
United Nations ST/SGB/2001/2

 

Secretariat
1 January 2001

01-23312 (E)    260201
`````````

Secretary-General’s bulletin*

Amending ST/SGB/2000/2

Staff Rules — 200 series

The Secretary-General, pursuant to staff regulations 12.2, 12.3 and 12.4 and
staff rule 212.1 (a), hereby amends Secretary-General’s bulletin ST/SGB/2000/2,
entitled “Staff Rules — 200 series”.

The text of the Staff Rules listed below is amended for the reasons set out in
relation to each rule. Attached for insertion in the 200 series of the Staff Rules
promulgated by ST/SGB/2000/2 are new pages containing amendments to the text of
the Staff Rules and the Staff Regulations.

1. Rule 206.3, Sick leave, is amended to extend to project personnel the family
leave option under the sick leave entitlement approved by the General Assembly in
its resolution 52/219 of 22 December 1997 for staff serving under the 100 series of
the Staff Rules.

2. Rule 207.1, Official travel of project personnel, is amended to specify that
travel of project personnel may be authorized for safety as well as security reasons.

3. Rule 207.2, Official travel of family members, is amended to specify that
travel of eligible family members may be authorized for safety as well as security
reasons.

4. Rule 207.12, Family visit travel, is amended to clarify eligibility for family
visit travel and harmonize the rule with the corresponding rule in the 100 series.

5. Rule 211.1, Appeals, is amended to ensure consistency of the rule with the text
of staff regulation 11.1, as amended by the General Assembly in its resolution
49/222 A of 23 December 1994, by deleting from the rule defining the competence
of the Joint Appeals Board the reference to appeals against disciplinary decisions, as
disciplinary matters are within the purview of the Joint Disciplinary Committee.

(Signed) Kofi A. Annan
Secretary-General

* The present bulletin shall enter into force on 1 January 2001.



CHARTER OF THE UNITED NATIONS

Provisions relating to service of the staff

Article 8

The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity
and under conditions of equality in its principal and subsidiary organs.

Article 97

The Secretariat shall comprise a Secretary-General and such staff as the Organization may require. The Secretary-
General shall be appointed by the General Assembly upon the recommendation of the Security Council. He shall be the
chief administrative officer of the Organization.

Article 100

1. In the performance of their duties the Secretary-General and the staff shall not seek or receive instructions
from any Government or from any other authority external to the Organization. They shall refrain from any action
which might reflect on their position as international officials responsible only to the Organization.

2. Each Member of the United Nations undertakes to respect the exclusively international character of the
responsibilities of the Secretary-General and the staff and not to seek to influence them in the discharge of their
responsibilities.

Article 101

1. The staff shall be appointed by the Secretary-General under regulations established by the General
Assembly.

2. Appropriate staff shall be permanently assigned to the Economic and Social Council, the Trusteeship
Council and, as required, to other organs of the United Nations. These staff shall form a part of the Secretariat.

3. The paramount consideration in the employment of the staff and in the determination of the conditions of
service shall be the necessity of securing the highest standards of efficiency, competence and integrity. Due regard shall
be paid to the importance of recruiting the staff on as wide a geographical basis as possible.

Article 105

1. The Organization shall enjoy in the territory of each of its Members such privileges and immunities as are
necessary for the fulfilment of its purposes.

2. Representatives of the Members of the United Nations and officials of the Organization shall similarly
enjoy such privileges and immunities as are necessary for the independent exercise of their functions in connection with
the Organization.

3. The General Assembly may make recommendations with a view to determining the details of the
application of paragraphs 1 and 2 of this Article or may propose conventions to the Members of the United Nations for
this purpose.
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Article III

SALARIES AND RELATED ALLOWANCES

Regulation 3.1:  Salaries of staff members shall be fixed by the Secretary-General in accordance with the provisions
of annex I to the present Regulations.

Regulation 3.2:  (a) The Secretary-General shall establish terms and conditions under which an education grant shall
be available to a staff member residing and serving outside his or her recognized home country whose dependent
child is in full-time attendance at a school, university or similar educational institution of a type that will, in the
opinion of the Secretary-General, facilitate the child’s reassimilation in the staff member’s recognized home country.
The grant shall be payable in respect of the child up to the end of the fourth year of post-secondary studies or the
award of the first recognized degree, whichever is the earlier.  The amount of the grant per scholastic year for each
child shall be 75 per cent of the admissible educational expenses actually incurred, subject to a maximum grant as
approved by the General Assembly.  Travel costs of the child may also be paid for an outward and return journey
once in each scholastic year between the educational institution and the duty station, except that in the case of staff
members serving at designated duty stations where schools do not exist that provide schooling in the language or in
the cultural tradition desired by staff members for their children, such travel costs may be paid twice in the year in
which the staff member is not entitled to home leave.  Such travel shall be by a route approved by the Secretary-
General but not in an amount exceeding the cost of such a journey between the home country and the duty station.

(b) The Secretary-General shall also establish terms and conditions under which, at designated duty
stations, an additional amount of 100 per cent of boarding costs subject to a maximum amount per year as approved
by the General Assembly may be paid in respect of children in school attendance at the primary and secondary
levels.

(c) The Secretary-General shall also establish terms and conditions under which an education grant shall be
available to a staff member serving in a country whose language is different from his or her own and who is obliged
to pay tuition for the teaching of the mother tongue to a dependent child attending a local school in which the
instruction is given in a language other than his or her own.

(d) The Secretary-General shall also establish terms and conditions under which an education grant shall be
available to a staff member whose child is unable, by reason of physical or mental disability, to attend a normal
educational institution and therefore requires special teaching or training to prepare him or her for full integration
into society or, while attending a normal educational institution, requires special teaching or training to assist him or
her in overcoming the disability.  The amount of this grant per year for each disabled child shall be equal to 100 per
cent of the education expenses actually incurred, up to a maximum amount approved by the General Assembly.

(e) The Secretary-General may decide in each case whether the education grant shall extend to adopted
children or stepchildren.

Regulation 3.3:  (a) An assessment at the rates and under the conditions specified below shall be applied to the
salaries and such other emoluments of staff members as are computed on the basis of salary, excluding post
adjustments, provided that the Secretary-General may, where he deems it advisable, exempt from the assessment the
salaries and emoluments of staff members engaged at locality rates;

(b) (i) The assessment shall be calculated at the following rates for staff members whose salary rates are
set forth in paragraphs 1 and 3 of annex I to the present Regulations:
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Assessment

Total assessable payments
(United States dollars)

Staff assessment rates for purposes of
pensionable remuneration and pensions

(percentage)

Up to 20,000 per year. . . . . . . . . . . . . . . . . . . . . . 11

20,001 to 40,000 per year. . . . . . . . . . . . . . . . . . . 18

40,001 to 60,000 per year. . . . . . . . . . . . . . . . . . . 25

60,001 and above per year . . . . . . . . . . . . . . . . . . 30

Staff assessment rates used in conjunction with gross base salaries
(effective 1 March 2000)

A.  Staff assessment rates for staff member with dependants

Assessable payments
(United States dollars)

Staff assessment rates for those with a
dependent spouse or dependent child

(percentage)

First 30,000 per year . . . . . . . . . . . . . . . . . . . . . . 18

Next 30,000 per year . . . . . . . . . . . . . . . . . . . . . . 28

Next 30,000 per year . . . . . . . . . . . . . . . . . . . . . . 34

Remaining assessable payments . . . . . . . . . . . . . . 38

B.  Staff assessment for staff members without dependants

Staff assessment amounts for those with neither a dependent spouse nor a dependent child would be equal
to the differences between the gross salaries at different grades and steps and the corresponding net salaries at
the single rate.

(ii) The assessment shall be calculated at the following rates for staff members whose salary rates
are established under paragraph 6 of annex I to the present Regulations:

Total assessable payments
(United States dollars)

Assessment
(percentage)

Up to 20,000 per year. . . . . . . . . . . . . . . . . . . . . . 19

20,001 to 40,000 per year. . . . . . . . . . . . . . . . . . . 23

40,001 to 60,000 per year. . . . . . . . . . . . . . . . . . . 26

60,001 and above per year . . . . . . . . . . . . . . . . . . 31
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Chapter VI

SOCIAL SECURITY

Rule 206.1

Participation in the Pension Fund

Project personnel whose appointments are for six months or longer, or who complete six months of service under
shorter appointments without an interruption of more than 30 days, shall become participants in the United Nations
Joint Staff Pension Fund, provided that participation is not excluded by their letters of appointment.

Rule 206.2

Group life insurance plan

(Cancelled as of 1 February 1998)

Rule 206.3

Sick leave

(a) Project personnel who are unable to perform their duties by reason of illness or injury, or whose attendance
at work is prevented by public health requirements, will be granted sick leave. All sick leave must be approved on
behalf of, and under conditions established by, the Secretary-General.

Maximum entitlement

(b) The maximum entitlement to sick leave of project personnel shall be determined by the duration of their
appointment, in accordance with the following provisions:

(i) Project personnel in short-term status may be granted sick leave at the rate of two working days per month
of service;

(ii) Project personnel in intermediate-term status may be granted sick leave of up to three months on full salary
and three months on half-salary in any period of 12 consecutive months, provided that the amount of sick
leave in any period of four consecutive years shall not exceed nine months on full salary and nine months
on half-salary;

(iii) Project personnel in long-term status may be granted sick leave of up to nine months on full salary and nine
months on half-salary in any period of four consecutive years.

Obligations of project personnel

(c) Project personnel shall submit a monthly report on any absence attributable to illness, injury or public
health requirements. Sick leave in excess of three consecutive working days or longer shall be granted subject to
conditions and in accordance with procedures established by the Secretary-General for the certification and approval of
such leave. Sick leave may be refused if the Secretary-General is satisfied that such leave is not justified, in which case
the absence shall be treated as unauthorized in accordance with rule 205.1 (d).

(d) Up to seven days of sick leave in any twelve months of consecutive service may be used as family leave, in
order to attend to family-related emergencies, or for paternity leave in the case of the birth or adoption of a child, in
which case the requirements otherwise applicable for sick leave in excess of three consecutive days shall not apply.
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(e) Project personnel may be required at any time to submit a medical report as to their condition or to undergo
a medical examination by the United Nations Medical Service or a medical practitioner designated by the Medical
Director. When, in the opinion of the Medical Director, a medical condition impairs an individual�s ability to perform
his or her functions, the individual may be directed not to attend the office and requested to seek treatment from a duly
qualified medical practitioner. Project personnel shall comply promptly with any direction or request under this rule.

(f) Project personnel shall immediately notify a United Nations medical officer of any case of contagious
disease occurring in their household or of any quarantine order affecting the household. In such a case, or in the case of
any other conditions which may affect the health of others, the Medical Director shall decide whether the project
personnel should be excused from attendance at the office. If so, the project personnel shall receive full salary and other
emoluments for the period of authorized absence.

(g) Project personnel, while on sick leave, shall not leave the area of the duty station without the prior approval
of the Secretary-General.

(effective as from 1 January 2001)

Rule 206.4

Medical care

(a) Project personnel shall participate in a medical insurance scheme provided by the United Nations unless
exemption from such participation is expressly stated in the letter of appointment. The United Nations shall not be
responsible for the medical care of project personnel who are exempted by their letter of appointment from the medical
insurance scheme provided by the United Nations except in accordance with the provisions of staff rule 206.5 on
compensation for death, injury or illness attributable to service.

(b) Project personnel appointed for a period of one month or more and participating in a medical insurance
scheme provided by the United Nations may enrol their spouses and dependent children in the scheme.

(c) (Cancelled as of 1 January 1998)

(d) The United Nations will not assume responsibility for medical expenses incurred by project personnel
following separation from service except in accordance with the provisions of staff rule 206.5 on compensation for
death, injury or illness attributable to service.

Rule 206.5

Compensation for death, injury or illness attributable to service

Project personnel shall be entitled to compensation in the event of death, injury or illness attributable to the
performance of official duties on behalf of the United Nations, in accordance with the rules set forth in appendix D to
the Staff Rules (ST/SGB/Staff Rules/Appendix D/Rev.1 and Amend.1, January 1976).

Rule 206.6

Compensation for loss or damage to personal effects attributable to service

Project personnel shall be entitled, within the limits and under the terms and conditions established by the
Secretary-General, to reasonable compensation in the event of loss or damage to their personal effects determined to be
directly attributable to the performance of official duties on behalf of the United Nations.

-32-                                                           1 January 2001



Chapter VII

TRAVEL AND REMOVAL EXPENSES

Rule 207.1

Official travel of project personnel

Subject to the conditions prescribed in these Rules and such others as may be prescribed by the Secretary-General
from time to time, the travel expenses of project personnel shall be paid in the following circumstances:

(i) On initial appointment;

(ii) On travel on official business;

(iii) On change of official duty station, as defined in rule 200.2;

(iv) On family visit travel under rule 207.12 or on travel in connection with home leave under rule 207.11;

(v) On separation from service under rule 207.14;

(vi) On travel authorized for medical, safety or security reasons or in other appropriate cases when, in the
opinion of the Secretary-General, there are compelling reasons for paying such expenses.

(effective as from 1 January 2001)

Rule 207.2

Official travel of family members

(a) Subject to the conditions prescribed in these Rules and such others as may be prescribed by the Secretary-
General from time to time, the travel expenses of eligible family members of project personnel shall be paid in the
following circumstances:

(i) On initial appointment of project personnel, or on a change of official duty station in accordance with rules
207.9 and 207.10;

(ii) On home leave, in accordance with rule 207.11;

(iii) On separation from service, if the family members had been residing in the mission area following travel at
United Nations expense;

(iv) On journeys authorized in connection with the education of children in accordance with rule 203.8;

(v) On travel authorized for medical, safety or security reasons or in other appropriate cases when, in the
opinion of the Secretary-General, there are compelling reasons for paying such expenses;

(vi) For the spouse, in lieu of project personnel�s family visit travel under rule 207.1 (iv).

(b) Eligible family members shall comprise a spouse and dependent children, as defined in rule 203.7 (b) (ii).
In addition, those children in respect of whom an education grant is payable, even though they are no longer recognized
as dependent under staff rule 203.7 (b) (ii), shall be eligible for education grant travel.

(c) Under paragraph (a) (iii) above, the United Nations shall pay the travel expenses of project personnel�s
eligible family members from the official duty station to the place to which the staff member is entitled to be returned in
accordance with rule 207.1 (v). Where both husband and wife are employed by the United Nations and either or both
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are entitled to the payment of travel expenses on separation from service, and taking into account rule 204.7, travel
expenses shall be paid for each only upon their own separation from service. Where both spouses are entitled to return
travel expenses, each individual shall have the choice either of exercising his or her own entitlement or of
accompanying the other spouse, provided that in no case shall such expenses be paid for an individual while he or she
remains in the service of the Organization.

(effective as from 1 January 2001)

Rule 207.3

Travel expenses

(a) Travel expenses paid or reimbursed by the United Nations under these Rules shall comprise:

(i) Transportation expenses (i.e., carrier fare);

(ii) Terminal expenses;

(iii) Daily subsistence allowance while in travel status;

(iv) Other necessary expenses incurred during travel.

(b) Project personnel shall exercise the same care in incurring expenses during travel that a prudent person
would exercise if travelling on personal business.

Rule 207.4

Authority for travel

(a) The Organization will pay travel expenses only for travel which has been duly authorized and
accomplished.

(b) Project personnel are responsible for ensuring that they have written authorization before commencing
travel.

(c) In exceptional circumstances, project personnel may be authorized to travel on oral instructions, but such
oral authorization shall require subsequent written confirmation.

Rule 207.5

Route and mode of travel

(a) All travel at the expense of the Organization shall be by a route and mode as prescribed by the Secretary-
General.

(b) Travel shall be by the most direct and economical route and mode of transportation unless it is established
to the satisfaction of the Secretary-General that the use of an alternative route or mode is in the best interests of the
Organization.

(c) Travel subsistence allowance or other entitlements, including travel time, shall be limited to that allowable
for a journey by the approved route and mode of travel. Project personnel who make other arrangements for personal
convenience must obtain advance approval to do so and pay all additional costs themselves.
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subsequently met. If these conditions are not met, the individual will be required to reimburse the
costs paid by the Organization for the advanced travel.

(b) Travel of eligible family members shall be in conjunction with the approved home leave of project
personnel, provided that exceptions may be granted if the exigencies of the service or other special circumstances
prevent the project personnel and their family members from travelling together. Home leave travel of family members
will not normally be authorized unless the family members have been in the mission area for at least six months prior to
departure on home leave.

(c) The grant of home leave shall be subject to the conditions that:

(i) Project personnel return to the duty station for at least six additional months;

(ii) (Cancelled)

(iii) Project personnel shall remain in their home countries for at least two weeks;

(iv) The amount of travel time, the route and mode of travel shall be determined by the Secretary-General.

(d) Credit towards home leave shall accrue as from the date of departure from the home country to enter on
service, or the date of departure on a previous home leave, whichever of these dates is later.

(e) Project personnel may be required to take home leave in connection with other official travel, including
travel on change of duty station, due regard being paid to the interests of the individual and his or her family.

(f) Project personnel who do not take home leave shall not receive any payment in lieu of the travel expenses,
nor shall they be credited with additional annual leave in lieu of travel time.

(g) The Secretary-General may approve travel based on a shorter period than that specified in
subparagraph (c) (i) above if, in his opinion, the exigencies of the service or other compelling reasons warrant it.

Rule 207.12

Family visit travel

(a) Subject to conditions established by the Secretary-General, the United Nations shall pay travel
expenses of project personnel in intermediate- or long-term status who serve and reside outside their home country for
the purpose of visiting their eligible family member at the place of  recruitment, the place of home leave or the previous
duty station when, during the preceding twelve months, no eligible family member has been present at the duty station
after travel at United Nations expense, except on education grant.

(b) Family visit travel may be granted once every year in which home leave does not fall due, except for
eligible project personnel serving at designated duty stations in respect of which special conditions shall apply.

(effective as from 1 January 2001)

Rule 207.13

Education grant travel

(Cancelled as of 1 July 1999)
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Rule 207.14

Travel on separation from service

On separation from service, the travel expenses of project personnel shall be paid to the place from which they
were recruited or to the place recognized as home for the purpose of home leave. Should project personnel, on
separation, wish to go to any other place, payment of travel expenses shall not exceed the maximum amount that would
have been payable on the basis of direct return transportation to the place of recruitment or home leave.

Rule 207.15

Terminal expenses

(a) For all official travel to or from the duty station, project personnel may claim reimbursement of terminal
expenses incurred for each required trip by means of public conveyance between the airport or other point of arrival or
departure and the hotel or other place of dwelling in respect of themselves and in respect of each family member
authorized to travel at United Nations expense, at rates and under conditions established by the Secretary-General. No
expenses shall be reimbursable in respect of an intermediate stop:

(i) Which is not authorized;

(ii) Which does not involve leaving the terminal;

(iii) Which is exclusively for the purpose of making an onward connection.

(b) Terminal expenses shall be deemed to include all expenditures for transportation between the airport or
other point of arrival or departure and the hotel or other place of dwelling, including transfer of accompanied baggage
and other incidental charges, except the costs provided for under rule 207.19 (iii).

(c) (Cancelled)
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Chapter XI

APPEALS

Rule 211.1

Appeals

(a) The appropriate Joint Appeals Board to be determined in accordance with rule 111.2 (d) shall consider and
advise the Secretary-General regarding appeals filed under the terms of staff regulation 11.1 by project personnel
against an administrative decision alleging non-observance of their terms of appointment, including all pertinent
regulations and rules.

(b) Rule 111.1 on establishment and rule 111.2 on appeals shall apply to project personnel.

(c) Project personnel serving away from Headquarters may meet the time limits specified in paragraph (a) of
rule 111.2 by delivering the letter addressed to the Secretary-General and the appeal submitted to the Secretary of the
Joint Appeals Board within the respective specified periods to an office of the United Nations for transmission to
Headquarters.

(The text of rules 111.1 and 111.2 is reproduced as appendix II to the present Rules.)

(effective as from 1 January 2001)

Rule 211.2

Administrative Tribunal

(a) Under staff regulation 11.2, project personnel may apply to the United Nations Administrative Tribunal
alleging non-observance of their terms of appointment, including all pertinent regulations and rules, in accordance with
the provisions of the statute of the Tribunal.

(b) An application to the Tribunal shall not be receivable unless the applicant has previously submitted the
dispute to the Joint Appeals Board under rule 211.1 and the Board has communicated its opinion to the Secretary-
General, except where the Secretary-General and the applicant have agreed to submit the application directly to the
Tribunal.
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Article XII

GENERAL PROVISIONS

Regulation 12.1: The present Regulations may be supplemented or amended by the General Assembly, without
prejudice to the acquired rights of staff members.

Regulation 12.2: Such staff rules and amendments as the Secretary-General may make to implement the present
Regulations shall be provisional until the requirements of regulations 12.3 and 12.4 below have been met.

Regulation 12.3: The full text of provisional staff rules and amendments shall be reported annually to the General
Assembly. Should the Assembly find that a provisional rule and/or amendment is inconsistent with the intent and
purpose of the Regulations, it may direct that the rule and/or amendment be withdrawn or modified.

Regulation 12.4: The provisional rules and amendments reported by the Secretary-General, taking into account such
modifications and/or deletions as may be directed by the General Assembly, shall enter into full force and effect on
1 January following the year in which the report is made to the Assembly.

Regulation 12.5: Staff rules shall not give rise to acquired rights within the meaning of regulation 12.1 while they are
provisional.
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ANNEXES TO THE STAFF REGULATIONS

Annex I

SALARY SCALES AND RELATED PROVISIONS

1. The Secretary-General shall establish the salary of the Administrator of the United Nations Development
Programme and the salaries of United Nations officials in the Director category and above, in accordance with
amounts determined by the General Assembly, subject to the staff assessment plan provided in staff regulation
3.3 and to post adjustments wherever applied. If otherwise eligible, they shall receive the allowances that are
available to staff members generally. With effect from 1 January 1998, the Administrator of the United Nations
Development Programme shall receive a gross salary of US$ 175,344 per annum.

2. The Secretary-General is authorized, on the basis of appropriate justification and/or reporting, to make
additional payments to United Nations officials in the Director category and above to compensate for such
special costs as may be reasonably incurred, in the interests of the Organization, in the performance of duties
assigned to them by the Secretary-General. Similar additional payments in similar circumstances may be made
to heads of offices away from Headquarters. The maximum total amount of such payments is to be determined
in the programme budget by the General Assembly.

3. Except as provided in paragraph 5 of the present annex, the salary scales and the scales of post
adjustment for staff members in the Professional and higher categories shall be as shown in the present annex.

4. Subject to satisfactory service, salary increments within the levels set forth in paragraph 3 of the present
annex shall be awarded annually, except that any increments above step XI of the Associate Officer level, step
XIII of the Second Officer level, step XII of the First Officer level, step X of the Senior Officer level and step
IV of the Principal Officer level shall be preceded by two years at the previous step. The Secretary-General is
authorized to reduce the interval between salary increments to ten months and twenty months, respectively, in
the case of staff subject to geographical distribution who have an adequate and confirmed knowledge of a
second official language of the United Nations.

5. The Secretary-General shall determine the salary rates to be paid to personnel specifically engaged for
short-term missions, conference and other short-term service, to consultants, to Field Service personnel and to
technical assistance experts.

6. The Secretary-General shall fix the salary scales for staff members in the General Service and related
categories, normally on the basis of the best prevailing conditions of employment in the locality of the United
Nations Office concerned, provided that the Secretary-General may, where he or she deems it appropriate,
establish rules and salary limits for payment of a non-resident allowance to General Service staff members
recruited from outside the local area. The gross pensionable remuneration of such staff shall be determined in
accordance with the methodology specified in article 54 (a) of the Regulations of the United Nations Joint Staff
Pension Fund and are shown in the salary scales applicable to such staff.

7. The Secretary-General shall establish rules under which a language allowance may be paid to staff
members in the General Service category who pass an appropriate test and demonstrate continued proficiency
in the use of two or more official languages.

8. In order to preserve equivalent standards of living at different offices, the Secretary-General may adjust
the basic salaries set forth in paragraphs 1 and 3 of the present annex by the application of non-pensionable
post adjustments based on relative costs of living, standards of living and related factors at the office concerned
as compared to New York. Such post adjustments shall not be subject to staff assessment.

9. No salary shall be paid to staff members in respect of periods of unauthorized absence from work unless such
absence was caused by reasons beyond their control or duly certified medical reasons.
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Salary scale for staff in the Professional and higher categories, showing annual gross salaries
and net equivalents after application of staff assessment

Effective 1 March 2001
(United States dollars)

Steps

Level I II III IV V VI VII VIII IX X XI XII XIII XIV XV

Under-Secretary-General
USG Gross 167 035

Net D 113 762
Net S 102 379

Assistant Secretary-General
ASG Gross 151 840

Net D 104 341
Net S 94 484

Directo * * * * *
D-2 Gross 124 384 127 132 129 877 132 623 135 369 138 115

Net D 87 318 89 022 90 724 92 426 94 129 95 831
Net S 80 218 81 645 83 072 84 498 85 925 87 352

Principal Officer * * * * *
D-1 Gross 109 894 112 245 114 598 116 944 119 297 121 648 124 002 126 352 128 702

Net D 78 334 79 792 81 251 82 705 84 164 85 622 87 081 88 538 89 995
Net S 72 407 73 687 74 967 76 245 77 525 78 796 80 018 81 240 82 460

Senior Officer * * *
P-5 Gross 96 705 98 832 100 961 103 089 105 216 107 342 109 471 111 598 113 724 115 853 117 982 120 106 122 234

Net D 70 157 71 476 72 796 74 115 75 434 76 752 78 072 79 391 80 709 82 029 83 349 84 666 85 985
Net S 65 176 66 385 67 545 68 703 69 862 71 018 72 177 73 335 74 493 75 651 76 809 77 966 79 101

First Officer * * *
P-4 Gross 79 780 81 733 83 680 85 627 87 579 89 527 91 571 93 645 95 723 97 795 99 869 101 947 104 019 106 095 108 171

Net D 59 255 60 544 61 829 63 114 64 402 65 688 66 974 68 260 69 548 70 833 72 119 73 407 74 692 75 979 77 266
Net S 55 180 56 364 57 543 58 722 59 902 61 080 62 259 63 439 64 617 65 796 66 949 68 082 69 210 70 340 71 470

Second Officer * *
P-3 Gross 65 388 67 220 69 053 70 880 72 714 74 544 76 373 78 206 80 038 81 868 83 700 85 529 87 361 89 191 91 089

Net D 49 756 50 965 52 175 53 381 54 591 55 799 57 006 58 216 59 425 60 633 61 842 63 049 64 258 65 466 66 675
Net S 46 445 47 556 48 669 49 780 50 892 52 002 53 113 54 225 55 335 56 447 57 555 58 663 59 770 60 877 61 985

Associate Officer *
P-2 Gross 53 129 54 632 56 132 57 633 59 135 60 692 62 332 63 967 65 606 67 244 68 879 70 520

Net D 41 253 42 335 43 415 44 496 45 577 46 657 47 739 48 818 49 900 50 981 52 060 53 143
Net S 38 694 39 675 40 653 41 633 42 611 43 592 44 587 45 580 46 577 47 571 48 564 49 561

Assistant Officer
P-1 Gross 41 189 42 633 44 075 45 519 46 960 48 403 49 847 51 290 52 731 54 174

Net D 32 656 33 696 34 734 35 774 36 811 37 850 38 890 39 929 40 966 42 005
Net S 30 805 31 763 32 720 33 677 34 633 35 590 36 548 37 493 38 434 39 375

D = Rate applicable to staff members with a dependent spouse or child.
S  = Rate applicable to staff members with no dependent spouse or child.
* This scale will be implemented in conjunction with a consolidation of 5.1 per cent of post adjustment. There will be consequential adjustments in post adjustment indices and
   multipliers at all duty stations effective 1 March 2001. Thereafter, changes in post adjustment classifications will be implemented on the basis of the movements of the consolidated
   post adjustment indices.



APPENDICES TO THE STAFF RULES

Appendix I (rule 203.1)

SALARY SCALES

Annual gross salaries and net equivalents after application of staff assessment
Effective 1 March 2001

(United States dollars)

Steps

Level I II III IV V VI VII VIII IX X XI XII XIII XIV XV

* * * * *
L-7 Gross 124 384 127 132 129 877 132 623 135 369 138 115

Net D 87 318 89 022 90 724 92 426 94 129 95 831
Net S 80 218 81 645 83 072 84 498 85 925 87 352

* * * *
L-6 Gross 109 894 112 245 114 598 116 944 119 297 121 648 124 002 126 352 128 702

Net D 78 334 79 792 81 251 82 705 84 164 85 622 87 081 88 538 89 995
Net S 72 407 73 687 74 967 76 245 77 525 78 796 80 018 81 240 82 460

* * *
L-5 Gross 96 705 98 832 100 961 103 089 105 216 107 342 109 471 111 598 113 724 115 853 117 982 120 106 122 234

Net D 70 157 71 476 72 796 74 115 75 434 76 752 78 072 79 391 80 709 82 029 83 349 84 666 85 985
Net S 65 176 66 385 67 545 68 703 69 862 71 018 72 177 73 335 74 493 75 651 76 809 77 966 79 101

* * *
L-4 Gross 79 780 81 733 83 680 85 627 87 579 89 527 91 571 93 645 95 723 97 795 99 869 101 947 104 019 106 095 108 171

Net D 59 255 60 544 61 829 63 114 64 402 65 688 66 974 68 260 69 548 70 833 72 119 73 407 74 692 75 979 77 266
Net S 55 180 56 364 57 543 58 722 59 902 61 080 62 259 63 439 64 617 65 796 66 949 68 082 69 210 70 340 71 470

* *
L-3 Gross 65 388 67 220 69 053 70 880 72 714 74 544 76 373 78 206 80 038 81 868 83 700 85 529 87 361 89 191 91 089

Net D 49 756 50 965 52 175 53 381 54 591 55 799 57 006 58 216 59 425 60 633 61 842 63 049 64 258 65 466 66 675
Net S 46 445 47 556 48 669 49 780 50 892 52 002 53 113 54 225 55 335 56 447 57 555 58 663 59 770 60 877 61 985

*
L-2 Gross 53 129 54 632 56 132 57 633 59 135 60 692 62 332 63 967 65 606 67 244 68 879 70 520

Net D 41 253 42 335 43 415 44 496 45 577  46 657 47 739 48 818 49 900 50 981 52 060 53 143
Net S 38 694 39 675 40 653 41 633 42 611 43 592 44 587 45 580 46 577 47 571 48 564 49 561

L-1 Gross 41 189 42 633 44 075 45 519 46 960 48 403 49 847 51 290 52 731 54 174
Net D 32 656 33 696 34 734 35 774 36 811 37 850 38 890 39 929 40 966 42 005
Net S 30 805 31 763 32 720 33 677 34 633 35 590 36 548 37 493 38 434 39 375

D = Rate applicable to staff members with a dependent spouse or child.
S = Rate applicable to staff members with no dependent spouse or child.
* The normal qualifying period for in-grade movement between consecutive steps is one year, except at those steps marked with an asterisk, for which a two-year period at the

preceding step is required.



Pensionable remuneration for purposes of pension benefits and pension contributions

Effective 1 November 2000

(United States dollars)

Steps

Level I II III IV V VI VII VIII IX X XI XII XIII XIV XV

L-7 151 092 154 526 157 959 161 389 164 822 168 256

L-6 133 820 136 564 139 307 142 046 144 791 147 671 150 611 153 552 156 487

L-5 118 433 120 916 123 398 125 881 128 364 130 844 133 327 135 811 138 290 140 774 143 256 145 745 148 405

L-4 97 918 100 341 102 760 105 179 107 602 110 021 112 442 114 864 117 284 119 703 122 122 124 549 126 967 129 387 131 810

L-3 81 496 83 577 85 657 87 734 89 817 91 896 93 975 96 058 98 235 100 511 102 784 105 058 107 332 109 605 111 881

L-2 66 859 68 723 70 581 72 442 74 302 76 163 78 023 79 880 81 744 83 604 85 463 87 325

L-1 52 062 53 855 55 641 57 428 59 217 61 003 62 794 64 580 66 367 68 156



Appendix III

EDUCATION GRANT ENTITLEMENTS APPLICABLE IN CASES WHERE EDUCATIONAL
EXPENSES ARE INCURRED IN SPECIFIED CURRENCIES

(Effective 1 January 2001)

(1) (2) (3) (4) (5) (6)

Currency

Maximum
 amount admissible

educational expenses
and maximum grant

 for disabled children
Maximum

 education grant

Normal flat rate
 when boarding

 not provided

Additional
 flat rate

 for boarding
(at designated
duty stations)

Maximum grant
 for staff members

 serving at
 designated

 duty stations

Maximum
 admissible

 educational
expenses

(attendance only)

Part (a)

Austrian schilling 167 310 125 483 43 622 65 433 190 916 109 148

Belgian franc 520 290 390 218 118 156 177 234 567 452 362 749

Danish krone 77 400 58 050 21 993 32 900 90 950 48 076

Deutsche mark 30 777 23 083 7 026 10 539 33 622 21 409

Finnish markka 54 000 40 500 13 251 19 877 60 377 36 332

French franc 61 200 45 900 16 402 24 603 70 503 39 331

Irish pound 7 873 5 905 1 893 2 840 8 745 5 349

Italian lira 23 794 700 17 846 025 4 953 749 7 430 624 25 276 649 17 189 701

Japanese yen 2 301 120 1 725 840 525 930 788 895 2 514 735 1 599 880

Luxembourg franc 520 290 390 218 118 156 177 234 567 452 362 749

Monaco (French
franc) 61 200 45 900 16 402 24 603 70 503 39 331

Netherlands guilder 28 836 21 627 6 985 10 478 32 105 19 523

Norwegian krone 71 632 53 724 17 499 26 249 79 973 48 300

Pound sterling 13 613 10 210 3 041 4 562 14 772 9 559

Spanish peseta 1 572 710 1 179 530 408 592 612 888 1 792 418 1 027 917

Swedish krona 91 575 68 681 20 945 31 418 100 099 63 648

Swiss franc 24 372 18 279 5 092 7 638 25 917 17 583

Part (b)

United States dollar
(other than United
States) 13 000 9 750 3 373 5 060 14 810 8 503

Part (c)
United States dollar
(in United States) 23 445 17 584 4 583 6 875 24 459 17 335

Where educational expenses are incurred in any of the currencies set out in the table above, the applicable amounts
are set out in columns (1) to (6) against those currencies. Where educational expenses are incurred in the United
States of America, the applicable amounts are set out in columns (1) to (6) against part (c) above.  Where educational
expenses are not incurred in any of the currencies set out in part (a) above or in the United States, the applicable
amounts are set out in columns (1) to (6) against part (b) above.

Attendance at an educational institution outside the duty station

(i) Where the educational institution provides board, 75 per cent of the allowable costs of attendance and of
the costs of board up to the maximum indicated in column (1), with a maximum grant indicated in column
(2) per year.
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(ii) Where the educational institution does not provide board, a flat sum as indicated in column (3), plus 75
per cent of the allowable costs of attendance up to a maximum grant as indicated in column (2) per year.

Attendance at an educational institution at the duty station

(iii) The amount shall be 75 per cent of the allowable costs of attendance up to the maximum indicated in
column (1), with a maximum grant as indicated in column (2) per year.

(iv) Where such an educational institution is located beyond commuting distance from the area where the staff
member is serving and, in the opinion of the Secretary-General, no school in that area would be suitable
for the child, the amount of the grant shall be calculated at the same rates as specified in (i) or (ii) above.

Staff serving at designated duty stations with inadequate or no education facilities with attendance at an educational
institution at the primary or secondary level outside the duty station

(v) Where the educational institution provides board:

a. 100 per cent of the costs of board up to the maximum indicated in column (4); and

b. 75 per cent of the allowable costs of attendance and of any part of the costs of board in excess of the
amount indicated in column (4), with a maximum reimbursable amount as indicated in column (5).

(vi) Where the educational institution does not provide board:

a. A flat sum for board as indicated in column (4); and

b. 75 per cent of the allowable costs of attendance, with a maximum reimbursable amount as indicated
in column (5).

(vii) Paragraphs (v) and (vi) above are not applicable to special missions.

00-26036 (E)  010300
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