 2 4¢ 2 5¢ T T 2 5¢
Travel of staff 800 755 (5. T 750
Contractual servi 2 1¢ 1 77 (20 (77 1 67
Gener al operating 671 5914 i T 5914
Supplies and mat el 59 38 T T 38
Furniture and equi 265 252 T (43 208
Grants and contril 91 91 T T 91
Tot al 106 E 104 7 (2 7 (15 7 86 3
2814214 11D8
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Changes
20: 2026 pr Resources rec 2026 r
Object of expenditure appr¢« programmt sections for ] Ot her esti
Variance compared
(percentage) (16
Variance compared
programme budget ( (15

Table 124
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
2026 pr Posts redeploy
Category and grade 2025 ap progr ammi for UN8O ct Other ¢ 2026 r
Professional and
UsSG 1 1 i i
ASG 2 2 i i
D-2 9 9 i (2
D-1 3: 3: (1 (6 2°¢
P-5 6 ¢ 6 ¢ (2 (1 5(
P-4 9 ( 9: (2 (1 7 ¢
P-3 7 7 (1 (1 5¢
P2/ 1 4 ¢ 4 ¢ i (1 3¢
Subtot al 32 32 (6 (5 25
Gener al Service a
GS (PL) 3¢ 3¢ (2 (5 2 ¢
GS (OL) 14 14 (6 (3 10
Subtot al 17 17 (8 (3 13
Tot al 49 50 (1 (9 39
Tabl e 125
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 96 (22, B6, DBG M1 M4 ®O01P5 GS (PL), 32
Redepl oyment across 14 (11, &, P2, P1, P2 GS (PL), 6 GS (OL))
consolidation of E»
14 &Ass refl ected in tabl es 123 to 125, t he revi .
Economic and Soci al Af fairs amount s to $86, 31:¢
reflecting a reducti on, excluding t he resourc
$15,734,500t(0)1B5o0mpmaerdcevith the proposed progra
under the regular budget. The reduction consi st
under efficiencies and i mprovement s: overall re
proposed abol iss hamedn t6 ogfe n9e6r aplo stte mpor ary assi st a
mainly to the following factors:

1280 2842
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(a)ost optimization: tphoes t r e dewlsootuiracre s umrcedrl e m
efficiencies that have been identified. For exarl
and support to events wil/ be reduced, the form
revi ewdie, rae&md st ri buti on of analytical and servi
temporary staff may mitigate in part any i mpact

(b)Leveraging technol ogy: the Depart ment wi ||
on using different digital pl atfor ms, data visu
woul d enhance staff capacity to deliver out put :
secuacmgss to essential dat abases and software
and i mprove the quality of anal ysi s. The Depart
iper son -wwiplacdiinyg wor kshops it organi zes. l nst ea
on iomd or hybrid formats to maintain support to
ensure the quality and effectiveness of these e

(c)Functional streamlining: the Department wil

staff resoautesngnacriogsti e such as data proce

S!
information technology support and capacity deve
of available resources in the delivery of mandat
(d)Al'l ocati ve efficiencies: t he Depart ment i
del i verabl es and realigning resour ces wi t h evo
requirements whi | e mi ni mi zing any negati ve i m
mandat es. Forcexamplies wbmk be scaled back in 2
hi gh qual ity of data sets and reports, there w
publicati ons, updated data sets and recommendat
be produced. i mMpamittiogatbdetheci pi ent Me mber St at
wi | | prioritize more foc-umpdcandréeéasganddesgsppp
i nnovative approaches i n order t o sustain stra
ot her essent i algfsuelr veincgeasg eammedn tmewaintihni n t he avai l
14Further mor e, an additional amount of $2, 733, ¢
to section 298B, Depart ment of Operational Suppo
Of fice functions in New Yor k, -pcoosmp rriessionugr cleds .po st
15BBeyond 2026, further <cost reductions wil/l be
to be abolished in 2026 but |l at er than 1 Januar
of approximately $2,746, 600 in 2027.
32.Section 12, Uni ted Nations Conference on Trade
Tabl e 126
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programm¢sections for U Other ¢ esti
Posts 80 6 81 1 i (13 9 67 2
Ot her staff costs 2 3¢E 1 41 T (277 1 1:
Hospitality 10 10 T T 10
Consultants 1 0¢ 480 T T 480
Experts 690 690 T T 690
Travel of represet 213 213 T T 213
Tr avel of staff 1 11 588 ) T 588
284214 12/28
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Changes

2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programme«¢sections for ] Ot her esti
Contractual ser vi ¢ 1 o0¢cC 1 £ i i 1¢
Gener al operating 2 33 2 ¢ | i 2 ¢
Supplies and mat el 211 91 T T 91
Furniture and equi 424 416 T T 416
Tot al 89 9 88 2 T (14 1 74 O

Variance ¢
(percentag

mpared
) (17

o
e
Variance compared
programme budget ( (16

Table 127
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
2026 pr Posts redeploy
Category and grade 2025 ap progr ammi for UN8O ci Other ¢ 2026 r
Professional and
USG 1 1 T T
ASG 1 1 ) )
D-2 5 5 T T 5
D-1 2 ( 2 ( i (1 1¢
P-5 5 5 i (7 4
P-4 6 ¢ 6 ¢ T (9 5¢
P-3 7 ¢ 7 ¢ T (2 57
P2/ 1 37 37 ) (1 2t
Subtot al 26 26 T (5 21
Gener al Service at
GS (PL) 1 1 T T 1
GS (0OL) 12 12 T (2 9:
Subtot al 13 13 T (2 (10
Tot al 39 39 T (7 31
Table 128
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 77 (11, &, P®, PB1 RRRafd 27 GS (OL))
151As reflected in tables 126 to 128, the revis
$74, 090,500 under the regular budget, reflectin
cent) compared with the proposed programme budg

12280 2842
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284214
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reduction of $14,197,900, including
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c o

the following proposed changes under effici
the propose
gul ar budget, due mainly to the following fac

(a)ost optimi zati on: -pohset rreedsuccuri coens urnedfelre cntos
creasetouse obphBDity in |ieu of temporary per

(b)Leveraging echnol ogy: UNCTAD wi || continu
d i nnovati on o] del i ver its services mor e |
ntinued adoption of digital tool s, redesignin
W ways anidesoptpoo ritmmri adveex atmhpeltewoankcelFerate t he
Il lection and analysis of dat a, UNCTAD has de
ormation System platfor m, or TRAI NS, as wel
erface, whi ch edrlatwisont hoef eddtiaci femamidcitver se
rces. With respect to statistical indicator
devel oped a concept to modernize iits stati
chitectures and macheéazee | efaffincingnaoyetdfodst atoi 3
oducti on. UNCTAD wil l-ora@lasieo z dteivemalge i nnev adi
amewor k, t he AArtificial I ntelligence and C
entifying specific user cddeaed atthatnteddlid elne es

ng: UNCTAD wi | | conce
ue proposition is stro
il include initiative

t
t
f
t
u
S

(c)Functional streamlini
gani zationds wunique val
e member St ates. This w
e r esaiulrachelse .avT hus, the streamlining of certa
gree possibl e, t hat they contribute to effort
y negative i mpact i s minimized, whil e at the
e exwxperience and knowledge preserved and man
ampltehe reducti on of s 0ome manageri al funct i
sponsibilities and redirecting the |l eading an
Directors of Di vi si ons. Functi onal streamlin
rgornoggr amme i mpl ementation support for sever al
the basis of thematic coherence and interdep

JAl'l ocative efficiencies: UNCTAD is adjusti
realigning resources wi t h evolving
rements whi | e minimi zing any negati ve i m
t es. For esxatnop |lnmei,t iagsa tnee atshuer eant i ci pated r e
i ns and technical material s, seminar ¢

I reduce their duration or frequency

t of publicatjonaclamdi mg hietrs dettcatmiesnt iscal
tical data sets; and combine technical ma
so formulate proposals to reduce the du
s or their fr edguoefncaynn(uialel.y)bifeonrnitald yapp
de and Devel opment Board and its member

ral and operational adjustments at the |
g operational and programmati c requireme
dowe member States. This current review
forts across the Secretariat

I
g
a
AD has been working continuously on real
u
n
y

eyond 2026, further cost reductions wil |l be
abolished in 2026 but | at er t han 1 January
tirement) needs, representing an additional
7 umnrdeggrultalre budget

e
2

ANCTAD wi || continue to improve the way the
ficiency, effectiveness and overall perform

12/38
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UNCTAD wi | | align the priorities of the organi
wor k and the new outcome documelhNCTOAD t he upcomi
to be held in October 2025,
33.Section 13, I nternational Trade Centre
Table 129
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 ©pr Resources rec 2026 r
Object of expenditure 2025 ap programm¢sections for U Other ¢ est
Grants and?@contril 23 3 23 3 i (2 6 20 7
Tot al 23 3 23 3 i (2 6 20 7
Variance compared
(percentage) (11
Variance compared
programme budget ( (11
aRepresents the United Nations share of the full regul ar budc
155As reflected in table 129, the revised budge:
amounts to $20,759, 800, reflecting a reduction
compared with the proposed programme budget f o
The redudtei ddmiited Nati ons grant to the Centre
SwF4,302,300 (or 11.2 per cent) reduction in th
SwF2, 151, 200, which is equival ent to $2,617,00
rate of SWEFO. BRQOre¢eaduction in the Centreods full
the following proposed changes under efficienc
reduction of SwF4,302, 300, due mainly to the fo

(a)ost optimizati on: t he resource reducti on
initiatives, including optimization of staff s cC
reliance on temporary peoso@anelapacincy easned i @3¢
consul t acnttison reoefsttravel t o critical mi ssi ons
participation wherever feasibl e, reduced freque
use of software | icences through an increase in
and mainhtanpaeee in the purchase of certain ess
t he usef ul i fe of certain standard equi pmen
digitalization of resources such as the Centrebod
subscriptream|iapd sse by the Centre of joint a

(b)Functional streamlining: across the Centre
administration, functions wil/l be reorganized
through the consolidation of supervisory funct.i
D-1 | evel;

(c)Process optimizati on: overl aps i n a numbe
administrative processes, wi | | be eliminated, b
critical functions |inked to the upcoming strate

(d)Al'l ocati ve efficiencies: t he I nternati onal
pl anned 2026 deliverabl es and realigning resou
programmati c requirements whi | e mi ni mi zi ng al
i mpl ement ati on exfammhedatasas meReures to mitigate

12280 25642
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reductions of technical materials, -the Centreds
sized en3ISME pCompest,iti,vewielsls [©a éenpalblkyi,s hiemd bii
conjunction wi t h the Sialedl E8Smelr pr ianas MMidn iuant

Meeti ng, and t hhentCenntarte 6osn aslx gT@rzandaeé Pwirlum now be
published twice a year rather than every quarte
States and beneficiaries with the required tec
frequencyeb3Fheulentati ons efforts wi || i ncreas
includiAmgpuahe Rspdmti tted to the Joint Advi sory

inteldleimpeweeed tools wil.l be explored to | owel
Centreds outputs.

34.Section 14, United Nations Environment Progr amm

Tabl e 130

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programmit¢sections for U Other ¢ esti
Post s 22 2 22 3 i (3 1 19
Ot her staff costs 240 32 T (3. 28
Hospitality 20 0. T T 0.
Consul tants 390 485 i (12: 363
Travel of represen 8 4 8 4 T (40 4 4
Travel of staff 173 183 T (39 143
Contractual servic 268 243 T T 243
Gener al operating 623 432 T (11c¢ 322
Supplies and mater 20 20 T T 20
Furniture and equi 24 24 i i 24
Grants and contrib 398 398 T (15« 248
Tot al 24 5 24 2 i (3 6. 20 6

Variance <compared
(percentage) (15

Variance <compared
programme budget ( (15

Table 131
Regul ar budget: proposed posts by category and grade

(Number of posts)

Changes

2026 pr Posts redeploy 2026 r
Category and grade 2025 ap progr ammt for UN8O ct¢ Other ¢ esti
Professional an
UsSG 1 1 T T 1
ASG 1 1 T T 1
D-2 4 4 T T 4
D-1 11 11 T (2 9

2614214 12/58
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Changes
2026 pr Posts redeploy 2026 r
Category and grade 2025 ap progr ammt for UN8O ct¢ Ot her esti
P-5 2 ¢ 2 ¢ i (6 2 (
P-4 4 ( 4 ( i (4 3¢
P-3 1¢ 1¢ i (2 1
P2/ 1 1 1 i i 1
Subtotal 9¢ 9 ¢ i (1 8¢
Gener al Service
GS (PL) T T
GS (OL) i (3
LL 1 1 i (6
Subtotal 17 17 i (9 8
Tot al 11 11 ) (2 9:
Table 132
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 23 (12, B, P¥, P2, P3 GS (OL), 6 LL)
Recl assificatiolr 3 -bPt-d) P
Redepl oyment (wib5 (-2 Drom subprogr amme 35 tfor osnu bspurbopgrroagnr nae
within duty statsubprogra#mérodom BuBprogramme 7 (Early wi
(Science DAvisbmnyubpr Bgramme 2 t4 progr
subprog@r agminier i ca Of fice) to subprogr amme
Redepl oyment (wib (-8 fProm Washingtonr, fD.oGn ,Getnoe vPagdrtibsr, Ol adli ¢
across duty statto Nai rdobfir,onmh BPangkok -Bof Namr Was hamgt dn P
15As reflected in tables 130 to 132, the revi
$20,630, 200 under the regular budget, refl ectin
cent) compared with the proposed programme budg
of thendg odrloopmjsed changes:

(a)Rel ocati on: t he redepl oyment of five post
includes the redepl oyment of one post from Was
from Geneva to Nairobi, one post from Washingto
from Bangkokesal Nanhgobin, i ncreased requirements
t he cl osur e of t he Washi ngt onmenD.i@.n,edof fi ce,
redepl oyments and the abolishment of t wo posts
$166, 900 annually in post cost s;

(b)Efficiencies and i mprovement s: reductions
proposed abolishment of 23 post s, the downwarc
S5redepl oyments across component s, due mainly to

(i )Process optimizati on:n a& opumlsersuacth nrep oritgs

technol ogi es to achieve climate neutral it

mai nstreaming biodiversity in the producti on

I atwvi | | be streamihnaedphasedumanseded with the

12380

28 42



Al 80

Tabl

15Beyo

t o
of

35.Secti onHdlbi, t &t

only of components that are immediately requ
Ther e wi || al so be a mor e focused approach
i mmedi ate needs and requests for support fror

(i iFunctional streamlining: support functions
functions were consolidateidipamtrioawglhars hiam ed s
administrative areas such as finance, human

iOr)gani zati onal optimi zati on: structur al re
rengt-heanctrironal integration and depl oy ex
eatest strategic relevance. The reconfigu
d alignmenWUniwtieach Nati ons devel opment syst
EP remains responsivevebd pegioomal eandToou
UNEP wi | | close its office in Washin
provided in annexmento¢ the present d

i
r
el
h
gt on, D. C
o]

(i A l ocative efficiencies: UNEP is adjusting
and realigning resources wi t h evol ving ope
requirements while minimizing any negative i
mandat es. For ex ampdree ftdheuxedvoap gplr dbeec ha t o p
such t he ones on environment al |l aw devel opn
environment al i ssues, t he i mpl ementati on o f
agreements and t he l i nkages bet ween poverty
mi @it g ng measur e, greater focus wi || be pl ac
i mpl ement ation needs and the highest demand
whi ch wil |l result in reduced resource require

d 2026 fu
bol i sh
00 i

n her cost reductions wi |l be
be a 2026 but |l at er than 1 Januar
$268

o o
5 D .
o

2

e 133

Regul ar

budget: proposed resource changes by object of

(Thousands of United States doll ars)
Changes

2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programm¢sections for U Other ¢ esti
Post s 13 4 13 4 T (2 5 10 9
Ot her staff costs 407 407 T (71 336
Hospitality 3. 3. T T 3.
Consul tants 184 143 T T 143
Experts 101 78 T T 78
Travel of represert 12 12 T T 12
Travel of staff 125 125 T T 125
Contractual servi 408 408 T (20 387
Gener al operating 246 246 T 20 266
Supplies and mat el 19 19 T T 19
Furniture and equi 75 75 T T 75
Tot al 15 O 14 9 T (2 5 12 4
284214 12/78
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Changes
2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programme«¢sections for ] Ot her esti
Variance compared
(percentage) (17
Variance compared
programme budget ( (17
Tabl e 134
Regul ar budget proposed posts by category and grade
( Number of posts)
Changes
2026 pr Posts redeploy
Category and grade 2025 ap progr ammi for UNB8O ciOther ¢ 2026 r
Professional and
UusaG 1 1 i i 1
D-2 1 1 i i 1
D-1 5 5 i (1 4
P-5 9 9 i (3 6
P-4 21 i (4 17
P-3 1t 1t i (2 1
P2/ 1 5 5 i i 5
Subtot al 51 57 T (1 4
Gener al Service ai
GS (OL) 2 2 T i 2
LL 2 2 i (6 17
Subtotal 2t 2t i (6 1¢
Tot al 8 : 8 : i (1 6 ¢
Tabl e 135
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 16 (11, B, P4, P2 &nd 6 LL)
15As reflected in tables 13BabiotdB5amohet $ etvd s €
$12,418, 100 under the regular budget, refl ectin
cent) compared with the proposed programme budg
of tohé owi ng proposed changes under efficiencie
reduction of $2,571,800, including the proposei
regul ar budget, due mainly to the following fac
(a)ost optimization:podte resoctcosn uwuafdleecnsnr
reliance on temporary gener al assistance;
(b)Functional stHada mlait niwnd:l WNMNnsoli date funct
administrative rol es t o serve mul tiple sectio
12/8380 25 42
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Tabl
Regul ar

Ev al

functions

urae li @tned f

unct i

ons woul d
wi t RHanb itthaet owfiflilc eal sWbN expl ore ut

be

merged with

str

<

| i z ¢

Nations Office at Nairobi common administrative

(c)Al l ocative eHdbictiaetnci®sadjUNsting its plann
for 2026 and realigning resources wi t h evol vi
requirements whi | e mi ni mi zing any negati ve i m
mandat es. Forr seixmimpd £,, wormeshops and seminars wi
to a reduced number of days and be conducted
mi tigation -rhebsuats wi UN expl ore t he utilizat:i

resources
UNHabi t at

S O0Ome

to mitigaresohecdsnpacderoft reeduegudl!| ar

benefits

36.Section 16, Un

e

136

(Thousands o

budget

f Uni ted

Changes
2026 pr Resources rec 2026 r
Object of expenditure¢ 2025 ap programme¢sections for U Ot her ¢ esti
Post s 23 5 25 0 i (3 6 21 4
Ot her staff costs 455 387 ) (70 316
Hospitality 1. 1. T i 1.
Consul tants 355 485 T (82 402
Experts 264 227 T (94 133
Travel of represe 1 2: 1 3z T (30¢ 1 O0z:
Travel of staff 588 570 T (70 500
Contractual ser vi 845 977 i (11c¢ 860
Gener al operating 156 197 T (22 (17¢
Supplies and mat e 87 87 T (23 6 3
Furniture and equ 180 135 T (31 104
Tot al 27 7 29 4 i (4 4 24 9
Variance compared

(percentag

Var i
progr amme

ance Cc

e)

ompared
budget

(10

(15

284214

1238

wi || al so engage with the United Nat
that can be generated from the <co
ited Nations Office on Drugs and
proposed resource changes by object of
States doll ars)
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Table 137
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
2026 pr Posts redepl oy 2026 r
Category and grade 2025 ap progr amm¢ for UN8O ct¢ Other ¢ estil
Professional an
US G 1 1 T i 1
D-2 3 3 i [ 3
D-1 8 8 T i 8
P-5 1t 1t i (3 1:
P-4 3¢ 3¢ i (4 3:
P-3 3¢ 3¢ i (6 2 ¢
P2/ 1 1¢ 1t i (5 1
Subtot al 11 11 ) (1 9t
Gener al Service
GS (PL) 3 3 i (1 2
GS (OL) 2 ¢ 2¢ i (7 21
Subtotal 2¢ 31 i (8 2:
Tot al 14 14 i (2 11
Tabl e 138
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 26 (3 B, P, P/ P, 1 GS (PL), 7 GS (OL))
15As reflected in tables 136 to 138, the revis
$24,996, 200 under the regular budget, refl ectin
cent) compared with the proposed programme budg
of t hda nfgolplrowosed changes under efficiencies a
of $4, 479, 300, including the proposed abol i shm
budget, due mainly to the following factors:
(a)ost optimization: the Office wild.l i ncrea
formats and el ectronic documentati on, resul ti nog
UNODC wi | | rely more heavily on internal experf
Il i mi t tohvee rutsiemeofand printing costs. Efforts wil
meetings, enabling reduced preparation and seryv
(b)Leveraging technology: the Office wild/| i ncr
meetings -pprkbaeumettings, where possi bl e, enabl
of staff The use of translation applications w
of country review reports under the Mechanism f
the United Nations Convention Against Corruptio
transl ation services and streamline the review
13280 268 42
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(c)Process optimizati on: the Office has si mpl
d wor kfl ows. For exampl e, in the Office of t
ternal administrative workfl ows have reduced
riods ¢tompkéewéfcéotain routine tasks;

(d)Functional streamlining: a reduction in po:
functions and redistribution of wor kl oad. S
nctional streamlining by redistributing task:s
erasionmatur es. I n some cases, functions wil/l
e redistribution of tasks among remaining sta
ductions. I n addition, certain responsibiliti
other positions funded through alternative s
(e)Al'l ocative efficiencies: UNODC is adjustin
26 and realigning resources wi t h evolving
qguirements whil e mi ni mi zi ng any negati ve i m
ndat es. For wewmidnrplne,t tblee ab®flfei ded carry out pl &
re mandat ed to strengt hen nati onal capaciti
vel opment Goals indicator related to illicit
e number of reamar tost,hepubleicchantiicoans mat eri al s
orten the duration of some workshops and tr ai
y need to |Iimit the scope of some its planned
reduced capaabhitliietsy teca uparddriyi dseu piipfos t | whi ch
mi t parti cibpuatlidam gi na ncda ptaeccihtnyi c a | assistance i
e operationalization of recently adopted ins
nvention agaiinkdl yYCytboe rbce ianfef,e citsed. Reduced caj
portunities for |l ocali zed engagement at t he
tentially delay the devel opment of an online
w and case | aw. rARd amietdi g @t cgmemeas mees, UNODC
ere possi bl e, virtual and hybrid modes to e
pakuaitlydi ng and technical assistance. For e X
ternati onal Narcotice CerstorudglceBopardswri hgsaar
|l anced di stribution of wor k and better us e
cretariat al so foresees reducing travel and
gagement met hods, maki ng greather use of Vi
vel oping internal expertise. As another exam
i me Branch wil |l consolidate meetings, wher e
eparation and servicing. The Office wil!/l al so
tudagbet ary resources to enable timely and effe
Beyond 2026, further cost reductions wild/| be
be abolished in 2026 but | ater than 1 Januar
duction of $700,000 in 2027 wunder the regul ar

1328
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37.Sectio

nWdrnien UN

Tabl e 139
Regul ar budget proposed resource changes by object
(Thousands of United States doll ars)
Changes
2026 opr Resources rec 2026 r
Object of expenditure¢2025 ap programmisections for U Other ¢ esti
Post s 10 10 ) (1 7 8 91
Ot her staff costs 85 85 ) ) 85
Hospitality 0. 0. ) T 0.
Consul tants 98 6 8 T T 6 8
Experts 128 128 T T 128
Travel of represe 131 131 T T 131
Travel of staff 26 26 T T 26
Contractual ser vi 185 185 ) T 185
Gener al operating 163 163 T T 163
Supplies and mate 3. 3. T T 3.
Tot al 11 4 11 4 (1 7 9 7¢C
Variance compared
(percentage) (15
Vari ance compared
programme budget (14
Table 140
Regul ar budget proposed posts by category and grade
( Number of posts)
Changes
Post s edepl oy
Category and grade 2025 ap 2026 pr f UN8O ct¢ Ot her ¢ 2026 r
Professional and
US G 1 1 ) T 1
ASG 1 1 ) T 1
D-2 3 3 i T 3
D-1 4 4 ) (2 2
P-5 7 7 ) (2 5
P-4 g 9 i i 9
P-3 7 7 ) T 7
P2/ 1 5 5 i (1 4
Subtot al 31 37 ) (5 3:
Gener al Service a
GS (O0L) 1: 1: ) (4 8
Subtot al 1: 1: ) (4 8
Tot al 4 ¢ 4 ¢ ) (9 4 (
13280 28 42

0 |



Al 80

Tabl e

141

Proposed post actions

(Number of posts)

Post action Regul ar budget

Abol i shment 9 (-2,D®2, P/ P, 4 GS (O0OL))
16 As reflected in tables 13Women ladmqoqurnthe trevi se
$9, 707,100 under the regul ar budget, refl ecti ng
cent) compared with the proposed programme budg
of t mevi hgl lproposed changes under efficiencies
reduction of $1, 705, 900, including the propose
regul ar budget, due mainly to the following fac

(a)leveraging t-Wehmemwm!| wigly U&dver age dat a, di gi
nexgenerati on digital pl atf or ms towar ds enhanc
reporting capabilities, with integrated project
with i ts fgenmaenncti ad y smaenna. Arti ficial intelligenc
automate routine administrative tasks and to urg
such as artifdiréivaeln isetaelchi g@eomte t hat make resul
mor e a c we spsd rbtl ree rts and t he p utbilmec qtuherroiuegsh. i nt
UNWo men wi | | al so increase the use of virtual o]
i mprove efficiency, as wel | as coll aboration an

(b)Process opt-Womenat wo h i UBview its internal
reduce procedur al duplicati on in administrati
reporting. Administrative processes wil/|l be con
with redustieesenit nal esomponent s, and the durat
reduced, as appropriate;

(c)Al'l ocati ve eWofmecni emciaedlg:usUN ng its planned 2C¢C
and realigning resources with evolving operationa
minimizing any negative i mpact on the delivery
antiteidpa hat the reductions woul4Womawetan i mpact
sustain its current | evel of policy advice and no
with agility to emerging gl obal and rdgi onal pri
commitments outlined in its St eMotmeqi cwiRIlan. As T
appropriately adjust its deliverables and better
negative i mpact on anticipated reldatcear eo@articipa
critical to advancing gender equality and women?o:
16Beyond 2026, further costs reductions wil!/ b
to be abolished in 2026 but | ater than 1 Januar
reduction of $56,500 in 2027 wunder the regul ar

284214 1 3/38
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38.Section 18, Economic Commi ssion for Africa

Table 142

Regul ar budget: proposed resource changes by object
(Thousands of United States doll ars)
Changes
20: 2026 pr Resources rec Ot h2026 r

Object of expenditure appr«(«programmisections for U chan esti
Post s 60 9 62 2 (127°(5 8 56 2
Ot her staff costs 5 9¢ 4 4: T (53f 3 8¢
Hospitality 24 24 T T 24
Consultants 1 2¢ 1 6¢C P (16 1 4¢
Experts 2 T¢€ 2 5¢€ i (25¢ 2 3¢
Travel of staff 1 4¢ 1 5¢ i (15t 1 3¢
Contractual services 9 1¢ 8 8¢ i (88¢ 8 0C¢C
Gener al operating expen 6 7¢ 6 9t ] (69t 6 2°¢
Supplies and materials 907 839 T (10¢C 739
Furniture and equipment 3 2¢C 3 07 T (377 2 7¢C
I mprovement of premises 71 207 T (20 186
Grants and contribution 1 2¢ 1 O0c¢€ T (10¢ 955
Tot al 93 8 93 4 (177:(9 1 84 1
Variance compared with

resources redeployed fo (10
Variance compared with

budget (excluding resou

consolidation) (percent (9.
Tabl e 143

Regul ar budget: proposed posts by category and grade
(Number of posts)

Changes
20z 2026 prPosts redeploy Ot h 20:

Category and grade appr(progr ammi for UN8O c¢ chan revi
Professional and higher

UusSG 1 1 T T

D-2 2 2 T T

D-1 1°¢ 1¢ i (1 1t
P-5 4: 4 i (6 37
P-4 6 ¢ 7 i (7 6 ¢
P-3 7 ¢ 7 ¢ (1 (5 7 :
P2/ 1 27 27 i (3 2 ¢

Subtot al 23 23 (1 (2 21
Gener al Service and rel

NP O 17 2! T (4 17

13280 2842
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Changes
20z 2026 prPosts redeploy Ot h 20:
Category and grade apprprogr ammi for UN8O c chan revi
LL 28 28 T (2 25
Subtot al 30 30 T (3 27
Tot al 53 54 (1 (5 49
Tabl 144
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 53 (11, », P¥, PS, PR/ P, 4 NPO, 27 LL)
Reassignment 15 LL

Redepl oyment (within se¢e6 (4, P2, PA/ P and 1 NPO from subpr

subprooglr,anumidd flr oPm subpr ogr amme 2
management )

Redepl oyment (within se¢eb (-1, B Pon#8 TrPm Dakar t e3 Afdrdoins YA

Redep
payro

Lusaka;-2ahdf iofm Lusaka to Rabat)

yment across secl-P (to section 29B, Department o

functions Ababa to Nairobi)

284214
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A.s reflected in tables 142 to 144, t he revi
4,136,100 under the regular budget, reflecting
mpared with the proposed programme budget for
depl oyed across sections. The net reduction con

(a)Rel ocati on: t
sistance positio
the relocation

from Dakar to Addis Ababa
o Addis Ababa of the African
d Pl anni ngy.melhhtes rogfdelplpost from Yaound® to Lu
om Lusaka to Rabat correspond to the standard
fices. The relocations would result in increa

e

he redepl oyment of 3 post s
ns

t

Ef ficiencies and i mprovement s: reducti on
sed abolishment of 53 posts and 1 gener al
i gnment of 15 posts and t he depl oyment (
egul armhudbgttoduhe foll owin

D =

factor s:

ni

and analysis of the support architectu
, ECA wil |l realign its orga
fundcthencsowoal i dat ed at t
trative assistant, one staff assistant
r, the number of posts per subregional
tration Di at s oas, akdn ftehree nRwebl ard Kno
ement Division would be consolidated to
rence Management Di vi si on to strengthe
nate duplicati on, enhance service del i v
en administrative functions and event ma
ee, f fceocstti veoramateldi ®&ntvi si on t hat provides
contact for administrative, publications and
strat dgi cofgoEaRCA more effectively in deliveri:

r
g

zational optimization: guided by the
o]
r

ni zati onal
he Di visio

Q

o
_"_"_'333“3'0'0<\O’
® TdQ 5 035000

—sSg—® "0 TTT TS
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Di vi sion would incorporate sections from the
Publications and t he Conference and Knowl e
excluding t he Knowl edge Management Services
transferred under Ectlbaomici Oavel opmetnat eanfdoPI| a
to be relocated to Addis Ababa from Dakar. E
resourtas ed workstreams, namel vy, those relat
transformation and natur al redeur oem® managem
Natur al Resources and Food Syst ems Section.
wor kstream of subprogramme 1 will be merged
wor kstream of the same subprogramme, under a
Pl anning SectsowoulTHesaél owahge the abolishmer
detailed revised structure is provided in ann
(iiAl l ocative efficiencies: ECA is adjusting i
realigning resources with evolving operati on:
whil e minimizing any negative Iimpact on the i
anticipateadcitthyatoft heeCAc aapo support the African
especially the technical assistance to the C
i mpl ementati on, woul d be affected and that
i ncreasing requests fbes swppbdt béromdmeeder .
mi tigati on measur es, ECA wil | f ocus resour cé¢
flagship initiatives that directly support t
the Group odemd@a@ndadnrdequght s from member States
wor k of ot her regional economic commi ssi ons
del egating or partnering with African resear.
technical analysis and evidence generation. E
mobil i zati oen geafgfeo rwist ha nme mber States to seek
resources for technical support services fror
164&urther mor e, an additional amount of $177,
redepl oyment to section 29B, Depart ment of Oper
of payrol!l functi ons, comprising one post under
from Addi saiArbabhia. t o N
39.Section 18, Regi onal Commi ssi ons New Yor k Offi c:¢
Tabl e 145
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programmicsections for U Other ¢ esti
Posts 993 993 i (90 903
Ot her staff costs 12 12 T T 12
Hospitality 2. 2. T (2. i
Travel of staff 14 14 T T 14
Contractual servi ce 18 18 T T 18
Gener al operating ¢ 9. 9. T T 9.
Supplies and materi 4 . i i
Furniture and equi j 7 7. i i 7
Tot al 1 0¢€ 1 0¢€ i (92 968
13880 268 42
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Changes
2026 opr Resources rec 2026 r
Object of expenditure 2025 ap programmitsections for U Other ¢ esti
Variance compared v
(percentage) (8.
Variance compared v
programme budget (¥ (8.
Tabl e 146
Regul ar budget: proposed posts by category and grade
( Number of posts)
Changes
2026 pr Posts redepl oy
Category and grade 2025 ap progr ammi for UN8B8O citOther ¢2026 r
Professional and hi
D-2 1 1 ] I 1
P-5 1 1 I I 1
P-4 1 1 I I 1
P-3 1 1 ] I 1
Subtot al 4 4 ) i 4
Gener al Service anct
GS (OL) 2 2 ) (1 1
Subtot al 2 2 ) (1 1
Tot al 6 6 ) (1 5

Table 147

Proposed post actions
( Number of posts)

Post action Regul ar budget
Abol i shment 1 GS (O0OL)
16%As reflected in tables 145 to 147, the r
New York Office amounts to $968, 700 wunder
of $92, 700 (8.7 per cent) compared with th
redtuui on consi sts of t he foll owing propos
i mprovement s: overald/l reduction of $92, 700
post under the regular budget, due mainly
(a)ost optimization: t he Regi onal Commi
revi ewedpoistts rreqqrui r ement s and i s proposing
requirements for hospitality, wi t h a Vi ew
Mor eover, withnae oncweaseaedl rahdahybrid meet
operati onagemserd Hogpithal ity has reduced,;
(b)Functional streamlining: genesmalh admi
as managi ng correspondence and schedul es
commi ssi ons, preparing meetings aind ldvents
be consolidated.

2614214 13/Z8
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40.Section 19, Economic and Soci al Commi ssion for A

Table 148

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes

2026 opr Resources rec 2026 r
Object of expenditure 2025 ap programmitsections for U Other ¢ esti
Post s 52 5 52 8 T (6 9 45 8
Ot her staff costs 584 376 T (26 349
Hospitality 8 . 8. i (3. 4 .
Consultants 273 311 T (80 231
Experts 465 497 T (11¢ 377
Travel of staff 476 490 i (74 416
Contractual service 1 3¢ 1 1¢ T (11c: 1 07
Gener al operating ¢ 2 21 2 27 T (197 2 0¢
Supplies and materi 157 131 i i 131
Furniture and equi i 465 516 T (69 447
| mprovement of prei 50 5. i i 5.
Tot al 58 4 58 6 i (7 6 50 9

Variance compared v
(percentage) (12

Variance compared v
programme budget (1 (13

Table 149
Regul ar budget: proposed posts by category and grade

(Number of posts)

Changes
20: 2026 pr Posts redeploy Ot h 20:
Category and grade appr¢ progr ammi for UNS8O ci chan revi
Professional and hi
UusaG 1 1 ) T
D-2 2 2 ) T
D-1 1°¢ 1°¢ I (2 13
P-5 3¢t 3¢t I (2 3:
P-4 6 6 I (8 5¢
P-3 5 : 5 : i (7 4 ¢
P2/ 1 3 3¢ I (7 20
Subtot al 20 20 1 (2 17
Gener al Service ant
NP O 3 3 ) T
LL 21 21 T (3 18
Subtot al 21 22 ) (3 18
Tot al 41 4 2 T (6 36

1338380 2842
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Table 150

Proposed post actions
( Number of posts)

Post action Regul ar budget
Abol i shment 63 (12, ®, P8, P¥, PZ/ P, 37 LL)
16 As reflected in tables 148 to 150, the revi s
$50, 973,600 under the regular budget, refl ectin
cent) compared with the proposed programme budg
of t ha nfgolplrowosed changes, due mainly to:
(a)Establishment of a common administrative p
on its administrative capacity and expertise a
region, ESCAP wi || l ead the <consolidation of
Secretarbasednitnt Basgkok into a common admini st
mi ddl e of 2026, whi ch will create economies of
admini strative capacities, all owing for the ab
admini strativienaserev,i ckamanf rfesources, travel
procur ement, asset management , facilities manac
services, effective 1 January 2026, resul ting i
(b)Efficiencies and i mprovements reduction ¢
proposed abolishment of 48 post s, due mainly to
(i )Cost optimizati on: -pohset rreedsuoccuri coens urnedfelre crtos
efficiencies including related to: renegoti at
printing requirement shoutshee ciamcarcd a sye di nu slei eaf
consul tants; otfhehyibnrcirde anseecedt iunsges i n | i eu of tr
reducti on i n of ficial travel of staff, whi c
footprint; t he procur ement of |l aptops and
equi pment , as needed, made emusd Pimeindg by t he
repl acement s, and the discontinuation of the
Il ncheon; and i mproved utility efficiencies al
related operating and maintenance costs to t
spaclel,owwiong the increase in the number of t el
the seismic miti-gptienrepltaoéméentasdptofect;
(iiL)everaging technol ogy: ESCAP wi || i ncrea:t
intelligence and ot her technol ogi es, as a |
documentati on processing and transl ati on, I
Conference and Documentation Services Sectior
(i iAil) ocative efficiencies: ESCAP is adjustin
and realigning resources wi t h evol ving opE
requirements while minimizing any negative i
mandates. As me a sawh @&rsg etso imi td elait we rtahbel e s, ES
oper ate wi t h reduced capacity to support S i
activities and scale back on outreach and com
continued servicing of its thher edlaurcadrienf wrfcti o
pl anned meetings where possible by using onli
of some publications or produce them as polic
rely more heavily on extrabudgetary resources
(c)XChange in funding sources: ESCAP i s propos
source for one post of Staff Assistant in the C
and one post of Programme Management Assistant
Management Dit v iaviuamget ary resources effective 1
ESCAP Conference and Gener al Services Section |

2614214 1338



A/ 80/ 400

n - TR QT TQTDT

DO O0O O =O0m®

41 .Se

Tabl e 15

Regul ar
(Thousands

ogramme divisions and a growing base of e Xt e
nerated through services provided to these cl
sition The post of Programme Management Assi
ogr amimei @;lns in the i mplementation of both reg.l
tivities. This wildl result in a saving of $12
Beyond 2026, further <cost reductions wild/l be
be abolished in 2026 but |l ater than 1 Januar
duction of $45,300 in 2027. I n additi on, ES
ruetvarey, r whi ch wil |l l ead to a further realiagr
ction 20, Economi¢c Commi ssion for Europe

1

budget: proposed resource changes by object of

of United States dollars)

Changes
20: 2026 pr Resources rec Ot h2026 r
Object of expenditure appr«(programmicsections for U chan esti
Post s 38 8 38 8 i (5 2 33 5
Ot her staff costs 6009 609 T (12 488
Hospitality 5. 5. T T 5.
Consultants 141 153 ) (45 108
Experts 41 29 T i 29
Travel of staff 199 199 T i 199
Contractual services 810 818 T (18¢ 629
Gener al operating expen 83 83 i (19 6 4
Supplies and materials 29 29 T (6. 22
Furniture and equi pment 183 183 T (42 141
Subtotal, excluding transitional staffing capacity 4 0 9 40 9 (5 6 35 2
Transitional staffing c
Posts T T T 308 308
Tot al 40 9 40 9 i (5 3 35 5
Variance compared with
transitional staffing c¢ (13
Variance compared with
budget (excluding trans
(percentage) (13

14D80
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Table 152

Regul ar budget: proposed posts by category and grade
( Number of posts)

Changes
20: 20zPosts redeploy Ot h 20:
Category and grade appr ¢ prop: for UN8O c chan revi
Professional and higher
USG 1 1 T T 1
D-2 1 1 ) )
D-1 8 8 T (1
P-5 2: 2 i (2 2
P-4 3t 3t i (1 3¢
P-3 3¢ 3¢ i (5 3¢
P2/ 1 21 2 T (4 17
Subtot al 12 12 (1 11
Gener al Service and rel
GS (PL) 3 3 T (1 2
GS (O0OL) 51 57 T (1 4
Subtot al 6 ( 6 ( T (1 4t
Subtotal, excluding transitional staffing capacity 18 18 T (2 16
Transitional staffing c
Professional and higher
P-3 ) T T 1 1
Gener al Service and rel
GS (OL) ) T T 2 2
Subtot al for transitic« ) T T 3 3
Tot al 18 18 T (2 16
Table 153
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 28 (11, =, P4, PH, PA/ P, 1,164 G LOOL) )
Establi shment (for tran 3 (-3, P2 GS (0OL))
16 &8s reflected in tabl es 151 t o 153, t he rev.i
Commi ssion for Europe amounts to $35,269, 900 unc
reduction of $5,689,600 (13.9 per cent) compared
for 202Hhg e¢hel woistl ifmot edher anmeti onal staffing
reducti on consi sts of t he foll owing proposed
i mprovements: overalll reductio

n of $5,689, 600, i
t I

28 posts undedgéeéehe degumairnl y o the fol owing f

(a)ost optimizati on: thhoeu sien ccraepaascei dt yr eMiild n cree d
requirements for temporary staff and consultant

254214 1428
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(b)Leveraging technol ogy: ECE expects to incr
t ext editing and design and proposes the abol i s
|l evel) post s, namel y, one Editori al Assi stant a
(c)Al l ocative efficiencies: ECE is adjusting i
realigning resources with evolving operational
mi ni mi zing any negative impact on the i mpl ement
t hat uWwcheed reeadpaci ty wil |l have an i mpact on | ogi s
of intergovernment al processes, i n particul ar
substantive services for meetings,; mai nt enance
reduced crapaaqiptuy fao d ver amoogt jootnlae d $§ dat a,
communications deliverabl es, with updates bei ng¢
As mi tigati on measur es, ECE wi || pool suppo
responsibilities and tasks among existing staf
effici emgeynenManf uncti ons wi l | ble aredihsitgrhiebrut ed w
posts. Modern technol ogies and digital tool s, S
be |l everaged to the gatéenwte pmpsicblse to mitigate
16During the transition phase, ECE will requir
provide programme-rmd mad gamesntp ponrd la@™d services,
t o a temporary cost of $308, 700, for three |
Management &seialt adser (iGce (Ot her l evel)), one
Assi stant (Gener al Service (Other -3)yvel)) and o
proposed to be established as temporary posts t
and 30 Novembeel 026, respectiv
42 .Section 21, Economic Commi ssion for Latin Ameri
Tabl e 154
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr Resources rec Ot h 2026 r
Object of expenditure 2025 ap programm¢sections for U chan esti
Posts 52 6 52 6 i (5 6. 46 9
Ot her staff costs 1 6¢€ 1 6¢€ T (33:¢ 1 3:
Hospitality 5. 5. T 5.
Consul tants 379 379 T 379
Experts 425 425 T 425
Travel of staff 748 748 T 748
Contractual servi ce 2 11 2 1¢ T (25« 1 8¢
Gener al operating ¢ 4 1C 4 1C T (26°¢ 3 8¢
Supplies and mater.i 157 157 i 157
Furniture and equi 580 580 T (10¢ 480
I mprovement of pret 27 27 T 27
Tot al 62 8 62 8 i (6 5 56 2

Variance ¢
(percentag

mpared v
) (10

o}
e

Variance compared v
b

progr amme

udget (| (10

14280
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Tabl e 155

Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
Posts redepl oy Ot h
Category and grade 2025 ap 2026 pr for UN8O cit chan 2026 r
Professional and hi
UusaeG 1 1 i i 1
D-2 3 3 i (2 1
D-1 1: 1: i 2 1«
P-5 3: 3: i (7 2 ¢
P-4 6 : 6 : i (4 5"
P-3 6 : 6 : i (6 5 ¢
P2/ 1 4 47 i i 4
Subtotal 21 21 i (1 20
Gener al Service ant i
NPO 3 3 i (1
GS (O0L) 4 4 i i
LL 25 25 i (4 21
Subtotal 26 26 i (4 22
Tot al 48 48 i (6 42
Tabl e 156
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 60 (5 BB, PB, P1L NPO, 42 LL)
Recl assification 4 (-2 Db ®Bnd 2-0P P
17RAs reflected in tables 154 to 156, t he
$56, 247, 700, reflecting a reduction of $6
proposed progr amme budget for 2026 under
consists ofmgtipbeopobedwchanges under effici
reducti on of $6,593, 700, including t he propos
lgeneral temporary assistance position and
due mainly to the following factors:

(a)ost optimizati on: a review of di screti
strategic reprioritization of i nformati on
ensuring the retention only of essenti al
rent al andnutactci $i asd the imposition of
supplies and materials -afiflilcicoemay i drud ealtiogremédrmtn
t he -dtommgdi ng operational strategy of ECLAC.
furniture amquiegiutiipaoresnrtd ase matd wonl d be deferred

(b)Leveraging technol ogy: ECLAC will | ever age
i mprove efficiency by incrementing the transi

and advi sory-psearswinc g fvri arm uian or hybrid formats

254214 14/38
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shift would reduce reliance on physical infrast
accessibility and i mpact of outputs;

(c)Process optimizati on: ECLAC has wundertaker
wor ki ng met hods, whi ch woul d resul t i n i mpr ov
strengthened programme delivery. For exampl e, u
reporting | i nesntworunladl sctornetnrgotlheannd el i mi nat e oVeE
Streamlined mandate i mplementation and associ af
would further enable a more precise phasing of
wi || also simplcfiyohowmaksl awsed @amodprocesses of
and technical mat-effatsi t@nesnshaincek cowltedge de
reduce reliance on external service- providers,
based policymaking;

(d)Organi zational opti mi-fzeprur poset opensatienal m
model , finance, procur ement antdomtthenmc tpiromgs a mme
presently carried out at subregi onal of fices
headquarter so.t Tomilsy wowmlidnirre redundanci es, but
service delivery, whi | e i mproving consi stency,
across the region and reinforcing the role of I
By concentratimasti nofoniet 4d ocraitti iomal support serv
i mproving internal coordination and ensuring t
with the areas of greatest programmatic i mpact
provided in annexehtto the present docu

(e)Al'l ocative efficiencies: ECLAC is adjustin
and realigning resources with evolving operati
whil e minimizing any negative | mpact on the i
exampl e, someemiomr&krshhopimduchr aasi ng ade facilita
wor kshops, i nnovation policy management trainin
semiihvwaaouwusl d be condensed to a reduced number of ¢
or hybrid formatseasumberaddidt vohume of publicatic
to be reduced.BuHdretdxanml ee,het hFeaci | i tation of T
i n Latin Americawaunldd tmeveatobl@eaguarterly cyc
di stributed through digitalEcmenaoms .c Fluagisehyi pofst L
Latin America and Ptrkee i @d miablbyed@Ornwver vi ew of the E:«¢
Latin America andouthe Catrabbetwheir annual cycl e
country not es, suppl emented by richer onl i ne ¢
ECLAC wi ll rely on multililliemguwalngvirrtswalr celsatafhar
selective use ofoepteabudgedcniryi ¢aindanal yti cal

43.Section 22, Economic and Soci al Commi ssion for
T a bll 5e7
Regul ar budget proposed resource changes by object of
(Thousands of United States dollars)
Changes

20: 2026 pr Resources rec 2026 r
Object of expenditure apprcprogrammisections for 0] Ot h esti
Post s 40 1 40 1 i (6 6 33 3
Ot her staff costs 1 7: 1 9¢ To(478F 1 4:
Hospitality 10 10 T i 10
Consul tants 804 771 i 75 846
Experts 1 2¢ 1 2¢ i 330 1 57
14280 28 42
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Changes

20: 2026 pr Resources rec 2026 r
Object of expenditure apprcprogrammisections for ] Ot h esti
Travel of staff 446 446 ) T 446
Contractual services 1 87 2 1¢ T 525 2 6¢€
Gener al operating expend4 1¢ 3 72 T i 3 72
Supplies and materials 22 22 T T 22
Furniture and equi pment 726 726 T i 726
Subtotal, excluding tr51 1 51 1 T (6 1 44 9
Transitional staffing c
Post s T T T 725 725
Tot al 51 1 51 1 T (5 4 45 7

Vari ance ¢ o mpaaprperdo vweidt h( e
resources for transitio
(percentage) (12

Variaompared withpr®O@mBa
budgetxcluding resources

capacity) (percentage) (12
T a bll 58
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
20z 20: Posts redeploy 20z

Category and grade appr ¢ prop: for UNS8O ci Ot h revi
Professional and higher
UsG 1 1 T )
D-2 2 2 T )
D-1 8 8 T ) 8
P-5 2¢ 2 ¢ T (5 2
P-4 3¢ 3¢ T (6 3(
P-3 3 ( 3( T (8 2:
P-2/1 1¢ 1¢ ) ) 1¢

Subtot al 12 12 T (1 10
General Service and related
FS 1 1 T (1 T
NPO 4 4 T (1 3
LL 13 13 T (2 10

Subtot al 13 13 T (2 11

Subtotal, excluding t

capacity 25 25 T (4 21

254214 14/58
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Changes
202 20:Z Posts redeploy 20z
Category and grade appr ¢ prop:¢ for UNS8O c1t Ot h revi
Transitional staffing c
Professional and higher
P-4 | T I
P-3 i T I
Gener al Service and rel
LL i I | I 1
Subtot al for transit.i T ) T 4 4
Tot al 25 25 i (3 21
T a bl 59
Proposed post actions
( Number of post s)
Post action Regul ar budget
Abol i shment 43 (56 &, PB, PL NPD2 LLFS
Reassignment 4 (-2, B2) P
Recl assification 1 # t» P
Redepl oyment (within se¢39 (3 B, P38, PZ 1P2 ,N®OLL)
Establi shment (for trar 4 6P -21 PLL)
171As reflected in tables 157 to 159, the revis
$44,987,500 reflecting a reduction of $6, 175, 3
budget compared with the proposed programme buc
f or -ltiimetaends itt i on al staffing capacity. The reduc
proposed changes wunder efficiencies and i mprov
including the proposed abolishment of 43 posts
reassi gnmentanadf 38 pedtepl oyments across compone:
following factors:

(a)leveraging technol ogy: ESCWA wi I | |l everag
measures to meet the growing demand for policy
capaluitlydi ng from member St at es. For exampl e,
i nnovation and adil mwlga tnmeanb ett e sSIt gant eesst rtaot ecgoi e s  an ¢
test policy scenarios remotel y. ESCWA wi l | al s
support the internal production of parl i ament a
structuring, dat at ienxgt,r aandomwi bhhd explk omae¢ t he ¢
|l everaging robotic process Automation and Micro
administrative functions related to human resou

(b)Organi zational optimizati on the abol i shme
Justice Unit as wel |l as the reorganization of
under direct | ines of accountability to the Dep
deci-malgnnand reduce hierarchical l ayers, all owin
while ultimately enabling the preservation of
ESCWA. The detailed revised structure is provid

(c)All ocative efficiencies: ESCWA is adjustir
deliverabl es for 2026 and realigning resour ce
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programmati c requirements whi | e minimi zing al
i mpl ementation of mandates. For exampl e, some a
|l ogistics, transport and trade facilitation, ri
tradeststatiwould be di s cnoanitrilma eidd e nwthii fcihc arteifol ne ca
technical and operational functions that are be
ot her Uni ted Nati ons entities. Mor e broadly, i
docume ratnat isaabst antive services for meetings wil
wor kshops and training events and the productio
materials wild/| be del ayed or di scontinued. To
| ever age tuetcihlniozl eo gvyi rttou a l modes of delivery, wh ¢
relianc¢e¢eom slhoaswul tant s, expert group meetings
the quality and scope of its technical del i ver
speci al iizseed aemxdpeaddress the needs of me mber St
explore opportunities to seek extrabudgetary re
select activities for which member States have
17During the transition phase, ESCWA wi I | requi
support of the 2030 Agendap andluouevnegwf off tde@i
Sustainabl e Devel opment Goal s as mandated wunde
69/ 240l untary national and | ocal revi ews, regi
devel opment of knowl edge products to enabl e al.i
the 2030 Agenda, corresponding to a temporary c
postsepr amodo $ | 31 December 2026.
44 .Section 24, Of fice of the United Nations High C
T a bl 6e0
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20: 2026 opr Resources rec 2026 r
Object of expenditure appr«¢ programmt sections for ] Ot h esti
Posts 120 ¢ 128 ¢ P 6 112 ¢
Ot her staff costs 72 1 67 6 T (1 3 57 3
Hospitality 2. T i
Consul tants 3 1¢ 2 9:¢ T (80¢ 2 1:
Travel of represen 19 9 19 5 T (4 7 14 8
Travel of staff 6 07 5 9¢€ i(1 2 6 ¢
Contractual servic 4 2¢ 4 3¢ T (86! 3 4¢
Gener al operating 8 7¢ 9 2¢€ i (83¢ 8 4:
Supplies nd mater 294 295 T (92 203
Furniture and equi 1 6¢ 1 7¢€ T (50¢ 1 27
Grants and contrib 9 21 9 O0¢ T (2 3 6 7¢C
Tot al 246 4 249 ¢4 P (37 4 211 ¢
Variance compared
(percentage) (14
Variance compared
programme budget ( (15

284214
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T a bl 6el
Support account : proposed resource changes by object
(Thousands of United States doll ars)

Changes 2025
Si-mo n revi
Apporti apporti Resources rec esti ma
Object of expenditure (202¢ (202t sections for U Ot h si x m
|l .Posts 2 0¢ 1 0: T T 1 0:
Il INopoOsSt resources
Gener al temporar: 541 271 T (15¢ 117
Oof ficial travel 210 105 T (52 52
Facilities and i 0. 0. ) ) 0.
Communi cations al
technol ogy 13 6 . ) ) 6 .
Ot her supplies, S 5. 2. T (5. ( 2).
Tot al 2 8¢ 1 41 ) (21: 1 2X
Variance compared
apportionment (per (14
T a bll 6e2
Regul ar budget: proposed posts by category and grade
(Number of posts)
Changes
Posts and posi
20: 2026 pr across sect 20:
Category and grade appr¢ progr ammt consol Ot h revi
Professional and higher
uUsG 1 1 i i 1
ASG 2 2 T T
D-2 3 3 T T
D-1 1: 1¢ i i 1¢
P-5 47 47 T (1 4 ¢
P-4 15 16 T (1 14
P-3 23 26 i (4 21
P-2/1 5% 6 - T (1 5!
Subtot al 50 55 i (7 47
General Service and related
NPO 2 ¢ 3¢ T (1 2 ¢
GS (PL) 4 4 i (1 3
GS (OL) 9 ¢ 91 T (1 8 !
LL 1 11 T (3 8
Subtot al 13 14 T (3 11
Tot al 6 4 70 i (10 59

14380 2842
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T a bl 6e3

Support account : proposed posts and positions by cat e
( Number of posts and positions)

Changes
2025 Posts and positions 2025
Category and grade appr ¢ for UNB8O c1¢ Ot h revi
Professional and higher
P-5 1 T T
P-4 6 i (1
P-3 3 ) (1
Subtot al 1 1 (2 8
General Service and related
GS (OL) 1 1 T 1
Subtot al 1 i T 1
Tot al 1! ) (2 9
T a bl 6e4
Proposed post actions
( Number of posts)
Post action Regul ar budget Support accc¢
Abol i shment 105 51 ®B7 Mg 11 P10 NPO, 1 ¢c2 (4, PA) P

166S(OoL), 3 LL))
Redepl oyment (wit 24 (48 R2 -PX)1P T
duty station) Human Ri gh4)s anfdf ilc eHu nfaPn -3R
rom Geneva to Bangkok
Associ ate Huma? JARIif glotms G@Mhfe
Associ ate Huma? JARIif glotms G@Mhfe
Human Righ#4}y ®©nhfi teHsmamr-3R
rom Geneva to Nairobi
Human Ri gh3t)s fOfofm cGern e vPa t
Human Righ8f, OLf Il okosm&Pio
(B) and 1 Associate -ZAMmén o mi
Geneva to Panama City
2 Human Right¢}y ®©nhfli teHsmamr-3R
from Geneva to Pretoria
1 Human Ri ghd)s, Q@f fHuwnan (R#39h
l1Security CoordBpaandnlOAEf mc
Of fi e3e)r f(rPom Geneva to Vienn.
1 Human Ri gh3t)s fOfofm cRearn a(nPa C
1 Human Ri gh4t)s Pofnfaincae rCi(tPy t
1 Human Ri gh4t)s aOnfdf ilc eArs s(oPci a
Of fie2d f{Pom Vienna to Beiru

e N i

17As reflected in tables 160 to 164, the revis
$211,964, 100 under the regular budget and to $
support account, reflecting a reduction of $37,
the pr opmasasemdneprbudget for 2026 under the regul ar
$212,000 (14.9 per cent) compared with the appr
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(6 mont hs) under the support account . The red
proposed changes:

(a)Rel ocati on: the redepl oyment of two post s
post from Geneva to Beirut, one post from Genev
to Nairobi, four posts from Geneva to Panama
Pretoria, mfiGeaepast® WNVirenna, one post from Gene
from Panama City to Addis Ababa, one post from
om Vienna to Beirut and one gener al temporary
, undedgeéehe ceguésaporbding to the rel oce
hic and support functions to regional C
O in requirements,;

Efficiencies and i mprovement s: overall r ed
ul ar budget, including the proposed abo
ry position, and a reduction of $58, 400
resomaioéy, tdueéhe foll owing factors:

veraging technol ogy: OHCHR i ntends t o ¢
mation technology to support both its h
iency. Gui é€eeechehyal Bfhed8earsttamyegy and ¢
ri ghts duet edd Hn ogleongcye, ftohre dOfgfiitcael ai ms t
d the wuse of information technol ogy, [
i i al intelligence, as a transformati ve
n veness and overall i mpact ;

Ss optimizati on: OHCHR i ntends t o ac
i gital transformation and work proc
the del egation of -makihrogiarmnd fr ame w:«
i nexcd uppbcehmamgeso 86BerUOS at t he
of fices wild.l be responsible for addi
i ng -markd nde aitsitochne | oc al Il evel. I n add
further revi ews lolfy baunsailnyessisn gw oarnkdf | c
esses to remove bottl enecks
transferring responsibiliti
coll ectively wild!@ save time &

d
nt

- TQ S O0OCc —TT

O c =
> o o
Do O

~

iFiulncti onal streamlining: OHCHR wi | | achiev
pooling andomsrodesdati ngPr oge sAlhmerctiaons a@ihd

Hu maRi ghof § i,ceresspéeot ipvelvyde wunified support t
such as those of speci al rapporteurs and worl

(i A l ocative efficiencies: OHCHR i s adjustinq
and realigning resources wi t h evol ving ope
requirements while minimizing any negative i
mandat es. Exampl esedncéddet t hes ainhi cheanumbe
of the treaty body database, anticipated red
courses on reporting, i ndi vidualupcommuni cat i ¢
of treaty body recommendati ana:n tRo géopeci al pr
Counci | . As a mi tigating measur e, OHCHR w
information notes on the website and in weekl|l
wi || provide online training, and the number

to addresgethali ngnges I nternet connectivity,

modal ities and difference in time zones, as
transfer of knowledge to intended beneficiari
on the method of i mplémerntoatmion gaft ei tthema mp
pl anned deliverables through:
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a. Enhanced use of -agbpprho wWend taerdt iNfaitdioanls i nt el
tools and -bossempkatdfonms, sucthassedMi crosoft
ver si on, with enterprise encryption) to facil
and researchopmeadt tthfe tdaivieored artificial i nt
support staff in efficiently accessing instit

b. Depl oyment of specialized staff wi t h e X
contexts wild.@ reduce mission travel cost s, al
cooperati onbuwuinldd icrag aicnittyi ati ves;

c. Establishment of strategic partnerships
under standing with key Uni ted Nati ons ser vi
speci fic administrative and operational sup
optimi ze resource sharirkesg,andl iemihmantcee redd u rcd .
ensuring alignment with the OHCHR decentral.
support systems, OHCHR wi I | strengthen its ca
rights challenges while fostersi eqatiint egr ati ol
operating in the field;

(c)Application of the new staffing model (ref ¢
support account: the amount of $153,600 is prop
account from the abolishment of t wo gener al t e
resulting apelgew staffing model covering the f
178eyond 2026, further <cost reductions wil|l be
with 3 posts proposed to be abolished in 2026 I
post s proposed to-cbetrdubgatsedtt ond owalty on 1
repr esaenntaidndgi t i onal reduction of $445,800 in 20
account , an additional reducti on of approxi mat
2026/ 27 budget period due to the application of
t he f ualsl oypepaors,eechohbht hersod in the current prop

45.Section 24, I ndependent I nstitution on Missing
Ar aRrepubl i c
T a bl 6e5
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
202

2026 pr Resources rec revi
Object of expenditure 2025 ap progr ammi sections for U Ot h esti
Posts 7 9: 9 71 i (1 4 8 2If
Ot her staff costs 513 487 T (97 389
Consultants 130 129 T (32 97
Travel of staff 268 478 i (97 380
Contractual ser vi ¢ 1 0¢ 894 T (69 824
Gener al operating 613 547 T (74 473
Supplies and mat el 11 11 i (2. 9.
Furniture and equi 199 255 T (50 205
Grants and contril 366 319 T (75 244
Tot al 11 0 12 8 i (1 9 10 9
254214 1528
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Changes
20:
2026 opr Resources rec revi
Object of expenditure 2025 ap progr ammi sections for U Ot h esti
Vari ance compappmgrdo
(percentage) (1.
Variaompared with
programme budget ( (15
T a b1l 6e6
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
Posts redepl oy 20z
Category and grade 2025 ap 2026 pr for UN8O c1 Ot h revi
Professional and higher
ASG 1 1 ] T 1
D-1 1 1 ) 1
P-5 3 ] T 3
P-4 9 1( i (1 9
P-3 1¢ 1¢ ) (4 1 ¢
P-2/1 8 8 i (1 7
Subtot al 3¢ 4 i (6 3¢
General Service and related
GS (PL) ) T
GS (O0OL) 6 i (3
Subtot al 7 7 i (3 4
Tot al 4t 4 ¢ 1 (9 3¢
T a bll 6e7
Proposed post actions
( Number of posts)
Post action Regul ar budget
Abol i shment 9 (4, P, PA/ P, 3 GS (0OL))
Reassi gnment 1 - Field In3erpvestirgatoolP
Redepl oyment (withi 1 GS (OL) from the Operations Suppor
station) Section
17 As reflected in tables 165 to 167, t he revi
I nstitution on Missing Persons in the Syrian Ar
under t he regul ar budget, reflecting a reduct
compar ed wiotshe dt pe ogmr@a mme budget for 2026 . The
the following proposed change under efficienci e
$1,929, 100, including the proposed abolishment
post and redeplLowmeéewrcgth o adme pmasinly to the foll
15280 25 42
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future years such relocation would also yield r
costs and | ower personnel expenses.
46.Section 27, Of fice for the Coordination of Hu ma
T a b1l 6e8
Regul ar budget proposed resource changes by object o1
(Thousands of United States doll ars)
Changes
2026 pr Resources rec 2026 r
Object of expenditure 2025 ap programmt sections for U Ot h esti
Post s 14 8 14 8 ) (2 1 12 7
Ot her staff costs 1 7¢ 1 7¢ T (687 1 07
Hospitality 3. 3. T i 3.
Travel of staff 461 461 T (41 420
Contractual ser vit 435 405 T (8. 397
Gener al operating 158 158 (25 133
Supplies and mat el 55 55 (10 45
Furniture and equi 16 16 T 16
Grants and contril 861 861 T 861
Tot al 18 6 18 6 T (2 8 15 7
Variance compared
(percentage) (15
Variance compared
programme budget ( (15
T a b1l 6e9
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
2026 opr Posts redepl oy 20:
Category and grade 2025 ap progr ammi for UNS8O ci Ot h revi
Professional and higher
USG 1 1 i T 1
ASG 1 1 i T 1
D-2 3 3 I | 3
D-1 3 3 i T 3
P-5 11 1: T (3 8
P-4 1¢ 1¢ ) (2 1¢
P-3 1¢ 1¢ T (2 Z
P-2/1 5 5 ) (1 4
Subtot al 5¢ 5 ¢ i (8 4 ¢
15280 25 42
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Changes
2026 pr Posts redeploy 20z
Category and grade 2025 ap progr ammi for UNS8O c1t Ot h revi
General Service and related
GS (PL) 2 2 [ i 2
GS (OL) 1t 1¢ [ (2 11
Subtotal 17 17 i i 1°¢
Total 71 7 i (1 6 :
T a b1l 7e0
Proposed post actions
( Number of posts)
Post action Regular budget
Abolishment 10 (3 R5,2 R4, 2 R3, 1 R2/1, 2 GS (OL))
17As reflected in tables 168 to 170, the revi
Coordination of Humani tarian Affairs amounts t
budget, reflecting a reduction of $2,874, 200 |
proposed progtr amme Bodeo. The reduction consi st
proposed changes wunder efficiencies and i mprov
including the proposed abolishment of 10 post s
positions. This oéhlgecesethenOtfiiatce®e,omwdi ch i s
humanitarian reset The Officeds reset aims to
t hat essenti al coordination mechanneiesdms conti nu
crisis areas and nscailn-mdége ddeonweng i copnesr.at T toi s i ncl
downsi zing field of fices, shifting responsi bil
resources and streamlining processes to i mpr o\
designed to ensure theeanenstsi mnad efdleetawvem,esrise:
Of ficeds work The reset i s expected to conclu
refinements arising from the reset wild/ be refl
for 2027. The reductionsaatersdue mainly to the
(a)Process optimizati on: the Office plans to
covering al/l aspects of its programme and coONnsoc
similar thematic areas in order to avoid duplic
t he Of fmeaeag ewitlhle t hflee ed!l pdnreeddgi migghevent s i nto t
or thematic summit s, further aligning them wit
Gener al Assembl y, Conference of t he Parties t«
ConventionCbangé,j mhumani tarian affairs segment
Soci al Counci |) To sustain mesncean teu ne vaenndt st,r an s f
the Office wildl reinforce bilateral briefings
and dashboards msT htios eanpspurroea ccho natii nued donor co
support for urgent humanitarian needs, despite
events wiII be hel d. Vari ous meetings covering
to reduc overl ap; deesaicghn erde eftoirn gmawxiilnu mber el ev an
visib|Iity, with fewer silceoedvermntnel and | moraa dii
the Office wildl scale back the freqguency and s
and other referencealemanldse.g alégyd eotre snacknop t odvect s
wi || be paused to enabpeiooreyetfosis tgpkescudh
wi || al so shar e responsi bilities wi t h Uni ted

284214
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organi zations and academic institutions for the
for data coll ection. The Office -awiiltli @adlso shi ft
datasets and tools on a monthly tdodawv quarterly
updat es -d(ies.ags.t eprosotr confl i ct escalation) rather
and encourage partners to wutilize and contri bu
building new ones. This approach Ilwe lflorensure th
over 1,000 operational partners;

(b)Leveraging technology: the Office plans to
and applications, including artificial intel i
tracking and reporting of wvarious humanitarian
i n filited d | ocati ons. Virtual formats for meeting
adopted where f-passbhemeatilnegs; of i n

(c)Functional streamlining: the Office is red.l
priority asaas nghdwuenahifteari an assistance is req
to the posts proposed for aboli shment wi || be r
fehbke, and efforts to focus on enhancing operat
through streamlined workfl ows and i mproved coor
entities both at headquarters and in the field

(d)Al'l ocati ve efficiencies: t he Of fice i s ks
del i verabl es and realigning resources with evo
requirements whi | e mi ni mi zi ng any negative i mp
mandat es. For hex a&amp | ec,o otpweo at € ©n ptritoe ect s in co
Of fisescaling down its presence will be postpo
t he number of field and technical cooperation ¢
saving amgpadbdti gh cai nmisngt r(asiuni ng on emergency (o
anticipatory action and di saster response | ogi
mini mum its reliance on-hceeamntyr adcetpu aoly nseenrt \si; c ecsr ea
scal abl e, mul tilingadlaptrmdbilreri mgrtoes!| kirit S etshat oa
assessments t o i dewmitlidiyngvhies emesatpaoneegded; and
traiofti mgyzi ners models to scale | ocal expertise.
needs identi fied i-ni-#dad | f iaegplpd,0 aacvheisdi nfheoOd f i ¢
al so strengt hen regional -Zowtwh edgeperxathiaommges o
ampl i fy reach and shar e best practices effici
i mpl ement ed, t hey wil | -spbecimdreed ggpeald udfeod, cont
sustainabl e i mpact . To mi tigat e t he reduced fo
reference tool s, t hbea sOfdf i maep swidndd uasss & sesmpd matt eo u
reduce design andwhpinieed nitrag airthiegliarst oyu racneds cover age.
More broadl vy, the Office wil.l explore further p
ot her United Nations entities in the field to
operational enabl er s, such as humanitarian ait
gat hering and analysi s, rapi d r erseppaocsrusree smec hani s
178&o0l |l owing i mplementation of the Officedbds res:¢
functions relating to the Office wil.l be carrie
pl atform in New York beginning on 1 January 202
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47 .Section 27, United Nations Office for Disaster
Ta bll 7e1
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20:
2026 pr Resources rec revi
Object of expenditure 2025 ap programm¢ sections for U Ot h esti
Post 308 308 T T 308
Contractual service 2. 2. T (0. 1.
Gener al operating e 17 17 T (3. 13
Supplies and mater.i 0. 0. T (0. 0.
Grants and contribu 1 31 1 31 T (242 1 07
Tot al 1 6¢ 1 6¢ i (24¢ 1 3¢
Vari ance compappgrdo w
(percentage) (15
Variaompared with 2
programme budget (p (15
T a bll 7e2
Regul ar budget proposed posts by category and grade
( Number of posts)
Changes
Posts redepl oy 20:
Category and grade 2025 ap 2026 pr for UNB8O ct Ot h revi
Professional and higher
D-1 1 1 ) T 1
Subtotal 1 1 i i 1
Total 1 1 ) T 1
17As reflected in tables 171 and 172, the revis
for Di saster Ri s k Reducti on amount s t o $1, 396
reflecting a reduction of $246, 500 (15.0 per
programme Rodget Ther proposed reducti on consi st
proposed changes under efficiencies and i mpr o\v
$246, 500 due mainly to cost optimization. The i
contributions relatt egr amt tthe UMDRIiam Dwpmort of
activities for di saster mitigati on, prevention
Assembly resolution 52/ 12 B. The programmati c i
wi || be mitigated by ddaet sOf ffi creddesd olpy i eex zaabod
resources, all owing the Office to further i ncr
support and engagement in operational activitie
284214 1578
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48.Section 28, Department of Gl obal Communi cations
T a bll 7e3
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
2026 pr
progr Resources rec 2026 r
Object of expenditure 2025 ap bud sections for U Ot h esti
Post s 96 4 96 9 (3 1 (13 4 80 3
Ot her staff costs 10 3 10 3 T (2 6 7 7:¢
Hospitality 28 28 i i 28
Travel of staff 304 311 T (47 264
Contractual service 8 4¢(C 8 2¢ (26 (95« 7 2¢
Gener al operating e 5 81 5 81 (7 (1 1 4 6¢
Supplies and materi 559 343 (4 (52 286
Furniture and equi i 727 702 i (10¢ 596
Grants and contribut 762 783 T (11¢ 665
Tot al 123 4 123 ¢ (3200.7) (18506.6) 101 852.¢
Variance compared v
(excluding resourcc¢
consolidation) (pet (15
Variance compared v
programme budget (¢
redepl oyed for conc (15
T a bll 7e4
Support account : proposed resource changes by object
(Thousands of United States dollars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec esti ma
Object of expenditure (202¢ (202tsections for U Ot h si x m
| .Post s 909 454 i (31 423
Il INopost resources
Oof ficial travel 17 8 . T T
Facilities and in 0. 0. T T 0.
Communi cati ons an
technol ogy 30 15 T i 15
Ot her supplies, S 0. 0. T T 0.
Tot al 959 479 T (31 4 47

Variance compared v
apportionment (excl
redeployed for conc (6.

1538380 2842
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T a bll 7e5
Regul ar budget

(Number of posts)

proposed

posts by category and grade

Changes
2026 opr Posts redepl oy 20:

Category and grade 2025 ap progr ammi for UN8O c1 Ot h revi
Professional and higher
UsG ] T
D-2 3 I (1
D-1 1¢ 1¢ (1 (1 16
P-5 34 34 (1 (1 32
P-4 71 72 (1 (1 61
P-3 105 105 (= (2 82
P-2/1 58 58 (1 (1 46

Subtot al 290 291 (7 (4 240
General Service and related
NPO 5 ( 5( T T 5 (
GS (PL) 7 7 (1 ! 6
GS (OL) 20 20 (1 (4 145
LL 14 14 ) (1 127

Subtot al 40 40 (1 (5 328

Tot al 690 691 (2 (10 568
T a bll 7e6

Support account
( Number of posts and

proposed

positions)

posts and positions by

Changes
Posts and positi:¢ 2025

Category and grade 2025/ 26 sections for U Ot h revi
Professional and higher
P-4 2 ] I 2
P-2/1 I i

Subtot al 3 i i 3
General Service and related
GS (OL) 1 ] I 1

Subtot al 1 i i 1

Tot al 4 ] i 4
254214 1538

cat e
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T a bll 7e7
Proposed post actions
(Number of posts)
Post action Regul ar budget Support accou
Abol i shment 102 g1 -D, D3, P4Q ®BBQ m®RI 1R
41GS (OL), 16 LL, 1 NPO)
Establi shment 1 NPO
Redepl oyment (withir23 (43 RPBanB-ZZ1irom New Yor 1 -#£# from Ne"

station) VienrPglgndl - from New Yor k Vi enna
Redepl oyment across 22 (11, @&, P4, PB, P1 GS (PL)
consolidation of E X ¢
18As reflected in tables 173 to 177, the revi:
Gl obal Communications amounts to $101,852, 900
$447,900 for Si X mont hs under t he support ac
$18, 506, 600 c(olnbp.adr epde rwictehntt)he proposed progr amme
excluding resources redeployed across sections;
cent) compared with the approved budget for th
the support accosnststsTbhé tbdutoli bowcaog proposed
(a)Rel ocati on: t he redepl oyment of 23 post s
assistance position from New York to Vienna (2
assistance position) and to Nairobi (3 posts) wu
New Yor k to tVhe n:muwp ponrdteraccount , corresponding
public information officers,cdsdtbrdautiyansst aatnido ms,d
resulting in | ower requirements of $363,500 wun
under the sUppmont bAsyrpunt
(b)Efficiencies and i mprovement s: under the r
$18, 143, 100, including t he proposed abol i shme]
temporary assistance positions, and the establ
following factors;
(i) Leveraging technol ogy: t he Depart ment Wi
including expanding its wuse of artificial ir
cont ent producti on and wor kfl ow efficiency
standards and transpdienwowy.r sThhing ngnalhwadesmme
mul ti media content across 10 | anguages; inte
functionalities into the Uni t ed Nati ons Web
del i very of press rel eases in Angbic, Chi ne
generative artificial intelligence tool s, Wi
wi || al so use virtual formats for the conduc
feasible. With regard to the Dag Hammarskj°ld
new technaloogdwt omat e cataloguing t o t he e
Department is also reviewing the number of we
for their further consolidation;
(i iFuncti onal streamlining: The Depart ment p |
redi stribute functions and responsi bilitie:
fragmentation by organizing the Department s
(a) strategy anandlmwunintiinge di(ad;) aredvs( c) outreas
pillar wil!/ focus on strategy narrative and
both daily opetatmopsananidng ooaffecommuni cati on
wel | as coordination wistshitnhet hiéniDOeepdarNaneindns

16/D80
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y priorities, crisis situati:
wor k wi || eed into the second pillar,
ction wundertaken by the Depart ment and
pri athe cthhainrmde I Ei.l ITar  wi | | use the conten

t
r

D

m around ke
f

= O C

m support for the Uni ed Nations among |
partner net wor ks, through messengers t
s that t hey sopfe aki.s tTrhieb urteisounl ta mdy a untpi
es wil |l inform future strategy and pl
g-rel attednatreport, under t he first P
ations and media plan would be devel
Uni ted Nati ons entities woul d be a
e alignment and mut ual support. Mu |
including coverage of any rel evant
d under thg, secaded pihi rdr . pilLdsatl es
ships would be | ependgée wiutplporci er §,
cCs and trusted |l ocal voices to ampl:.
e
n
i
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|l anguages, wor king thsoudm United N
, some ot her functi ons of post s pro
buted to existing posts to the extent
under the Campaigns and Country Opera
mesn tf,u nacntdi oins covering external engage
tent production wil!/l be redistributed
y-f umMc tdromsakli,| | mdl tadmi ni strative t eam
i ng mul t iepaltee du ntiot sh awidllle breesc¢rdual adm
ncl udi ng, for exampl e, t hose re
ng the fragmentation of suppor:
he i mpact of tghewiDedparntfroemt 6s f
ts to the Departmentédés organi za
future budget proposal s, wher e &
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) ocative efficiencies: The Department [
verabl es and realigning resources wi t h
rammati c requirements whi | e mi ni mi zi ng a
ementation of itsimantdheescoper aadampElad ¢
ed Nations Day <celebrations and commemor
ated under Gener al Assembly resolutions \
rder to partly mitigate ttyheofridrkist @adhd ens
ons priorities and observances, Uni ted |
ragegenaoayercol |l aborati on and wor k cl osely
ci es, funds and programmes, bil ater al do
nd ttaot ef atchiel icel ebrati on of the United Ne
d Nations pri o+tpietrisosr iactfiiveltd elso@aatdi om .
ysical materials wild!/ be discontinued a
al mat eri alassdi whene fhasiclbiheé entnof vari
ced by the Department, including outrea
and scope; the focus wild! be only on pi
mic training on spieenaé¢s zwidl mamel atc erst & iol
regard to webcasting services, the numbe
be reduced, includingTohmse¢ei ghhtehé hHBuma
ct, webcasting capacity foged hfeorhuman r i ¢
n Ri ght s Counci | and rel ated meetings a
vision wil!/ operate with reduced capacity
aut omated use of camer as.
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N additional
Depart ment

amount of $3, 20
of

Operational

0, 700

i s propos

Support,

18 1A

298B,

functions in New Yor k, repr e speorstti nrge sdrgest s,

under theetegul ar budg

18Beyond 2026, further cost reductions wi

with 19 posts proposed to be abolished in

additional estimated reductions of appr oxi

approxi matt®&lOyr®1h®ing to the relocation of

assistance position across duty stations.

additional reduction of approxi mat el $30,

period duiecabi bheodppéductions related to

as opposenconbhtpersod in the current proposal

49.Section 29A, Department of Management Strategy,
T a b1l 7e8
Regul ar budget proposed resource changes by object
(Thousands of United States doll ars)
20:2 Changes
propr
20z progr Resources rec 2026 r

Object of expenditure appr bud sections for U Ot h esti
Posts 50 5 52 0 (1 8 (8 4 41 8
Ot her staff costs 3 2: 1 97 ) (22¢ 1 7¢
Hospitality 0. 0. T i 0.
Consul tants 572 631 i (57 574
Travel of staff 425 448 T (31 416
Contractual services 8 91 9 8¢ (30 (1 4 8 4¢
Gener al operating expe 333 278 (9. (2. 265
Supplies and materi al ¢ 53 46 (1. (5. 40
Furniture and equi pmer 210 398 (6. (12 379
Grants and contributic 4 1¢C 4 1C (20 (10: 3 i
Subtot al excluding
capacity 68 3 69 8 (1 8 (10 2 57 6
Transitional staffing
Posts T I ] 1 2¢ 1 2¢
Ot herponsothns cost s T i i 20 20
Subtot al for transit ) I ] 1 2¢ 1 2¢
Tot al 68 3 69 8 ] T 58 9
Variance compared witt
(excluding resources 1
and transition)al( pearacéed (13
Variance compared witdt
programme budget (excl
redeployed famdcamanlsi
staffinpg €peprcéenhyage) (15
16/280 28 42
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Table 179
Support account proposed resof@rce changes by object
(Thousands of United States doll ars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec estifma
Object of expenditure (202¢ (202t sections for U Ot h si X m
I .Posts 38 1 19 O (1 2 17 7
Il INopost resources
Gener al temporary a: 4 5E 2 27 i (61 1 6¢
Consul tants 747 373 ) (50 323
Oof ficial travel 647 323 T i 323
Facilities and infr.: 10 5. i T 5.
Communications and i 1 37 685 T (16¢ 516
Ot her supplies, ser’ 149 74 ) i 74
Il 1Goar porate costs )
Enterprise resource 18 9 9 4¢t i i 9 4°¢t
Umoja maintenance a| 1 21 607 ) i 607
Af tseerr vi ce heal th in 15 2 7 62 T T 7 6z
Tot al 80 9 40 4 P (2 1 38 3
Variance compared wit
(excluding resources
consolidation) (perce (5.
aAfter deducting the exempted amoswntetofon®hTF.  xmielnlsiecsn (rcolsdtsi
planningsandi aé¢tkeeal th insurance) from the base amount
theceertrage change compared -miomh ht per2025/ 2@sapprceveadvousidx be
T a bl 80
Regul ar budget proposed posts by category and grade
( Number of posts)
Changes
20z 2026 pr Posts redeploy 20z
Category and grade appr¢ progr ammi for UNS8O c1 Ot h revi
Professional and higher
USG T i
ASG T T
D-2 8 i T
D-1 1¢ 1¢ (1 T 1¢
P-5 3¢ 3¢ (1 (8 2 ¢
P-4 4 ¢ 5: (2 (4 4t
p-3 4 4 i (7 3¢
P-2/1 2t 2t i (1 2 ¢
Subtot al 18 18 (4 (2 16

General Service and related
FS
NPO

284214
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Changes
20z 2026 pr Posts redeploy 20z
Category and grade appr¢ progr ammi for UNS8O c1t Ot h revi
GS (PL) 2 ( 2 ( (2 (5
GS (OL) K 7 ¢ (6 (3 37
LL 1 1 T 6 7
Subtot al 9 ¢ 9t (8 (3 57
Subtotal, excludi
staffing capacity 27 28 (1 (5 22
Transitional staffi
Professional and hi
p.a i i i i
P-3 T ) T T
Gener al Service anct
GS (OL) T ) T T 2
Subtot al for tran
capacity T ) T T 7
Tot al T ) T T 22
T a bll 81
Support account proposed posts and positions by
( Number of posts and positions)
Changes
Posts and positi: 2025
Category and grade 2025/ 26 sections for U Ot h revi
Professional and higher
USG i i i i
ASG i i i i
D-2 i i
D-1 3 ) T 3
P-5 1: ) (1 1:
P-4 6 ) (3 6 ¢
P-3 4 ¢ ) (4 4 ¢
P-2/1 7 i i 7
Subtot al 13 T (8 13
General Service and related
GS (PL) 5 T ) 5
GS (OL) 6 ( ) (1 4 ¢
NGS ) ) 6 6
Subtot al 6 : i (6 5¢
Tot al 20 ) (1 19
16280 25 42

cat e
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T a bl 82
Proposed post a#td position actions

(Number of posts)

Post action Regul ar budget Support account
Abol i shment 50 (8§ ®&, P¥, PA1P1 GS GFL)14 (1 -B, PA, P6 GS (!
(oL))
Redepl oyment T 4 (-8, P2, P1 GS (OL))
section withi Business Transform
Accountability Div

Programme Pl anning

Redepl oyment 43 (11, =B, P, P¥, PHE 1Pas wel 33 (43 alhd 3 GS (OL)
section acros (PL) and 1 GS (OL) as LlIto Bonh, -5, B, P, P
1D-2, -1, D4, PA,PPZ1 as well 3P2 and 1 GS (OL) f
(PL) and 1 GS (OL) as LI Nairobsi,; 61 PB &nd 2
2 -, 4,31, -B1Pas wel | as (OL) from New Yor k

LL from New York to Vale

Redepl oyment 12 (11, &, P2, P2 GS (PL), |
sections for
Executive Off

Establi shment 7 (8, P2 #&nd 2 GS (OL))
transitional

a0wing to different categorization of General Service

redeployed from Newaikdr Kadree Brioeafnl,e cNtaesd oabss LL f or the regul ar

account post s.

posts

K

18As reflected in tables 178 to 182, the revi

Management Strategy, Policy and Compliance amo

regul ar budget and to $38,367,000 under the suj

of $10,278eb08@Nn{ 1. tompared with the proposed
n u

2026, and a red

compared widd Kihdeg eatppfroorv t he 2025/ 26 perio
After deducting the exempted amoswnmtetofon®hil

ction of $2,112,500 (5.2 percen
across entities an-bdi mihtee dc otsrtanfsart i bphal t smaf f i

I

d unde

¥. 1

mi

expenses (costs for entewsprivieer dealntdhe i mlsammini

from t he base anmaounutl auseochsf mnd from t he

tot al

percentage change comparechowt hhpeheo2025£2306uapgpe

would be a reduction of 9.0 per cent. The reduc
changes:

(a)Rel ocati on: the redepl oyment of 43 posts
3 posts and 2 gener al temporary assistance posit
New Yor k to Bonn, Nairobi and Valenci a, corre
functions relating to human resources policy, |
wedbleindi ¢ ©Of of Hu man Resources/ Gl obal Strategy
conduct and discipline, appeal s, and accountab
Admi ni strative Ltaaw tDiavnissfioornma;t iaonnd adnad cont i nuou:
enterprise ri sk management and evaluati on (
Accountabil ity -cDisvti sdiuatny) ;s ttaat iloonwse,r r esul ting i
of $1,041, 400 under theiregnehars bdd@edt7ladd Ol édw
months wunder the support account ;

(b)Efficiencies and i mprovement s: reducti ons
proposed aboli shment of 50 posts and 1 gener al

2614214 16/58
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16/580
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regul ar budget, and pr opoosste dr e seadwrcct & so nusn doe r
support account, due mainly to the foll owin

JFunctional streamlining: as part of a bro
ercise, the Office of Human Resources wil/|
consolidating manageri al responsi bilities,
vari ety otamantiataedi aity and ongoing refo
tomate administrative processes, while redi
affing | evel. The Business Transformati on
ntinu its procaduxctoobonsbyuctonrseod i dasti nger
l'ities, simplifying internal pr oc:¢
Resources wil |l be realigned inter
t, organi zati ornaanls fpoerrniaotrinmoann.c el,n ar
ther strengthen a culture of ef f
s6 resources for the 1 mpl ementat
of Progr amme Pl anni ng, Finance 8
on of t he of fice, including by cons
dination functions of the Programme Pl anr
d Operations Finance Di vi si on, and est
rmati on OperationsnSsmuypipoet t d opradvi diehr e
sions of the Office in terhsasefd data and
g
S

3

ement function of t he Busi ness Transf o
ion wil |l be integrated into the programn
Of fice of Programme Pl anning, Finance ¢
age bebwseed maesabemrastednbudestulng and t h
grated cycle of pl anning as well as to s
eparationmmatitbeplrapniogga

> 5<>S<™"0DO0~"Om3IoQ

r
I
0
i
a
i
e
k
e

iA) |l ocative efficiency: the Department of
mpliance is adjusting its planned 2026 de
th evolving operational and programmatic r
y negative ilmepnaecntt adrn onhlFeofi mmmadcpat es. t he
fice of Programme Pl anning, Finance and Bu
ogrammati c pl an and perfor mance i nformat.i
scicles by providing alternate and mor e €
formatibh,reddcettwe frequency of some repo
capital i nvest ment pl anning. I n addition
get Di vi si on i s exploring opportunities
sented to the Genersads sAisosne mbrl d/erdutrh engadgdrs
m on the proposed programme budget, in par

recent year s, such as efforts t o str
irements to minimize the need for addi ti
ed to consolidate required budgetary inf ¢
r t he Field Operations Finance Di visio
ormance reports would be integrated into
e they will dreatpadviidfi mrgmanoiren iaande reduci
reports without compromi sing the provisi
uction wil!/ al so have downstream efficien:t
gr amme Pl anni ng, Fi nance tahned tB undegl eyt but
Il ication of the reports;

M ¢
i

57T OO0 0 MM Qo

Appl ication of the new staffing model (ref ¢
account: an amount of $1,299,900 is pro
due to the abolishment of 14 posts and
sgt amd d enl covering the functions of finance

t
t
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procur ement, conflict management and investigat
Management Strategy, Policy and Compliance) and
184&wurthermore, an additional amount of $1, 88
redepl oyment to section 298B, Depart ment of C
consolidation of Executive Office functions n
$68, 700poisnt nfrorensseur ¢tde wegul ar budget

1889 .n addition, during t he transition phase, t
Strategy, Policy and Compliance wil!/l requi e a
mi tigate |l egal , operational, reputati onal and
Nati ons, gotoespoedipor ary cost of $1,280, 600 fc
and associated common services costs unt.i 31 C
18@Beyond 2026, further cost reductions wi be
be abolished in 2026 but | ater than 1 January,

$63, 600 in 2027. I n respect of the support ac
appr axilma $1, 500, 000 i s estimated in the 2026/
application of reductions related to the post

themsesnkxh period in the current proposal

50.Section 298B, Depart ment of Operational Support

T a bll 83
Regul ar budget: proposed resource changes by object
(Thousands of United States doll ars)
A. Section 29B, excluding resources related to t
and payroll functions
2026 pr 2026 r
progr estil
Resou budge ( (excl
20:z rel at Resou resource resour
prop: Exect rel atRedepl to Exe Execut i
20z progr of f payr from Oof fice a Ot h and p
Object of expendit apprt budiconsol consol sect consol i chan consolii
Post s 45 1 45 9 (3 8 (49¢ T 41 5 (7 O 34 5
Ot her staff c¢c¢ 4 0t 3 2: (34 (11 T 3 1¢ (31¢ 2 81
Hospitality 2. 2. ) ) T 2. ) 2.
Consul tants 399 399 ) ) T 399 (63 336
Travel of staf 369 386 ) ) T 386 (38 347
Contractual s¢ 6 3¢ 6 1C (32 (9. T 6 0€¢€ (1 2 4 8E
Gener al operat 42 4 42 7 (17 (2. i 42 7 (3 2 39 5
Supplies and 1 542 514 (25 (2. T 486 (79 407
Furniture and 1 0t 1 0¢ (6. ) T 1 0z (44« 5914
I mprovement o 1 1 1 ) T ) 1 T
Grants and col 631 631 ) ) T 631 ) 631
Subtotal, A 101 (101 C (3 9 (52¢ T 96 5(12 4 84 1
Variance compée
approved (excl
redepl oyed f ol
(percentage) (12

2614214 16/Z8
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2026 pr 2026 r
progr esti
Resou budget ( (excl
20z rel at Resou resource resour
prop: Exect rel atRedepl to Exe Execut i
20z progr of f payr from Office a Ot h and p
Object of expendit appr ¢ budiconsol consol sect consol i chan consolii
Variance compée
proposed progil
(excluding re:¢
redepl oyed f ol
(percentage) (12
aAfter deducting the exempted admosucnrte toifo n$a2rOy. 9e xnpielnldiiotnu rree | fartoim
for the calculations and from the total change amount, t he
proposeds rwoswlud chee a reduNaed oncoétilénadr peg x eandiutndrea itrheel uda
budget utilities, rent al of premi ses and other costs for ¢t
of rent al atepeemi sngs capabil ity readiness, death and disabi l
Group on Owmtidnd&egmuti pment and the quadrenni al troop cost sur:
B. Consolidation of Executive Office functions
TotEaxle c L
Of feams ol 2026 r
Redepl resot estiol
Resource freomh (20Rr6op (Execut i
Object of expenditure to cons sect progr amme Ot her consoli
Posts 3 81 13 5 17 3 (2 8 14 4
Ot her staff costs 34 1 9/¢ 1 9¢ (38¢ 1 5¢
Travel of staff ) 5. 5. T 5.
Contractual servi 32 220 253 (29 223
Gener al operating 17 80 97 (4. 93
Supplies and mat et 25 3. 28 T 28
Furniture and equi 6 . 28 35 T 35
Grants and contril 0. 20 20 T 20
Subtotal, B 3 9=z 15 8 19 7 (3 2 16 4
Variance compared
programme budget ( (16
C. Payrol |l consolidation
Total payroll
consolidatec
Resources resources (202! 2026 revisec
related to  Redeploymen proposed estimate
payroll from other programme Other (payroll
Object of expenditure consolidation sections budget) changes  consolidation)
Posts 498 726 1 23 (15! 1 0¢
Ot her staff <co 11 T 11 T 11
Contractual s e 9. 20 29 (3. 25
General operat 2. 2. 4. (0
Supplies and 2. T 2. T 2.

16/380 2842
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Total payroll
consolidatec

Resources resources (202( 2026 revisec
related to  Redeploymen proposed estimate
payroll from other programme Other (payroll
Object of expenditure consolidation sections budget) changes  consolidation)
Furniture and T 21 21 T 21
Subtotal, C
transitional
capacity 524 769 1 2¢ (15 1 1
Vari ance compa
proposed progr
(excluding tra
capacity) (per (12
Tot al , sectiol01 ( 101 ( 1 1 16 6 117 ¢ (15 ¢ 101
Transitional S
(for payroll c
Posts 205 205
ResotL Total resources
rel at Resource: including
2026 proposet Exect related to  Redeploymen Executive Office
20:2 programme of f payroll from other and payroll Other 2026 revisec
approved budget c o n s ol consolidation sections consolidation changes estimate
Tot al 101 ( 101 ( T T 16 6 117 ¢(15 7 101 ¢
T a bll 8e4
Support account proposed resof@Grce changes by object
(Thousands of United States doll ars)
A. Department of Operational Support, excluding r
of Executive Office and payroll functions
2025/ 26
2026 pr esti mi
progr simont
Resou budget ( (excl
rel at Resou resource resour
Si-mxo n Exect rel atRedepl to Exce Executi
Apportiapporti of f payt from Office a Ot h and p
Object of expenditure (202¢ 2025 consol consol enti consol i chan consol i
| .Posts 92 1 46 0 (1 1 (49 i 44 8 (6 2 38 6
Il INopost resour ce
United Nations 50 25 T i i 25 i 25
Gener al tempore 5 01 2 5C (12! ] T 2 3¢ (65¢ 1 7z
Consultants 462 231 T i T 231 (59 172
of ficial travel 1 2¢ 629 T I T 629 (55 574
Facilities and 20 0 10 O (0. i T 10 O (65 9 914
Air operations 6 . 3. T i T 3. (1. 1.
Communi cati ons
technol ogy 1 8¢ 924 (21 [ i 902 (25: 650
Medi cal 50 25 i i T 25 (15 10
2584214 16/B28
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2025/ 26
2026 pr esti mi
progr simont
Resou budget ( (excl
rel at Resou resource resour
Si-mxo n Exect rel atRedepl to Exe Execut i
Apportiapporti Oof f payt1 from Office a Ot h and p
Object of expenditure (202¢ 2025 consol consol enti consol i chan consol i
Ot her supplies,
equi pment 1 3: 668 i ) i 668 (10 657
Subtot al 30 0 15 0 (14c¢: ] i 14 8 (1 1 13 7
Subt ot alll, | ancl22 1 61 0 (1 3 (49 i 59 7 (7 3 52 3
Il 1Car porate cost s
Death and disat
closed peacekeece 626 313 i ) i 313 ) 313
Umoj a maintenar
costs 1 7¢ 898 T ) T 898 ) 898
Peacekeeping ceg 3 3z 1 6¢ T i T 1 6¢€ i 1 66¢€
| mproved servic 868 434 i ) T 434 (36 398
Subtot al 6 61 3 3C I ) | 3 3¢ (36 3 27
Subtotal, I, 1128 € 64 4 (1 3 (49 i 63 0 (7 3 55 6
Variance compar et
proposed program
(excluding resou
consolidation) ( (11
aAfter deducting the exempted admosucnrte toifo n$alr2y. 6e xnpielnldiiotnu rree [fartoim
for the calculations and from the total change amount, t he
2025/ 26 aomud dludtei on of-dildécB6epeonaenyt xemdiutnwreg itrhcel wdkeg ul ar
rent al of premises and other costs for the maintenance of pr
premi ses, cepabkéepiyngeadi ness, death and disability <c¢cl ai ms,
Conti-Ograeatt Equi pment and the quadrenni al troop cost survey.
B. Consolidation of Executive Office functions
2025/ 26
To tEaxle c esti me
Resource Redeployr Offdaemesol simko nt
Object of expenditu to cons ot her resot Ot her ¢ (consol
Il .Posts 1 17 656 1 8: I 1 8:
Il INopost resourc
Consul tants 121 i 121 i 121
Facilities and T 1. 1. i 1.
Ground transpo 0. i 0. i 0.
Communi cati ons
information te T 16 16 T 16
Medi cal 21 I 21 i 21
Subtotal, Il 143 17 161 i 161
Total , | and | 1 3: 674 1 9¢ i 1 9¢
17980 268 42
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C. Payrol |l consolidati on
2025
revi
estim
Redepl Tot al s imo nt
Resources re from consol Ot h (pay
Object of expenditu consol ent i resolt chanconsol
Il .Posts 49 ) 49 ) 49
Subtotal, | (e>»
transitional (o 49 T 49 T 49
Transitional st afl
Nopost resources
General temporar: T T T 56 56
Communications a
technol ogy i i i 2. 2.
Subtotal, C 49 ) 49 59 109
Tot
resou
Resot incl
rel at Resol Exect 2025
. S i-nxo n Exect rel at Redepl of fic revi
Apportiapporti of f pay.l from paylr Oth estim
(202 (202f consol consol enti consol chan S imo nt
Total, Depart me
Operational Sug 128 ¢ 64 4 T T 674 65 0(7 3 57 7
T a bll 85
Regul ar budget proposed posts by category and grade
( Number of posts)
A. Section 298B, excluding posts related to the
payrol |l functions
2026 r
(exclud
Posts rel at
to Exe Posts Redepl  Executi
20z 20z of f to pe from and p Ot h 20z
Category and gr appr¢ propt consol consol sect consol i chan revi
Professional and
UsG 1 1 i i i 1 i 1
ASG 2 2 i T ] 2 T 2
D-2 5 5 i i I 5 i 5
D-1 6 6 (1 T I 5 (1 4
P-5 1: 1 ¢ (2 | I 1: (1 1:
P-4 1¢ 17 (1 | I 1¢ (1 t
P-3 1 ¢ 1 ¢ (1 | I 1¢ (2
P2/ 1 1: 1 ¢ (1 | I 1:¢ (1 Z
Subtot al 7 7t (6 i i 6 ¢ (6 6
Gener al Service
GS (PL) 1 ¢ 1 ¢ (2 (1 I 1 (2 1
GS (OL) 18 18 (2 (4 I 15 (4 11

2614214 17/28
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2026 r
(exclud
Posts rel at
to Exe Posts Redepl  Execut i
20z 20z of f to pe from and p Ot h 20z
Category and gr appr¢ propt consol consol sect consol i chan revi
TC 9: 9: T ) T 9 : (1 7 ¢
LL i i i i i i 5 2
Subtot al 29 29 (2 (5 T 26 (6 20
Tot al , A 36 37 (3 (5 ) 33 (6 26
B. Consolidation of Executive Office functions
Tot al [
Redepl « Executi
Posts relat: from consol Ot h 20:
Category and grade Of fice co sect (2026 r chan revi
Professional and highe
D-1 1 5 T 5
P-5 2 (2
P-4 1 1 1: (1 1
P-3 1 (1
P2/ 1 1 5 (2
Subtot al 6 3: 37 (€ 3:
Gener al Service and r e
GS (PL) 2 1¢ 1¢ (4 1
GS (OL) 2 5: 7°¢ (1 5 ¢
Subtot al 2t 6 ¢ 9 : (2 7 <
Total, B 31 9 ¢ 13 (2 10
C. Payrol |l consolidation
Tot al r
Redepl payr
Posts rel a- from consol Ot h 20:
Category and grad . w consol sect (2026 r chan revi
Professional and h
P-5 T T T 1
P-4 i 1 1 i
P-3 T 2 2 T 2
Subtot al i 3 3 1 4
Gener al Servic
GS (PL) 1 ) 1 )
GS (OL) 4 ) 4 (3 1

17280 2842
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LL T 3 3 T 3

Subtot al 5 3 8 (3 5

Toteaxcluding
transitional

capacity 5 6 11 (2 9
Transitional staff
Professional a
P-3 ) T ) 1 1
GS (PL) T i ) 1 1
Tot,alC 5 6 1: T 1:
Posts
to ExePosts Redepl (Tot al post
20z 20z of f to pe from Executive
appr¢ proptconsol consol sect payrolll ccOther ¢ 2026 r
Tot al (A+B+C; 36 37 i ) 10 47 (9 38
T a bll 8e6
Support account : proposed posts and positions by
( Number of posts)
A. Department of Operational Support, excludi
consolidation of Executive Office and payr
2025/ 26
(exclud
Posts rel at
to Exe Posts Redepl « Execut i 2025
2025 of f to pe from and p Ot h revi
Category and grad appr¢ consol consol sect consoli chan estiol
Professional and higt
D-2 5 i , , > i
D-1 9 ) i i (1 8
P-5 3¢ (1 I I 3¢ (2 3:
P-4 10 (1 T T 10 (8 9:
P-3 14 (3 i i 14 (1 12
P2/ 1 1: 1 T T 1: (1 1
NP O 3 ) i i 3 (1 2
Subtot al 30 (5 T T 30 (2 27
Gener al Service and r
NGS £ 1 I I 2t 2 27
GS (PL) 2 ( (1 T T 1¢ T 1¢
GS (OL) 16 (9 (1 ) 15 (4 10
FS 1! 1 T T 1: (1 0
Subtot al 21 (1 i i 20 (5 14
UNV 1 ) T T 1 T 1
Subtot al 1 ) i i 1 T 1
Tot al , A 52 (1 (1 T 50 (8 4 2

2614214 17/38
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B. Consolidation of Executive Office functions
Tot al r
Posts r Redepl oyr Execut i 2025/ 26
Category and gr ¢ consol ot her consol i Ot her ¢ esti
Professional and highe
D-1 ) 1 1 1
P-5 1 T 1 1
P-4 1 1 2 2
P-3 3 1 4 4
P2/ 1 1 1 1 1
Subtot al 5 4 9 9
Gener al Service and r ¢
GS (PL) I 1 1
GS (OL) 3 1: 1:
Subtot al 1( 3 1: 1:
Total, B 1°¢ 7 2z 2z
C. Payrol |l consolidation
Redepl 2025
Posts rel a: from Tot al [ Ot h revi
Category and gr consol enti payroll [o¢ chan esti
Gener al Service an
GS (OL) 1 i 1 i 1
Subtot al (€
t ransisttiadfnfe
capacity) 1 i 1 i 1
Transitional staff
Gener al Serv
GS (OL) (GTA ) I T 1 1
Total , C T 1 i 1 1 2
Posts Tot al
to Exe Posts Redepl ¢ including 202!
2025 of f to pe from Oof fice a Ot h revi
apprcconsol consol ent i consol chan estil
Tot al (A+B+ 52 ) T 7 53 (8 4 4
T a bll 87
Proposed post and position actions
( Number of posts and positions)
Post action Regul ar budget Support® account
Abol i shment 95 (11, B, P2, PB, P33 1RG&S( PL)GS 85 (11, =, P8, PBSY -AH 1P
(OL), 15 TC) INPO, 43 GS (OL), ¢
Establishmei 3 (-3, PI?1IPGS ®( PL) 1 GS °(O0OL)
17280 268 42
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Post action Regul ar budget Support® account
Recl assi fici 1 -# t-3 P
Redepl oyment 17 (1 fRom subprogramme 1,
section witlprogramme support; G&8n¢@dOoOL)
station) subprogramme 4 to progran
Redeployment 9 (- 1P1 G%f r(oOh )New Yor k -4, 24 {53 ®MQ -, P 1P4 G
section acr«1P2 1trom New York te&,ERt et (OD) from New Yor Kk
stations) 2P-2/ 1 1 G%f r(oOh )New York to 5( P4, -3, P1 OGS f(rodm
York to Valencia
Redepl oyment 99 (71, 4,DP2 GS (PL) and :7 (-1, b4, PI, PL, P3 GS
sections folsection -5,; -423P3( IPZRAP4 GS (from section 3)
of executivil4ds (OL)) from-4ecAilB8 G
and 6 GS (OL)) fHomnsgde’t
from sectibon-44 ;Pamd( B BS (
section -B,;, -3,4P2(, 1PAD P2 GS (
6GS(OL)) from sek,t i-80,nPA9 ;P3.
1 -21GIS(PL), 14 GS (OL)) f
11 -, -2, P2 GS (PL), 6 GS
Redepl oyment 6 (4, P& &nd 3 LL from 8ec 17
sections forfrom section 18)
of payrol |l 1
@l ncludes gener al temporary assistance positions
PEstablishment of two temporary posts wunder the regular budge
of the transitional capacity for consolidation of payrol |l fo
l'ncludes a proposed reassignment from Medical Of ficer to Loc
dOowing to the different categorization ofpdsptnsepalkefet vi be pos
redepl oyed from New York to Brindisi and Valencia are reflec
account in the post tables
18 As reflected in tables 183 to 187, the revis
Operational upport, excluding resources rel at e
amount to $84,106,100 under the regular budget
si x moomhdHer the support account, reflecting a r
cent) compared with the proposed programme bud
$7,373,700 (11.7 percent) compared with the app
support docowracekeeping operations. After ded!
of $20.9 million under the regular budget and
support accouwdi scelaiomgryoenxprendi ture from the
for the cmd cfulmamitomes taot al change amount , t he ¢
the regular budget compared with the 2026 propo
of 16.5 per cent, and the percentage change und
per cent comppreod edi rlresbheceap for 2025/ 26. Th
comprised of the following proposed changes:
(a)Rel ocati ons: the redepl oyment of 9 post s
(Posts), Val encia (5 posts) and Entebbe (2 post
20 posts and 4 temporary positions from New Yor
York to Valencia under the support account, cor
procenem capacity devel opment and operational
administrativecbeshctduobogmpsstatl owser resulting in
of $155, 700g winadrerbudcgeetr and $571, 300 under the
(b)Efficiencies and i mprovement s: reducti ons
proposed abolishment of 66 posts and three gen

284214

and the redepl oyment of 17 post s across subpr
regul ar budg9%5t4,, 4H10d ofmcBBding the abolishment

1758
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of $475, 600 i
additional re
period due to
as opposenmohbD

n 2027 wunder the regular budget. |
duction of approxi mately $6, 500, 00
the application of reductions rel
hthersod in the current proposal

nsolidation of Executive Office functions

As reflected in tables 183 to 187, the revis
erational Support refl ect a net increase of
e regul ar budget, and $674, 100, including 7
sul mi hpefronsolidation of executive office fu
mer ous Secretariat entities, t hrough the cr e
atform in New York wunder the Department, as
ove. Theesaes esetr eismud tt from the redepl oyment
(Executive Offi-Genaoifalt,heDeSpeacrrtemeanrty o f Manageme
Policy and Compliance, Department of Economic a
Gener al Assembl y and tGonfDepamde¢ enenManadem&hoba
Communi cati ons, Devel opment Coordination Offic
Peacebui |l dbenpga r Afmfeanitr so f Peace Operations, Of f i
Oof fice for Di sar mameTner rhofrfiasimm s Coamndi t Ce a n tEexre c u
Dierct or at e) of $15,861, 900, including 99 post s
, cluding 7 postisn bmdeéar dtelte easepp oft a
293, 16. 6 per cent) and the abolishment
ng t ected efficiencies in relation to
nges would result in a totadr atmpbeinrte oudl &$rl 6, 4
get

s ol

DTS TFOFR O
T—Cc®IT o O

$3,
O Wi
cha
bud
con

and an amount of $1,994, 200 and 22 post:
xdauedvE Office functions in New Yor k.

Consolidation of payroll functions

190.n addition, as reflected in tables 183 to
Department of Operational Support reflect a net
posts under the regul ar budget resulting from
serrwgcthe entire Secretariat. Wh i | payr ol | i s
ams in eight |l ocati ons, fo i he consol
ocessed by one team | ocat three | o
i robxpl,aiarssede i n paragraphs above. Tt
redepl oyment of $769, 200 i

—
D

(2]
© ¢ —~

3

, incl udi Si X 0s

e at Nai r oibn lpagnrda EdCeAc)r, e aosf ef soeft $ , 900 (12
net decrease of two posts owing to expe:

Il idati on of functi ons. These changes wo u

4,500 and nine post$s4 9u n8d0eOr ftohre orneeg uploasrt buunc

e support acodumndtatfear ptalyeg odd functions.

c
a
o]
3

Further more, during t he transition phase, t
mporary staffing capacity to support the tran
cluding to develop and manage a comprehensive
me lnidnersolaes are clearly defined, and to suppo
rruninterrupted services, among other func

qguire resources in the amount of $205, 100
6 months and 1 Gener al Service for 12 month
unt of $59, 300 would be required for one gen
6

r
t 0
for

O33 DO TS ®OW TEFLOSTITL T

N == —hr —
N O
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51.Section 29C, Of fice of I nformation and
Table 188
Regul ar budget proposed resource changes by
(Thousands of United States doll ars)
Changes
20:
2026 pr Resources rec revi
Object of expenditur 2025 ap progr ammi sections for U Ot h esti
Post s 26 8 26 7 i (3 6 23 1
Ot her staff <cost ¢ 1 87 1 8¢ T (391 1 4¢
Consul tants 111 111 T T 111
Travel of staff 154 154 T i 154
Contractual ser vi 14 5 15 6 T (872 14 8
Gener al operating 10 2 9 0¢ T (2 3 6 7€
Supplies and mat e 6 3 6 5 i T 6 5
Furniture and eql 1 5: 1 6: T (262 1 37
Tot al 55 3 55 3 i (7 5 47 8
Vari anc comparec
approve (percent (13

e
d
Vari ance
d
t

comparec

propose progr amt
(percentage) (13
Table 189
Support account proposed resource changes by
(Thousands of United States doll ars)
Changes 2025
revi
Si-mo n esti
Apporti apporti Resources rec for
Object of expenditur (202¢ (202¢ sections for U Ot h mo nt
|l .Post s 8 5¢ 4 2¢ i (42¢ 3 8¢
Il INopost resource
Gener al tempor a 517 258 ) T 258
of ficial travel 169 8 4 i T 8 4
Facilities and 112 56 ) T 56
Communi cati ons
technol ogy 8 6¢F 4 3:Z i (1 O 3 31
Ot her supplies,
equi pment 121 61 T T 61
Il 1CGar porate costs
Umoja maintenan
costs 16 5 8 2¢ i (85%f 7 4:¢
Tot al 34 7 17 3 T(2 2 15 O
Variance comparec
apportionment (p¢ (13

17380
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Table 190

Regul ar budget: proposed® posts by category and grade
( Number of posts)

Changes
2026 opr Posts redepl oy 20:
Category and grade 2025 ap progr ammt for UNS8O ct Ot h revi
Professional and higher
ASG 1 1 i i 1
D-2 1 1 T T
D-1 6 6 T T 6
P-5 1¢ 1¢ i (1 1t
P-4 2 2: i (5 1¢
P-3 3¢ 3¢ i (2 3
P-2/1 9 9 i i 9
Subtot al 9: 9: i (8 8!
General Service and related
GS (PL} 1¢ 1¢ i (4 1:
GS (@%0L) 6 ¢ 6 ¢ i (1 51
L 2 2 i 2 4
Subtot al 8 81 i (1 6 ¢
Tot al 17 17 i (2 15
a0wing to the different categorization of Gener al Service poc
(Principal |l evel) and Gener al Service (Other |l evel)) propose
two Locadtd eivel Bpmgkok.

Table 191

Support account : proposed post8 and positions by cat e
( Number of posts and positions)

Changes
2025
Posts and positi:¢ revi
Category and grade 2025/ 26 sections for U Ot h esti
Professional and higher
D-2 1 ) )
D-1 1 ) )
P-5 2 T T
P-4 1¢ ) ) 1¢
P-3 1: ) (2 17
P-2/1 3 T T 3
Subtot al 3¢ T (2 3:
General Service and related
GS (PL} 5 T (2 3
GS (OL) 1¢ T (3 1:

2614214 17/28
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Changes

2025

Posts and positi:¢ revi

Category and grade 2025/ 26 sections for U Ot h esti

NGS i i 5 o

Subtot al 2 i (3 1¢

Tot al 5¢ ) (5 5 (
a0wing to the different categorization of Gener al Service poc
|l evel) posts proposed to be redeployed from New York to Val e

Val enci a.

Tabl e 192
Proposed post actions
( Number of posts)
Post action Regul ar budget Support accoun
Abol i shment 26 (1 B, P2, P3 GS (PL), 15 G5 (-2, P3 GS (
Redepl oyment (wi 12 (42 fR om New Yor k3 tfor ovmalNen 2 GS (PL) f
duty station) Val enc-8afrdmPNew York2/tlo fBrac Yor k t o Val €
York to Valencia, 1 GS (PL)
1GS (OL) from New York to B
19 As refl ected in tabl es 188 to 192, t he rev
Informat|on and Communications Technol ogy amou
regul ar budget, and $15,068, 900 under the suppo
respectlveOIy 0r$71,3H.367 ,4Dr cent ), compared with t
budge for 2026 and $2,291,600, or 13 2 per cen
for 2025/26 (six mont hs) under t he upport acec
foll owing proposed changes:
(a)Rel ocati on: the redepl oyment of 12 posts
(Posts) and Bangkok (6 posts) wunder the regul ar
to Valencia under the support account , corresp
posts of I nf ormati onrc oyts tdeuntsy Gftfaitcieorn st,o rleoswe rt i
requintemef $250, 400 (regular budget) and $76, 8C
(b)Efficiencies and i mprovement s: overall r
including the proposed abolishment of 26 posts
positions, and $2,065, 300 under t he support é
aboli shment ofl y3 tpoo stthse fdoulel omaiimng f act or s:
(i )Cost optimizati on: tploes t r @ ebOtuircre s umredrl e o
i mproved contractual agreements in service
contractual personnel/ services and | ower cost
(iiLleveraging technol ogy: efficiencies wi | |
t hrough t he consolidation of and reducti on
i mpl ement ati on -colfouad haylprriodactmuyl twihi ch reduces
infrastructur e, | owecossthrai an@eédnanhcenginheresnedig
recovery. The United Nations DBiogniet al I D i s
digital solution for t he United Nati ons f am
services and enhancing coordieati he across t
proposal advances efforts to digitally trans
use of data analytiomakcapgalainldi tsitesatfegi cdedias
18D80 268 42
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along with the careful i mpl ement a

tion of eme]
monitoring cost, perf ormance and bus

iness val

(i iFiujncti onal streamlining: in continuation o
rvices, wher e feasi bl e, t he Oof fice of | n i
chnol ogy will streamline and adjust I CT cap
areas sucahdeas hdtpr,atpeodiiccyl eend governance a
infrastructur al operations, I CT S e (
pment and support, and centralized ser
s and functionsatioomMedewelropmegmt f iicramdyv
I

ated administrative support wil/ be ri

SO oD ™D o
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D

I cative efficiencies: the Office of I nf
nol ogy i s adjusting i ts pl anned 2026 d
igning resources with evolving operati on:
€ minimizingoanyhpegapi eemenmpacbdbn of ma n
pl e, to mitigate the anticipated reductic
rel ated del i verabl es, t he Oof fice wi ||
|l owi ng measur es:
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C Cl olmased authentication enhances securit
ch as credenti al compr-omusé awcdessalblbnhgoimnec
ile this remains a priority, resource const
l ay the fuliltimgiagreat ihen.i mpacm, existing conit
ctor aut hdbasiedataicare,ssr alnead ot her I CT secur.i
ntinue to be enforced. These measures wil
intain a secure envier 6nméygt mugtialt edl | devi c

BO*QEU)
D O DT C

d. Opesnource technology solutions wil!/ not
vities wi || f ocus on awareness buil di ng
| enges that foster the devel opment of sol

o9
o0

t
a
e o] n I CT security

To mitigate a reduc
t i s of operatior

. ti n
prioritize the work on he ba
(c)Application of the new staf
pport account: an amount
count owing to the abolis

o]
h
delricoyethe information te
0
/

ng model (ref ¢
500 is propc
t of two posts a
ol ogy function.

i
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f
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An additional reducti on
pport account in the 2026
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oposal
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the full year,
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52.Section 29D, Uni ted Nations Office at Nai robi

Table 193

Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20:

2026 opr Resources rec revi
Object of expenditur 2025 ap progr a&ammi sections for U Ot h esti
Post s 13 O 13 3 (56¢ (2 8 9 92
Ot her staff <cost ¢ 496 216 ) (34 182
Contractual ser vi 512 531 (20 (47 463
Gener al operati ng 4 71 4 71 (2. (327 4 3¢
Supplies and mat ¢ 6 9 6 9 T T 6 9
Furniture and eql 18 18 (21 72 69
Il mprovement of pr 92 92 T (72 20
Grants and contri 4 51 i i i i
Tot al 23 5 19 O (61 (3 2 15 1
Variance comparec
appr é¢eaed!| udi ng r«
redepl oyed for pz¢
(percentage) (34

Variance comparec
programme budget
(excluding resout
payrol |l ¢ o( npseor | ciedne (18

decrease includes t hreeawrmoeratl rod g bidr, &riedn t290 0Oa p ;mr mwerd f or
ts T@sD2&aAatong to the provision for project management C
acement of of fice blocks A to J ($906, 100) and addressin
erence servi,cle0sO)f.acTihle trieelsat(e$d3 ,r6elgQui r ement s for 2026 are
construction projects.

Table 194
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes

2026 pr Posts redepl oy 20:

Category and grade 2025 ap progr ammt for UN8O cit Ot h revi
Professional and

D-2 1 i i 1

D-1 4 4 I (1 3

P-5 7 I (2 5

P-4 9 1< (1 (3 6

P-3 17 17 (1 (4 1:

P2/ 1 7 7 T T 7

Subtot al 4t 4 ¢ (2 (1 3¢

18280 2842
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Changes
2026 pr Posts redeploy 20z

Category and grade 2025 ap progr amm¢ for UNB8O ci Ot h revi

Gener al Service ¢

NP O 1 1 i i 1

LL 6 ¢ 6 (3 (1 5

Subtotal 61 6 ¢ (3 (1 5

Tot al 11 11 (5 (2 8

Tabl 195

Proposed post actions

( Number of posts)

Post action Regul ar budget

Abol i shment 22 (11, =, P8, P, P12 GS (OL))

Reassi gnment 1 -

Redepl oyment acr <

consolidation of 5 (4, P, P3 LL)
19As reflected in tables 193 to 195, the revi s
Oof fice at Nai robi amount s to $15, 735,800 refl i
resources redeployed across the entity, of $3,
t he pr oproasmende pbruodgg et for 2026. The reduction <co
i mprovement s, including the proposed abolishmen
of 1 post, and is due mainly to the foll owing f

(a)ost optimizati on: t he amased pahetdedc xpans
Nations entities and associated growth of subs
services wild@ enabl e more efficient service de
scale and $umubemapronomnesThe Office wildl al so e
strategical |l yt eersnt aabd ri sehmedntisongnd gl obal or Sy S
higlml ume categories and maxi mize the wuse of al
of fice premises;

(b)Al'l ocati ve efficiencies: t he Oof fice i s e
deliverables and realigning resources with the
requirements, whi | e minimi zing any negati ve ir
mandat es. ForOfdxamp!| gl, antshet o scal e back t he
devel opment and innovation functions and streng
client support functions;

(c)Xhange in funding sources: the Office wild/
mo d e | of all its services and restructure its b
service requirements of the United Nations ager
are fuinmeaerdi Ipyr from extrabudgetary and volunt ar
wi || prioritize the resources funded from the r
operational coordination functions; whi |l e some
recoveredt nabwdgeat &rxy client services.
19%urther more, an additional amount of $56 8,
redepl oyment to section 298B, Depart ment of Oper

284214
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of payrol |l functi ons, comprising five post s i
redepl oyment to sectpont 298s odr $et3.,, 200 i n non
1960 further capitalize on the restructuring of
of subscriptions to the common back office seryv
integrate business continuity and organizati one
management , emergency response coordinati on,
engagement) into the structure of the Office
Admi ni strative Servioces. I CT services wild| be
servica, ofnocnhuestewor k and data services, mai nt ence
technol ogy and support for the implementation o
client services. The key performance indicators
t he av eisloairlcee s r i n consultation wi t h t he cl i
restructuring of the services.
53.Section 29E, United Nations Office at Geneva
Tabl e 196
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20:
2026 pr Resources rec revi
Object of expenditur 2025 ap progr dmme sections for ] Ot h esti
Posts 53 0 53 3 i (9 43 5
Ot her staff cost ¢ 5 31 5 2: T (1 O 4 1¢Ft
Hospitality 0. 0. T T 0.
Contractual ser vi 2 4¢ 2 2: T 622 2 8¢
Gener al operati ng 25 1 25 8 T (3 4 22 3
Supplies and mat e 555 568 T T 568
Furniture and eql 1 6¢ 1 7¢ T T 1 7¢
I mprovement of pr 18 18 T T 18
Grants and contri 2 0z 2 0z T T 2 0z
Tot al 90 2 90 9 i (13 6 77 3
Variance comparec
approved (percent (14
Variance comparec
proposed progr amr
(percentage) (15

18280 2842
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Table 197
Regul ar budget: proposed posts by category and grade

(Number of posts)

Changes
2026 pr Posts redeploy 20:
Category and grade 2025 ap progr amm¢ for UNB8O c¢ Ot h revi
Professional and
D-2 1 1 T T
D-1 4 4 T T 4
P-5 1¢( 1( T T 1(
P-4 1¢ 17 T (1 1¢
P-3 2 2z | (3 1¢
P2/ 1 2z 2 T (4 1¢
Subtot al 7t 7 ¢ T (8 6 ¢
Gener al Service &
GS (PL) 1¢ 1 ¢ T (3 1:¢
GS (OL) 20 20 T (4 16
Subtot al 22 22 T (5 17
Tot al 29 29 T (5 24
Table 198
Proposed post actions
(Number of posts)
Post action Regul ar budget
Abol i shment 58 41 -B, PA/ P, 3 GS (PL), 47 GS (OL))

Redepl oyment (wit3 GS (OL) from subprogramme 4 to subprc
duty station)

As reflected in tables 196 to 198, the revi s
i ce at Geneva amounts to $77,330,100 reflect
0O per cent , under the regul ar budget compar
g foredde26i omheomprises efficiencies and i
oposed abolishment of 58 posts and 5 gen
I as the redepl oyment of 3 posts within
Il l owing factors:

—~ O

a)ost optimizati on: tphoes t r @ ks Otuiracre s urcedrl e a
efficiencies that have been identified. Exampl ¢
annex building (Motta) and proposing c¢closing P
OHCHR st afdi ¢ ode ©reN&®tail ons ;

(b)Process optimization: through the w f
in advance of the newly donated archive i di
Archives at Geneva is consolidating archi s in
capacierwet@assa regional centre of excellence. E

streamlining storage and retrieval processes, I

o 0
I

< T ™
o < X

2614214 18/58
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space and quicker resolution of <c¢client requests
services;
(c)Functional streamlinipogt trlees oruedlect iwan | urde
a redistribution of responsibilities among rem
enabl ed thr-buphdicmpachtyi ati ves t hat ar e pl an
versati lviatry cacr as®as;
(d)Organi zational optimi zati on: i n anticipat
support requirements in |Iline with the overall r
campus, the Office proposes to streamline and
exampl ehebyi iuegrating its audiovisual services
support in an event centre. The outsourcing of
by a real i gntimewda mosfi nfcurds e i n contractual ser
i ndi viduad (ceo.ng.r,acltaomguage teachers, cabling se
an-naeseded basis. The detailed revised structure
report;
(e)All ocative efficiencies: t he Of fice i s €
del i verabl es, realigning resources wi t h evol vi
requirements whi | e mi ni mi zing any negati ve i m
mandat es. The Oftfheedeeliansr t oofadsearsti ces i n hu
travel, procurement and | ibrary and knowl edge m
number of |l earning events for di pl omats and U
reducti ons. To all evihat e mph e meedat iivwen iorhp anatng ad
deliverables, the Office wil!/l introduce mitigat
the monitoring of services provided and client
to mitigate the ant idceilp avteerdy riend ufcatciidn tiine ss enravniac
five uni ts wi t hin t he Facilities Management
continuity, with redwucgeéntesporseent messsfandnor
the time between plannedeprevVWsntai meamair et ¢ ma mc ¢
the potenti al i mpact on the quality of | anguage
Of fice wild! i mpl ement strict quality assurance
meet established standasdsraed preavcihee st it @i fiamg
them with the United Nations context
54 .Section 29F, Uni ted Nations Office at Vienna
Table 199
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
202
2026 pr Resources rec revi
Object of expenditur 2025 ap progr ammi sections for U Ot h esti
Posts 11 0 11 3 i (1 6 9 6¢
Ot her staff cost ¢ 804 587 i (15: 434
Hospitality 0. 0. T T 0.
Consultants 7. 7. i i 7.
Travel of staff 10 10 T (6. 3.
Contractual ser vi 797 800 T (21: 587
Gener al operating 926 926 T 41 967
Supplies and mat e 27 27 T (3. 24
185880 28 42
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Changes

20:

2026 opr Resources rec revi

Object of expenditur 2025 ap progr ammi sections for U Ot h esti

Furniture and eql 412 412 T (77 335

Grants and contri 8 2:¢ 8 3¢ T (147 8 17

Tot al 22 3 22 4 P (2 2 20 2
Variaompared witt

approved (percent (9.
Variance comparec
programme budget

(percentage) (9.

Table 200
Regul ar budget: proposed posts by category and grade

( Number of posts)

Changes
2026 prPosts redeployed 202
Category and grade 2025 ap progr ammt UN8O cons Ot h revi
Professional and
D-2 1 1 i i 1
D-1 1 1 i i 1
P-5 4 4 | | 4
P-4 5 5 i i 5
P-3 6 6 i i 6
P2/ 1 3 3 i i 3
Subtot al 2 ( 2( i i 2(
Gener al Service
GS (PL) 6 6 i i 6
GS (OL) 57 5¢ T (1 43
Subtot al 6 & 6 ¢ | (1 4 ¢
Tot al 8¢ 8¢t T (1 6 ¢

Table 201
Proposed post actions
( Number of posts)

Post action Regul ar budget

Abol i shment 16 GS (OL)

19As reflected iOn ,t athleesr evd9 S ed b ge for t he
3

ud t
Of fice at Vi enna amount s to $20, 203, 6

00 wunder
reduction of $2,204,500, or 9.8 per cent, comp
budget for 2026 . The reddcbabohjshmehtudbhgl6heo
comprises efficiencies and i mprovement and is d

changes:

2614214 18/Z8
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(a)Process optimization: efficiencies in prop
through decentralization of the role to Office
equi pment wverification;

(b)Functional streamlining: t he reducti on i n
merging of functions and redistribution of work
demand for services from Office clients i n pr
technologyx.ebdIheseOVfces have undertaken functi
redistributing tasks among existing staff and 1
exampl e, some tasks have been identified to be
registry funaztsgeodnsfunaotisome will be restructure
redistribution of tasks among remaining staff w
reducti ons. I n addition, some responsibilities
by other pdsthironghfahtdernative sources,;

(c)All ocative efficiencies: t he Of fice i s €
deliverables and realigning resources with evo
requirements, whi | e mi ni mi zi ng any negati ve il
mandat es. For e xmlmpds,t d haedjOdfdti cits human resou
support; reduce individual staff counselling s
Il i brary hour s, including those avail able to Mer
core oper atdiosmtarl o manrdy nsoenr vi ces such as mail ser
support to essential services. As mitigating m
provide, at a reduced | evel, | CT support to con
It wi I | al so iaohrotlueehaheegrmoenstoring of ser\
satisfaction, workload redistribution and the wu
and wil |l continue the transition to digitizat:i
resources pl atrfdorlmsf.e Tchyec |l ®t damda of fi ce and i nfo
equi pment wi || al so be extended.
198Beyond 2026, further cost reductions wil|l be
to be abolished in 2026 but l ater than 1 Januar
reduction of $90,400 in 2027 wunder the regul ar
ophisofor more efficient use of its office spac
wi | | inform opportunities for greater space ut.i
proposed programme budget for 2027.

55.Section 30, Of fice of I nternal Oversight Serviec
Table 202
Regul ar budget proposed resource changes by object of
(Thousands of United States doll ars)
Changes
202
20: 2026 pr Resources rec revi
Object of expenditur appr¢ progr ammt sections for U Ot h esti
Posts 22 2 22 2 i (3 3 18 8
Ot her staff cost ¢ 2 5¢ 2 5¢ T (30: 2 2¢
Hospitality 0. 0. T ) 0.
Consultants 214 213 T (21 192
Travel of staff 543 532 T (53 478
Contractual ser vi 491 451 i (54 397
Gener al operati ng 155 144 T (14 130
1838380 268 42



Al 80

Changes
20:
20: 2026 pr Resources rec revi
Object of expenditur appr¢ progr amme sections for U Ot h esti
Supplies and mat ¢ 17 17 T (1. 16
Furniture and eqt 107 112 T (11 101
Tot al 26 3 26 2 T (3 8 22 4
Variance comparec
appr ¢pedcent age) (14
Variance compar ec
programme budget
(percentage) (14
Tabl e 203
Support account : proposed resource changes by object
(Thousands of United States dollars)
Changes 2025
Si-mo n revi
Apporti apporti Resources rec esti me
Object of expenditur (202¢ (202¢ sections for ] Ot h si x m
|l .Posts 28 3 14 1 i (1 6 12 5
Il INopost resource
Gener al tempor a 4 27 2 1: T (55: 1 5¢
Consul tants 282 141 i T 141
of ficial travel 415 207 T T 207
Facilities and 308 154 T T 154
Ground transpor 9. 4 . T T 4 .
Air operations i i T i i
Communi cations
technol ogy 503 251 T (3. 248
Medi cal 15 7. T T 7.
Ot her supplies,
equi pment 161 80 T T 80
Tot al 34 2 17 1 T (2 1 14 9
Variance compar ec
apporti(premeretnt ag (12

2614214 1838
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Table 204
Regul ar budget

( Number of posts)

proposed

post s

by category

and

Category and grade

2025

2026 pr
ap programme

Posts r

ot

h

20:
revi

Professional and higher
UsSG

ASG

D-2

D-1

P-5

P-4

P-3

P-2/1

AW R R
AW R

. (

—_~ o~ o~ o~ ~

1

N N RPN W

R NN

Subtot al

i (1

~
~

General Service and related
GS (PL)

GS (OL)

LL

2( 2(

; (

6

Subtot al

2¢ 2¢

; (

6

Tot al

11 11

i (1

Tabl e 205

Support account
( Number of posts and

proposed
positions)

post s

and

positions

by

Category and grade

Changes

2025/ 26

Post s

and
sections

posi tit
for U Ot h

20z
revi

Professional and higher
D-1
P-5
P-4
P-3

1¢
51
4 ¢

i (1
. (7

1¢
4
4]

Subtot al

11

i (1

10

General Service and related
FS

GS (PL)

GS (OL)

NGS

11

—_ o~ o~
N R

o O N ©

Subtot al

3(

T (4

2¢

Tot al

14

12

19280
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Tabl e
Proposed

( Number of

206

post actions

posts)

Post action

Supp
Regul ar budget t emp

Abol i shment

Redepl oyment

17 (1 ABG, ®2,3PA0 P2, 21 (40 -, P1
2P2/1 6 GS (OL)) (OL), 1 NGS)

(within <f 1 -D from Entebbe

GS

O30 T &HAN
>0 S DO NO

= 0o
® T =

p o

284214
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20Beyond 2026, further cost reductions wi I be
in which an additional reduction of approxi mat
2026/ 27 budget period due to the application of
fore tthul | year , as opposed to six months in the
56.Section 33, Construction, alteration, i mproveme
Tabl e 207
Evolution of financi al resources by category of proje:
(Thousands of United States doll ars)
Changes
20:
2026 pr Resources rec revi
2025 ap progr ammi sections for U Ot h esti
A. Alteration, upgrades and major maintenance programmes
Headquarters T 3 4¢ T (25¢( 3 1¢
Uni ted Nations Of 3 4¢ 4 0¢ i T 4 0¢
Uni ted Nations Of 358 1 o0¢cC T T 1 0¢C
Uni ted Nations Of 1 471 1 41 ) ) 1 471
ECA 4 4: 1 o0¢C T i 1 o0¢C
ECLAC 801 185 ) T 185
ESCAP 1 11 1 07 ) ) 1 07
ES CWA 2 54 1 01 T i 01
Of fice of the Sp:
the Middl e East \ i 1 00 i T 1 0¢C
UNTSO 927 500 T i 500
Subtot al 15 0 14 6 T (25C 14 4
B. I nformation and communications technol ogy
Headquarters | CT 2 9« 2 9: T T 2 9:
I CT (gl obal net wi 1 67 1 67 T T 6 1
Uni ted Nat.i ns Of 868 1 5¢ T T 5¢
United Nati ns Of 517 505 T i 505
Uni ted Nations Of 267 154 i T 154
ECLAC 922 725 i i 725
ES CWA 199 555 T i 555
Subtot al 7 3¢ 8 07 i T 8 071
C. Gl obal standardi zation upgrade of conferencing syster
Headquarters 1 9: T T T T
Subtot al 1 9: T ) ) )
D. Safety and se:
DSS 3 0¢ 7 6:¢ i (61" 7 0:
Uni ted Nations Of 2 6¢ 2 5¢C P (1 8 703
Uni ted Nations Of 799 1 5¢ I i 1 £
United Nations Of i 1 0¢ i (1 O i
ECA 4 1¢C 2 9¢C T i 2 9¢C
ECLAC 317 736 T i 736
19280 28 42
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Changes
20:
2026 pr Resources rec revi
2025 ap progr ammi sections for U Ot h esti
ESCAP 762 281 i i 281
ESCWA 287 412 i i 412
Subtot al 12 O 17 1 i (3 4 13 6
E. Maj or construi
Subtot al 51 6 T ) T )
Tot al 88 0 39 8 i (3 7 36 1
Variance compar e
approved (percen: (0.
Variance compar et
proposed progr ami
(percentage) (9.
aeExcluding E. Maj or construction projects.
20 2As reflected i n tabl e 207, t he revised bud:
$36, 107, 100, reflecting a reduction of $3,749, 2
proposed programme budget for 2026 The reduct.i
proposed changes:
(a)hange in funding sources: the Department
planning to secure extrabudgetary contributions
doors at the Palais des Nations in the United N
of thet erotreengt hen the security screening and
(b)Al'l ocative efficiencies: the timelines of

strengthen the electronic access contr ol systen
enhance accessibility in the delegatesd areas i
wil levhewed in order to implement the most critd.i
in 2026, whil e the remainder the projects wo

of
of the security projects at the United Nations
takhg into account the fundibrag ealv airlgamli e aftri @m st |
for the wdraireuds pocmomgtect s.

57 .Section 34, Depart ment of Safety and Security
Tabl e 208
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20:

2026 pr Resources rec revi
Object of expenditur 2025 ap progr ammt sections for U Ot h esti
Post s 108 7 109 ¢ i (19 0 90 1
Ot her staff cost:« 5 1¢ 6 1¢ T T 6 1¢
Consul tants 6 2 6 2 i i 6 2
Travel of staff 1 27 1 77 T T 1 77
Contractual ser vi 2 0: 9 ¢ i (32¢ 1 67
Gener al operati ng 2 0¢ 0¢ i (18C 1 9c¢
254214 1938



A/ 80/ 400

Changes
20:
2026 pr Resources rec revi
Object of expenditur 2025 ap progr ammi sections for U Ot h esti
Supplies and mat ¢ 1 07 1 07 i i 1 07
Furniture and eq!t 5914 5914 T T 5914
Grants and contri 29 7 22 2 T T 22 2
Tot al 150 7 145 = T (19 5125 ¢
Variance comparec
approved (percent (16
Variance compar ec
proposed progr ami
(percentage) (13
Tabl e 2009
Support account proposed resource changes by object
(Thousands of United States doll ars)
Changes 2025
Siimon revi
Apprc apporti Resources rec esti me
Object of expenditur (202¢ (202¢ sections for U Oth six m
| .Post s 3 7¢ 1 87 | (217 1 6°¢
Il INopost resource
Gener al tempor a 3009 154 T i 154
of ficial travel 390 195 I (10¢ 89
Facilities and 0. 0. i i 0.
Communicati ons
technol ogy 62 31 I (7. 23
Ot her supplies,
equi pment 7. 3. I (3. (0.
Subtot al 4 52 2 2¢ ) (33¢ 1 9¢2
Vari ance wddrp &2r0e¢c
apporti(premertnt ag (14
Table 210
Regul ar budget proposed posts by category and grade
(Number of posts)
Changes
2026 pr Posts redeployed 20z
Category and grade 2025 ap progr ammt UN8O cons Ot h revi
Professional and higher
UsG 1 1 ] T 1
ASG 1 1 i T 1
D-2 2 2 ] (1 1
D-1 4 4 ] T 4
P-5 9 1( ] T 1(
19280 28 42
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Changes
2026 pr Posts redeployed 20z
Category and grade 2025 ap progr ammt UN8B8O cons Ot h revi
P-4 2t 2 ¢ ) ) 2 ¢
P-3 2! 2 : T (1
P-2/1 9 9 T ) 9
Subtot al 7 7t T (2 7
General Service and related
GS (PL) 8 9 1 (1 8
GS (OL) 17 17 T (3 13
SS 30 30 ) (5 24
LL 51 51 T (10 41
Subtot al 1 O 1 O 1 (20 80
Tot al 1 0 1 0 ) (20 87

Table 211
Support account : proposed posts and positions by cat e
( Number of posts and positions)

Changes
Posts and positions
Category and grade 2025/ 26 for UNB8O c1¢ Ot h 2026 r

Professional and higher

USG i i . i
ASG T T i T
D-2 i i .
D-1 T T i
P-5 1

P-4 5 T )
P-3 6

P-2/1 i i . i

(o2 B2 I ]

Subtot al 1: T T 1:

General Service and related
GS (PL) i i i i
GS (O0L) 3 T
SS 3 T

—~
N

Subtot al 6 T (

W
w

W
[EN
o

Tot al 1¢ T (

2614214 1958
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Table 212
Proposed post and position actions
(Number of posts)
Post action Regul ar budget Support account
Abol i shment 202 -g113MDP 1 GS (PL), 34 GS3 (1 GS (OL), 2 s:
Redepl oyment 25 (2 -B, P, PA/ P and 3 GS (
section withexecutive direction and m
1G6S (OL) from executive di
subprogramé® @Ola)ydf rlom e x ¢
and management to B bgsam
1P3, -2/ P &®8d (DL) from subyg
executive directiorGSandLm
programme SUppOI’t to exec
management )
20As reflected in tables 208 to 212, the revi s
security, amounts to $125,657, 000 under the reg
mont hs under t he support account , reflecting
$19,5881808, per cent, compared with the propos
2026 wunder the regul ar budget, and $335, 400, o]
approved budget for the 2025/ 26 period under th
reduction cohowsihg ¢@ff oplmsefdochanges:
(a)Efficiencies and i mprovements: reduction o
proposed abolishment of 200Andosat sr edrucder onhe fr e
$117,500poist memour ces und,edruet hreai a0 y p otrot tahcec o u
following factors:
(i )Process optimizati on: a set of operational
to further optimize security services. They
procedur es, including gat e and |l oadi ng dock
l ocati on; ther sthiomg ehbogs obht opass and | D off
screening lines and redeploying security per s
peak demand,; and streamlining schedul es, b
procedur es. These operatiaonmdr eadgturse amelnitrrse dvo
security service across al/l Headquarters | oce
(i iIFunctional streamlining: thebBespgpadrtment ha:
approach rooted in operational necessity and
The Depart ment wi | | prioritize functions t h
enabling Unidreat iNantsi oinmrs cyginmspkl een vainrdo nhmegnht s |,
whil e consolidating or di scontinuing functio
where alternative, vi able arrangements can
Uni ted Nations staff and hper ocgornasnonhii ndga.t i Eboxna nopfl
strategic partnerships and policy and resourc
of strategic planning, in order to provide a
donor rel at-agescyandodrmdierati on; Ithe <consolid
saf-relyated functions (in consultation with o
efficient and coherent delivery across the Un
some functions within Headquarters to i mprov.
wi t h stiarégies;pr and t hesercaeas giyg ntmesnks odt n
Headquarters to Gener al Services staff;
(i iOir)gani zati onal optimizati on: the Departmen
and reform across al | di visi ons. The propos
19880 268 42
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mo unt of $217, 900
t hr

rters Security and Safety Services bu
and recommendations from a recent i n
remains Bvbl ¥ongpesepaséetynl antiasape,
g reqlue r @dmé mtve r iwhg efficiencies and
ent also proposes adjus-bf hgcetaffing o
n the basis of a review of operati ons:
ers required and t hiesiedbly dfowRai ngemovlkeirp:
peciali zed Support, which is proposed t
nsfer of some functions to other parts of
sti ngor aldewepro st and renamed t he Speciali z
oplos al so i nclude embeddi ng t he Emer genc:
erational Resilience Section more <c¢closely
vi sion of Field Operations;
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W)l | ocati ve efficiency: t he Depart ment i s
i verabl es by realigning resources wi t h
grammati c requirements whi | e mi ni mi zi ng a
|l ement ati on o4 r imarnidtaye 8 & cathredsoswhearh i a |

port functions wil|l be discontinued, and s
ntification functions wil/| be curtailed,
es and S 0ome i nconvenience forngtaff, del
iverabl es wil/ be narreavwedk topefacuomnakcl
ui rements and crisis preparedness. To mit
Depart ment 6s cor e mandat e, resources Wi
verabl eas,y wietrrsoseeur redepl oyed t o prior
ods of peak demand, anal ytical capacity
selected support functions consolidated
asures are designed tbseaencenthatededuomnced
ghestk environments and essenti al security
andate delivery, di mini shed resources notwit
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e
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i n mo d e | (ref

g
reduction un
ult of apply

(b)Application of the new staff

i s proposed for
ol i shment of ee posts as a res
curctiyomhun

4 n respect of the support account an

00,000 is estimated in the 2026/ 27 budget p

ductions related to the post acti for
cumnmpeoerstal p

r savings anticipated as process i mprover
ffect . I n addition, the Department is e
solidatiani ve in 2027, contributing to shal

e
SYhe proposed measures are expected to gener a
r
I
n
i gnment wiwt i eSenamatya mieant ref or ms.

Gurther mor e, as indicated in tA/leB8®/rloposed pr
ecjy.aBgd)in |ine with the Financepand Budget N¢
nt reducti on in the jointly financed secur.i
part ment i s i mpl ementing structural, operati
et i ts financi al obligations whi | e safeguar
connfg gaumd redeploying some analytical capabil
woul d provide better support to security op

forts t o ctornesaonliidnaet eHeaanddqusar t er s functions i

mprise realigning the threat and risk assess

responsibilities from Headquarters to the fiel.:
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stations to match demand and evolving risk, c
functions wi t h existing Secretariat capacitie
nationali zing S 0ome post s i n sel ected duty st a
anal ytical rreadluecveandcuepl i cati on and align with o
financi al realities.
58.Section 10, Least developed countri es, l andl ock
i sland devel oping States
Tabl e 213
Regul ar budget: proposed resource changes by object of
(Thousands of United States doll ars)
Changes
20:
2026 pr Resources rec revi
Object of expenditur 2025 ap progr amme¢ sections for U Ot h esti
Posts 8 783.5 8 966.6 i i 8 966.6
Other staff cost: 459.4 330.7 i i 330.7
Hospitality 2. 2. T T 2.
Consul tants 374.5 199.2 i 60.0 259.2
Experts 775.5 577.3 i 120.0 697.3
Travel of staff 485.0 485.0 ) 90.0 575.0
Contractual ser vi 234.8 261.5 i 25.0 286.5
Gener al operati ng 29.6 27.1 T 5.0 32.1
Supplies and mat ¢ 13.5 9.3 i T 9.3
Furniture and eqt 26.3 35.2 T T 35.2
Tot al 11 1 10 8 i 300 11 1
Variance compar ec
approved (percent 0.
Variance compar ec
proposed progr ami
(percentage) 2.
20 As reflected i n tabl e 213, t he revi sed budc
Representative for the Least Developed Countrie
and Small |l sl and Developing States amounts to $
reflectrepgsanoing&300, 000, or 2.8 per cent , Cor
programme budget for 2026. Reductions identifi e
the proposal of additional resources under t he
States by strkhkoagthenivgtits to the Doha Progr an
the Least Devel oped Countries, the Awaza Progr
Developing Countriei034r anthet Decadei gW&4and B
Agenda for Smal/l Il sl angplRBevelhepil mgpndbtoztkesd. deorl
countries wi || benefit from the of fice accel e
establ i shment of an infrastructure i nvest ment
devel oping countries under t he vAwavz at oPr ogr amm
mobilizing additional infrastructure finance f
island developing States and in support of t he
Oof fice wild| step up +dbtwus l @ddwgcacyiandi par wineémhslhi
sector through iits Small Il sl and Devel oping Stat

193880
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59.Section 23, Regul ar programme of technical
Table 214
Regul ar budget proposed resource changes by i
(Thousands of United States doll ars)
2026 pr Chan 20:
20: progr revi
Il mpl ementing entity appr ¢ bud: Ot h esti
|l .Sector al advisory services
Economic and soci al affairs 11 4 11 6 231 11 8
Trade and devel opment 2 7 2 3C 45 2 L
Human settl ement s K 1 5¢ 30 1 57
I nternational drug control, cr
criminal justice 2¢€ 1 27 25 1 3¢
Human rights 3 0¢ 3 11 6 2 3 17
Humani tarian assistance 877 885 17 903
Il IRegi onal and subregional advi s
Economic and soci al devel opmen 10 9 11 6 221 11 8
Economic and soci al devel opmen 4 2z 4 4¢ 84 4 5¢
Economic devel opment in Europe 2 8E 3 0:¢ 57 3 0¢
Economic and soci al devel opmen 5 7¢2 6 07 115 6 1¢
Economic and soci al devel opmen 5 3¢ 5 7:¢ 108 5 8¢
Tot al 49 7 51 7 1 o0Cc¢ 52 7
Tabl e 215
Regul ar budget proposed resource changes by obj
(Thousands of United States doll ars)
20z Chan
propr————
202 progr 2026 r
Object of expenditure appr ¢ bud: Ot h esti
Ot her staff costs 24 6 24 7 495 25 1
Consul tants 6 817 6 9¢ 138 7 07
Experts T 110 I 110
Travel of representatives T T i i
Travel of staff 3 7:Z 3 6¢ 74 3 T7¢€
Contractual services 2 4: 2 3: 48 2 3¢
Gener al operating expenses 657 657 13 670
Supplies and materials 0. 0. ) 0.
Furniture and equi pment 102 102 2. 105
Grants and contributions 11 3 13 1 227 13 4
Tot al 49 7 51 7 1 O0C¢C 52 7
Variance compared with 2025 appr
Variance in percentage, compared 1.
20As reflected in tables 214 and 215, the
of technical cooperation amounts to $52, 7
284214 19®8
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20D80

SSem/ 80/ 6 ( Sectpar3agrAadpdnsl 111 to 1

an increase of $1,000, 000, or 1.9 per cent , C O
budget for 2026. Reductions identified in other
of additional resources under the regul ar procg
suppombherMeSt ates directly, addressing shortfall
meeting demand by Me mber St at es for t he regu

cooperation funding.

Revised resource requirements for speci

.Overview of financial and human resources

209.n January 2025, the Secretariat of ficially
buil ding and strengthening its culture of ef fi
entities and mission resources, with the aim o
di scrietieenecfyf i nitiatives into a gl obal, coher e
approach. This initiati v&enwarsalidmsa usgeunriantaerd waitt ha
Speci al Represent a-Gemesalof oft hpe aSceeckr ecet pairrnyg and
political erilssdonBer sacn am and SpGecniearlalEnvoys of
whi ch was al so atSeené€dmbébmgalt heolUnOper ati onal St
for Management Strategy, Policy and Compliance
Political and Peacebuilding Affairs

210.his strategic approach is intended to ensur ¢
(and quantitative benchmar ks) are included in
strategi es, policies, assessment s, budgets and
mi ssi®ni mbued wi t h a deep commi t ment to bein
i mpl ementer and custodian of the resources prov
such sensitivity i n peopl e and programmes i s
positions, eshllepetopeédbpgywtems and processes 1in
adherence to a cultueéfoftiehftieisemcye; reamadi de)d ¢
States on a yearly basis in budget proposal s.
21To that end, in formulating the proposed bu
mi ssi ons identified opportunities of efficiel
optimizati on. As a resul t, quanti fiable saving
approxi mateélipynSware miefl ected i nPwhhehproposed I
representeddf2theprO2&emtppropriation for the con
excl ude UNAMI ) . Subsequentl vy, i n t he context
political mi ssions made further proposals to ac
in which theryg wolrki.r Ippr cpadalis, missions were (gl
to minimize negative impacts on mandate i mpl eme

2As contAlii®/d6 i nSe,Al 8085/ ASdALBOBH/ ASARLB0BE/ Add. 3

(Sect. ,B)8@MdE. 6SeanAl/ 830)//6AddSesct . 3)/ Add. 6
18.

28 42
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Financi al resources
Table 216
Overview of financi al resources of speci al political !
(Thousands of United States doll ars)
Vari ance co
Variance co 2026 prop
2025 appr progr amme
20z 2026 pr2026 r
appr(progr ammt esti AmouPerce Amou Perce
(1 (2 (3 (4)=((1(5)=(C (6)=(2((7)=(
Cluster | 47 0 52 1 43 3 (3 6 (7. (8 7 (16
Cluster 11 37 2 37 9 33 3 (3 8 (10 (4 5 (12
Cluster 111 386 384 ¢335 Z (50 7 (13 (49 6 (12
UNAMA 124 ¢ 124 4105 € (18 8 (15 (18 (15
UNAMI 95 3 38 0 23 4 (71 9 (75 (14 (38
Subtot al (net of 690 : 637 4541 z(149 (21 (96 2 (15
Di scontinuing and? 355 T T (35¢ T T T
Provision for the
mi ssions for the R 2 2¢ 2 3&: 2 3: 24 1. (9. (0.
Tot al (net of sti: 693 C 639 €543 t£(149 (21 (96 2 (15
aThe 2025 approved for these missions r el at2e2s3 1t o 2tOhles )i mp | e me r
Table 217
Overview of financial resources of speci al political |
(Thousands of United States doll ars)
Variance cot
Variance conm 2026 propose
2025 appro budget
20z 2026 pr2026 r
apprprogr ammi esti Amou Perce Amou Perce
Category of expendit (1 (2 (3 (4) =1 (5) =¢( (6) =((2 (7)=(
Military and poli 34 2 30 8 30 0 (4 1 (12 (81¢ (2
Civilian personne 439 ¢t 398 <4325 ¢€(113 (25 (72 5 (18
Operational costs 216 ¢ 208 1187 € (31 3 (14 (22 8 (11
Subtot al 690 : 637 4541 Zz2(149 (21 (96 2 (15
Di scontinuing and
mi s s? ons 355 i i (35¢ i i [}
Provision for the
political mi ssi on
Service Centre 2 2¢ 2 38: 2 3: 24 1. (9. (0.
Tot al (net of s1693 C 639 €543 t£(149 (21 (96 2 (15
aThe 2025 approved for these missions r el at2e2s3 1t o 2tOhles )i mp | e me r
21As reflected in tables 216 and 217 above, t h
political mi ssi ons i n 2026 amount s to $543,57
$96, 259,200 (15.0 per cent) compared with the p
284214 2028
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20280

or a reduction of $149,468, 900 (21.6 per cent)
2025. The additional reduction wunder t h i
present revised estimate comprises the f

(a)onsolidation of Executive Office functi
$504,600 is proposed for redepl oyment to the D
(section 29B), compr i sTienrgr o3r ipsons tGso ninriotm eteh eE xGocuur
Directoraten anmpdns$ 48 eB50@@Qrice requirements for the
in New York and communications and informati on

(b)Rel ocati on: an amount of $1.6 million rel:
(i3 posts andprlovg odveedr npneernsto n n e | position from T
UNSMI L, resul ting from the rel ocati on of admi
functions e tekxe s tociosgi ddouweyr st ati on; and (ii)
Geneva to New York and 2 posts from Geneva to
Representative to the Geneva I nternational Di sc
1 GS (0L) postl anedeastwvablangdh ment of 1 Gener al
l evel) post in New Yor k;

(c)Efficiencies and i mprovements: more than $
net effect of : (1) the proposed abolition of 6
Und8ecr &tearey al and A s Gieqtea matl Sewredtsgry (i i)
establishments @afimdl2 heoupward reclassification
downward reclassification of 15 post s; (iv) the
nati onal post s; and (v) t he redepl oyment (as
lgoveripmewt dedel pepgosointni on across duty station
requirements for operational costs under the reé
this area are due mainly to the following facto

i ni ng: with greater rat.i

functions through t he internal reo
whi | e all owing mi ssi ons to rema
thei rnimandddt er;e ptolre | sntgr eaanmdl ie n h a |
pacities; greater wutilization of
i es, including for |l egal , admi
n d strengthehed mantdatestdepi aaeady (
e established network of resident C O
al mi ssi ons, peacekeeping operations
we l | as regional and subregional organi za
int anal ysi s, field missions and regul ar i

ctional streaml

g
ca

it
an

OU?O_'CSDDBCC_'

iOr gani zati onal optimizati on: with the proj
ices in the United Nations Verification Mi
Nouakchot't Liaison Office in UNOWAS,; t he
Gardez firedrde aosfdd creesl iwdanche ion national st
earl i e gradual drawdown in UNAMI, i nclu
d Nations guard unit personnel b
ure of the KUdwali tJudoi M2t0 2HBu p pnosrtte a
provision of Bl NUH advi sor
o Haitian -Nacikaonalg WRolk hce |
s, as menti onnedofb etlhoew; and t
ce of t hGe nSepreacli aoln AGlyvpi rsuesr t
Nati ons Representative to the
nment of seni or | eadership re:

>3 >0 TD00Y TS T
P OoOQQCY®O®O T FTTTOODOQO

28 42



Al 80

(i iCio)s t optimizati on: with the proposed redu
through the prioritization and scaling back ¢
under air operations, with the proposed reco
UNT MI S, redaoaaoaed T hi g NOVWAhSa rainndg caorsrtangement s i
UNMHA wi th UNSMI L; reductions under faciliti e
renegotiation of | ease agreements in UNSMI L,
cd ocations with HaiBtliNauhH Naantdi otnhad cPlod si ucree i onf
of fices in the United Nations Verification N
above; reductions in UNAMA under renovation
acquisitions, rent al of premiseasl (reysulting f
fodi ty compaonmnunadffice inftrimen @aerftirxe dofcokKabwmlct u
arrangemareti mbaircsoesnteeeded basas) and security
(due to the nationalization of the Kunduz an
adj ust méret sd eiphn oy ment of private security g
acquisitions of equi pment and spare parts,
public information activities;
(i L)everaging technol ogy: wi t h t he increased
meetings -peprbobeumektings; the depl oyment of
tools to automate routine tasks; and the int
intelligencegi taanld tootohesr tdoi enhance operations
anal ytical abilities.

213here applicabl e, mi ssions are adjusting the

proposing t o real ign resources wi t h evol ving

requirements while reducing the negative i mpact

Human resources

214&he revised number of civilian personnel p
i nternati onal and nati onal staff, United Nati o
assistance positions, reflects an overal!/l decr
3,495 t ode2t,aBi7lled aisn t ables 218 and 219.
Table 218
Human resources: summary of changes by cluster
Posts
UN\ GT,
I ntern Nati Subt posi posi Tot
Cluster |
Approved 2025 17 10 28 5 28
2026 proposed programme b 17 11 28 5 28
Change (4 (1 (5 (& i (6
2026 revised estimates 12 9t 22 T 3 22
Cluster |11
Approved 2025 8 ( 3¢ 11 T T 11
2026 proposed programme b 8 ( 3: 11 T T 11
Cha#dge (1 (8 (1 T T (1
2026 revised estimates 6 ¢ 2 ¢ 9: i T 9:
254214 20388
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Posts
UN\ GT.
I ntern Nati Subt posi posi Tot

Cluster |11

Approved 2025 90 78 1 6 21 1¢ 1 9
2026 proposed programme b 90 78 1 6 21 1¢ 1 9
Change (15 (13 (29 (7 (2 (37
2026 revised estimates 74 6 4 1 3 13 1+ 1 5
UNAMA

Approved 2025 27 75 1 0 10 4 1 1
2026 proposed programme b 25 67 93 11 1 0
Change (3 (10 (13 (1 i (15
2026 revised estimates 22 57 79 9 ¢ 4 89
UNA MI

Approved 2025 21 41 6 2 1 i 6 2
2026 proposed programme b 5¢ 8 ( 13 i T 13
Change (5 (1 (1 T T (1
2026 revised estimates e 5( 6 ¢ 11 i i 11
Subtotal, continuing mi:¢

Approved 2025 1 6 2 0 3 7 32 2. 4 0
2026 proposed programme 1 4 1 6 3 1 33 2 3 4
Change (24 (27 (52 (10 (2 (62
2026 revised estimates 1 2 1 4 2 6 23 27 2 8
Di scontinuing mission

I mpl ement ation of Sec2a231y(Zo0lm)xil resolution
Approved 2025 1 1 2 i T 2
2026 proposed programme b (1 (1 (2 i T (2
Change T T i i T T
2026 revised estimates T T I I T T
Tot al

Approved 2025 1 6 2 0 3 7 32 20 4 0
2026 proposed progr amme 1 4 1 6 3 1 33 2: 3 4
Change (24 (27 (52 (10 (2 (62
2026 revised estimates 1 2 1 4 2 6 23 21 2 8
@l ncludes 3 posts redeployed to the Department of Operati
20280 268 42
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Table 219

Overall: proposed posts and post changes
Numb Det ail s
2025 approve 3 7 Posts (18 US, 15B, AB®) B D PB6 221 P643 FS
NPO, 2 GS (PL), 44 GS (OL) and 1 527 LL)
2: GThositidns-B( PFDP2, PX 1P4 NPO, 2 GS (OL)
32 UNV (253 international and 68 national)
2026 propos: 3 Posts (17 US, u4Kv AB%®S ¥4 D PD6 PO1 P533 FS
programme b NPO, 2 GS (PL), 41 GS (OL) and 1,215 LL)
2: GThositidns-B( PFDP2, PX 1P4 NPO, 2 GS (OL)
33 UNV (254 international and 76 national)
Changes
Abol i shmen (53 Posts (1 US4, 2Z6AFE B4 DB 1P85 FS, 61 NPC
218 LL)
(2 GThositidnsl1l( GSP(OL))
(10 UNV (85 international and 15 national)
Establishn 12 Posts4,(11 PFS, 1 GS (OL), 9 LL)
Recl assi fi I 17 posts (1 AXG o cA2®B,GH2 B DIPHY (Pi ncl udi ng
temporary -astd)sPahtcR, B tPY amhd-32 t 1P
Conversion i 2 - to NPO
Reassi gnme T 8 posi3s (@13 NPRPO, 4 LL)
Redepl oy me i 40 posts and positions, coppoivsideg P&rpo
(within se from Tripoli to Tuni s, i n UNSMI L; and 3
duty stati Geneva International Di scussions
Redepl oy me (3 Posts4d,(11 PGS (PL), theGEd@@k Y)Y ifstmom@ommi tt
section) Directorahe Department of Operational Su
2026 reviser 2 6 Posts (17 US@, u4m, ABEH] BO D PA 4 P61 PLA49 FS
NP O, 1 GS (PL), 35 GS (OL) and 1 006 LL)
2. GThositidns-2( PADP2, PX1P4 NPO, 1 GS (OL),
23 UNV (169 international and 61 national)
21Petails of the financi al and human resources
mi ssion are presented bel ow.

284214
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2. Thematic cluster |: speci al and personal envoys
the SeGeaktany
Table 220
Overview of financi al resources by mission
(Thousands of United States doll ars)
Variance co
Variance co 2026 prop
2025 appr programme
20: 2026 pr 2026 r
appr¢ progr ammi esti Amou Perce Amou Perce
(1 (2 (3 (4)=(1 (5)=( (6)=(2 (7)=A(
Of fice of the Spe
Secr &tearey a l on Cy 2 97 3 1¢ 1 9¢ (987 (33 (1 2 (37
Of fice of the Spe
Secr &tearey a l on th
Genocide 3 3¢ 3 88 3 2¢ (10¢ (3. (57¢ (14
Personal Envoy of
Gener al for Weste 502 560 536 33 6 . (23 (4.
Of fice of the Spe
Secr &tearey al for t
i mpl ementation of
resollustsidoon 2004) 359 430 422 6 2 17 ( 8. (2.
United Nations Re
Geneva I nternatio 1 9: 1 8¢ 928 (1 O (51 (87¢ (48
Of fice of the Spe
Secr &tearey a l for & 12 5 15 0 12 7 190 1. (2 2 (15
Of fice of the Spe
Secr &Gteanrey al for t
Africa 2 0°¢ 1 91 1 61 (43¢ (21 (29¢ (15
Of fice of the Spe
Secr &Gtearey a l for t
Regi on 4 9¢ 5 6: 4 7¢ (16 (3. (84 (15
Of fice of the Spe
Secr &Gtearey al for Y 16 O 16 6 14 1 (1 9 (12 (2 4 (15
Of fice of the Spe
Secr &Gteanrey al on My 949 995 957 7. 0. (38 (3.
Of fice of the Per
Secr &Gteanrey al for t 1 2¢ 2 0¢€ 1 97 697 54 (84 (4.
Total, cluster | 47 0 52 1 43 3 (3 6 (7. (8 7 (16
216As refl ected in table 220 above, the revise
amount s to $43,399, 200 reflecting a reducti on
compar ed wi t h t he proposed programme budget f
$3,638,000 (7. dW pvart hc drmte) app@mpagprrea ati on f or 202
each mission are presented bel ow.

20580
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Of fice of the Speci aGemawvalsean t@yprmhes Secretary
Table 221
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance co 2026 prop
2025 appr programme
2026 pr 2026 r
2025 ap progr ammi esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =1 (5)=( (6) =((2 (7)=(
Military and pol ) ) T ) T T T
Civilian personi 2 £ 2 91 1 71 (94: (35 (1 2 (41
Operational cosi 324 279 279 (45 (13 T T
Tot al (net of 2 97 3 1¢ 1 9¢ (987 (33 (1 2 (37
Table 222
Human resources
International staf National UNYV
I nt
USEAS(D2 D-1 P5 P4 P3P21 FSSubt NP(CGS LL Subtnati Nati Subt Tot
Approved 1 i i 1 3 5 1 i 4 1¢ I 1 5 6 i I ] 2
2026 prop
progr amme 1 i | 1 3 5 1 i 4 1¢ I 1 5 6 I I I 2!
Change (1 i i P (1(4 1 T (1 (6 i i (2 (2 i i i (8
2026 re
esti mat T T T 1 2 1 2 i 3 9 I 1 3 4 i I I 1:
aThe USdaenrdatearey al i ®comearhd lwhhyeend contract.
bOt her l evel , unl ess otherwise stated.
Table 223
Changes to human resources
Numb Level
2026 propos: 2711 USG-1,1-BpPs, PA, P4 FS, 1 GS (OL) and 5 LI
programme b
Changes
Abol i shmen (81 USG5H, 18PP1L FS, 2 LL
Recl assi fi i1 - t-d PPolitical Af fairs Officer)
2026 revise:i 1:1 -D, -, P4, P2, P3 FS, 1 GS (OL) and 3 LL
21 7mThe revised budget for the Officece of the Sp
Gener al on Cyprus amounts to $1,992, 200, refl ec
per cent) compared with the proposed progr amme
$987,206r (88ntkt) pcompared with the appropriation
proposed abolishmeibtecoitedreypyadt s&,( P1L UnhSer
2Loc al l evel) and t he prdo ppoossetd orfe cP alsisti ifd a&lat Afof
2584214 2028



A/ 80/ 400

Of fic8r tema Barticul ar, the aboli shment of the S
Secr €&tearey al | evel reflects the absence of form
shift of strategic direction to Headquarters a
Gaer al of his Personal Envoy on Cyprus to foll
Geneva in Mar c h 2025. Thi s ensures t hat senio
appropriately aligned with current operational
achieve ffiwritemeri esf and i mprovements through: (a
with greater utilization of support functions
administrative, security and transport functi on
wi t h a r ecaonofuingdu raa tpiodn t i c al team and a technic
agil e eenfd ecbbve of fice. The Oof fice wi || cont
engagement around initiatives agreed in Geneva
measures ai medastwbbildsngatrbubstating the work
technical committees, whil e sustaining engagemi
ot her stakehol der s under t he gui dance of t he
Peacebuil ding Affairs uTflrersqughh et Ofsfed ceo midil N e dnai
its capacity to deliver on its core political |
structure to current operational realities and
Uni ted Nations.
Of fice of the Speci aGemawvalsean ttohe her Seenmteit@am vy
of Genoci de
Tabl e 224
Financi al resources
(Thousands of United States doll ars)
20 : Vari ance comp Variance con
prop: 20z approved 2026 initia
20: progr revi
appr ¢ bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5) =¢( (6) =2 (7)=(
Military and po T T T T ) T T
Civilian person 2 81 3 31 2 8¢ 26 0. (47: (14
Operational cCoSs" 566 539 436 (13¢ (23 (10:¢ (19
Tot al (net of 3 3¢ 3 8¢ 3 2¢ (10¢ (3. (57¢ (14
Table 225
Human resources
I nternational sta Nati onal UNV
I nt
US(AST D2 D-1 P-5 P4 P3P2 FSSubtNP(GS LLSubt nati Nati Subt Tot
Approved 20: 1 1 i i 2 4 3 3 i 1¢ 7 2 i 2 i 5 5 21
2026 propos:
programme b1 1 1 7 1 2 4 3 3 i 1¢ 7 2 1 2 T 5 5 271
Change T TooT T T T (11 (2 v 1 0 T T (5 (5 (7
2026 revis
esti mates 1 1 7 1 2 4 2 20 12 70 2 0 2 T T T 1¢
@aThe Assist@rinmeSadr ptewegnr ac odnlt r act .
Il ncl uded4s poonsei tAH o-2 p@posli binen Papproved as gener al temporary ass
cOt her Il evel, unl ess otherwise stated.

203880
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Table 226
Changes to human resources
Numb Level

2026 propos: 211 USG, 1-5As@, PB, PB1P2 GS (OL) UNMdo&i miad

programme b

Changes

Abol i shmen (71 -3, -2, P5 nleNWosiati ons

2026 revise: 11 USG, 1-5As@, P2, PZ 1P2 GS (OL)
218.he revised budget for the Officece of the Sp
Gener al on the Prevention of Genocide amounts t
of $575,400 (14.9 per cent) compared with the p
or a reéduoO”di, &M®M0o0f 3.1 per cent) compared with t|
This includes the e wppaosstesd ,(adh o”FPNd henatiobnal
United Nations Volunteer). The Office proposes
i mprovementgsh f(uanc ttitomau streamlining, as a r e
coll aboration with the established network of
operations and United Nations country teams wor
as wel |l as withgioeglomabpamndacsubme, in the fiel
partnership devebopménhgandndaphyri by | everaging
with increased use of virtual meetings, onl ine
Cost optimi zati onosundewi ldpealastd omal achi eved th
reliance on consultants and contractual servic
refl ect reductions under of ficial travel ($46
($30,400), communicatiogy &66,1000r mandont hechas
services and equipment ($20,500) for a total re
costs The Office is adjusting its planned 2026
of c esumetcriyf i ¢ assessmentpsmiosnsi ohhe @ me v ewnotri kosnh o ¢
genoci de, war cri mes, ethnic cleansing and cri
proposing t o real ign resources wi t h evolving
requirements while reducing the ndeagtaetsi.ve i mpact
As mitigati on measur es, t he Oof fice wi || al so
coll aborate with partners willing to support an
the Office has strengthened its fgntdhai sing str
support of traditional donors and cultivating n
conflict and at risk of genoci de, war cri mes,
humani ty. For t he next t wo year s, the Office
r essroces t hat wi || enabl e t he i mplielfTment ati on o]
particular those aimed at countering hate speec
within United Nations country teams, with a str
These erfd oddsi gned to ensure continuity in mand
Il i mitations, whi | e expanding t he Of ficeds rea
coll aboration and innovati on.

2814214 2 0/®8
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Personal Envoy-Gefnetrtaéd Socr eMeatern Sahara
Table 227
Financi al resources
(Thousands of United States doll ars)
Variance ¢ Variance comp:
2026 pr with 2025 proposed prog
progr 2026 r
2025 ap bud: esti AmouPerce Amou Perce
Category of expendi (1 (2 (3(4)=((1(5) =¢( (6) =((2 (7)=(
Military and pol ) ) T i ) i T
Civilian personi 340 402 402 61 18 T i
Operational cos! 162 157 133 (28 (17 (23 (15
Tot al (net of 502 560 536 33 6 . (23 (4.
Table 228
Hu man resour ces
International st Nati onal UNYV
I nt
US(AS(D-2 D-1P-5P-4P3P2L FSSubt NP(GSLLSubtnati Nati Subt Tot
Approved 2025 S N A R B A [ ] I | I
2026 proposed p 12 i T | I Y Y A [ ] I i I
Change T T T | S I B I I [ ] I i I i
2026 revised S I N R R I R 2 07 00 i i i i 2
aThe USdenmdatearey al i |comearhd lwhhyeend contract
Table 229
Changes to human resources
Numb Level
2026 propos: 2 1 USG, o-ac auahpelyvoyed con3 ract, and 1 P
programme b
Changes i None
2026 revise: 2 1 USG, o-ac huehpelyvoyed con3 ract, and 1 P
219.he revised budget f or t hGee nPeerraslo nfaolr BMevsa ye ronf
Sahara amount s to $536, 300, reflecting a redu
compared with the proposed programme budget for
(6.7 per rceedntwi tcho mpree appropriation for 2025. N
the number and | evels of the posts. The missic
through cost optimization wunder operational co
facilities a%a3d3, hGOGl)asftomuctthue er €nt al of premises

21D80
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Of fice of the Speci#®enEmnadty foffr the Sept etmamyat.i
Security Coutaébb (80KUti on
Table 230
Financi al resources
(Thousands of United States doll ars)
Variance cot
Variance cor 2026 propose
2026 pr 2025 apprc budget
progr 2026 r
2025 ap bud: esti Amou Perce AmouPerce
Category of expendi (1 (2 (3 (4)=1 (5)=( (6) =((2(7) =(
Military and pol T ) T T T T T
Civilian personi 299 372 372 73 24 T T
Operational cosi 60 58 49 (11 (18 (8. (14
Total (net of 359 430 422 62 17 (8. (2.
Table 231
Human resources
International st af Nati onal < UNV
USTAS( D-2 D-1 P5 P-4 P3 PXL FSSubt NPC(C G$ LLSubtlnternNati Subt Tot
Approved 1 70 T T 1 i i I 2 I 1 I 1 T T ) 3
2026 pr o,
programm: 1 1 T T T 1 i | I 2 I 1 I 1 i I ] 3
Change P e T T i i i i i i i i i
2026 re
estimat 1 7 T T 1 i i ] 2 I 1 I 1 i I ] 3
aThe USaenmrdatearey al -peyeoanr ac dgbnlt r act .
POt her level, unl ess otherwise stated.
Tabl e 232
Changes to human resources
Numb Level
2026 propos: 3 1 USG4 anB 1 GS (OL)
programme b
Changes I None
2026 revise: 31 USG4 anB 1 GS (OL)
220.he revised budget for the Of fQecneeroafl t he Spec
for t he i mpl ementati on olf5 59 e c(&2mMo0tdy)t <Cotuac i re
$422,200 reflecting a reduction of $8,700 (2.0
programme budget for 2026 or an increase of $62
the appropriation for 2025 No chamge i s propo
posts. The mission proposes to achieve cost op
related proposed reductions under official trav

284214
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F

United Nations Representative to the Geneva | nt
Table 233
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5)=(C (6)=(2 (7)=(
Military and pol T T T T T T T
Civilian personi 1 6C¢C 1 47 495 (1 1 (69 (98¢ (66
Operational cosi 324 324 432 108 33 108 33
Tot al (net of 1 9: 1 8¢ 928 (1 O (51 (87¢ (48
Tabl e 234
Human resources
International stafl Nati onal s UNYV
I nt
US(AS(D-2D-1 P-5 P-4 P3P21 FS Subt NPC(C GS LLSubtnati Nati Subt Tot
Approved ) 1 7 i 1 2 2 i i 6 I 1 i 1 T ) ) 7
2026 prop
progr amme i i 1 2 2 i i I 1 i 1 i ] ]
Change LN (O A Y (A N (¢ A | i (3 i i i i i i i (3
2026 re
esti mat ) LI T 2 1 i i 3 I 1 i 1 i ] ] 4
a0t her |l evel, unl ess otherwise stated.
Table 235
Changes to human resources
Numb Level
2026 propos: 7 1 ASGH, 12PPL #nd 1 GS (OL), al |I-3 bbaassead iinn
programme b Georgi a
Changes
Abol i shmen (41 ASGH anB 1 GS (OL) -3i n nGeZnuegvdai ,diand 1 P
Establishn 1 GS (0L) in New Yor k
Redepl oy me i 2 -# from Geneva -BofiTbml Geheaandt & Rew Yor |
2026 revise: 4 2 - in Thbi l|-3 sand alndGSl (POL) in New YorKk
a50 per cent vacancy rate applied to estimates.
22TThe revi sed budget for t he Uni ted Nati ons
I nternati onal Di scussions amounts to $928, 600,
(48.5 per cent) compared with the proposed pr
reduction of9%$pe0DO0teBO)DP ¢BBMpared with the appr
This includes the fpoapopotessd(ilabahiGCelmemdt afy
1 - acGéenér al Servijce n( Gtemedy ap easnt! )In PZugdi di , t h

21280
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Ser vi
-3 of

1 Gener al
4 (fr oA Geneva
e abolishment
h streamlining of
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seni
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Toml Gemewaadt 4
o f-Getnheer ap o slte vatl

evel
P

e (Ot her |

t he
or |l eadership

—— =0 —35o0

—

g ubi yd athecaed qausasrut neerds , thereby ensuring c
Geneva I nternational Di scuesdifeercd i v Br ough a
uctureonTlpe ombsal s wi l | aim to achieve fur:t
ocations and organizational opti-mi zati on, Wi
osts from Geneva to Tbilisi to facilitate mc
the Genewal |Ditecwmagiions, t he Il nci dent Preve
hani sm and other stakehol de3 sposats fwredm as t
eva to New York to support Headquarters i n
ated to h ec hUaniictt eéfdumd a toifontsh ec oDi scussi ons and
rdinat. -ovh @ ihr ¢ ,h ef rodrhetrhe oEur opean Uni on an
Securi and Cooperation i n Eur ope, and o
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c

I

su
Co
ed

h ,
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Tabl e 236

Financi al
(Thousands of

resour ces

United States doll ars)

rements
ground

acancy rate a
r of ficial t
om wWasdquarte
for cons
transportati

I

Shei Secretary

Vari ance comp 2
approved

Variance
026 pr
bud

co
opose
get

2026
' esti

r

Amou Perce

Amou Perce

Category of expendi (3 (4) =1 (5)=( (

6) =((2 (7)=(

Military and pol T T T T T
7 0: (57: (7.

5 7¢C 762 15

Civilian personi

Operational cost

(2

: :
0 (22
(19¢ (3.

Tot al (net of 12 7 190 1.

(2

2 (15

Tabl e
Hu man

237
resources

I nternational st Nati onal

UNV

Inter-

USG ASG D-2 D-1 P-5 P-4 P-3 P21 FS Subtotal NPO GS LL Subtotal national

| National Subtotal Total

Approved 2025 1 3 71:8 1 8 4( 2 7 3: 4] T i T 8

2026 proposed pi 1 3 71:8 i1 8 4 2 7 3: 4 ] ) | I 8!

Change T 7T T (32(37(3 (1 (1(1(3 (65 T i (1
2026 revised e 1 1 1 3 4 9 51 5 2¢ 1 6 2¢ 3¢ i i i 6¢°
a0t her 1l evel, unl ess otherwise stated.

284214 2138
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Table 238
Changes to human resources

Numb Level

2026 propos: 8.1 USG, 1-2AS&, bw,P¥] -B, P8 FS, 2 NPD,LIZ GS

programme b

Changes

Abolishmen (1 3 -, -2, PB, P3 FS, 1 NPOLL1 GS (OL)

2026 revise. 61 USG, 1-2ASGB, OB, PD, P5, P5 FS, 1 NP®O,LI GS
22Z.he revised budget for the Of fAecneeroafl t he
for Syria amounts to $12, 742,000 reflecting
compared with the proposed programme budget
( 1. 5c epnetr) compared with the appropriation
aboli shment -8f -£2£,6 P3,o0R3t sFi(edl dP Ser vi c e, 1 Nat
Of ficer, 1 Gener al Service (Other 1l evel)
acehvie further efficiencies and i mprovements
organi zational optimizati on, taking into
to achieve the same | evel of effectiveness
t hendnat e s . I n addition, cost optimization
primarily through proposed reductions
communi cations and information technology
and equi pmernetl a(t$e5d0 ,t000 Os)upport provided to
of $195, 000 wunder operational costs.

Of fice of the Special Envoy for the Horn of

Table 239

Financi al resources

(Thousands of United States doll ars)

Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce

Category of expendi (1 (2 (3 (4) =((1 (5)=(C (6)=(2 (7)=(

Military and pol ) ) i i i ) )

Civilian personi 1 8¢ 1 7¢ 1 4t (40: (21 (29¢ (17

Operational cosi 193 16 16 (32 (16 ) )

Total (net of 2 0t 1 91 1 61 (43¢ (21 (29¢ (15

21280 2842
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Table 240
Hu man resources

International s t Nati onal UNYV

Inter-
USG ASG D-2 D-1 P-5 P-4 P-3p21 FS Subtotal NPO GS LL Subtotal national National Subtotal Total

Approved 2025 1 7 ) 17 2 1017 5 2 i 2 4 T ) T

2026 proposed p1 1 1 i 17 2 170 7 5 2 i 2 4 T ) T

Change LN K A N Y (O A B B | (O N T i i T (1
2026 revised e 1 T i 17 1 17 7 4 2 i 2 4 T i T 8

Table 241
Changes to human resources

Numb Level

2026 proposed p 9 1 USG-1,1-2p P31, P2,2NRQ

Changes

Abol i shment (1 P4

2026 revised es 8 1 USG-1,1-4p P33, P2,2NRQ
223 .he revised budget for the Office of the
amounts to $1,619,600 reflecting a reductio
with the proposed programme budget for 2026
cent) cwowmpar etdh e appropriation for 2025.
aboli shment of one of the two existing posts
efficiencies through functional streamlini
the roles and rhe sppoosnistiibansi,t iiets wdads bddat er mi
supported by other Political Af fairs Officers
mai nt ai n operational effectiveness. The
mandate i mplementadrdnt ien Viodigrh rSaigiann, wh i
resource use, woul d be maintained. Staff wor ki
al so compl ement this effort, of fer broader
coverage. The retai neuwi tyosaf elnscuarlesengaegememt i
institutional knowl edge. I n addition, t he
rel evant coll eagues from UNMI SS, UNI SFA and
funds and programmes working ina$euthi 8adan
anal ysi s, field mi ssi ons and regul ar i nfor mat
efficiency and i mpact

2614214 2158
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Of fice of the Speci#®enEmady foff the Seeraet dmakes
Table 242
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5)=( (6)=((2 (7)=(
Military and pol ) ) T T T ) )
Civilian personi 4 1z 4 8¢ 4 0¢ (86 (2. (84: (17
Operational cosi 812 739 737 (75 (9. (2. (0.
Tot al (net of 4 9!¢ 5 6¢ 4 T7¢ (16: (3. (84: (15
Tabl e 243
Human resources
I nternational st Nati onal UNYV

I nt

US(AS(D-2 D-1P-5P-4P-3 P21 FSSubt NP(C GS LLSubtnatiNati Subt Tot

Approved 2025 1 i 1 1575 11 21 1 1 7 9 ) ) T 3

2026 proposed p 1 i 1 1575 i1 21 1 1 7 9 i i i 3¢

Change ToT (1 1120 T (3 17T (1(2 (3 T T i (6

2026 revised « 1 1 70 2 455 i1 1¢ 1 1 5 6 ) ) T 2¢

a0t her Il evel, unl ess otherwise stated.

Tabl e 244

Changes to human resources

Numb Level

2026 proposed p 3(1 USG+2,1-1D D%, P4, P, P1 FS, 1 NPOLL1 G¢

Changes

Abol i shment (61 -9, -4, PA, P1 G3 [DOL)

Recl assificati i 2 post s, c@mp+i PDmg et t O r , Pol-4 tt af

(Public I nformation Officer)

2026 revised es 21 USG-1,2-BpPs, P5, P1 FS5 ULL NPO
22&he revised budget for the Of fQecneeroafl t he Spec
for the Great Lakes Region amounts to $4, 780,10
(15.0 per cent) compared with the proposed pr
reducti a6 0f (811 per cent) compared with the
mi ssion proposes the abolishment of 6 posts and
to achieve further efficiencies, through funct
optimizationof byi nmeanal redistribution or c
administrative functions at the duty station,
mandated priorities and ensuring that essenti al

215880
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optimization under operational costs wil/l be ac
reductions under official travel ($2,500) . The
del i verabl es and proposes to real ign resour ce
progrtaimmarequirements, whi | e reducing t he neg
i mpl ement ati on resul ting from the reducti on i
financi al resources. The Office wil]l prioritiz
t hat are esad¢emtidell i ver ymamd wi | | reall ocate f
prevent any critical gaps in service delivery.
t hat , despite reduced resources, the Office col
effectivel yh aintds imma ndantee .wi t
Of fice of the Speci#&®lenEmadty fofr tYbmeBecretary
Tabl e 245
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =(1 (5)=(C (6) =2 (7)=(
Military and pol ) ) T T T ) )
Civilian personi 10 4 11 3 5( (1 9 (18 (2 8 (25
Operational cosi 5 6¢C 5 2¢ 3 50 0. 398 7 .
Total (net of 16 0 16 6 14 1 (1 9 (12 (2 4 (15
Tabl e 246
Human resources
I nternational st National UNV
I nt
US(AS I D2 D-1P-5P-4P3P21 FSSUbtNP(GS LLSubt natiNati Subt Tot
Approved 2025 1 i 1 1 61¢81C 1 2¢ 586101 2¢ 4 T T T 10
2026 proposed p 1 i 1 1 61%81C 7 2¢ 57131 3¢« 4 ¢ T T T 10
Change ToT (1 1(4(1(3 1(9 (1 (312w (4 T T T (2
2026 revised « 1 ¥ i 2 217 11¢ 4107 3¢ 4 ( T T i 8!
a0t her |l evel, unl ess otherwise stated.
Tabl e 247
Changes to human resources
Numb Level
2026 proposed p 10 1 USGs2,1-1DDB%, P¥5 MmBQ R3 FS, 13 ,NPOLL
Changes
Abol i shment (2 1 -9, -8, P2, P9 FS, 4 NPOLL1 GS (OL)
Establ% shment 1 LL (Human Resources Assistant)
Convex¥sion T 1 - (Field Interpreter) to NPO (Inte

284214
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Numb Level

Recl assi ficati )

6 posts, cempii PDng ekt tbDr , Politicalb
to4P(Chief of Staff to Mission Pl ann
Political Affairs Officer, Seni oreiGe
1P4 t-» (PSecurity Sector-3Re-boPReOLFf i €ty

Reform Officer to Associate Security
Redepl oyment I 3 posts (1 FS from Sanada to Amman a
2026 revised es 8.1 USG-1,2-2DpDPU4 -, PA1P14 FS,301ALNPO
a50 per cent vacancy rate applied to estimates.
229he revised budget for the Of fQecneeroafl t he Spec
for Yemen amounts to $14,159,100 reflecting a
cent) compared with the proposed programme bud
$1,937, 460 ¢&aR2tP pompared with the appropriati
proposes the abolishment of 21 post s, the down
establishment of 1 | ocal | evel post and the <con
nati onalentb5 ageamcy rate applied), as wel |l as tt
achieve further efficiencies, through functi or
optimizati on. The proposed conversion and esta
Assi sbeaal) ([ pget in Amman aims at the greater ut
The overall reduction of $2,888,600 under ci vil
proposed increase of $389, 900 wunder operational
of ficial 0OOPDIvdleguUsIRO, visits to Yemen and ot her
hold consultations with government of ficials,
nogpovernment al organi zation,keyrecrattiatt u sy an
groups and ot her interlocutors to facilitate ef
mandat e; facilities and infrastructure ($222,
guest house expansi on; communi cat)i ofnesr atnhde i nf or m
repl acement of competeriegui pmesi dandngcmost eq
passed |ife expectancy,; and other supplies, S ¢
provide for si X meetings (political, military
i ndividual contractors,s.mostly for interpretati
Of fice of the Speci®&lenEmadty oaf Mylmeam8ecretary
Tabl e 248
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amo u Perce Amou Perce
Category of expendi (1 (2 (3 (4) =1 (5)=(C (6)=2 (7)=(
Military and pol i i T T i i
Civilian personi 694 739 739 45 6 . ) 1
Operational cosi 255 256 217 (37 (14 (38 (15
Total (net of 949 995 957 7. 0. (38 (3.
21880 28 42
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Table 249
Hu man resources

I nternational st Nati onal UNYV

I nt
USTASID2 D-1P5P-4P3P2 FSSubtNP(GSLESubt natiNati Subt Tot

Approved 2025 1 7 T 1 1 1 i [ 4 7 i ] I ]

2026 proposed p 1 1T 7 1 1 1 7 T i 4 7 i ] I ]

Change T | I N N B [ ] [ I i ] I ] I

2026 revised « 1 i i 1 1 1 i i i 4 7 i 1 1 i i i 5

aThe USdaenrdatearey al i ®comearhd lwhhyeand contract.

bOne Local I evel position approved for establishment as a ger

Tabl e 250

Changes to human resources

Numb Level

2026 proposed p 5 1 USG-1,183D&ne¢ )1l almd 1 LL (gener al temn

Changes I None

2026 revised es 51 USG-1,183D&#n¢ )1 almd 1 LL (gener al tem
226.he revised budget for the Of fQecneeroafl t he Spec
on Myanmar amounts to $957,200 reflecting a re
compared with the proposed programme budget f o
(0.8 perpareend )wictobm t he appropriation for 2025.
t he number and |l evel s of t he posts. The mi s s |
|l everaging technology and through <cost opti mi z
the proposed redakttoavehdby 688i 400. These ef
achieved with the increased use -poefr svoinrt ual or
meetings The mission wild/ al so engage with ex
voluntary contri budtioo.ns Rdoagurrceemsai aanengbeiong r e,
evolving operational and programmati c requireme
on mandate i mplementation.

Of fice of the Person@éen&mnaloyf of the Sedartary
Table 251

Financi al resources
(Thousands of United States doll ars)
Variance co
Vari ance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amo u Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5)=(C (6)=((2 (7)=(
Military and pol T T T T T T T
Civilian personi 919 1 7¢ 1 7:2 809 88 (25 (1.
Operational cosi 363 310 251 (11: (30 (59 (19
Tot al (net of 1 2¢ 2 0¢€ 1 97 697 54 (84 (4.

2614214 2138
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Table 252
Hu man resources

International st National UNV

I nt
US(C(ASID-2 D-1 P5P-4P3P21 FSSubt NP(GSE LLSubt natiNati Subt Tot

Approved 2025 1 7 [ 317 T 6 11 2 2 T T T

2026 proposed p 1 T T 70 3 i [ (] i i i

Change | N N E I N | T TooT T (1 (1 T i T (1

2026 revised ¢ 1 1 T ) 2 3 1 T T 6 T 1 1 T T T 7

Tabl e 253

Changes to human resources

Numb Level

2026 proposed p 8 1 USG5, 28PP2 LL

Changes

Abol i shment (11 LL

2026 revised es 7 1 USGH, 28PP1 LL
22MThe revised budget for the Office of the Pe
Gener al for the Sudan amounts to $1,979,800 ref
per cent) compared with the proposed programme
$697, 400 c(en4.)4 cpempared with the appropriation
proposes the abolishment of 1 Local | evel pos
functi onal streamlining. I n addition, t he mi s
efficiencies thradwgnh otfhepeoxtti opail micoastt s and |
technol ogy. Efficiencies i n operational costs
proposed reductions under official travel ($26,
scaling back of p | a rense da nedn gi angfernmaesnttrsu,c tfuarcei I(i$t3, 0
transportation ($5,000) , communi cati ons and ir
medi cal services ($1,500) and other supplies, <
a total reduction of $I5M,250206 ,u ntdhreer noipsesriacdn oinsala
its planned 2026 deliverables and reducing fror
and consultations on subjects relating to peace
The mission wild.@ ensure tdhamaitmteairred utcleai m uagnib |
relevance and strategic value for mandate del i v

2280 2842
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3. Thematic cluster |1 sanctions monitoring teams
entities and mechani sms

Tabl e 254

Overview of financi al resources by mission
(Thousands of United States doll ars)

Variance co

Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
(1 (2 (3 (4)=1 (5)=(C (6)=(2 (7)=(
Group of Expert:
Democratic Repul 1 5/¢ 1 47 1 31 (23¢ (15 (157 (10
Panel of Expert: 1 1: 17 1 1¢ 12 1. (25 (2.
Support to the
Commi ttee establ
resollurtli8o n( 2006) 591 675 445 (14 (24 (23¢( (34
Panel of Expert: 1 37 1 5¢ 1 5¢ 153 11 (20 (1.
Panel of Expert:
resol2urtdiSon 202 4) C 3t 1 1¢ (10" (8. (16: (12
Panel of Expert: S 6 € 0 ¢ (30¢ (12 (57¢ (21
Panel of Expert: K z 5(C 6 8 4 . (20 (1
Analytical Suppt
Moni toring Team
resol L5206 n@1AQ S )
(20eB6hcerning |
AlQai da and the
associated indi:\? 6 1¢ 6 0¢C 5 31 (78" (12 (63: (10
Of fice of the O1
established pur:
Council Leesl i 729 770 770 40 5. i i
Panel of Expert:
resol2urtlidon 202 3) 1 9¢ 2 1¢C 1 4: (53¢ (27 (67¢ (32
Panel of Expert: 1 £ 7 ¢ 1 4¢ (90 (5. (33: (18
Of fice of the F«
Delisting 774 680 680 (94 (12 i i
Subtotal: grou
monitoring tea
ombudspersons
points for san
admi ni stered b
Department of
Peacebuil ding 20 9 21 7 18 9 (2 O (9. (2 8 (13
Support to the
Commi ttee establ
r es ollust4i0o non0 @ d)e
noprol i feration
mass destructi ol 3 4¢ 3 b5¢ 3 4: (30 (0. (96 (2.
CounTeerrrori sm Co
Executive Direct 12 8 12 6 10 9 (1 8 (14 (1 6 (13
Total, cluster 37 2 37 9 33 3 (3 8 (10 (4 5 (12
22As reflected in table 254 above, the revise
amount s to $33,355,800 reflecting a reducti on

2614214 22/28
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compared with the proposed programme budget
(10.4 per cent) compared with the appropr.i
are presented bel ow.
Group of Experts on the Democratic Republic
Tabl e 255
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =(1 (5)=(C (6) =2 (7)=(
Military and pol 1 1 T T T ) )
Civilian personi 391 239 107 (28¢ (72 (13: (55
Operational cosii 1 1°¢ 1 2: 1 2¢C 48 4 . (25 (2.
Tot al (net of 1 5/¢ 1 47 1 31 (23¢ (15 (157 (10
Tabl e 256
Human resources
I nternational st Nati onal UNV

I nt
US(AS i D-2 D-1P-5P-4P-3P-21 FSSubtNP(GSE LLSubt natiNati Subt Tot

Approved 2025 T S o i i i i i i
2026 proposed p i i i i i i 2 i i o i i i i i i 5
Change [ IR [ K NN N (Y (N A A | (1 7 7 T T T (1

2026 revised ¢ 1T 1 T | I R I R N | 1 7 0 ) T T T T 1

Table 257
Changes to human resources

Numb Level

at

for
i on

of

2026 proposed p 2 P-3

Changes

Abol i shment 1 P-3

2026 revised es 1 P3
229.he revised budget for the Group of Experts c
Congo amounts to $1,313,700, reflecting a redu
compared with the proposed programme budget for
(15. 2 pempareead )wict h the appropriation for 2025.
aboli shment -30)f aonnde epxopsetr t( Pt r avel ($25,000) The
achieve further efficiencies and i mprovements
by |l everagiyng Thec hGgrolugpg of Experts i s adjustin
deliverabl esfhynwdieadgycimogiftact ng and investigat:i
to mitigate the-3alpwmlsits hmeérret mo fs sti toen Rvi | | cooper

22280 2842
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the Designated Official and the Principal Secur
the required | evel of safety and security of ex
in order to mitigate in part the idmpa@act that th
delivery, the mission will, where possible andc
interl ocutors remotely and wuse digital tool s a
coll ect information-upefomr ei ntfroavnalt i and cbbl Eowec
ground
Panel of Experts on the Sudan
Tabl e 258
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =1 (5)=( (6)=((2 (7)=(
Military and pol ) ) T T T ) )
Civilian personi 212 214 214 1. ) )
Operational cosi 919 956 931 11 1. (25 (2.
Total (net of 1 1: 1 17 1 1¢ 12 1. (25 (2.
Tabl e 259
Human resources
I nternational st Nati onal UNV
I nt
US(AS I D2 D-1P-5P-4P3P21 FSSubtNP(GS LLSubt natiNati Subt Tot
Approved 2025 [ I N N Y Y S B 1 7 7 i i i T i 1
2026 proposed p 1 i | N N I A N | [ T i i T i
Change Pt P f T T coi T | | ; | ;
2026 revised ¢ 1 7T Vv 7 7T 7T 1 ¥ i (O i i T i 1
Table 260
Changes to human resources
Numb Level
2026 proposed p 11 -
Changes T None
2026 revised es 11 -
230.he revised budget for t he Panel of Expert
$1,145, 300, reflecting a reduction o f $25, 000
proposed programme budget for 2026 or an i ncr
compar ed wi t h tdhhre 2@pF opmMihat intinssi on proposes
efficiencies through cost optimization wunder 0
technol ogy, by optimizing travel pl anning, wh i
2584214 22138
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proposed reduction in expert travel ($25,000) .
2026 deliver abltesndbiyngr,e duocniintgorfiancgg and i nvesti g:
order to mitigate in part the impact the trav
delriyvye the mission will, where possible and ap
interl ocutors remotely and wuse digital tool s a
coll ect information-upefomr ei ntfroavnalt i and cbbl Eowec
ground.
Support to the Security Council Committee estab
1718 (2006)
Tabl e 261
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =(1 (5)=(C (6) =2 (7)=(
Military and pol ) ) T T T ) )
Civilian personi 507 604 390 (117 (23 (21¢ (385
Operational cosi 83 71 55 (28 (34 (16 (22
Total (net of 591 675 445 (14c¢ (24 (23« (34
Tabl e 262
Human resources
I nternational st Nati onal UNV
I nt
US(AS (D2 D-1P-5P-4P-3pP21 FSSUbtNP(GS LLSubtnatiNatiSubt Tot
Approved 2025 TorT T 1T 1T 11 17 10 ] 1 i 1 ) I I
2026 proposed p i | N K N (R A A N | ] 1 i ) I I
Change LN Y E N N I (O N | (1 v T i i i (1
2026 revised 1 7T vV 7T 1 17 [ 1 i 1 i 1 i i i 2
aPrincipal |l evel, unl ess otherwise stated.
Tabl e 263
Changes to human resources
Numb Level
2026 proposed p 3 1 -, -31PGS (PL)
Changes
Abol i shment (11 -2
2026 revised es 2 1 -1 GS (PL)
230.he revised budget for Support to the Securi
pursuant tlo7 1r8e s(@2oiu6n)o®m t o $445, 600, reflecting
$230,300 (34.1 per cent) compared with the prop
22280 28 42
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a reduction of $145, 700 (24.6 per cent) compar
This includes the pr opaoe3s)edanadb otlhies hrneel natt eodf roendeu cp
$16, 200 i n operational cost s, comprising t he
communboaoatand information technology services (
to achieve further efficiencies and i mprovement
by | everaging technology. The mission is adjus
rel atedstidltehe mpast on timely engagement wi t h
international, regional, subregi onal and ot hei
aboli shment of the post. The mission wil!/| cont
mi ti gati on meCaosuunrcesl, ASdcurrist yi vi si on of the Depg
and Peacebuil ding Affairs wil.l reorgani ze r espi
based on t he wor kl oad of ot her t eams supporti
subsidiary organstsamdvwickl asdr aamwlbicmey acti vi
through the use of templates and digital tool s
Panel of Experts on Libya

Table 264

Financi al resources

(Thousands of United States doll ars)

Variance co

Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =1 (5)=( (6)=((2 (7)=(
Military and pol ) ) T T T ) )
Civilian personi 174 275 275 100 57 T 1
Operational cosi 1 2¢C 1 27 1 2t 52 4 . (20 (1.
Total (net of 1 37 1 5¢ 1 5: 153 11 (20 (1.
Table 265
Human resources
International st Nati onal UNV
I nt

US(AS i D-2 D-1P5P-4P3P21 FSSubt NP(G3LLSubt natiNati Subt Tot

Approved 2025 | I I N N A | 1 17 17 1 T T T
2026 proposed p 1 i | N NS N (R A N | 1 v 17 1 T T T
Change i i i T i P i i i i i
2026 revised ¢ 1 ) | N NN N Y A N | 1 7 17 1 T T T 2
a0t her Il evel, unl ess otherwise stated.
284214 2 2/58
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Table 266
Changes to human resources
Numb Level
2026 proposed p 2 1 -1 GS (0L)
Changes I None
2026 revised es 2 1 -1 GS (O0L)
23Zhe revised budget for the Panel of Experts
reflecting a reducti on of $20, 000 (1.3 per C ¢
programme budget for 2026 or an increase of $15
the appropRiOi2®&ti oirhef ari ssi on proposes to achiev:
through cost optimization of operational cost s
proposed reduction in expert travel ($20,000)
2026 deliverablHteancdbiyngr,edmuocni t ori ng and i nvesti g:a
order to mitigate in part the i mpact t hat tra
delivery, the mission will, where possible andc
interl ocutors rietneolt etl yolasndanuds esudhisgcri pti ons m o
coll ect information-ubefoanr ei ntffroavmalt i and cbbl Botwwec
ground
Panel of Experts RwWrddbudmRRt02t49g resol uti on
Table 267
Financi al resources
(Thousands of United States doll ars)
Vari ance <co
Vari ance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amo u Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5)=(C (6)=((2 (7)=(
Military and pol ) ) i i i ) )
Civilian personi 322 336 336 14 4 . ) )
Operational cosi 978 1 0: 856 (122 (12 (16: (16
Tot al (net of 1 3¢ 1 3¢ 1 1¢ (107 (8. (16 (12
Tabl e 268
Human resources
I nternational st Nati onal UNV

US(AS(D-2 D-1 P-5P-4P-3P-21 FSSubtNP(GS

I'n

t

LLSubt natiNati Subt Tot

Approved 2025 ) | I R | 1 7 0 i T i T i

2026 proposed p T ¥ T 1 71 1 7 i 1 7 1 i 1 i ) i

Change ) | I S | i [ i [ ) i T i i
2026 revised « 17 7T T 10 A 1 7 1 1 i i i 2
a0t her 1l evel, unl ess otherwise stated.

22/580 268 42
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Table 269
Changes to

human resources

Numb Level

2026 proposed
Changes
2026 revised

p 2 1 -1 GS (0OL)
I None
es 2 1 -1 GS (O0L)

233F.he revised budget for the PRarndes (o2f02EHX)pert s |
amounts to $1,192, 900, reflecting a reduction ¢
with the proposed programme budget for 2026 or
cent) compared with the appropriation for 2025
f urt heirenecfifeis t hrough <cost optimization of ope
technology and through functional streamlining
More specifically, it is proposed that, effect
Panel 6s e dperetds bb/e orne experposteEf riesioemciees [
requirements wild/ be achieved primarily througt
comprising expert fees ($131, 700) and travel (
i nformation technp)]ofgpr sarviotas (L2ur®0on of $
operational costs. To mitigate the potenti al c
Me mber States and with international, regional,
resulting from the pneposedher mdscti iomnwof It he nP «
wi t h t he Security Counci |, consider revi ewi
responsibilities on the basis of thematic cove
skill s. I n addition, the milsvieombil ®sadjyustidugiir
fatitndi ng, monitoring and investigation missior
i mpact that travel reductions wil |l have on manc
possible and appropriate,remghaglywant wveétediagi:t
tool s and subscriptions more efficiently to coc¢
fol-upwon information collected on the ground.
Panel of Experts on Yemen
Table 270
Financi al resources
(Thousands of United States doll ars)
Variance <co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amo u Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5)=(C (6)=((2 (7)=(
Military and pol ) ) i i i ) )
Civilian personi 1 0¢ 1 2¢ 818 (22¢ (21 (47¢ (36
Operational cosi 1 3¢ 1 3¢ 1 2¢ (77 (5. (97 (7.
Total (net of 2 3¢ 2 6¢€ 2 0¢ (30¢ (12 (57¢ (21
2584214 22178
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Table 271
Hu man resources

International st Nati onal UNV

I nt

US(ASiD-2 D-1P-5P-4P-3P21 FESubtNP(GS LLSubt natiNati Subt Tot

Approved 2025 | IR I I N R S R 6 1 1 2 2 T T T 8

2026 proposed p 7 ) ) T7T T 1 7 5 6 1 1 2 2 T T T 8

Change { NN (NN K N (N (N E B () (2 17 1 (2 (2 T T i (4

2026 revised i 1 1 T T 1 7 3 4 7 7 0 T T T i 4

Table 272

Changes to human resources

Numb Level

2026 proposed p 8 1 -&, 52 FLSL

Changes

Abol i shment 4 2 RS LL

2026 revised es 4 1 -3 FS
234he revised budge for the Panel of Experts
reflecting a reducti on of $576, 200 (21.7 per
programme budget for 2026, or a reduction of $3
the apprfoopri2aGa2.n This includes the proposed a
(Field &SSediwvicaé¢) lanvde |t he rel ated reduction of $7
costs for the rental of premi ses, of ficial tran
t echnoliocgeys .s efrhve mi ssi on proposes to achieve fur
optimization of operational cost s, by Il everagi:H
streamlining and organi zational eppotsitmi zat i on.
resour centreqwilrlemee achieved through the propose
($20,000) and in facilities and infrastructure.
deliverablesfhynwdi@educimogi t@aci ng and investigatd.i
to niegiigm part the i mpact that travel reducti on:
mi ssi on wi || wher e possi bl e and appropriate,
remotely and use digital tools and subscription
beforavel aurpd ofnolilnofwr mati on coll ected on the g
aboli shment of the four posts wil|l be mitigatec

security matters with the Department
Specivaoly Bnf t hGe nSeercarle tfaoory Ye me n, whi |
be provided to the Panel on an ad ho

228380
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Panel of Experts on South Sudan
Table 273
Financi al resources
(Thousands of United States doll ars)

Variance co

Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =(1 (5)=(C (6) =2 (7)=(
Military and pol ) ) T T T ) )
Civilian personi 431 459 459 27 6 . T 1
Operational cosi 1 o0Cc¢ 1 O0¢€ 1 0¢ 41 4 . (20 (1.
Total (net of 1 4: 1 5: 1 5¢ 68 4 . (20 (1.
Table 274
Human resources
International st Nati onal UNYV
I nt

US(AS I D-2 D-1P5P-4P-3 P21FSSubtNPGS LLSubt natiNati Subt Tot

Approved 2025 | I I N NN N § T 1 7 2 1 2 T ) )
2026 proposed p i | N I N R T 1 7 2 i 2 T ) )
Change T T T i P i i i i i i
2026 revised ¢ 1 T T T T 1 T 1 7 2 i 2 T ) ) 3
a0t her |l evel, unl ess otherwise stated.
Tabl e 275
Changes to human resources

Numb Level

2026 proposed p 3 1-F2 GS (0L)

Changes T

2026 revised es 3 1-2 GS (0OL)
239.he revi sed budget for t he Panel of Expert s
$1,504, 100, reflecting a reduction of $20, 000
proposed programme budget for 2026, or an inc
compared withntherappesdpriThei osmi ssi on proposes |
efficiencies through cost optimization wunder 0
technol ogy, which wil!l be achieved through the
($20,000) under opesatoonndls a@agtus.ti mbe i ms pl a
deliverabl esfbynwdieducimogiftaect ng and investigat:
to mitigate in part the impact that travel redu
mi ssion will/, wher ee, p oesnsg abglee waintdh arpeplreovparnitati nt
remotely and us e digital tool s and subscript
i nformation bef arpe otnr awmdloramad ifoml lcow | ect ed on

2814214 2 2/D8
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Anal ytical Support and Sanctions MG toring Tea
(20848253 (Ccd2hr®=YxYyning I slamic State in Iraq and
AlQai da and the Taliban and associated individua
Table 276
Financi al resources
(Thousands of United States doll ars)
Variance co
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5)=(C (6)=(2 (7)=(
Military and pol i T i i i T T
Civilian personi 2 z £ 1 (25¢ (9. (75 (2.
Operational cosi 3 z £ ¢ (53! (16 (55¢ (16
Tot al (net of 6 1¢t 6 O0C 5 37 (78" (12 (63: (10
Table 277
Human resources
International st Nati onal UNV
I nt
US(AS(D-2 D-1 P-5P-4P-3P21FSSubtNP(GS LLSubt natiNati Subt Tot
Approved 2025 T ) T 1T 1 4 6 i1 T I T T T 1€
2026 proposed p 1 T T 1T 1 4 T T 6 i 6 i T 17
Change [ [ AN NN NN N N N | T (1 (1 i T (1
2026 revised ¢ 1 1 T T 1 4 6 170 1270 5 i 5 | T | 1 ¢
a0t her 1l evel, unl ess otherwise stated.
Tabl e 278
Changes to human resources
Numb Level
2026 proposed p 171 -, -4, P§6 PGS ( OL)
Changes
Abol i shment (1 GS (0OL)
2026 revised es 1¢1 -3, -4, P§5 PGS ( OL)
236.he revised budget for the Analytical Suppor |
pursuant t105 26 s@2h@AXE P ncdDhk=)yning | sl amic State
and the Leva@Qai d®®adrdh} heAlTali ban and associ at
entities amounts to $5,371,100, reflecting a r
compared with the proposedr @edwgtriaonmeofoudga&i, 0§ ®O
(12.8 per cent) compared with the appropriation
in staff costs of $75,300 owing to the propose
Service (Ot her |l evel )-postande saceumeengtuscrtengbuni r i n n
$556, 900 The mission proposes further efficier
optimizati on, under operational cost s, throug
|l everaging technol ogy. More specifitcally, effec
23D80 28 42
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the number of experts serving on the Monitorin
t he r elpaotsetd rneoshour ce requirements also be reduc
($444,500) , expert travel ($40,000), of ficial
($45,a0n0d0 )communi cations and information technol
mitigate potenti al constraints on timely engag
international, regional, subregional and ot he
proposed redmbéeifronfiexpeetsu the mission wild]l,
the Security Council, consider reviewing and re
the basis of thematic coverage, wor k experienc
mitigate potentoual sidehaps | ogitsti pal and secur
experts due to the abolishment of the additi on:
t he Security Counci | Af fairs Di vi si on of t he
Peacebuil ding Aff airisl iwiilels rieno rsguapnpi ozret roefs ptohnes inbi
basis of the workload of the teams supporting ¢
organs. I n addition, the mission is adjusting i
fatitndi ng missiondg.n Ipmrar deére tianpmictti godt ¢ he r edu
on mandate delivery, the mission wild.@ streaml in
visits and regional meetings-rancdtedhdameceat s r
before the visitavamnd améet i snpschy pasiomg and by
tools and subscriptions more efficiently.
Of fice of the Ombudsperson establ shed pursuant
resollwxG4on( 2009)
Table 279
Financi al resources
(Thousands of United States doll ars)
Variance co
20: Variance compe 2026 propose
prop: approved bud:
20: progr 2026 r
appr ¢ bud: esti Amo u Perce Amou Perce
Category of expendi (1 (2 (3 (4) =((1 (5) =( (6) =((2 (7) =(
Military and pol ) ) T T ) T )
Civilian personi 359 372 372 13 T )
Operational cost 370 397 397 26 i i
Tot al (net of 729 770 770 40 5. i )
Table 280
Human resources
International staff National staff UNV

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1

FS Subtotal NPO GS&

LL Subtotal International National Subtotal Total

Approved T T I T I 1 7 T i 1 T 1 7 1 T T 2
2026 pr o]
programm: T T I T I 1 7 T i 1 I 1 i 1 T i 2
Change T T i T i T i T i ) i ) ] T ) ] T
2026 re
estimat i 1 1 1 1 1 i T T 1 T 1 1 1 T I 2
a0t her 1l evel, unl ess otherwise stated.
2584214 2328


https://docs.un.org/en/S/RES/1904(2009)

A/ 80/ 400

able 281
Changes to human resources

Numb Level

2026 proposed p 2 1 -1 GS (0L)
Changes )
2026 revised es: 2 1 -1 GS (0L)

23MThe mission has not proposed any changes to
Resource |l evels remain as proposed in the orig
deliverables to be i mplemented as planned.

Panel of Experts pRwWrls38udm®Rt0o2t3g resol uti on
Table 282

Financi al resources
(Thousands of United States doll ars)
20: Variance com Variance comp
prop:t 2025 appro proposed procg
20: progr. 2026 r
appr ¢ bud: esti Amou Perce Amo u Perce
Category of expend (1 (2 (3 (4) =1 (5)=( (6) =((2 (7) =(
Military and po T T T i i i T
Civilian person 446 526 430 (16 (3. (96 (18
Operational cos 1 51 1 57 990 (52 (34 (581 (37
Total (net of 1 9€¢ 2 1C 1 4z (53¢ (27 (67¢ (32
assessment)
Table 283
Human resources
International staff National staff UNV

USG ASG D-2 D-1 P-5 P-4 P-3P-2/1 FS Subtotal NPO GS LL Subtotal International National Subtotal Total

Approved ) ) 1 ) ) ) 1 ) ) 1 T 1 4 5 ) T T 6
2026 pr o)
programme¢ ¥ T ) ) T ) 1 T ) 1 ) 1 4 5 ) ) ) 6
Change i i i i i i i i i , , i( 2 ( 2 i , , ( 2
2026 re
estimat i T T ) T 1 1 T 1 1 ) 1 2 3 ) ) ) 4
a0t her |l evel, unl ess otherwise stated.

23280 2842
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Tabl e 284
Changes to human resources

Numb Level

2026 proposed p 6 1 -, 1 G$4 (lOWw)
Changes
Abol i shment (2 LL
2026 revised es: 4 1 -F, 1 G383 [DL)
238§.he revised budget for the PRarnle3l (o2f02Bx)pert s |
amounts to $1,421, 300, reflecting a reduction
with the proposed programme budget for 2026, or
cent) compared with the appropriation for 2025
cootfs $96, 200 owing to the proposed aboli shment
a reduct-posti nesounrce requirements of $583, 500
further efficiencies and improvements through
costs,naflunscttrieocaml i ni ng and the | everaging of t e
underponsotn resource requirements, effective 1 Ja
the number of experts serving on the Panel be
basi ng ar rtahneg ePraennetl o(fcurrently based in Nairobi
based panel, whi ch wi || resul t-ofi invirnegducti ons
all owance ($481,200), expert travel ($15,000),
admini stration Bhdy akkkodanteal $64c8060) , ground
($10, 100) and communications and information t
mi tigate potenti al constraints on timely engag
international, regionaani zawbroegi orneaslul amach g ot e
proposed reduction in the number of experts, t
the Security Council, consider reviewing and re
the basis of thematic cowaegegski Iwlog .k Terxgres p cerntce
services wil/ be provided to the Panel on an adc
of t he proposed change i n t he Panel 6s basing
aboli shment of two Local | eavdeg lu sptoisntgs .i tlsn pal dadninteic
2026 deliver ablfeisn doiyn gr,e dnuocniintgo rfiancgg and i nvestig
Panel of Experts on Haiti
Table 285
Financi al resources
(Thousands of United States doll ars)
Variance cort
Variance comp 2026 propose
2026 pr approved budget
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (< (4) =1 (5)=( (6) =((z (7)=(
Military and pol T ) i i T T T
Civilian personn 403 622 336 (66 (16 (28¢ (45
Operational cost 1 1¢ 1 17 1 12 (24 (2. (46 (3.
Tot alof( nettaf f a2 1 5¢E 1 7¢ 1 4¢ (90 (5. (33¢ (18

2614214 2 338
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Tabl e
Hu man

286
resources

International staff

National staff

UNV

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO G$S

LL Subtotal International National Subtotal Total

Approved T T 1 T 1 i 1 | I 2 I 1 7 1 i i | 3

2026 pro

programm i T ) T 1 0 1 i ] 2 I 1 i 1 i i i 3

Change | N N B (O A i i i (1 i i i i T i i (1

2026 re

estimat i ) T T ) ) 1 I I 1 i 1 i 1 | ) I 2

a0t her | evel, unl ess otherwise stated.

Table 287

Changes to human resources

Numb Level

2026 proposed p 3 1 -, -31 PGS (0OL)

Changes

Abol i shment (1 P5

2026 revised es 2 1 -1 GS (O0L)
239he revised budget for the Panel of Experts
reflecting a reduction of $332,000 (18.5 per
programme budget for 2026, or a reduction of $¢
the approprrio2tsiiod tfancludes a reduction in st
proposed aboli shmre)nt and a needgwostti ofn@siorur aen
requirements of $46, 200. The mi ssi on propos
i mprovements t hroughdecosdpeopti minadt iomnst syn f u
streamlining and the | everaging of technology.
2026, efficipensti eesesiomr o®nrequirements wi || be
proposed reducti ons i n expermi seaveéeélsl]i $CMOYV0O0
communi cations and information technology seryv
($10, 000) Owing to the Ppr pmesdedanabotlo shimteing a t¢
potential constraints on timely eingmaglement wit
regional, subregional and other organizations,
of the Department of Political and Peacebuil din
in support of the mission on the basis of the
sanctions panel s. I n additi on, the mission is
by redutindi hget monitoring and inveetigation mi
in part the i mpact of the tr asviedn rwidlulc,t i vomesr e n
possi ble and appropriate, engage with relevant
tool s and subscriptions more efficiently to coc
follow up on information collected on the groun

23280 28 42
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Of fice of the Focal Point for Delisting
Table 288
Financi al resources
(Thousands of United States doll ars)
20z Variance comp: Variance comp
prop:t approved proposed prog
progr. 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (z (: (4) =@ (5) =¢( (6) =((z (7)=(
Military and pol T i T T T i i
Civilian personi 389 293 293 (96 (24 i i
Operational cos' 385 387 387 2. 0. i i
Tot alof( nettaf f 774 680 680 (94 (12 i i
Tabl e 289
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotal International National Subtotal Total
Approved [ I I | T 1 1 [ 2 T 1 I 1 i i I 3
2026 pro
programm ¥ 1 i i 1 1 1 [ 2 i 1 I 1 i i I 3
Change T [ T T [ T T ) T T T ) i T i
2026 re
estimat 7 T T ) ) 1 1 [ 2 1 1 i 1 I ) i 3
a0t her l evel , unl ess otherwise stated.
Table 290
Changes to human resources
Numb Level
2026 proposed p 3 1 -&, 11 R8BS (OL)
Changes T
2026 revised es 3 1 -4, 11 PGS ( OL)
240.he mission has not proposed any changes
Resource |l evels remain as proposed in the
deliverables to be i mplemented as planned.
284214 2 358
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Support to the Committee esltbadb0l i(@2h0e@dh)pour suant t
no-proliferation of all/l weapons of mass destruct
Table 291
Financi al resources
(Thousands of United States doll ars)
20z Variance compi Variance comp
prop:t 20:2 approved proposed prog
progr . revi
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (= (: (4) =1 (5)=( (6)=((z (7)=(
Military and pol i i i T i i T
Civilian personn 966 959 877 (89 (9. (81 (8.
Operational cost 2 4¢ 2 57 2 b5¢ 58 2. (15 (0.
Totalof( nettaf f & 3 4¢ 3 5&: 3 4:¢ (30 (0. (96 (2.
Tabl e 292
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotal International National Subtotal Total
Approved T T T T 1 i 2 [ 3 | 3 i 3 i I I 6
2026 proj
programm: i 7 7 0 1 i 2 [ 3 i 3 i 3 i I I 6
Change | I R AN R N AR | T i P10 (1 i i i (1
2026 re
estimat 7 ) ) ) 1 i 2 i I 3 I 2 0 2 I i i 5
a0t her l evel , unl ess otherwise stated.
Table 293
Changes to human resources
Numb Level
2026 proposed p 6 1 -, -3 PGS (OL)
Changes
Abol i shment (1 GS (0OL)
2026 revised es 5 1 -, -22 PGS (OL)
24 T.he revised budget for Support to the Commi
res ollust4i0o n(on0 Ot4hyer aloinf er ati on of al | weapons of
amounts to $3,435,300, reflecting a reduction
with the proposed programme budget for 2026, o]
cent) compared iwdrnt hf drhe2 ®2%.r oplhmé ami ssi on propo
further efficiencies through functional streaml
of one post (Gener al Service (Other l evel)) an
and infrastructuonset@c$lIheom)sscoonrestabdjasting
del i verabl es, which will reluwil tdiimg radtuiceidt ioard |
realigning resources with evolving operational
235880 28 42
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reduce the negative i mpact on the i mplementat:.i
Security CouncPkb6683n(2PB2ymsessudtnowi | | focus its
the Committeeds priority areas of wor k, i ncl ud]i
contact fb540esdDORUN ®not her euwtirledacnhg aancd icvaiptaiceist
would need to be reduced. To increase efficienc
use of support from the staff of partnering org
CounTerrorism Committee Executive Directorate
Tabl e 294
Financi al resources
(Thousands of United States doll ars)
20z Variance compi: Variance comp
prop: approved proposed prog
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expend (1 (2 (: (4) =1 (5)=( (6) =((z (7)=(
Military and po T i i T T i i
Civilian person 11 O 10 8 3¢t (1 6 (15 (1 5 (14
Operational cos 1 77 1 77 6 ¢ (12¢ (7. (12¢ (7.
Tot alof( nettaf f 12 8 12 6 10 9 (1 8 (14 (1 6 (13
Table 295
Hu man resources
International staff National staff UNV

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FSSubtotal NPO GS LL Subtotal International National Subtotal Total
Approved T 1 1 2 9 2C1¢( 3 70 46 T8 i 8 T T T 5 ¢
2026 pr o]
programm: T 1 1 2 9 2C1¢( 3 70 46 T8 i T T T 5 ¢
Chafige ToT o TF T (141 T (6 T (27 (2 ) T T (8
2026
esti ma T 1 1 2 8 1¢ 9 3 0 4 ( To62 i 6 ) T T 4 ¢
aComprising one Principal I evel and seven Ot her I evel in 202t
in the 2026 revised estimates.
bl ncludes three posts redeployed to the Department of Operati
Table 296
Changes to human resources
Numb Level
2026 proposed p 5241 ASG2,1-2DD®, PAQ M®BQ -B 18 GS FOLPL,
Changes
Abol i shment (51 -9, -8, PA P
Redepl oyment (31 -4, 1 GSnH RBIS) (OL) r edemplacyteme nto a the
Support (Executive Office consolid
2026 revised es 4¢1 ASG2,1-2D DB, P46 -B, P B GS (OL)
2584214 2378
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233880

24Z.he revised budlgeertr droirs m h@o nCoiutntteeer Ex ecut i ve
amount s t o $10, 999, 000, reflecting a reductio

compar ed wi t h t he proposed programme budget f
$1,816, 700 (l1paredgewi thbnt hecampropriation for
the proposed redepl edy melntGemfertalHr eSee rpvd sctes ((PIr i fh c
and 1 General Service (Other l evel)) to the De
t he consolidatior o&funcExieamus i va Qfefwi cYor k, t he
aboli shment of5 ,f i8vePnpd)slt skhr{d tPhe related reduc
$129, 700 in operational costs for the rental of
243F .he Executive Directorate proposes to achi
i mproveméprpWver bging technol ogy through t he e xpe
intelligence nsuptpsorel etcotorlosni c det ail ed i mpl eme
overview of i mplementation assessments and ot he
efficiency and effectiveness of anal ytical pr o
access, trendlandloyns i ST haen & xtercaurt i ve Directorate
data col |l etcda matni camdt ca enhance reporting on wor
assessment visits and the adoption of assessm
strengthen automation of the electronic detaile
of i mpl ement atatofnoransss.e sTshmree nEx epclut i ve Director at
pl anned 2026 del i verabl es and reducing the nu
anal ytical report s, gui dance materi al and as
i mpl ement ation of S e c uoru n-tye rQoournicsint. rTehseo | Euxtei count si
Directorate i s proposing to real ign resour ces
programmati c requirements whi | e reducing t he
i mpl ement ation of mandates.

24 4s mi tigation measur es, t he Executive Dire
cooperation with United Nati onsTeemrtoirtiisens,, i ncl u
UNODC, OHCHR, the Department of Peace Operati ol

specializedasgke@ADes| BUERPOL and | MO; deepen i1

with intergovernment al and regional organi zatio
OSCE, ASEAN and OAS), financi al action task fo
institutions ;s hmgi egrtadmndsthe dapdgud dance materi
to reduce duplication and extend the reach of t
mandate delivery, t he Ex ec tbtaisveed D[niprpercotaccrhatteo wi
assessment vi stihtrse;a ipogihwos idry hrieggh ons whil e usi nc¢
hybrid methods el sewher e; consolidate thematic
out put s; and | everage regional Uni ted Nati ons
fol-bpwactivities. Thr ouurgehs ,t htehsee Ecxoenthuitni evde nbe arse c
aims to safeguard the quality, timeliness and i
engagement with Member States and ensure the co
support for the I mpl emerstodtuitad ro Aicsd roe@ reciosuimtt ye r Co u n
28 42
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of f

4. Thematic cluster [ regional of fices,
ot her missions
Tabl e 297
Overview of financi al resources by mission
(Thousands of United States doll ars)
20z Variance compiVariance comp
prop: approved proposed prog
20: progr 2026 r
appr bud: esti Amou Perce Amou Perce
(1 (2 (: (4) =1 (5)=( (6) =((z (7)=(
Uni ted Nations
Africa and the 15 7 15 9 13 5 (2 1 (13 (2 4 (15
Uni ted Nations
Assistance Miss 100 1 97 6 87 8 (12 3 (12 (9 7 (10
Uni ted Nations
for Preventive
Central Asi a 3 5¢ 3 4¢ 2 9:¢ (621 (17 (52¢ (15
Uni ted Nations
Came r-Mdiogner i a Mi »
Commi ssi on 3 71 3 7¢C 3 1¢ (56« (15 (547 (14
Of fice of the U
Special Coordin 11 1 11 6 9 8¢ (1 2 (11 (1 7 (15
Uni ted Nations
Central Africa 7 8¢ 8 32 6 7¢ (1 1 (14 (1 5 (19
Uni ted Nations
Libya 90 5 90 4 78 6 (11 9 (13 (11 7 (13
Uni ted Nations
Mi ssion in Col o 86 5 86 9 74 5 (2048 (13 (12 4 (14
Uni ted Nations
the Hudaydah Ag 31 0 30 O 25 6 (5 3 (17 (4 4 (14
Uni ted Nations
in Haiti 35 7 36 8 32 3 (3 3 (9. (4 4 (12
Tot al cluster 386 384 335 z (50 7 (13 (49 6 12¢
24As reflected in table 297, the revised
$335,262, 200, reflecting a reduction of $
the proposed programme budget for 2026, o]
cent) eodonwiatrh t he appropriation for 2025
presented bel ow.
254214 23®8
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Uni ted Nations Office for West Africa and the S
Tabl e 298
Financi al resources
(Thousands of United States doll ars)
20: Variance compi: Variance comp
prop:i approved proposed prog
20z progr. 2026 r
appr ¢ bud: esti Amou Perce Amou Perce
Category of expendi (1 (z (: (4) =1 (5) =¢( (6) =((z (7)=(
Military and pol 108 107 107 (1. (1. T T
Civilian personi 10 5 11 1 8 T7¢€ (1 7 (16 (2 3 (21
Operational cos: 5 0¢ 4 6 ¢ 4 671 (40¢ (8. (20 (0.
Tot alof( nettaf f 15 7 15 9 13 5 (2 1 (13 (2 4 (15
Table 299
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL?* Subtotal International National Subtotal Total
Approved 1 1 i 2 9 1¢1: 1 6 4 ¢ 9 1 22 31 i T i 8 (
2026 pr o]
programm¢ 1 1 7 2 9 1¢1: 1 6 4 ¢ 9 1 22 31 i T i 8 (
Change ToT 1T (1(3(3(3 T(1 (1 (2 1 (3 (5 i T (1
2026 re
estimat 1 1 i 1 6 1:1¢C 1 5 3¢ 7 1 19 2 ¢ i T i 6 ¢
@l ncludes one gener al temporary assistance position.
Tabl e 300
Changes to human resources
Numb Level
2026 proposed p 1 Military Adviser
1 Police Adviser
8(1 USG, 1 -1AS®, P446D B3 A 1P6 FS, 9 NPO
and 1 LLGpAsition (
Changes
Abol i shment (1 1 -D, -B, PB, PB, P1 FS, 2 NPO, 3 LL
2026 revised es Military Adviser
1 Police Adviser
61 USG, 1-IAS®, PM3D BQ - 1P5 FS, 7 NPO
and 1 LLGpAsition (
24 6r.he revi sed budget for UNOWAS amount s t o $
reduction of $2,408,300 (15.1 per cent) compar
budget for 2026, or a reduction of $2,150, 200
appropriationatori BoR2&bl @hte the proposed abolii
(1-1D -8, R8, R3, Pllel d ,Séavi oaal Profaemdi onal Oof fi
3Local) la&wekelcost optimization wunder operational
24D80 2642
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reductions i n flight hour s ($20,500) . UNOWAS
eff|C|encies and i mprovement s through: (a) t h
integrating the guided use of artificial nt el |
operaticmnessdatamadyti cal-maki hgt aed, rqactkvidegi s
agil e ri sk mi tigati on, and t o reduce redundar
(bf)uncti onal streamlining;babolM fpiacret iicniptaita tnigv e ,n a
par't of t hmi sceoanmagqe mpd &, with the anticipated ma
House, and by enhancing partnership and col aboc
such as OHCHR f or mandate delivery on human r
optimizati on, with of het hpr oNooousaekdc hot s uLrieai s on
Consequently, UNOWAS is adjusting its planned 2
only its number of seminar s, wor kshops, traini
security, but also its adwgoady damsd bswemp omtal a @
cr ebsosr der respecmnsésngntbreass to peace and secl
proposing t o real ign resources wi t h evol ving
requirements while reducing the ndeagtaetsi.v e mpact
As mitigation measur es, UNOWAS will- increase it
sharing with other -Uhniitteedd N\Battiioonnss eanntdi tn e wi t
priorities in the region, capitalize on the us
where possi bl e, streamline the content and form
for efficiency.
Uni ted Nations Transitional Assistance Mission |
Table 301
Financi al resources
(Thousands of United States doll ars)
20: Variance compi Variance comp
prop: approved proposed prog
20: progr 2026 r
appr ¢ bud: esti Amou Perce Amo u Perce
Category of expendi (1 (= (c (4) =@ (5) =( (6) =((z (7) =(
Military and pol 16 1 15 O 15 O (1 1 (7. T T
Civilian personi 44 5 51 7 46 8 2 3E 5. (4 8 (9.
Operational cosi 39 4 30 8 25 9 (13 5 (34 (4 (16
Tot alof( nettaf f 100 1 97 6 87 8 (12 3 (12 (9 7 (10
Table 302
Human resources
International staff National staff UNV
P-

USG ASG D-2 D-1 P-5 P4 P3 21 FSSubtotal NPO GS LL Subtotal International National Subtotal Total

Approved 1 22 9 7 2¢4¢32 7 5. 16 8+ 1 4t 12 1t 4 1¢ 31
I'nitiall\
2026 1 22 9 7 2¢423C 17 5 15 8« 1 4t 12 13 4 17 30
Change ToT T (1(7(E(CE 7T (2 (2 (21 v (¢& (1 (1 T (1 (4
2026 re
estimat 1 22 7 6 1¢3¢2tt 1 4¢ 13 7! i1 37 11 3 4 7 25

254214 2 4/28
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International staff National staff UNV

P-
USG ASG D-2 D-1 P-5 P4 P-3 21 FS Subtotal NPO GS LL Subtotal International National Subtotal Total

Revised |
INovember

(l'iquidat i 1 7 1 1 3 i i 2 7 T T T ) ) ) ) 7
Revised

change (1(2 7 (E(1(3(2 i (4 (123(7 1(3 (11 (2 (4 (7(214

2a80ne position is f undédsehdaraetd 5n0 tphe rt hcee nDte vaenl do pcnoesntt Coordination

Tabl e 303
Changes to human resources

Numb Level

2026 proposed p 62 United Nations Guard Unit personnel
12 United Nations police personnel
As at 1 Janua 30 1 USG, 2-1ASX6 7[> ,B041B® FS, 84 NPO
17 UNV (13 international and 4 nat.i
As at 1 Novem 8 2 -D, -8, PB, P2 FS
Changes
Abol i shment (4 1 -D, ‘%, P, P, P2 FS, 11 NPO, 8 LL pos
positions
2026 revised es 62 United Nations Guard Unit personnel
12 United Nations police personnel
As at 1 Janua 25 1 USG, 2-1ASGLY9 6P ,BR36R& FS, 73 NPO
7 UNV (3 international and 4 nation
As at 1 Novem 7 1 -D, -3, P8, P2 FS

24MmThe revised budget for the United Nations

Somalia amounts to $87,834,600, refl ecting

compar ed wi t h t he proposed programme budget
$12,342, 7®Ent)2.cdODmpeared with the appropriation

the proposed abol i-EBhnrbe,nkh, oPH, BPiQe lpad 5% alrlyf ilc &

Nati onal Pr o faemsds i8o nLaolc a®f fliecveerl ) and 10 internat.
Vol unt eer positions as of 1 January 2026,

cost s. Efficiencies in operational costs
reductions undeonswihtsiumg ases viamas c( $100,
($100,000) , facilities and infrastructu
communi cations and information technol ogy

and equipment ($550000),%$540942, 900alndedu

I n particul ar, for air operations, UNT MI S
co-shared air fleet and a redwé¢migomnfdr amwo
rot-wiryg) to two awimagobafet rfidmg)yf i x e d

248 NTMI'S proposes to achieve furhhewglfficienc
functi onal streamlining, by redistributing
compl etion of the progressive transition
country team and other entities, iactuding

of t h-p h at sweod UNT MI S transition, and by

admini strative tasks in coll aboration with

24280 2842
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del i verabl es for 2026 with respect to t he nun
UNTMI S is proposing to realign resources with e\
requirements while reducing the negative i mpact
As mitigation measures, in its final year of o
i mpl ement ati on activities wi t h t he Feder al Go
stakehobhtdegscatly to maxi mi-gei | hpagtangreonsut ez
their respornshyl|l 1 h@aodober 2026 . I n addition, |
with the United Nations agenci es, funds and pr
coverage of some of the activities that can no
United Nations Regional Centre for Preventive D
Tabl e 304
Financi al resources
(Thousands of United States doll ars)
20: Variance compi Variance comp
prop: approved proposed prog
20: progr 2026 r
appr ¢ bud: esti Amou Perce Amou Perce
Category of expend (1 (z (@ (4) =@ (5) =¢( (6) =((z (7)=(
Military and po T i T T i i T
Civilian person 2 8C¢C 2 71 2 1¢ (62! (22 (52¢ (19
Operational cos 748 747 747 (0. (0. ) T
Totalof( nettaf f 3 5¢ 3 4¢ 2 9: (621 (17 (52¢ (15
Table 305
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FSSubtotal NPO GS LL Subtotal International National Subtotal Total
Approved T 1 | 1 2 2 I 2 8 4 7 1¢ 2 I T i 3(
2026 pro
programm 1 1 7 | 1 2 2 i 2 8 4 7 1¢ 2: ] i i 3(
Change LI R | i T (1 (1 (2 i i (4 (4 i T i (6
2026 re
estimat 1 1 i 1 1 2 1 I 1 6 4 7 1:¢ 1¢ I 1 i 2 ¢
Tabl e 306
Changes to human resources
Numb Level
2026 proposed p 3(1 ASG5H, 1 2PP2, P2 FS184LINPO
Changes
Abol i shment (61 -, 14 AASL posts
2026 revised es 2:1 ASG5,12PPl, Pl FS144LNP@osSt s
249.he revised budget for the United Nati ons R
Di pl omacy for Centr al Asia amounts to $2,9314,
254214 2 4838
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$524,600 (15.2 per cent) compared with the prop
a reduction of $621,500 (17.5 per cent) compar
The Regi onal Centre proposes to achieve furthe
througtnédlunstieamlining, with the -proposed abol
1Field Service and 4 Local |l evel ) as of 1 Janua
Uni ted Nations s upgNdrgte rficar Mixe dC aCnoerrno osnrs i 0 n
Tabl e 307
Financi al resources
(Thousands of United States doll ars)
20: Variance compé¢ Variance comp
prop: approved proposed prog
20: progr 2026 r
appr ¢ bud: esti Amou Perce Amou Perce
Category of expendi (1 (= (z (4) =1 (5)=( (6) == (7)=(
Military and po 56 55 55 (1. (1. T |
Civilian person 1 8z 1 8¢ 4 £ (37! (20 (44¢ (23
Operational cos 1 8 1 7¢ 6t (18¢ (10 (10: (5.
Totalof( nettaf f 3 71 3 7¢ 3 1¢ (56¢ (15 (547 (14
Tabl e 308
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotal International National Subtotal Total
Approved | I S | 2 6 i i1 9 I I 2 2 I i i 1:
2026 pr o
programm: i T T T 2 6 i 1 9 i ] 2 2 i i i 1:
Change i i i (11 0 [ (2 T i i i T i i 2
2026 re
estimat i T T ) 1 5 i i 1 7 i I 2 2 i i i 9
Tabl e 309
Changes to human resources
Numb Level
2026 proposed pi 172 -, -6, P12 FsSL
Changes
Abol i shment 1 -1 -
2026 revised est 1 -, 64, P1 FS 2 LL
250.he revised budget for Uni t-Ridg &Nrait a oMisxesd pport
Commi ssion amounts to $3,159, 000, reflecting a
cent) compared with the proposed programme bud
$560, 400 (t1)5 .clonppearr ecderwi t h t he appropriation f ol
proposed abolishment ef atiddo Passtefr nhtJamadr o230 3
The mi ssi on proposes to achieve further ef fici

24280
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functi onal streamlining and cost optimization wu
operational cost s wi || be achieved primarily
consul tants ($30,900), air operations (%$28,200)
tecbggl ($42, 000) , whil e sound and timely techn
provided t o experts from Camer oon and Ni geri a
aboli shment of the poS5S}), of h&eGomwmmi $eigah WIFFi cer
identifytehsuppqutsin | egal aspects of boundar
Of fice of Legal Af fairs and/ or consultants to
Commi ssionds mandat e, and wil |l redistribute the
wor kl oad amondgltSheffémairsi n@ mitigate the abol
of Geographic I ndgdr mation Officer (P
Of fice of the United Nations Special Coordinato
Table 310
Financi al resources
(Thousands of United States doll ars)
20: Variance compé¢ Vari ance comp
prop: approved proposed prog
20z progr 2026 r
appr bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (< (4) =(1 (5) =¢( (6) =((z (7) =(
Military and pol i i T i T i i
Civilian personi 9 8 9z < (1 6 (16 (1 (17
Operational cosi 1 31 67 67 (36: (27 (6. (0.
Tot alof( nettaf f 11 1 11 6 9 8¢ (1 2 (11 (1 7 (15
Table 311
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotal International National Subtotal Total
Approved 1 1 i 1 2 6 1 T 6 1¢ 5 1 6¢( 6t T T T 8¢
2026 pr o]
programm: 1 1 i 1 2 7 1 2 6 21 5 1T 6: 6 T T T 8 ¢
Change T ToTr 7 7 (2 7 (2(3 (7 i (1 (1 i i (1
2026 re
estimat 1 1 7 1 2 5 1 T 3 1¢ 5 1T 5¢ 57 T T T 7!
aPost is funded athé&dOegpewi tenthanbDecekopment Coordination Off

Table 312
Changes to human resources

Numb Level

2026 proposed pr 8¢t1 USG, 1-1AS®@ K ,5B3, 7PZRLP6 FS,625 LNPO
Changes

Abol i shment 172 -, -2, P31OFSL L

2026 revised est 7171 USG, 1 -1AS& H ,5D3,5P3PFS525LINPO

254214 2 4% 8
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25T0The revised budget for the Office of the Unit
Lebanon amounts to $9,863, 700, reflecting a red
compar ed wi t h t he proposed programme budget f
$1, 258, 700eftl)l. Bompared with the appropriation
the proposed abolighmntP3ofFi eV dp&ersi ¢ &8nd 10
l evel) as of 1 January 2026, as well as <cost
through proposed faeaductiitoes amd infrastructure
proposes to achieve further efficiencies and
streamlining. The Office is adjusting its ©plan
operations on mulbtoitphl ewiptohliint i lcead a ntornacs&krsd on t h
| srael atbdrieamaMmMomb Republic tracks. The Offi ci
resources with evolving operational and prograr
the negative impact on st.heAsi mpltd ngeartti aotni amre acsfu r ma
Of fice wild|l empl oy its avail abémptiavdbeandcurtai
preventative manner t o c orsterciuruttey taa emstag bialsi twe
as in a proacti ve -sntaembnoel rd etro pfoaciitliictaat ep rnoucletsis e s
the | ong outstanding issues tewardo|l atpenmamwment
the conflict bet ween Lebanon and | srael,|, as f ol
1701 (2006)
United Nations Regional Of fice for Central Afri
Tabl e 313
Financi al resources
(Thousands of United States doll ars)
20: Variance compé¢ Variance comp
prop: approved proposed prog
20: progr 2026 r
appr ¢ bud: esti Amou Perce Amo u Perce
Category of expendi (1 (z (: (4) =1 (5) =¢( (6) =((z (7)=(
Military and pol T T T T T T i
Civilian personi 6 2¢ £ 5 2¢C (1 O (17 (1 5 (23
Operational cosi 1 5¢€ 1 57 1 5¢ (40 (2. (29 (1.
Tot alof( nettaf f 7 8¢ 8 3: 6 74 (1 1 (14 @ 5¢€ (19
Table 314
Human resources
International staff National staff UNV

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotal International National Subtotal Total

Approved 1 i T 2 5 1: 6 T 7 3 4 7 1: 1¢ T 1 1 5¢(
2026 pro
programm 1 7 T 2 5 17 6 T 7 3 4 7 1: 1¢ T 1 1 5¢(
Change ) P71 (3(2¢1 7 T (7 (1 7 (2 (3 T T (1
2026 re
estimat 1 7 T 1 2 1C 5 T 7 2 ¢ 3 7 1« 1 T 1 1 4«

2458580 2842
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Table 315
Changes to human resources

Numb Level

2026 proposed p 5(1 USG-51,25DP45,5,1R7 PFS, 4 NPO and 12
UNV position

Changes
Abol i shment (1 1 -D, -8B, P2, PA, P1 NPO, 2 LL

Redepl oyment 1 Assistant Administrative Officer (Ne&
Affairs Service to the Mission Suppc

2026 revised es 4(1 USG-1,12DP45,-3,1B7 PFS, 3 NPO and 10
UNV position

et for UNOCA amounts to $6, 7
.1 per cent) compared with th
on of $1,126, 200 (14.3 per c¢
maloposed abol, sB,memtP of 10 pos

a Professional Of ficer and 2 Local
cost i mi zati on under operational costs
ound transpo6b)ation (%29

253 NOCA proposes to
functional streaml.i

chieve further efficienci

n I

with virtual partici
t e

for a ean and agil e wo
on being considered as
The mislsli omecweii ve cal support from the R
Ent ebbe, Uganda, for rocur ement and wi || wor
Community of Central African States while coord
roles with threedeandedi MNatthensulpregi on, focusing
d a | imited-coumbeg obhematoises I ssues. UNOCA i
anned 2026 deliverabl esf iwidihngr,e snpoencitt otroi nvgo rakn
estigation mi ssiovgstoUN@GG@GAIi g pesposces wit
rational and programmatic requirements whil ¢
mpl ement ation of mandates. As mitigation m
rt and coll aboration dyotmmemi amd nwitlhle dJae k
i ze support and resources from other Uni
me nt selected components of the media eng
suc hbuwisl ddanpgacandy publ i c i 8percmati on. I n
sent ati veGeonfertaHe w3 ddr erteasroyr t to virtual e
bl e, although t hepseer soannmitpl omlalcy . r gpiO& A«
c
u

a
i ng
pat.
chni
p

i pation in strategic coordination meetin
mayn righttsemamaricomntiemcl uding in the Lake
gni ficantly reduced. UNOCA wi I | rational.i
operandi , using the network of resident
oonnedhtei focus wi | | b mai ntained on politi
i t
i s n

O S WVWT ®OT TT O 0D

w—-—=T=—=0nownono—0o —

xjuat 6ri RlepoG neaopf Congo, Sao Tome an:
security sues i he Lake Chad basin,
satciooonr dofn di pl omatic efforts regarding op
I African Republic and the Democratic Rep

PP O0O0TTO0ODODDODYYPOD® T3 O0OCTTT ST S

OZNO*3JO0CLVTTIY® "3 VW—~0 ~TD
SHNDS Ta

T oOTunwCocpnpnCe T SO T TO

—‘ovm

© 5 -
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Uni ted Nations Support Mission in Libya
Table 316
Financi al resources
(Thousands of United States doll ars)
20z Variance comp: Variance comp
prop: approved proposed prog
20: progr 2026
appr ¢ bud: esti Amou Perce Amou Perce
Category of expendi (1 (= (z (4) =1 (5)=( (6) =z (7)=(
Military and pol 6 7¢ 6 6C 6 6C (13¢ (2. T T
Civilian persont 47 5 47 3 38 6 (8 (18 (8 7 (18
Operational cosi 36 2 36 33 4 (2 (7. (3 (8.
Tot alof( nettaf f 90 5 90 4 78 6 (11 9 (13 (11 7 (13
Table 317
Human resources
International staff National staff UNV
USG ASG D-2 D-1 P-5° P-4 P-3»P-2/1 FS Subtotal NPO* GS' LL Subtotal | nt er n National Subtotal Total
Approved 1 2 79 7 1t¢46 4¢ 215 27 2 111 13 6 i 6 42
2026 pr o,
programm: 1 2 0 7 1¢46 4¢ 215 27 2 111 13 6 T 6 42
Change T [ T (7 (41 T(3 (5 Poi(2 (2 (1 T T (8
2026 re
estimat 1 2 0 7 1:42 3. 212 22 2 1 9: 11 5 i 5 33
a0ne post is fundedshar &8 wierh ctelmé¢ Bevdelcopment Coordinat.
bl ncludes one gener al temporary assistance position.
l'ncludes three gener al temporary assistance positions.
{0t her Il evel, unless otherwise stated.
¢l ncludes two gener al temporary assistance positions.
Table 318
Changes to human resources
Numb Level
2026 proposec 23 United Nations Guard Unit personnel
budget
Gover apmeonvti ded personnel
42 1 USG, 2 -IASGL7 7THA Db B8543 PP154 FS, 17 NPO,
poslt s, -8, PlanRl NPO p¢ SiTARhdinét ernati onal
Changes
Abol i shment (8 7 -2, -4, PB4 B0 F&naa (MNdPsOt 4 BPosGTA oand
linternational UNV position
Establ% shme 1 1 -#
Conve¥sion T 1 - to 1 NPO
Redepl oymen i 36 post s, cobmp#,i B Ppd2 283 FS from Tripol
lgover ypmeornti ded personnel from Tripoldi t
248380 268 42
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Numb Level

2026 revised
23 United Nations Guard Uni't personnel
7 Gover npmeonvti ded personnel

33 1 USG, 2 -1ASGLO 7M [ , 3040 PP124 FS, 17 NPO,
92 L poshs,-2,1PARNRI NPO p¢sTiMandns internat
positions

a50 per cent vacancy rate applied to the estimates.

254 he revised budget for UNSMIL amounts to $78,
of $11, 789,000 (13 per cent) compared with the
2026, or a reduction of $11,945,500 (13.2 per c
for 2025 .prwNhpSoMlels t o achieve further efficienc
through: (a) functional streamlining, with the
(PS5, -4, PB4 BO Field Service, 1 National Profess
l evel ), as4d e@klrabstempoPary assistance position
United Nations Volunteer position, as of 1 Jant
P3 post to National Professional Of ficer (50 pe
the proposedfe sothaeb lpiosht merdt Adm)i niimwtTuwrtiisv ei Oftfh ec €
Of fice of the Chief of Mi ssion Support, with a
accommodate the proposed abolishment of the Ch
Management d&rMmd i(obn) troelaonc et st doygyl ewat i on, wi tf
proposed redepl oy-hen#, % ®&Brod pdoItBi 12d DSer vi c e)
Tripoli to the UNSMIL Office in Tunis.

258.n addition, cost optimization under operatio
through proposed reductions under facilities al
reductions are made posstabvloe dtamarek smetas utrfees : f ¢ la
theegemi ati on of t he |l ease agreement for t he
achieved an 18 per cent reducti on in annual I
$73, 500, and the subleasing of one apartment to
of $26, 400r mab) zaheon of a memorandum of under ¢
the | ease of of fice space and accommodati on i n
savings of $423, 200, which achieved a 47.0 per
the initial sumbdi ) omhd orenr®d@®dt,i aati on of the |
the headquarters at the Missionés compound in
di scount across all five contracts covering | ea
catering servi ceake Tehfifse cdti sfcroounm tAuwgiulslt t2025 and
for three year s, wi t h annual renewal s subj ec
consolidated savings across these contracts am
mont h, or $2.5 million per annum.

256he Mission is adjusting its planned 2026 de
rights, women and peace and security, security
publ i c informati on. UNSMI L i s proposing t o r e
operatiomgalamaadi proequirements while reducing
the i mplementation of mandates. As mitigation m
integration with the United Nations system in |
of these delei weornahelnehso,a swehnig aipas ity on core prior
i ncludes seeking technical support and col |l ab
stratmayticul ar in afhead dsugh aad epapbhcicty nfor
through the United Nations Commu-widations Grou
support to reinforce the protection envelope,
protection ofewwmetny tOmadki,e WBWNSMI L wil|l wor k wi

254214 2 4/D8



A/ 80/ 400

omb i

partners and specialized United Nations &ent.i
building support for security sector reform.
United Nations Verification Mission in Col
Tabl e 319
Financi al resources
(Thousands of United States doll ars)
Variance comp Variance comp
2026 pr approved proposed proc
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (= (: (4) =1 (5) =( (6)=((z (7)=(
Military and pol 4 1¢€ 6 4¢ 6 4¢€ 2 31 55 T i
Civilian personn 48 9 47 3 40 9 (8 O (16 (6 (
Operational cost 33 4 33 0 27 1 (6 2 (18 (5 9. (

Totalof( nettaff ¢ 86 5 86 9 74 5 (12 0 (13 (12 4 (14

Table 320
Hu man resources

International staff National staff UNV

USG ASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotallnternational National Subtotal Total

Approved 1 1 i 6 2¢3¢5¢ 24¢ 18 11 110 21 15 3( 18 58

2026 pro
progr amn

budget 1 1 i 62€¢3¢5¢ 24¢ 18 11 110 21 15 3 ( 18 58
Change P77 (1(3(2(4(1(3 (1 (1 (2 (3 (5 (1 (6 (11
2026 r

estima 1 1 i 52:3¢5¢« 14¢ 16 97 1 8: 18 10 2 ( 12 46

Table 321
Changes to human resources

Numb Level

2026 proposec 18 Military observers
budget

58 1 USG, 1-1ASQX 6 6 [ , 88382 PP49 FS, 113 NPO,
LL post s, and 153 i nUBNY¥Ymastiitanmalls and 30

Changes
Abol i shment (111 -D, -B, P2, P, PA1P3 FS,an2 NRO po UtNsp axidt i
Reassi®gnmen i 1 Coordination Offi3gdet, o RdImi ni sk aAfilfvabii
Of fi e3e)r t(oP Human Re s3o)ur cle sMiGfsfiiocne rl)aPt roi
Finance and BBjJgetl AfHMi oest (Rti ve Agsnsi s
Assistant (LL), 1 Logistics Assistant (
Redepl oymen 1 Liaison3)OffficmrVi(sPta Her mosa t-8)Bé6égom

Asi s to Mocoa, <B)Lifaiosnomabfefiibaern o( Apar:t
Af fairs Officer (NPO) from OfficeyGE&nth

25D80 2842
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Numb Level

to the Political Af fairs Office, and 1
as Logistics Assistant in the Mission S

2026 revised
18 Military observers

46 1 USG, 1-1ASG53 5B® PB4 -A 1P46 FS, 9(FOINPOar
LL postsUNMDdsil20Dons

a50 per cent vacancy rate applied to estimates.
25MThe revised budget for the United Nations Ve
amount s to $74,534,300, reflecting a reducti ol
compar ed wi t h t he proposed progr amme budget f
$12,048, 000 ( IpHR.r%edpemi tchenth)e cagppmpropri ation for
the proposed abolidhm&ntPoRASPRPY pP3t EI é1d D

Service, 16 National Professional Oof ficer and 2
Volunteer positiomad(%8 nateonat)oma of 1 Janue
internat i-50)naas poofstl (JPuly 2026, ), -3 haendr e2assi gnmer

i
Local |l evel, with a 50 per cent vacancy rate apj|
(3-3P 1 National Professional Of fliumareeand 1 inte
258.he Mission proposes to achieve further effic
functi onal streamlining, organizational optinm
technol ogy, which are made possible thanks to t
(a) the selveqwur @ cafl of fices, with opoaketi al redepl
of fices to ensure flexible, agile teams for ve
abol i shmecnrti tafcanonmMi ssi on headquarters wunits wi
functieomrmdy BShreamlining reporting and enhanci ng
abol i shmenltevoefl hp ogshtesr, not ably at Mi ssi on head
broader review of the configuration of the ver:i
and reabhood resources, including t he reassig
personnel based on cost efficiencies and operat
merger of two coordination offices at Mi ssi on |
field okficomp|l etedbby 1 July 2026; and (f) the
Affairs office from the Office of the Chief 0
Representati vé&emfertathe Secreatgathyeni ng gender mair
the Mission@Gompodilknaed wi-Badneheael & ccemmirtyment i
Security Coulhzd4 (ZXZEBDSWtopni mi zati on under oper
wi || be achieved primarily t hrough proposed r
consulting services (%$240,000), air operations
facilities and i nfrasdr uctaunrsepo ( th&t i2d®, 30607)0,7 , «
communications and information technology ($80
other supplies, services and equipment ($1, 160,
259 .he proposed reducti on refl ects t he Mi ssi on
achieve its strategic priorities and continue t
peace process through the i mplementation of t h
Confl i ctilalmnmcdhgBa Stable and Lasting Peace. The
proposal considers geographical areas where th
yield the greatest veri fication i mpact, i ncl uc
expected toutbearmdhrtrhesie regions central to the
reintegration of former combatants. I't al so emp
the Missionds presence in areas where it Sserves:«
of critical scohbabitty, antl nivi si ons good of fi cc¢
nati onal and | ocal l evel s.

2614214 2 5/28
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Uni ted Nations Mission to Support the Hudaydah
Table 322

Financi al resources
(Thousands of United States doll ars)
Variance cor Variance comp
2026 pr 2025 apprc¢ proposed prog
progr 2026 r
2025 ap bud: esti AmouPerce Amou Perce
Category of expendi (1 (= (: (4)=(a(5) =( (6) = (7)=(
Military and pol 584 651 651 67 11 T i
Civilian personn 15 3 14 5 11 O (4 2 (27 (3 5 (24
Operational cost 15 0 14 8 13 9 (1 (7. (90¢ (6.
Tot alof( nettaf f 3 31 O 30 O 25 6 (5 3 (17 (4 4 (14
Table 323
Human resources
International staff National staff UNV

USG ASG D-2 D-1 P-5 P-4* P-32 P-2/1 FSSubtotal NPO GS LL Subtotallnternational National Subtotal Total

Approved ¥ 1 1 1 6 1:1¢ 13! 71 18 7 7€ 9: T T T 16

2026 pro
programn

budget T 1 1 1 6 1i1¢& 1 3: 77 1: 7 8: 9: i T i 16
Change T(10 T (2(3(5 17(8 (1 (2 1(1 (1 i T T (3
2026 r
esti ma LI 1 4 1C1: 1 2:¢ 5: 9 T 6¢ 7 ¢ ) T T 13
@l ncludes one gener al temporary assistance position.

Table 324
Changes to human resources

Numb Level

2026 proposed 7tUni ted Nations monitors
budget

5 Gover npmeonvti ded personnel

16 1 ASGs2,1-1D D%, PH2 B7 B1l FS, 11 NPO a-Ada
1 - posiGfTRhons (

Changes
Abol i shment (3 1 ASG5H,12PP¥, P9 FS122LNPO
Establ i shme 1 1 FS
Redepl oymen i 4 LL post s, includi ng XKhpw&hsahfrom Hud:
Recl assific i 3 posts, comprising 1 S-&nhi oo Admini strn:
1 Gender Af f-ait3s) OfFIF iCheire f( Pedf) Suop pSluyp ptBn
Reassi3gnmen I 2 LL post s, comprising 1 Field Interpr.:
Assistant

25280 2842



Al 80

Numb Level

2026 revised

7t United Nations monitors
Gover apmeonvti ded personnel

13 1 -, -1, D%, PH, PB2 R3 FS, 9 NPO and4d abn98 LIL
posi tGTAAns (

a50 per

284214

cent vacancy rate applied to the estimates.

Q
¥ =
>~ o

dget for UNMHA amounts to $25, 6
4.7 per cent) compared with th
tion of $5,369,900 (17.3 per c
udelrshitshd ncrloposed aboli shment of 34 pos
,, 21 PB8 an® 9 Field Service, 2 National
|l evel) and the downwérandecl|l assifi
P iThi effset by the establishment of on
n (Field Service) (50 per cent vacanc)
ate the Field Service post that had be
ua geed t, a bwlhii 4 lremd rht of a post of Chi ef

CcC ~T

u
1
C

ID('DOO_"CD
[¢) »
T NO N =
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= DO 35S +~F =N
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i es) Maand gleememtpr(dPposed in its stead
e c tp.ar3a)./ Adddl.)A4. The abolishment of th
“Eteanrey al | evel reflects a consolidation of ¢
ex2spiosg,Dwith strategic oversight and poli
ce of nwey Sfperci 4émen i n cl ose coordination
eby ensuring coherence across the United N
ctive integration and coordination at the f

DO "D O ®» QO
= o
0
o
~
o
— =

Mi ssion proposes to achieve further effic
onal streamlining and organizational opti
s to reduce the negative i mpact on mandat
trprojected deliverables for 2026 as pres
mber of patrol s @emsd ad rait ti ieclm@ila ndeinrggr guesmie n t
he parties and all stakehol der s. Whil e t
acvtiiti es and political engagement to advance t
UNMHA proposes thod vcilé&bosiey iats tPhoild ctei me, which w
abolishing two international positions and ed
requirements essenti al to the Mission in the
cost optimization umaeeachipevead i prmiarharciolsy st lwi ¢

d

m

co 5
™

STO0ODFN OO NNV T T AN O TNON
® > ™SRy

- ST LY hrCc O PO WS SO0

—
>
—

h
f

reductions under air operations -s(h$a8r4i9n,g8 0 0)
arrangvemehntUNSMI L, a reduction in total esti
a smal lweirngf iaxierdcr af t .
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Uni ted Nations I ntegrated Office in Hait.i
Table 325
Financi al resources
(Thousands of United States doll ars)

Variance comp Variance comp

2026 pr approved proposed proc¢g
progr 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (2 (< (4) = (5) =( (6) =(z (7)=(
Military and pol 1 9¢ 1 1: 1 1: (82¢ (42 T T
Civilian personn 25 8 26 6 21 4 (4 4 (17 (5 2 (19
Operational cost 7 8¢ 8 9¢ 9 7¢ 1 9z 24 827 9.
Tot alof( nettaf f ¢ 35 7 36 8 32 3 (3 3 (9. (4 4 (12
Table 326
Human resources
International staff National staff UNV

USG ASG D-2 D-1* P-5* P-4* P-3 P-2/1 FS Subtotal NPO GS*® LL° Subtotallnternational National Subtotal Total

Approved ¥ 1 1¢ 5 1(C2¢1¢ 34« 10 2¢ 2 47 7% 4 T 4 18

2026 pro
progr amn

budget P 1 1 5 1C271%f 34« 10 2+ 2 47 7 4 T 4 18
Change 1 v (1 v Tv(1 (7 (12 (2 (5 (1(1 (1 (3 T (3 (3

2026 r

esti ma 1 1 7 5117 8 2 4: 8¢ 1¢ 1 37 57 1 ) 1 14

@l ncl udels, oaobee DPhearrrd t wo Gener al Service positions approved
Ot her |l evel, unl ess otherwise stated.

‘Proposed abolishment of two posts deployed to the Kuwait Joi
dPosition is fundedshaatr e5d0 wietrh ctehnet Daenvde |coopsnie nt Coordination O

Table 327
Changes to human resources

Numb Level

2026 proposec 4¢United Nations police officers
budget

3 Gover pnpmeonvti ded personnel

181 ASGy2,1-4D D®», P26 HE5 -B 1P44 FS, 24 NPO 4
1P5, -4 #nd 2 GCHBTRo xintdi elnsLiposati omal

Change

Abol i shment (3 10-4R -F, PA 1P2 FS, 5 NPO, 10 GOApastds 3 1r
UNVWositions

Abol i shment (22 LL posts deployed to the Kuwait Joint

1July 2026)

Recl assi fic i 1 Special Represeiteamteiraé dofr omh&AE8aet aha
Secr &tearey al , 1 Deputy Speci aiGeReprd¢d KRrets

Coordinator/ Humani t a2 itaon ACsosoirsdG annaet rod € cfrre

25280 2842
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Numb Level

2026

revised

4¢United Nations police officers
3 Gover npmeonvti ded personnel

14 1 USG, 1-1AS®, PMeD-B, PZ 1P42 FS, 19 NPO =a
1, -3, P4 #&nd 1 GCHTHRoxmintdi dnsublivposati omal

284214

r

nd
Nati onal Professional Of ficer and 10 Local
em

r Bl NUH amounts to $32, 3
. nt) compared with the p
$3,337,800 (9.3 per cent) compa

1

e

i

the proposed abo4, shmeEntP2ell d3Beposce, (
I

porary assistance) and 3 international uni

l1January 2026, as wel |l as the -Gerdraslsi focation

Un

26
fu
su

n
co
ca
t he

d8ecr &eary al-2and As ®i s-Ganer 8ecretary

BI NUH proposes to achieve further efficienci
nctional streamlining and organizational opti
pport functions dir ecatnldy tlhien kpeadr ttioa It hi empal beonhei nst
andated activities. Bl NUH-l ptanhsohs wibbet heu
ian National Police and to continue to proc
ugh per Haditc¢cawmi Niatlsocomali oRsl i ddne associ ated
t ianignttad nmng the facilities, including bul k
ration and other facilities maintenance ser
ections Service wild|l consolidate the funct
taionf al % oUmailt ed Nati ons Police of the 48 ap|]
ided personnel of the three approved, whi ch
wrii tshsiino n travel, rei mbur sements for resid
cialized arediltadpistealvii za&tsi on, and enterprise
also includes a proposed expedited handover
pport Office, with two Local | evel posts bein
1 October Z2Mm2 48 .onCaxntd e o p toipreir at i onal costs w

through proposed reductions under co
of ficial travel ($25,000), facilitie

<> 0®®»Oo

i
r
I
n
r
i
o]
r
e

ion ($%9ando)infoomaetmniomattiecrhnol ogy
79,100) and other supplies services
in part by additional requirements o
securityt lmendc d mtge sttt i cfalt hme acshualelse n qi
onment , to facilitate the -atBtiunoe of Bl NUH
ossible evacuation arrangement s.

prevailing hostile operating environment
-IaePrrtlnce are expected to continue in 2026, ol
BI NUH international staff to return withou
] icsatl measur es. I n response, in the revised
ni ng assumptions and ri sks have been up e
iderations, and mandated tasks and resourc
fective ndelhievecyrrent environment . The re
ionalizing the missionds structur e, si ze ani
ndat e i mpl ement ati on. As a resul t, Bl NUH ©pr
ternationalprpost swiithdr @ a@svdre anticipated 2026
nt ext . These reductions would offset in part
pacities, enabling the safeadweinmce ahdi ntern:
full delivery of allei snaindgtae.sAdrt eni sdmione d

2558
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Humani tarian Air Service evaEasati Deparifrtmbnt gdge
rat her -Hahpatni eClmp( Nort h Depart ment) , which wi |l m
t he mi ssionés internati-atali nper ommell 7cetiol | 4@.
Evacuaptioons-shadi aogsarrangements with other Uni
wi || remain amhl@ieghtr eofi ewot ent i al changes to th
presenc-atirn nRer tt hroughout 2026 . The Secretaria
Assembl yhafgaeasnytae® evacuati on arrangements or c
with established procedures.
268 1t is also proposed that the position of Spe:
Gener al for Hai t i and Head of BSledUHM thha yupgr ade
Gener al , reflecting t he substanti al i ncrease |
resporessi bsilnaa t he mi ssionds depl oyment i n 201
supporting a democratically elected Government
and transparent el ections within a relatively ¢
Speci al aRdpreescefnt tGeene B at r eotpaerryat e s i n a radi ca
political | andscapst:ak&amoludhel ec¢traach,si mudn al exe
compl ete absence of elected officials and a pr
assassinatiomesidehe, fdomeneP Mopuse, in 2021.
further destabilized by extreme armed gang vVvi ol
and State institutions. The mi ssionbs politi c:é
facilitating consensstuask eambdgr snhabnonaa commonl y
framework for the political process. This inclu
political and ci vil soci ety actor s; advocatir
transitional bodi es; arcobnsuppanttiom@al predar @tnidarr
future el ections to restore democratic i nstit
i ncreased further wi t h t he engagement of addi
medi ation actor s, requiring motbef Sequebhdr gand
General 6s good of fices. The Sp-6enat alRepresent
mai ntains regul ar engagement with a wide range
Counci |, t he OAS Permanent Counci l, subregi on
interomaal financi al institutions and the Mul ti:
Lastly, the strategic vision ofGethbeaSpwci &l Rep
be critical to overcoming -doinemt ddati guer nateii mmwa
spport and mobilizing resources to meet evol vir
of t hese efforts, it i s-haut ederDepubposSepdkect hh
Representative -Génethée/ Rescrdemar yCoordinator/ H
Coordinatobudgetedontbehe | exGelneofal Assi stant Se
Uni ted Nations Assistance Mission in Afghani st al
Table 328
Financi al resources
(Thousands of United States doll ars)
Variance comp Variance comp
2026 pr approved proposed proc¢
progr. 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (z (c: (4) =((1 (5) =( (6) =z (7)=(
Military and pol 23 23 23 T i i T
Civilian personn 92 1 87 9 76 4 (15 7 (17 (11 5 (13
Operational cost 32 5 36 4 29 3 (3 1 (9. (7 1 (19
Totalof(nettaff & 124 € 124 4 105 ¢ (18 8 (15 (18 6 (15
253580 268 42
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Table 329
Hu man resources

International staff National staff UNV

USGASG D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO G LL Subtotalinternational National Subtotal Total

Approved 1 2 1 52755+ 513 28 12 162 75 7t 27 10 1 1
2026 proposed progr a
As at 1

2026 1 2 1 5 2¢5¢t 5¢ 512 27 12 157 69 7 ¢ 3¢ 11 1087
As at 1
2026 1 2 1 5 2! 5¢5¢ 411 25 12 155 67 7 ¢ 3¢ 11 1049
Change
As at 1
2026 [ I | i 2 G (9 1(6) @1 (1 V(8 (10 (1 i (1 (153)
As at 1
2026 [ T 3) T (2 (114 (20 i 7 (9 (19 T T T (39)

2026&vised estimates
As at 1

2026 1 2 1 5 24 50 46 6 109 244 104 1 489 594 6 ( 3¢ 9¢ 934
As at 19 1 2 1 5 21 50 44 5 95 224 104 1 470 574 60 36 96 895
a0ne post is fundedshar &8 wietrh ctelmé¢ Bevdelcopment Coordination C
bOt her |l evel, unl ess otherwise stated.
Sl ncl udebs, oomhee Wne NPO and one LL position approved as gener al
91 ncl ude4s, oonnee PNPO and one LL position approved as gener al t e
assi sthampowes iRi on proposed #Hot evetlassfectatvieod ol yh@0RE6
Table 330
Changes to human resources
Numb Level
2026 proposed p 1 Military observer
As at 1 Janua 1 01 USG, 2 -2AS&,, DB6eD M5 By -B 1P125 FS, 1
(OL), ,8228BNYL/8 international and 36 n
As at 1 Octob 1 01 USG, 2 -2AS &b, DB5D M4 W3 -2 1P111 FS, 1.
(OL), ,A3@NWYL7r8 international and 36 n
Changes
Abol i shment (16 2 -, -6, P®, P16 FS, 17 NPO, ©ONVLL, 18 i
Establi shment 8 LL
Reassignment i 1 NPO (Associate Civil Affairs Office
Redepl oyment Pl -F
Recl assificat i 3 posts and posi-5i o4 slPe weolmp(rChsii enfg @2f F
Discipline to Conduct and Discipline
ProgrammeGTON) icHdd t IFRevel (Public I nf
Associate Public Information Officer)
2026 revised es 1 Military observer
As at 1 Janua 93 1 USG, 2 -2AS &, DB4D ™mMQ M6 -B1P109 FS, 1
(OL), ,48%6BIIML60 international and 36 n
As at 1 July 89 1 USG, 2 -2AS&,, DBID mMQ M4 -B 1P95 FS, 10
(OL), ,ABONM 60 international and 36 ne¢
250 per cent vacancy rate applied to estimates.

2614214 2 5/Z 8
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Assi stant (Local l evel ), i
Associate Public I nform

QZTT O T T

dget for UNAMA amount s t
, 655,900 (15.0 per cent) c
, or a reduction of $18, 887

louwrde2sO 2t5h e Tphricspoised aboli shment
P16 Field Service, 17 National Pr
I, and 18 international United Nat

S5 <

oym8nt of fsepodty (hePestablishment of

i ssion proposes t o achieve further ef

OO0 TS O UIo0OT C OO

(a)functional streamlining, including: (1) a

operation of the Missionbs aircraft, and i
related movement control t asks, resul ting
ee United Nations Volunteer posiltsi ons; (i)
ivoantael sperciur i ty gu services, a reduction
in Mission head
ational armed g
e

c oorhd counvn chsgy  fs y rhesk praspesesdent s ;

'O 33 OQ TS S TO

|l d Teamnol ogy Offic

b)Organi zati onal optimization, through: (i)
Gardez field offices, with increased relia
Local | evel staff; and (ii) the proposed
aimtJ®upport Office, with 38 posts bei

f 1 October 2026.

68&.he Mission is proposing t

n combination with
ation Officer (National

0O bepgttiemi ze resources for functions that can

d sustain the UNAMA str

bnati onal l evel , where field offices are cri

nt i meysi sa.naln addition, one post of Political

oposed for establishmentShianiftheéeéof pebdi déEficae

pport with respect to political outreach, S i

r

y avbi nPcreo.

optimization under operational costs wi
eved through proposed reductions unde
, 300) , which includes reductions in r
teonnal aofl premises (resulting from a ¢
ty, campodrid ce in themcenfiaedf c&abuac
ement t o c ostnereediendb ubrassensent (obn asne causr i ty
nan i ®fnatt he akiunduz and Gardez field offi
depl oyment of private security gua
cc)ommuni cations and information technol ogy
cqui sitions of equi pment and spare parts,
nformation activities; (d) medi cal ($100, 0
ces a
t

SO T 008D QC T O®C S

mbul anee sedvie) other supplies, ser vi
orresponding r educftoironasc qiun sfirteiognhst. c o s
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270.he Mission is adjusting its planned 2026 del
10 the number of -rddissiursg i amd sevmgietniesasti on sess
rights standards with human rights stakehol der
socireganiozati ons and human rights defenders. The
resources with evolving operational and prograr
the negative i mpact on the implementation of ¢t
the Mwssloeseek voluntary contributions and col |
support and cover associated costs where feasib
Liquidation of the United Nations Assistance Mi
Tabl e 331
Financi al resources
(Thousands of United States doll ars)
Variance comp Variance comp
2026 pr approved proposed prog¢
progr. 2026 r
2025 ap bud: esti Amou Perce Amou Perce
Category of expendi (1 (z (: (4) =1 (5) =( (6) =((z (7)=(
Military and pol 4 37 818 i (4 3 (10¢ (81¢ (10¢
Civilian personn 80 9 32 4 18 5 (62 3 (77 (13 8 (42
Operational cost 10 1 4 81 4 8¢ (5 2 (52 28 0.
Tot alof( nettaf f ¢ 95 3 38 0 23 4 (71 9 (75 (14 6 (38
Tabl e 332
Drawdown of human resources
International staff National staff UNV
USGAS@ D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotalinternational National  Subtotal Total
Approved 1 2 1 6 1: 3¢ 3: 311 21 10 1 31 41 T 1 1 6 2
I'nitialdl
as of
3Decembe
2025 [ 1 2 1¢ 6 i 31 5¢ 1t i 6°¢ 8 ( i i i 13
I nitially propose
1 Januar i 1 70 1 2 ¢ i 31 5t 1t 71 6°¢ 8 ( ) i T 13
31 May 2 i i i 1 2 i 2¢ 5( 1! i 6: 7 i i i 12
30 June T ) ) 1 2 12 5 T 2¢ 4 ¢ 8 i 51! 5¢ ) T T 10
30 Septe
2026 O i P ; P , ;
Change Po(1 F (1(2(1 (6 T(3 (5 (1 i (6 (8 i i i (13
Proposed
as danba
2026 T T T (2 T (3 (5 (1 v (1 (1 i i i (1
Revised proposed posts i
As at 1
2026 i1 7 1 2 1< 4 i 2¢ 5( 1¢ i 5: 6 ¢ i i i 11
As at 31
2026 i 1 2 1% 4 i 2¢ 4t 11 0 4¢ 6 : i i i 10
284214 2 5/D8
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International staff National staff UNV

USGAS@ D-2 D-1 P-5 P-4 P-3 P-2/1 FS Subtotal NPO GS LL Subtotalinternational National  Subtotal Total

As at
2026

As at

30

30

Sept embel

Change

(1 7 (1(2(1 (4 i(2 (5 (1 i(5 (6 i i i (116)

a0ne

26/D8 0

position i s f unaédsehdaraetd 5wl tphe rt hcee nDte vaenl do pcroesntt Coor di nati on

270The revised budget for the |l iquidation of
reflecting a reduction of $14,616, 100 (38. 4
programme budget for

Wi

mprovement s through
UNA MI i s proposing: (

U
pe
2026, or a reduction of $7
th theoappoopeiDa@bi The Mission is proposing t
functi onal streamlining a
a) t h3, adboFishde®er of c €,9

INati onal Pr ofaensds ildn dalo c@fl f il ceevre | ) , reducing the
116 <civilian personGehe( al, Af2s DPIs44and, Becr et ary
I

O >5ST N S T 0o

Service, 14 National Professional Of fi ce
(b) an dardrieewd oavmd gvwridchuani ne post s for
y/ Resi nt Coordinator/ Humani-t ari an Coor
al) his support team to be abolished i
1 in the Kuwabadl iJsohend a&aSsuppforl DdlIfy c
a October 2026; and (c) a reduction
i y in the Department of Operational Suppoa
at Brindisi, I'taly, &rosrongerder allh et ermepvoirsaerd
a reflect the removal of $11, 309, 400 r €
n y budgeted for 2026 but wi || now be

p tion for 2025. The repasedatsonmates
0O United Nations Guard Unit personnel by t
September 2026 as originally envisaged,

der military contingent.

2JNAMI i s proposing further efficiencies t hr
erational cost s, whi ch wil |l be achieved prir
der facilities and infrastructure ($535, 000)
chnol ogyof(f$s9eBt, 509 ) an i ncrease under ot her s

qui pment owing to the increased requirement fc
hlei gh't of -t hhharmaedi eepatriation of the 30 Gua
eading to fa $28, 6 W& rwemder ooperati onal cost s.

28 42
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Share of special political mi ssions for the Reg
Table 333
Financi al resources
(Thousands of United States doll ars)

Variance comp Variance comp

2026 pr approved proposed prog

progr 2026 r
2025 ap bud: esti AmouPerce Amou Perce
Category of expendi (1 (z (:c (4) =((1(5) =¢( (6) =((z (7)) =(
Operational cost 2 2¢ 2 3: 2 3z 24 1. (9. (0.
Tot alof( nettaf f ¢ 2 2¢ 2 3: 2 3z 24 1. (9. (0.

273he requirements include $2,323,000 to provid
mi ssions for the financing of the budget of t he
Uganda, for the period from 1 July 2025 to 30 J
Assdmb in i t39/r2%d1 uti on
5.Backstopping posts
Tabl e 334
Human resources
International staff National ¢

Funding
Departments missionUSCAS: D2 D1 P5 P4 P-3 P-2/ FSSubt NP GS LLSubt Tot

Approved
Department Various 1T T T 1 8 1¢ 3 T T 2 ¢ T 7 T 7 3@
Pol itical
Peacebuil
Af fairs
Departmeni Various 1 T ) T T 2 T T 2 T T ) ) 2
Operation:
Department Various i T ) T T 1 3 1 T 5 T T T T 5
Operation:
Department Various i ) T T T 2 1 T T 3 T 2 T 2 5
Managemen:
Strategy,
Complianc:
Approvec T T ) 1 8 1¢ 7 1 T 3¢ T 9 T 9 4t
2026 prop:
progr amme
Depart meni UNTMI S 1 1 T To(1 (1 T T T (2 T T T (2
Political (a@abol i s
Peacebuil 31 Oct
Af fairs 2026)

UNAMI T T i i T2 (2 T (4 i i i i (4
Depart menit UNTMI S T T i T T (1 T T T (1 T T T Po(1
Operation: (aboli:

310ctob

2026)

2614214 2 6/28
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International staff Nati onal <
Funding
Depart ment mi ssionUS(CAS! P-5 P-4 P-3 P-2/ FSSubt GS LLSubt Tot
Depart menit UNMHA ) i i ) (1 (1 T i i (1
Operation:
2026 prc
progr amn
budget i (1 (4 (2 (1 (8 i i i (8
Changes
Depart meni Special 1 T i T T T (1 I (1 (1
Political Envoy
Peacebui l Secr et
Af fairs Gener al
the Gr«
Lakes |
UNAMA i i i (1 T (1 i i (1
Bl NUH i i i i T T (1 i (1 (1
Departmeni Special 17 T i (1 T (1 i i (1
Operationi Envoy
Secret:
Gener al
Yemen
United T T i (2 T (2 i i (2
Nati on:
Ver i fic
Mi ssi ol
Col ombi
Departmeni Special i 1 i T 1 T (1 i (1 (1
Management Envoy
Strategy, Secret:
Complianc: Gener al
Ye men
Uni ted i i i 1 i 1 T i i 1
Nati on:
Ver i fic
Mi ssi o1
Col ombi
Changes T T i (3 T (3 (3 T (3 (6
2026 revi
esti mates
Departmenit Various i 7 11 T T 1¢ 5 i 5 2¢
Political
Peacebui l
Af fairs
Depart meni Various 1 | 1 T T 1 ) i i 1
Operation:
Depart meni Various 1 | 1 T T 1 ) i i 1
Operation
Departmeni Various i i 2 2 1 4 1 I 1 5
Managemen
Strategy,
Complianc
2026 rev
esti mat € T 7 1¢ 2 T 2t 6 i 6 31
26/280 28 42
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27&here are currently 45 backstopping posts ir
speci al political mi ssions, comprising 33 post
Peacebuil ding Affairs, 2 in the Department of P
of OperSatpipomal and 5 in the Department of Man ag e
Compl i ance. I n the initial proposed programme F
ei ght post s was proposed, comprising si X i n t
Peacebuil dinghaf Daipast mente bDh Peace Operations
Depart ment of Operational Support, resul ting i1
Headquarters. It is proposed that a further six
the Depart ment ecfebbbol dit hgalAf aaidr £L.eat wo i n the
Operational Support and one in the Department o
Compl i ance. I n the present revised budget for
reduction of si x backKsttionpgpiinng ap otsottsa li so fma3dle , b arc
post s These changes include:3 (aan)d t2h eGeanbealails h me
Service (Other l evel)) in the Department of P
(bt)he aboli shmen3) oif ntwleenpDeopiarQpRr ati onal Supp
(c¢)he aboli shment of one post (Gener al Service
Management Strategy, Policy and Compliance; and
(B) from the Department of mOperati Mlanmbdg&meport
Strategy, Policy and Compliance, -3i npotsatndem wi t h
under section 29A, Depart ment of Maesmraegement Str
t abl e 1,8 2u nadbeorv es eicnt .or2d9%eA) t o align the funding
with the functions that are performed (support.
political mi ssions) .

Actions requested of the General As
279.he Gener al Assembly is requested:

Under the programme budget for 2026 (regular bu

(a)To appropriate an amount of $2,961,767, 700
under the programme budget for 2026, as presen
report;

(b)To appropriate an addi tional amount of $ !
assessment), as presented in table 20 of the pr.
requirements in 2026;

(c)To appropriate an additional amount of $27
36, Staff assessment, to be offset by an equi va
1, Il ncome from staff assessment;

(d)To authorize a commitment authority in an
$181,844, 400 wunder section 32ti ntepeaxdsatls eixrpense
2026, as presented in section I V.A.2 of the pre
Under the support account for the 2025/ 26 perio

(e)To approve the revised estimates for t he
2025/ 26 period, effective 1 January 2026.

26/38
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Annex

Organi zational

structure

and

post

di

stri

A. Secr eGeanreyr al and Exec8eécwveGedfejriacce of t he
Secretary-General
RB:
1 ASG
Pttt FP-------------- 1
I Chef de Cabinet '
: RB: XB: 1 Deputy Secretary-General
M 1 USG 1 P-5 i
| 1 D-2 1 P-4 1
Under-Secretary-General for Policy 1 D-1 : RB: XB:
1P-5 | 1 DSG 1 P-4
2 GS (PL) | 1D-1 1P-3
XB: . 2GS (OL) 1 2P-5 1 GS (OL)
1USG Fommsmmo 8 2 ! 1 GS (PL)
1 P-5 ! Total: 10 h 2GS (OL)
2GS (OL) I ' > 3
! Senior Leadership Appointment Team 1
! RB: XB: \ Total: 10
Office of the Secretary-General Total: 4 : 1 P:S" 1 P:4 !
! 1 GS (OL) ' - -
RB: XB: | 2 1 | Sustainable Development Unit
1P-5 1 D-2 I Total: 3 '
2GS (PL) 1P-4 Pact Impl tation T : 1 RB: XB:
- ~ - act Implementation Team
2GS (OL) 1GS (PL) ' P 1 Political, Peacekeeping, Humanitarian ] 1 D-2 1 D-1
5 3 : ! and Human Rights Unit 1 P-3 2P-5
Total: 8 ' RB: XB: ' RB: OA: XB: 1 GS (OL) 3p-3
! 1 D-1 o ! 1 D2 1D-1 1P-5 E ; GS (OL)
e 2 P-4 2 P-5 2 GS (OL)
! 1 GS (OL ! .
M (OL) ' 3 3 3 Total: 10
: ! Total: 9
i 1 6 | - —
Scheduling and Travel Unit 1 Total: 7 1 Strategic Comr!'ll.mlcatlfm and
1 | Speechwriting Unit
1 1 RB: XB:
RB: ' ! 1D-2 1P-5
1 P-5 h Strategic Planning and Monitoring Unit : 1D-1 2 P-4
2P-4 ' ' 2P-4
1Pp-2 1 i N 1 2GS (OD)
5GS (OL) ! RB: XB: ' 3
| 1 D-2 2P-5 | Total: 9
Total: 9 1 1 P-4 1 P-4 1 otal:
: 1 P-2 1P-3 : Office of the Spokesperson
1 1 GS (OL) 1 GS (OL) 1 RB:
: ! 1 D-2
' 1 ) : 2hd
1 Total: 9 -
i — ' 1 P-3
1 1 1 GS (PL)
1 Rule of Law Unit 1 4GS (OL
' RB: XB: ' Total: 10
: i g:; i g:g : Central Records Unit
! 1 GS (OL) ! RB:
: ; ; | e
; 1 GS (PL)
! Total: 1
| otal: 3 i 4GS (OL)
e ki ! Total: 6
Abbrevi aA$®GnsAssi sGeannetr aSe;c rbeXS&,r yBepat gl SeGBetf OL Y, Gener al Service (Other

regul
aRecl a

ar

ssificat

budg-Secr E&a@reylande rXB,

on

extrabudgetary.

but.i

eV

on

oo0¥ /08 /V
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Bl Department for General Assembly and Con:
New Yor k

Protocol and Liaison Service Office of the Under-Secretary-General Evaluation, Analysis and
(executive direction and management) (executive direction and management) Monitoring Service
RB: RB: (executive direction and
I'D-2 1'USG management)
1P-5 1 ASG RB:
1 P-4 1 D-1 1 D-1?
2 P-3 1 P-5 1Pp.5b
2GS (PL) 2 P-4 5 Pt
4 GS (OL) 1 P-3 1 p-3*
Total: 11 4 GS (OL) 1 GS (PL)?
Total: 11 1 GS (OL)”
Global Innovation and Data Total: 7
Analytics Service
(programme support)
in New York in Vienna
RB: RB:
1 D-1°
1 P-5 1P-5
3 P-4 4 P-3
1 P-2/1 1 GS (PL)
1 GS (PL)
9 GS (OL)
16 6
Total: 22
General Assembly and Central Planning and Documentation Division Meetings and
Economic and Social Coordination Division (subprogramme 3) Publishing Division
Council Affairs Division (subprogramme 2) RB: XB: (subprogramme 4)
(subprogramme 1) RB: 1D-2 1 D-1 RB:
Ll 1 D-2 6 D-1 1P-5 1D-2
1D-2 3P-5 59 P-5 3 P-4 1 D-1
3D-1 2 P-4 135 P-4 2P-3 33 P-5
5P-5 3P-3 100 P-3 1 GS (PL) 69 P-4
6 P-4 8 GS (PL) 15GS (PL) 2GS (OL) 63 P-3
2 P-2/1 17 GS (OL) 104 GS (OL) 8 GS (PL)
11 GS (OL) Total: 430 Total: 224
Total: 35 ’
Abbrevi aA$®,nsAssi sGeannetr aSe;c r&X a(rgL ) , Gener al Service (Other | ev
|l evel ) ; RB, regul-8ec beéctgrey al YSEB,Urdkemr abudgetary.
aln the absence of updated projections on extrabudgetary post
presented in the proposédd 8@y &g)(HSreme .b®dJget for 2026 (

PRedepl oyment

2614214 2 6/58
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B2 Division of Conferenxe Management,
Office of the Director
(subprogramme 2)
RB:
1 D-2
1 P-5
2 P-4
2P-3
3 GS (PL)
3 GS (OL)
Total: 12
Central Planning and Languages Service Production and Support Interpretation Service
Coordination Service (subprogramme 3) Service (subprogramme 4)
(subprogramme 2) (subprogramme 4)
RB: RB:
RB: 1 D-1 RB: 1 D-1
1 D-1 33 P-5 1P-5 22 P-5
2 P-5 77 P-4 1 P-4 52 P-4
4 P-4 72 P-3 3P-3 20 P-3
4P-3 1P-2 2 P-2 1 GS (PL)
2GS (PL) 7 GS (PL) 3 GS (PL) 3 GS (OL)
32 GS (OL) 74 GS (OL) 39 GS (OL) Total: 99
Total: 45 Total: 265 Total: 49
Information Technology and
Business Analysis Unit
(programme support)
RB:
1 P-4
3P-3
1P-2
6 GS (OL)
Total: 11
Abbrevi aGsonoL) , Gener al Service (Other |l evel); GS (PL)
aln the absence of updated projections on extrabudget a
presented in the proposdédd 8Py &g)( “mme . b 2dJget for 2026 (
28 42
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B3 Conference Management Service, Vienna
Office of the Chief
(subprogramme 2)
RB: Information
1 D-1 Technology Unit
2 P-3 (programme support)
1 GS (PL)
3 GS (OL) RB:
Total: 7 2GS (OD)
Total: 2
Planning and Documentation Meetings and
coordination of services publishing services
conference services (subprogramme 3) (subprogramme 4)
(subprogramme 2)
RB: RB:
RB: 11 P-5 7 P-5
1P-5 27 P-4 18 P-4
2 P-4 8 P-3 5P-3
2 P-3 1 GS (PL) 3 GS (PL)
3 GS (PL) 39 GS (OL) 17 GS (OL)
18 GS (OL) Total: 86 Total: 50
Total: 26
Abbrevi aGsonoL) , Gener al Service (Other |l evel); GS (PL) Gene|
aln the absence of updated projections on extrabudget a post
presented in the proposdédd 8Py &g)( “mme . b 2dJget for 2026 (
284214 2 6/Z8
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B4 Di vi si

on of

Conference

Office of the Chief
(subprogramme 2)

RB: XB:

1 D-1 1LL

1LL

2 1
Total: 3

Ser vi

ces,

Conference Support Planning and Coordination Translation and Editorial Interpretation Section and
Section Section Section Publishing Services Section
(subprogramme 2) (subprogramme 2) (subprogramme 3) (subprogramme 4)
RB: XB: RB: XB: RB: XB: RB: XB:
1 P-5 2 P-4 1 P-4 1P-5 7 P-5 1P-3 7 P-5 17LL
1 P-3 1 P-3 1P-3 8 LL 7 P-4 21 LL 6 P-4
12 LL 1 P-2/1 6 P-3 6 P-3
2 15 2LL 4LL 3LL
Total: 17 5 9 24 22 22 17
Total: 14 Total: 46 Total: 39
Information
Technology Unit
(programme support)
RB: XB:
1P-3 4LL
1 4
Total: 5
Abbrevi aGsonmoL) , Gener al Service (Other 1 evel); GS (PL),
budget; XB, extrabudgetary.
aln the absence of updated projections on extrabudge
presented in the proposeéd 8®r &g ) HSreme .b2dget for 2026
26/8380
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Cl Depart ment of Pol i tical and Peacebuil ding Affairs
Policy and Office of the UnderSecretary-General for ]
Division Political and Peacebuilding Affairs Office of the Under—Secretgry—GeneraI for |
. . Peace Operations
(subprogr amn RB: XB:
RB: XB: 1 USG [2 -
1 -D 3 - - Regional political-operational structure
1-D 12 1 -5 1.2 Of fice of the A 9 P P
2 .D 1 - (subprogramme 1)
3 P 4 -® 2 pogs ! General for FJeaC—Asia and the Pacific, the| Africa |H
6 -® r-> 2 55 (7 85 ( Peace ; Support Middle East Euroye
5 P 2 GS (PL Total :|Total : Section 3 » Lurope,
1 » - (ubprogramm and the Americas
4GS Decol oni zat RB: XB:
Tota2:|Total: g (ubprogr: Office of Coordination and Shared
1 ASG 1 -D -
RB: - 1 -D 1 P Service$
3 P 3 - RB oA X B
Elec.t O.T a.l 1_5]?, 5 -® 2 -® SectioSectioSecti Sectigl
Divisiohp 1. 1-P 1 GS (I 2 ¢®L)1 -D 1 -D 2 -#
3 GS (OL[2 GS (- i . .
(subprogr ai 2 GS (OL) 1 -D 3 P 1-P
. 5 - 5 - 1 -
RB: XB: Total: 5 Total: 1fTotal Loap 3.
183P 1 GS (
Tz TR Office of Rule of Law and L-®
1 -D 1 GS H H H 1ce o ule o aw an . -
3 -5 ( Division for f Security Institutions Justice and Corrections Service 2 Gs (
6 - (subprogr Section 5 11 GS
3 -P RB: Section 5 (subprogramme 3) Total: Total:Total Total .
4 GS 1 D || (subprogramme 3) OA: XB:
> p RB: OA: XB: 1 -D 1 p
Total |Total : 5 1 3 p 1 P 2 ) Department of PL_
4 GS (oOL) 1-P 1| 10-ap Peacebui | dDenpga rAtf nfigan tr
Security 3 GS | 5 -P Peace OpGermderonlnit
Af fairs Dli vi|]si on Total: 12 Total Total :Tot al 3 Gs ( L RB: OA: XB: |
(subprogr Total :Total: Sectic 1 5 1 -
REB United Nations liaison office to o — 1-# L -P
isarmament, Demobilization - - 1 GsS (
1 -D the League of Arab States and Reintegration Section Security SSe:ct;)il;llllgform Unit
2 D b Section 5 K K
22 (subprogr a (subprogramme 3) (subprogramme 3) Total : Total : ITot al
5 - RB OA: XB: OA:
3 - 1P 1P 2 - 1D
4 P 1 LL B 3 -® 12
3 GS (PL) —_ > P 3 -®
14 GS (OL Total: 2 1 Gs ( L] 1-P
Totag: Total :Total : Tota
Abbrevi aA$6G,nsAssi sGeanmetr aSe;crFeS;arFki el d Service; GS (OL), Gener al Service IOt h e
RBregul ar budg-Secr E&@reylinde rXB, extrabudgetary.
aPursuant to Gener al2/A6H2eimmb |wh ircehs otlhuet iAosns e mbly stressed that the actions to
i mpl emented with full respect for the relevant ma n d a tweist, h lodaehcgiicsnigo ress t aarbd irseh
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C. 2Depart ment of Peace Operations
Of f i t blenod-& e c r eGeanreyr
f ofFe a@meer ati ons
Of fi ce ofSetchreeGbanrdye RB X8 OA
i i 1 USG 10-4P -
for Political and 1D > P ‘1151:)
1Gs©L) 1 -» -
— 1 Gs (4-#
Department of Politicea 1 -P
Department of Peace Opfrationfs Gender Unid3 GS (
RB: OA: XB: Total :Total:Total:
Sectic 19 1 -# L I
1 -2 1 - . . . Office of Military Affairs
1 Gs (¢ i Regional political-operational structure Office of the Military Adviser
(subprogramme 1) (subprogramme 2)
Tot al Tot al Tot al RB: OA:
Asia and the Pacific, the Middle 1 ASG 1 -D
Africa East, Europe and Central Asia, and || [ 2 6s ( (‘11 £
Of fice of the -Sesis Americas 1P
: . 10-4P
Peacebuilding and|Pegtce _—Support 7 p
Section 3 Of fice for Coordina’ig 333
(subprogr amme RB OA XB 5 GS*®
Totdal: Total
RB XB Secti(Section Secti Sectio e —oon
2 P Hitary anning, Operations
1 ASG ) 2 Gs (1 -D 1 -D 1 » and Analysis Section
1 -D 1P Lo 3@ 1P OA
3 - 3 P > >® ] 1eE
10-4P 3 -F 2 6-4°P
5% 2 ¥ 18-3P 1 GS ( 12
1 - 1 GS (PL) 1 -» Total:
3 GS OoL|2 GS oL -
( ( ) 2 GS (PL Military Force Generation Section
Tothd: |Total: 10 | 11 6s (o0 oA:
Total :Total: 4Total Total: || | iéip
| 1 -2
3 -P
[ 4 GS
N Total
Office of Rule of Law and J“Sflce and . Disarmament, Security Sector — - -
Security Institutions Corrections Service Demobilization and Reform Unit Military Doctrine and
Section 5 Section 5 . . . 1 Performance Section
b 3 Reintegration Section Section 5 (New York/Entebbe)
(subprogramme 3) (subprogramme 3) Section 5 .
) PR ection (subprogramme 3) OA
RB oA XB (New York/Brindisi) |
. (subprogramme 3) OA 1P
1P 3 1P OA: XB OA XB 10-4P
1-® 1 -D 1 -® 1D % Z:
3 GS 1-2 2 - 1 -5 -
Total :Total Total 2 3 - 3 -® 1olal
. 10-4P — - n
5 P 2 P 1 -P Military Expertise Section
) 1 GS (O N oA
2 GS ( ( Tot al 1 -
1 NGS Total: Total: — 1 -
6 -
Total:Total: 1-®
Total
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Police Division Policy, Evaluation and
(subprogramme 3) Training Division
(New York/Bii no()ffkc‘?“f:)hen"ecmr 4
RE oA B progr amme )
1 - 2 -D OA XB
8 ® 1D 2 #
35-4P 3 P 3 P
23-3P 4 -p 1-»
1 FS 4 GS (1 GS (¢
7 GS Tot al Total:
2NGS
TotaTot al
Policy and Best Practices
Service
Mine Action Service RB oA X B
(subprogramme 3)
OA XB 1-2 1 -D 1 -2 1
1 GS (1 -® 1-®
1 -D 1 -D 6 - 7P
2 - 10-5P 4 -P 1 P
4 -P 15-4P 2 GS (1 GS
1 GS (16-3P
1 -P Total:Total :Tot al
11 GS (
Total :Total:¢
Integrated Training
Service
(New York/Entebbe)
OA XB
1 -D 1 -
2 P 1 Gs ( [—
9 -
9 -F
5 GS (OL
2NGS
Total 2Tot al
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C3 Regional-opeltatioahl structure
Office of the Assistant Secretary-General Office of the Assistant Secretary-General for
for Africa Asia and the Pacific, the Middle East,
RB: OA: XB: Europe and the Americas
SectiorSectionsectionSection RB: OA:
1 -® iséSG 1-® 1 -D SectiofSection [Section 5
2 Gs ((l-GS Cl -P 2 -® 1 ASG [1 GS (oL1 -#
(C1 - 1 -2 2 P 1 GS (OL)
1 GS (O 2 -F
Total: Total: Total: Total: 4 2GS (
Total :[Total: 1Tot al 2
Eastern Africa Division Western and Northern Africa Division TTETE— Europe and Central Asia
RB: OA: XB: RB: OA: X B : 1 e Kast Division Division
. . ; . - - K RB: OA: XB: . . .
Section SectigSectio|Secti o SectiolSectidSecti olSecti ol RB: OA: XB:
1 -D 1 -D 1 -D 2 - 1 -D 1 -5 1 -D 2 - Secti SectigSectio|Sectic - - -
2 P 1 GSs (|1 - 1 -D 1 - 1 -D 1 -D 1 -5 1 -5 Secti¢SectidgSectio
|4 -® 4 - 1P 1 GS ( 1D 1 -p 4 1D 1D 2 ®
2 P 2 P 2 p I == 1 1P 2 P 1 - 2 -P |
1 -2 1 -P 5 -3 3 - 1 -P 2 GS ( 2 - 2 - 2 -
5 GS (Ol 3 Gs ( 2 P 2 - 2 GS ( 2@ 1 G6s (
3 GS ( 1 -» 1-» 1M
Total: 1Total :]Total:|Total: 2 GS ( 2 GS 1 PO
Total :Total {Total:Total: Total Total :ITotal :|[Total: Total |Total |Total:
Central and Southern Africa Division Asia and the Pacific Division Americas Division
RB: OA: XB: RB oA X B RB X B
SectionfSection|Secti dSecti . . . Secti dSecti o
Secti SectigSecti (Secti o
;'5]3 1'2 ;'é,? 1 2 P 1 D 1-® 1 -2 1D 1>
] h - - 1 -5 1 -D 2 -
3 -p 1P 3 -p > P 3 P
2 P P GS (O3 -P 1P 3 P
2 P 1 - L] 5 5 1-P
2 GS (O 1 GS 3 GS ( éﬂés
Toth?: Tot @l : Total |Tot al | i | i ||
Total (Total :ITotal iTotal : Tot®l JTot nl
Abbrevi aA$®G,nsAssi sGeannetr aSe;c r&X a(roL ) , Gener al Service (Other | evel); NP O, Natijonal P
aPursuant to Gener &l2/A&62eimmb Iwh ircehs otlhuet iAosns embl y stressed that the actions to|l restr
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D. Of fi ce

for Outer Space Affairs

Director
RB: Deputy Director and Senior
1 D-=2 Adpviser for Space Science and
1 GS (OL) Education
Total: 2 RB:
1 D-1
Total: 1
Committee, Policy and Legal Space Applications Section Office of the Director
Affairs Section
RB: RB:
RB: 1 P-5 1 P-4
1 P-5 s 1 P-3
Programme on Space Applications
1 P-4 RB: XB: 1 P-2
2 P-3 1P-4 1 P-2
1 P-3¢ 1GS(OL) 1GS(OL) Total: 3
1 P-2
. Executive secretariat of the International
2GS (0L Committee on Global Navigation Satellite
Systems
Total: 8
RB: XB:
1 P-4 1 GS (OL)
UN-SPIDER
RB: XB:
2 P-4 1 GS (OL)
6 4
Abbrevi a6 onmoL) , Gener al Service (Other 1 evel); GS (PL),
extrabudgetary.
aRedepl oyment .
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E. United Nations Env#ronment Progr amme
Regional offices Executive Office _Governance Affairs Office
(all subprogrammes) (executive direction and management) (policymaking organs, subprogramme 4
RB: XB: RB: XB: and executive direction and
5 D-1 18 P-5 g : management)
3P-5 20 P-4 I'USG L ASG RB: XB:
3 P-4 9 P-3 P-4 1 D-1 1 D-1
23 P-4 4 P-2/1 ILL 2P-5 1P-5 1P-5
7 P-3 6 NPO 2 P-4 1 P-4 3 P-4
52 LL 2P-3 1P-3 1P-3
41 109 1 P-2/1 1P-2/1
Total: 150 10 LL 41LL
T 3 11
Chief Digital Office
(subprogrammes 2 and 7) New York Office . Evaluati Offi
RB: XB: (subprogrammes 3 and 4 and executive _ tvaluation Ice
) P'S | D' | direction and management) (executive direction and management)
i ' RB: XB: RB: XB:
1P-4 3 P-5 - 1 D-1 2 P-4
1 P-4¢ 3 P-4 1 ASG 2 P-5
1 P-5 5P-3
2P-3 1 D-1 1 P-4 SLL
4 P-2/1 2P-5 2 P-3 > e
_6LL 2 P-4 1P-2/1 .
3 19 1 p-3 2 LL Total: 11
Total: 22 1LL Corporate Services Division
United Nations Scientific Committee 1 27 (all subprogrammes)
on the Effects of Atomic Radiation Total: 38 RB: XB:
RB: XB: 1 D-2 2 D-1
1D-1 1 P-4 1 P-5 6 P-5
1P-5 1P-3 10 P-4
1P-3 14 P-3
p3 1 3 73
Total: 7 Total: 76
[ | | | I I |
Communication Industry and Economy Division Ecosystems Division Climate Change Division Law Division Office of Science Policy and Programme Division
Division (subprogrammes 1, 3, 5 and 6) (programme support and (subprogrammes 1, 2, 3, 5 and 7) (subprogrammes 4 and 5) (subprogrammes 1, 2 and 7) (executive direction and
(all subprogrammes) RB: XB: subprogrammes 1, 2, 3, 4 and 7) | |RB: XB: RB: XB: RB: XB: management, programme support
RB: XB: 3P-5 1 D-2 RB: XB: 1P-5 1 D-2 1D-2 3D-1 1 D-2¢ 1P-5 a"lg;{bpmgmm";; and 2)
1 D-1 2P-5 1P-3 7D-1 1 D-2 7D-1 6 D-1 1 P-5 4P-5 2 P-5¢ 6 P-4 : :
1P-3 7 P-4 10 P-5 1 P-5 17 P-5 7 P-5 1 P-4 14 P-4 7P-3 2P-5 1 D-2
39 P-4 1 P-4¢ 1 D-1
1 P-2/1 5P-3 - 2 P-4 36 P-4 24 P-4 21 P-3 2 P-2/1
2LL 1 P-2/1 45 p-3 21 P-3 ILL 3P-5
30 P-3 8 P-2/1 8LL 5P-4
12LL 21 P-2/1 13 P-2/1
13 P-2/1 251 |[3 24 7P-3
5 27 I NPO 3 NPO
471L 2 NPO 3 75 3P-2/1
57LL 37 LL Total: 27 10 LL
Total: 32 ! m 4 154 1 120 Total: 78 r 30
Total: 175 Total: 158 Total: 121 Total: 34
Abbrevi aA$®,nsAssi sGeannetr aSe;c r&E&3 a(rgL) , Gener al Service (Other |l evel); GS (PL), Gener a
Professional Of ficer; RBecr éGpantegral hu XdBet exW3@budmgedrar y.
aln the absence of updated projections on extrabudgeteprr)especmsttedrémomm(ee$),rotplm)ssepﬂr@s
b1‘0r 2A0B®/ 6 (Sect . 14) Z
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F. Economi

c

Co mmi

s2s i on

for

Africa

- R Office of the Executive Secretary
Office of Deputy Executive Secretary RB: Office of the Deputy
(programme support) 1 D:I Executive Secretary
RB: Economic Commission for Africa 3p.5 (programmes)
1D-2 RB: —| 4 P-4 RB:
} 11:'3 1 USG 4p-3 11 ?‘g
5 L—L Total: 1 7LL g
—1 - Total: 19 1P-4
Total: 5 1P-3
I ” 2LL
trategic Pl i ight .
Administration and Conference Strategic anning, (.)‘.,erSIg and Total: 6
. Results Division
Management Division RB:
(programme support) "
. XB: 1D-1
1D-1 1P-3 2P-5
7P-5 2 NPO 3P4
15 P-4 30 LL 3P-3
19 P-3 1P-3
6 P-2/1 1P-2/1
5 NPO 6 LL
140 LL 2LL
1 LL? Total: 19
194 33
Total: 227
[ I I [ [ ]
Macroeconomic policy, finance Regional integration and Technology, innovation, s Climate change, food security Gender equality Poverty, inequality
- Data and statistics N . .
and governance trade connectivity and and natural resources and women’s and social policy
. (subprogramme 4)
(subprogramme 1) (subprogramme 2 infrastructure development R XB: (subprogramme 5) empowerment (subprogramme 9)
RB: RB: XB: (new subprogramme 3) 1D-1 5 P-.4 RB: XB: (subprogramme 6) RB: XB:
1 D-1 2 P-2/1 1D-1 1D-1 RB: 3p-5 SLL 1 D-1 2P-5 RB: 1 D-1 1 NPO
2P-5 1P-2/1¢ 3P-5 2 P-3 1 D-1 5P4 2P-5 1P-3 2 P-4 3P-5
6 P-4 1 NPO* 2 P-4 1 NPO 3 P-5 4 P-4 1P-3 5LL
6 P-3 NPO
1 P-4¢ 7LL 7P-3 4 P-4 4P-2/1 3P-3 LL 1P-2/1 1 P-4
1P-3 3LLY 3P-2/1 1P-3 131L 1P-2/1 2LL 2 P-3
2 P-3¢ 2LL 1 NPO S LLY SLL Total: 6 12 1
Total: 31 3LL 6LL 34 7 16 6 Total: 13
21 4 . Total: 32
—_— Total: 38
Total: 25 Total: 16
\4
[ | I I I 1
Subregional activities in Subregional activities in Subregional activities in Subregional activities in Subregional activities in Economic development and
North Africa West Africa Central Africa East Africa Southern Africa planning (subprogramme 8) and
(subprogramme 7, component 1) (subprogramme 7, component 2) || (subprogramme 7, component 3) | [ (subprogramme 7, component 4) | | (subprogramme 7, component 5) knowledge and library services
RB: RB: RB: RB: RB: RB: XB:
1 D-1 1 D-1 1 D-1 1 D-1 1 D-1 1 D-1¢ 5 NPO
1 P-5 1P-5 1P-5 1P-5 1P-5 1P-5 15LL
3P-4 3 P-4 3 P-4 3 P-4 3 P-4 1P-5¢
3P-3 3P-3 3P-3 3P-3 2P-3 1 P-3
1 P-2¢ 1P-2/1 1P-2/1 1P-2/1 1 P-3¢ 1 P-3¢
5LL 2 NPO 2 NPO 2 NPO 1P-2/1 1P-2
1 NPO 5LL 6LL 6LL 2 NPO 14 LL
7LL 2 LLY 1 LLY 1 LLY 6LL 20 20
1LLY Total: 18 Total: 18 Total: 18 _ 1L Total: 40
Total: 18 Total: 18
Abbrevi abt i onlsoc al I evel; NP O, Nati onal Prof-Besrt é@teatey @fl f; i XeBr, ;
aln the absence of updated projections on
for 2A03®/6 (Sect 18)
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