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The Byeloryssian Soviet Socialigt Republic ratified the International Covenant
on Economic, Social and Cultural Pifhts in 1973. Neither the ratification of the
Covenant nor its entry into fore€ required any changes in or addltlons to existing
legislaticn in the Byelorussian SSR.

The Grest October socialist revolution brought the Byelorussiaa ’people
liberation from scecial snd national subjugaticn, end raised them to corscious
historical cyreativity. It marked & radical ckange in the fortunes of the :
Byelorussian people, as well as those of other nations and nationalities of former
tsarist Russia. Having ermbarked on the course cf socialist revolution 6 the workers '
and. peasants of Byelorussia, with the help of tke Russian vroletariat, ach1eved
statehood for the first time 'in their history, creating the :yelorusclan Soviet.-

. Socialist: Renubllc S el o v .

~ The analgama ion of the Byelorusslan SSR ard other sc'let Tepudlics 1nto av
single union State - the Union of Soviet Socizlist Republics - gave the peoples of
our country greater strength and opportunities for the introduction of radical
social and economic changes the constructlon of socialisr end the def ence of its.
great conquests. : : :

The Byelorussién Soviet Socialist Republic enjoys equal rights with the other
republics in the Union of Soviet Socialist Republics which ercbeodies tke state
unity of the Soviet pecple and velds togetber all nations and natlcnalltles in a
301nt force for the building of comrunisre. :
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Since the entry into force of the International Covenant on Ecoaonic, Social
and Cultural Rights, a mzjor event has occurred in the life of the Byelorussian
people, and all the peoples of the USSR, marking & new historical stage in the
development of socialist derocracy and the process of perfecting Soviet law ~ the
gdoption of the new Constitution of the USSR,

On 14 April 1978 the extraordinary ninth session of the ninth convocation of
the Supreme Soviet of the Byelorussian Soviet Socialist Republic adopted the new
Coastitution of the Byelcrussian Soviet Socialist Republic. The new Constitution
coasclidates the fcundations of the political and econcmic system of mature '
socialism and mekes marifest the hunmanistic content of the socialist way of life

s well as those ideological and moral values that characterize people living in
e soclallst society.

The preamble of‘ the Constitution of the Byelorussian SSR states:
U "As a result of the creative activity of the Soviet people under the
leadership of the Communist Party, a developed socialist society has been
built in the USSR - a society of true freedom for working people, in which
powerful productive forces have been creeted and mature socialist social
relations have becore established, in which the well-being and culture of the
people are constantly rising and the unbreaksble alliance of the working class
the collective~farm peasantry and the pecple's intelligentsia has been
strengthened, and in which'-a new historical comrmmity of people has been
formed ~ the Soviet people.”

The Constitution goes on to state:

"Under conditions of socialism, thanks to the comsistent pursuit of
the Party's Leninist national policy, and with the comprehensive fraternal
assistance of the great Russian people and the peoples of all the Soviet
republics, the workers. of Byelorussia have ach:.eved immense successes in the
,development of the eronomy, science and culture

.- - The new Const:.tutlcn of the Byeloruss1an SSR a.lso deﬁnes the essent:.al
che_ractenstlcs of the econormic system of & sccialist gociety. . It reflects the.

special features of production relations charzcteristic of the stageA of developed: .

socialism. Article 10 of the Constitution of the Byelorussian SSR states es
follows: : .

"The foundation of the eccnomic system of the Byelorussian SSR is
socialist ownership of the means of production in the form of State property
(telonging to all the people) and collective-farm and co-operative property.

"Sociaslist ownership éléo embraces the property of trade wnions and
other public orgam.zatxons vhich they require to carry out their purposes
. under their rules. '

- "The State protects socialist property and provides conditions for its
growth. . : _ '

"No one has the right to use socialist property for personal gain or
. other selfish ends.” .
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In eddition to State property, whlch is defined in article -1l of the
Const1tut10n of the Byelorussian SSR as ‘‘the common property of the Soviet recple”
and "the principal form of socialist property"”. end collective-farm and co-orerative
property, there exists in the Byelorussian SSR the perscnal property of citizens,
the basis of which is formed by their earned income (art. 13 of the Constitution
of the Byelorussian SSR). The supreme goal of soc¢ial production under socialism is
"the fullest possible satisfaction of the people‘s growirg material, cultural and
intellectual requirements” (art. 15) :

The social basis of the Byelorussian SSR, according to article 19 of the
Constitution, is "the upnbreakable alliance of the workers, peasents and
intelligentsia". The State helps to enhance tkte social romogeneity of society
and pursues the aim of giving citizens more and more real opportumities to apply
their creative energies, abilities and talents and to develop their personszlities
in every way (arts. 19 end 20 of the Constitution of the Byelorussian SSE).

The new Constitution of the Byelorussian SSR raises to a higher, quelitatively
newv level the process cf safeguarding all the rights and freedoms of every cltlzen
and the people as a whole. In this connexion it: should be stressed that the-
irplementation of all the provisions of the Charter of tke United HNations, the
International Covenants on Fumar Rights and other United Nations documents relating
to kuman rights is fully guaranteed and ensured in the Byeloiussian SSR. .

In a special chepter of thé Constitution of the Byelorussian SSR, entitled
"Furdemental rights, freedors and dutles of citizens of the Byelvru551an SSR" it
is stated that: , .

"Citizens of the Byelorussian SSR enjoy in full the social, ecomomic.
political and personel rigkts and freedoms proclaired and gaaranteed by the
Constitution of the USSR, the Constitution of the EByelorussian SSR end by

.~ Soviet laws. The socialist system ensures enlargerent of tae rights and-
‘freedors of 01t12ens and continuous improverent of their living standards as
sociel, economic and cultural development prograrmes are ful‘llled' (art 37)

. ‘In addition to the Constltut*on (Fundamental Law) , the Bynloru551an SSR bas a
hzrrorious system of legislatior eimed at genuinely safeguardlng the broead - S
 democratic rights end freedoms of citizens and ensuring thet prodlens affected by _

| "tke Irternational Covenants on Furan Rights are dealt with in both legal and -

practical -terms. In accordance with Economic and Social Council resolution

195¢ (LX), a brief survey of-the implementation in the Byelorussian SSR.of the
provisions of articles 6-9 of 'pzrt III of the International Covenant on Economic,
Social and Cultural Rights is presented below, with xdue regard to the prlnc1ples :
contained in parts I and II of the Covenant.

The right to work .and to the choice of a trade or professioa (art 6 of the
Covenant) -

The Constitution of the Byelorussien SSR includes the right to work emong the
basic rights of citizens. Article 38 of the Constitution states as follows:

/eo.
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*Citizens of the Eyelorussian SSR have the right to wcrk (that is, to
guarazteed exployment end pay ia accordance with the ouzntity and qt.alxt*r of
+beir work, and not below the State-established minimum), includins~ the right
tc choose their trade or profession, type of job and work in accordance witk

. tkeir inclinations, adilities, training and education, witk due account of .
the needs of society.

®*This. nght is ensured by tle socialist economic sysiem, steady growth
of =he prcductive forces, free vocationel and nrofessioaal training,
irprorement of skills, trainirg in new trades or professiors, and developrment
of *he systems of vocational guidance and job vlacement.” : o

A pruter of other provisions of the Constitution of the Byelorussiam SSR.
erphasize tke special importance of socielly useful work under socialism.
Article il of the Constitution of the Byelorussian SSR states that the source of
the growth of social wealth znd of the well-being of the people, and of each
irdividuel, is the labour, free from exploitation, of Soviet pecple. The same
article emshasizes that ‘Socially useful work and its results determine a person's
status ir society. By comdbiming material and moral incentives &and encouraging
irnovation and a creetive attitude to work, the State helps to tramsform labour
into tke-prime vital need of every Soviet citizen".

Of imrense political and economic significance is the fact that the
Comstitation of the Byelorussian SSR reflects such an important feature of the
socialist system as the grouping together of people in work collectives, which are
in essence the nuclei of the entire scciel organism of the courtry, in .accordance
with the principle of joint labcur. The Constitution states tkat.

"Work collectives take part in discussing and decidirg State and public
affeirs, in plarning vroduction end social development, ir training and placin
persornel, aad in discussing and deciding matters pertaining to the management

‘orofenterrrises: end institutiors,. the improverment of werkirg and living
. coaditions, and the use of funds allocated both for developing product:.on and ™
e fer scoigld a_.d cultural puz"\ose<" znd ﬁn.n":.e.l incentives. |

"dorn collectn'ec Dro'note scc1al:|.st emulatlon tb.e s;read of‘ nrogress:we
meilods of work, and the strengthening of productlon disciy?ine, educate their
cezters in the spirit of commmunist morality, . azd strive tc enhance their
politicel consciousness and raise their cultural level ané skills and
cu.a.liﬁcations." (art. 3). :

‘Tha labour legislatioz in effect m the Byelorussian SSR is a developed .
branck of lzw coverirng a broad range of social and labour rarnusls. The hmdamental
Pnnc:.ples governing the Lsbour Legislation of the USSR and the Union Republics
approved by the USSR Act of 5 July 1970, and the Labour Code of the Byelorusszan
SSR,. adopted on 23 June 1972, are 1mportant in this connexion.

/...
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Article 2 of the Byelorussien Labour Code provides that:

"The right of citizers to work in the Byelorussian SSX is ensured by the
socialist organization of the nationel econory, the stealdy growth of the
productive forces of Soviet society, the removal of the poss;blllty of
economiec crises and the sbolition of unemployment.

"l1iaruel and non-nanual workers exercise their right to employment by
sirning a contract of erployment at en enterprise, establishrmert, institution
or organizetion. They have the right to a wage or salary guzrzmnteed by the
State in proportion to the guantity &nd quality of labour cortributed. They
have the right to leisure ani rest ir conformity with the laws on the working
dey and working week and on snnnal peid leave, the right to hLeeithy and safe
working conditions, the right to free occupe.tlonal and advanced training, the
right tounite in trade unlons, the right to take part in tke management of
production and the right to :na.tenal maintenance in old age end in case of
sickness or disability at the expense of the State through State social
insurance."

The complete absence of memloyment which was elimineted in our country some
50 years ago, provides vivid evidence of hov fully the right to work is implemented
in the Byelorussian SSR. Generations of Soviet people have grewn up in a society
in which full employment has been achieved, in which the number of jobs available
consistently exceeds the number of persons seeking work, and in which everyone can
freely choose his place of work in accordance with his mcl:.nat:.cns, ab:n.ht:.es and
quallflcatlons. _ _ -7 o

Remarkable prospects for fruitful labour and mew creative echievements are -
opened up by the provisicns of the law on the State five-year plan for the
developnent of the econormy of the Byelorussian SSR in 1976-1980, which was adopted
by the Supreme Soviet of the Byelorussien SSR on 19 November 1976. The main task
" of the-five-year plen is to ensure the consistent implementetior of the rolicy of =
~ the Comunist Party aimed at raising the n:.tenal and cultural livinz stendards of -
the peorle throush the dymemic, balenced &svelepment of sociel proiucticn end ther
. enhancenent of its efficiency, the acceleratlon of scientific ans <echrical .. -
progress, incrsased labour productivity, azd all-round mprove:.eat ia the qua.l:.ty
of work in all sectors of the national econony. :

The balanced dyna.nzlc develop:nent of socle.l production c*eatﬂs h.mtless ,
opportu:ut;es for every worker to exercise in actual fact his right to work. Every
citizen of the Byelorussian SSR freely chooses his work in any sector of the
national ecopomy in accordance with his inclinastions, trade or profession, area of
specialization and qualifications. Manual and non-manual workers exercise their
right to work by signing a contract of employment with an enterprise, institution
or organization an the basis of their freely expressed wishes (arts. 2, 15 and 18
of the Labour Code of the Byelorussian SSR) vhile collective farmers do so by
voluntarily joining a collective farm.
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The labour rights of citizens are protected by law and are uvheld by the State
orgems as well as by the trade unions ané other public organizations. Legislative
. provision is mede for a nurber of legal guarantees of the right to work and the
freedom to sigr a contract of employment., Manarenent is forbidden to r°fuse to hire
an ap'llcant wvithout valid reason.

}anagement is fo*bldden to demand the performance of work not stipulated by
the ccatract of emvloymant. Transferring & manual or non-manual vorker to another
post is permitted only with the consent of the perron concerned (arts. 24 and ?5
of the Labour Code of tae Byelorussian SSR). : : :

L E worker ray, for any reason and at eny tizme, annul a contract of emnlovnevt

‘wsigned for ar indefinite term by giving nanager=n: two weeks' notice (art. 31 of

the Lebour Code of the Syelorussian S3R) wiervas munegeuent cen annul & contract of -
employment on its own initiative only on & limited number of grounds, which are
enurerated in the law (arts. 33 end 34 of the Labour Code of the Byelorussian SSR).

The fact that the lav enumerates the grounds on vhich a worker may be dismissed
on the initiative of management represents an important legal guarantee of the right
to work enjoyed by menual and non-menual workers. A similar guarantee, confirming
the restrictions on managerent's right to dismiss a.vorker, is provided by the
requirement that the local trade union cormittee first give its consent to a
disrissal.  The annulment of a contract of erploy=ent on the initiative of management
is prohibited without the prior consent of the local trade union conmittee and a
worker who has been wunlawfully dismissed must be reinstated in the post he held
previously. A vorker who feels that he hes teen unlawfully dismissed has the right
to take his case to court, and, if the court finds that he was dismissed without
proper cause, it rules that he be reinstated in his post and paid for his period of
enf§rced idleness (arts. 35, 217 and 218 of the Labour Ccde of the Byelorussian
SSR

Like other Constitutional rights and freedoms,-the right to work cuseranteed
by tie law is truly wiversael in character ard is inplemented on the b&SiS‘Of
gennlne equality of ell citizens, without discricination- of any klnd Article 3Z-
of ine Cfrct-v‘ulon cf the Bfe¢cru551d“ SSR stztes that o

o "Citxzens of tae Byeloru551an SSR ere equal befbre the lar, vzthout v
distinction of origin, social or property statns, race or nationality, sex,
education, language, attitude to religion, tvu- and nature of occupation,
_do~1c1le, or otker status. : :

4 - "The equal rights of citizens of the Byelorussian SSR are. guerenteed in’
all fields of eco:o_lc, political, social erd cultural life." :

Article 34 of the Constitution of the Byrelorussian SSR constitutes a guarantee
of national equality ard removes any possibility of discrimination on national
grounds in the implenmentation of the riglLts accorded to citizens, including the
right to work; this article provides as follovs: '

/..
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"Citizens of the Byelorussian SSR of different races and nationalities
have equal rights.

a

"Exercise of these rights is ensured by a volicy of all round develorment
and drawinc togetier of all the nations end nationelities of the USSR, br
educating citizens ir the spirit of Soviet patriotism arnd socialist
internatioralisr, aad by the nossibility of using their natlve lanpuarce and
the lancuaces of other peoples of the UCSR.

"Apy éirect or indirect limitation of the rights of citizens or .
establisi.m=nt of direct or indirect privileces on grounds of race or
netionality, end zary advocacy of rac1al or national exclusiveness, hostllltv
or conternu, are owaishzble by law."

- The Labour Code of the Byelorussxan SSR supplements these Constitutional
norms with a direct refsrence, in article 16, to the inadmissibility of any
liritation of rights or granting of pr1v1leges on the basis of sex, race, ratiorcality
or attitude towvards relision when employing & worker. Article 7T of the Labour
Code of the Byelorussiea SSR explicitly prohibits any reduction in rates of pay on
g2count of sex, age, race or nationality.

Byelorussian legislation comsistently applies the principle of equal rights
of mer and women, as laid dowvn in article 33 of the Constitution of the Byelorussian
£31:

"Wozmen and rer have equal rights in tke Byelorussian SSR.

"Exercise of these rights is ensured by accordlno vomen egual ‘access

with men to educetion and vocational and professional t*alnlng and equal
opportunities in erploymeant, remuneration end promotion and in. socio-politicel
and cultural activity, and by special labour and health vrotection measures
for woren; by providing conditions enatling women to combine work and

- motherhood: and ty legel protection and rateriel and moral support for
nothers azd children, includins pzid leave and other benefits for pregnart .
women and mothers and the gradual reductlon of worklng time for women with.
sTie :.ll c::'.dren - - , :

At the present tire, women ir the Byelorussian SSR constitute over
‘50 per cent of the menuel and non-nanual workers in the national economy.

The following statistics bear witness to the pciiticel and labour activity of
vcmen in the Byelorussian SSR.. There are at present 159 wcmen deputies in the -
Supreme Soviet of the 3epublic, or 37 per cent of the total nurber of deputies.

In the regional, city, dlstrlct, settlement end wvillage councils there are
79,815 deputies, of wkich 47.9 per cent are worea. :

Half the vorkersvxn.scxentxfic establishrents are women. Women also comprise
nore than half the number of ermployees in State and economic administrative organs
and the administrative organs of co-operative and public organizations. As of
1k November 1975, 52.8 per cent of specialists with higher education and
6L.6 per cent of specialists with specialized secondary education, were women. .

/...
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In 1976 there were 13,328 women among 33,172 scientific vorkers, ard 2,769 of them
had doctor of science or candidate of science degrees. The existence within the
highest organ of State power in the Republic ~ the Suprere Soviet of the Byelorussian
SSR - of a Standing Cormission on women's working and living conditions, maternity
and child welfare, shows the great concern felt for working women. :

Terrs of contracts of enployment offering conditions for menuzl and non-manual
vorkers which are inferior to those provided for by current legislastion or which
contradict this legislation in eny other way are null and void (art 5 of the
Labour Code of the Byelorusszan SSR). .

_ Persons guilty of violations of labour legislation are liable to dlsc1pllnary,
... administrative and, where approrriate, criminel penalties (art. 13L of the Criminal
‘ Code of the Byeloru531an SSR) .

Byelccrussian labour legisletion makes provision for the right of workers to
. free vocational training and free advanced training. The Byelorussian SSR has a
harmonious. system for vocational training and advanced .training, which takes a
number of forms: fixed educational establishments, i.e. urban and rural vocational-
technical schools; in specialized secondary educational esteblishments training
specialists and technicians for industrial and agricultural enterprises and for
cultural, health and educational establishments; and in higher educational
establzshments training highly skilled specialists for all branches of the economy.
All these forms of training can be taken advantage of either with or without
interruption of employment. :

At the same time, in accordence with article 187 of the Labour Code of the
Byclorussian SSR, the management of enterprises organizes at such enterprises
individual and group training, course instruction and other forms of industrial
trairing for manual and non-msnual workers, especially young persons, including
training to improve their skills end, in the case of persons who have engaged in
practical work, to learn new skills., Manual workers with considerable industrial
experience and fbremen may, without 1nterrupt10n of employment, improve their
skllls 1n schools for fbremen.

_ Nanagement and eng1neer1ng and techn1cal personnel anrove thelr SklllS in the
" advatced training faculties of hlfher and svecialized seccndery eiucatlcnal '
"establishments and through short-term courses offered by nlnlstrles, departments,
large enterprises, research institutes, etc.

Time spent in. training and retraining is counted as work time, and there is ,
an extensive system of benefits for persons combining work with study. Persons who- -
engage in full-time study are granted stipends. Manual and non-manual workers
folloving part-time industrial training or study courses et educationel
establishments are provided by the management with the necessary conditions to
enable them to combine work and study.

If a manual or non-manusl worker is recommended for a more skilled post or for
promotion, his industrial training achievements, his general or vocaticnal education
and the completion of higher or specialized secondary edmcation must be taken 1nto
account (art. 191 of the Labour Code of the Byelorussian SSR).

f
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The provision of various types of job training in the Byelorussiar ESR is the
responsibility of the appropriate State organs. Thus vocational and tecknical
training is directed by the State Committee of the Council of inisters of the
Byelorussian SSR for Vocational and Technicel Training, while the on-the-job
training and advanced training of workers is directed by the State Comrittee of the
Council of Ministers of the Byelorussian SSR for Labour. '

Employment of the broad rasses of the urban and rural popilation, irncluding
young people graduating from general educetion schools eand vocational-technical
schools, is also the concern of other State bodies responsible for securing
erployment for specific categories of citizens. In the approach to these matters,
the plan basis for the development of the main branches of the economy is strictly:
respected. The State Planning Committee of the Council of Ministers of the
Byelorussian SSR draws up advance plans for the economy's need for personnel as
well as setting regular yearly targets for lebour resources. The plennirg bodies
" of the Republic determine the possibility of satisfying the demand for labour in
enterprises, building projects end organizations.

The right to Just and favoursble cond:t:ons of work
(art. 7 of the Covenant)

In the Byelorussian SSR the principle of pay in accordance'vith the quantity .
and quality of work, and not-below the State-established minimum, is applied. This
is guaranteed by article 38 of the Constitution of the Byelorussian SSR. '

Tae Constitution of the Byelorussian SSR provides that the State exercises
control over the measure of lsbour and of consumption in accordance with the
principle of socialism: "From each according to his ability, to each according to
his work” (art. 14). In this connexion, the State prcmotes the elirination of the
Yessential distinctions between town and country and between intellectual and
physical labour"” (art. 19) and ‘‘concerns itself with improving working coaditions
~and the protection of labour and with reducing and ultimately elizinating all

arduous phy51cal labour through comprehensive mechanization and automatlan of
procuction processes in"all branches of the econory' (art. 21). :

Iz accordance w1th the dec131ons of the Tventy—;1 fth Congress of tae COuEuulDu-
Party of the Soviet Union, there are plans to strengthen the izncentive value of pasy -
for work performed, to increase each worker's income according to his personal
contridution to the develoPment of social production through his vork aad ra;se his
productivity. :

O2 the basis of increased labour productivity, the State "consisteatly pursues
& policy of raising the level of pay and reel income of workers" (ert. 23).

In the context of the planned management of the economy, Stete regulation of
wages ensures that workers receive equal pay for equal work. The Byelorussian
Lebour Code defines the modus operandi of the system of centralized establishment
of wages by the State with the participation of the trade unions: ‘''The work of




E/1978/8/414.19
English
Page 10

manuel workers shall be remunerated on the basis of tariff rates (monthly salaries)
fixed by the central bodies. The mansgement of the enterprise or establishment
shall, in agreement with the works union committee, classify Jobs in accordance with
different tariff categories and workers according to categories of skill, in
conformity with the provisions of the tariff (wage rates) and skills handbook"

(art. 8C of the Labour Code of the Byelorussiaa SSR). It also provides that: "The
work of non-manual workers shall be rezunerated on the basis of nonthly salary

rates fixed by the central bodies. The salaries of non-manual workers shall be
fixed by the management of the enterprise or establishment on the basis of the post
they occupy and their skills" (art. 81 of the Byelorussien Labour Code).

Articles 5, 77 and 78 of the Labour Code clearly stipulate thatAthe fixing of
-conditions of payment for labour which are contrary «to the norcative provisions
-is impermissible. Officials responsible for aay substantial violation of labour

:b;leglslatlon are ligble under article 13k of ths Criminal Code of the Byeloru551an

~ SSR. - | . A -

The State consistently pursues a policy of raising the level of pay and real
income of workers. Over the past 10 years the real income of workers in the
Byelorussian SSR almost doubled. During the tenth five-~year plaa period, 1976-1980,
a 21.5 per cent increase is planned in the real per capita income of the population.

An important role in the formation of the real income of the population is
played by the social consumption funds established to satisfy more fully the needs
of the Soviet people (art. 23 of the Constitution of the Byelorussien SSR). The
social consumption funds provide the workers with free training and advanced
training, free medical care, allowances, pensions, students' grants, paid reguler
leave, free and reduced-rate passes to sanatoria and rest homes, furds for the
‘maintenance of children in pre-school children's establishments and e number of
other grants and benefits, as provided in article 101 of the Labour €&de of the
Byelorussian SSR and in other provisions.

Sccial consumption funds are formed from the income of enterprzses and not
from the taxes levied on the incomes of citizens..

- The State, with the bréad pértlclpation of public orgenizations and work .. .. - .
" collectives, ensures the growth and Just distribution of these funds so that all‘
members of society may have equal opportunltles to enjoy the funizmental . -
constitutional rights to education, tc leisure, to health protection, to housxng
and so forth. In ths ninth flve-year plan period, grants end beaefits wunéer the
social consun-tion funds amounted to 13.1 billion roubles, and the total sum
involved will rise by about 30 per cent during the tenth five-year plen (1976-1980)

Articles 131-134 of the Labour Code. of the Byeloru551an SSE prescrzbe measures
for the encouragement of exenplary fulfilnent of duties, achievements in socialist
emulation, increased labour productivity, improvement of the quality of products,
irreproachazle work over many years, innovations in work and other lebour
achievements. These incentives include public commendation, Lomus or gratuity,
avard of a gift or recompense, award of a diploma of honour end entry of the

leoe
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worker's name in a Bocok of Honour or Roll of Homour. It should te noted in
particular that in accordence with these provisions, renual ané non-manual workers
vho perform their tasks successfully and conscienticusly are grarted privileges with
respect to social and cultural services ancé household amenities arnd are favourebly
considered for promotion. Promotion ic understood to rean the essimrent of work
requiring hipgher qualificetions or transfer to a hisher post. For outstanding
lzbour achieverents manual weorkers, collective fara worlkers and non-zanual weorkers
are recomnended for the avard of ordsrs and redals of the USSR, diplomas of hcnour
end titles of hLonour. :

Especially important &s a guarentee of the right to just and favourable
conditions of vork are neasures for protectirz the health of vorkers and increesing
labour safety and hygiene. Article 40 of the Constitution of the Byelorussian SSR
reeds: g ‘ '

"Citizens of the Byelorussian SSE have the right to health protectior.

"This right is ensured by free, qualified redical care provided by
State health institutions; by extension of the network of therapeutic
institutions and institutions for improving the health of citizems: by the
development and improvement of safety and hypiene in industry. by carrying out
broad prophylactic measures; by measures to improve the environment:; by special
care for the health of the rising generation, including the prohibiticn of
child labour, excluding the work done by children as part of the school
curriculun;- and by developing research to prevent and reduce the incidence
of disease and ensure citizens & long and active life."

In accordance with the Constitution and the Health Act of the Byelorussian SSR,-
medicel aid is supplied free of charge. Specialized medical aid is provided in
polyclinics, hospitels end dispensaries; citizens car receive first aid and medical
aid at home, treatment in sanatoria and health resorts, and meny other forms of
health care. Special care is given to women's and children‘s health.

In 1971-1975, the Byelorussian SSR provided 11,600 beds in new hospitals and
separate medical blocks an2 built polvclinies with a capacity of 21,900 patients
per shift. In 1976 it had 31 docters end 118 hosrtitzl beds per 10,000 head of
pepulation. I!Measures will continue to be tekea over the period 1976-1980 to
improve medical aid for the population still further. The nuzber of hospital teds.
for instance, will be increased by 11.8 gper ceat. : T : ‘

Under Byelorussian labour legislation, the right to healthful and safe werking.
conditions is among the most important labour rights of citizens (art. 139 of the '
Byelorussian Lebour Code). In conformity with this requirement, an extensive
system of measures. to ensure these conditions has been developed and is being
applied. An important place emong these is occupied by measures directly involving.
" the workers: periodic medical exarinations, preventive treatment, the provision
of therapeutic and pronhylactic diets where necessary, and the issue, free of
charge, of special clothing, footwear and other items for individusl protection.
However, the system consists primarily of specific requirements imposed on the
nanagement of enterprises, establishments a&nd organizations, which under article 13¢

/oo
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of the Lebour Code of the Byelorussian SSR are required to ensure healthful and safe
workinrc conditions. '"lanagement shall be responsible for the introduction of modern
safety engineering to prevent industrial accidents ané for providing conditions of
hygiene to protect manual and non-menual workers against occupational diseases."”
i‘anagement must ensure the necessary technical equipment for ell work posts and
establish workin~ conditions there that conform to the rules for the protection of
labour and regulations governing safety techniques, health rules, etc. (art. 143 of
the Labour Code of the Byelorussiam SSR). ' :

Byelorussian: labour legisletion provides for the compulsory observance of
. normative reguirements for labour protection during the cozstruction and operation

f;of 1ndust*1al buildings, plant and equipment (art. 140 of the Labour Code of the

”'Byelorussxan SSR) . prohibition of the operation of enterrrises not meeting labour— -
protection requirements (art. 141 of the Lsbour Code of the Byelorussian SSR),
prohibition of the mass production of models of new rachines and other equipment
not meeting labour-protection requirements (ast. 142 of the Labour Code of the
Byelorussian SSR).

According to article 159 of the Labour Code of the Byelorussian SSR,
enterprises, establishments and organizations are lisble in damages for any prejudice.
caused to the health of manuasl or non-manual workers in connexion with the
fulfilment of their work obligations. Regulations on safety techniques govern
nmatters relating to the ensuring of safe working conditioas from the standpoint of
the construction of machines, machine-tools and mechanisms, and health rules and
regulations govern the sanitary and hygienic maintenance of enterprises, the
lighting and ventilating equipment, the necessary anti-noise and anti-dust
measures, the rules for providing theraspeutic and prophylzctic diets, special
clothing, and the like. In accordance with article 143 of the Labour Code of the
Byelorussian SSR, these rules and regulations are uniform, that is. compulsory in
all branches of the economy and for every enterprise, establishment or organization.
irrespective of sector. They can also be intersectoral, extending to certain
specified lines of production or work in ell sectors, or in only scme; or sectoral,:

© ““that is, applicable only in ome particular sector. Thus tae universal and compulsory

cherzcter ¢f tlLe requireraents irmposed to ensure a high leval of safe and favourabls
worklnb conditions for all workers is guaranteed. o ’ '

Substant1al anounts are spent.every'year in the Byelorussien SSR for the
purrose of vroviding healthy and safe conditions of work. In every enterprise, and
in general throughout the sectors of the economy, there are long-range corprehensive -
plans for the improvement of working conditions and labour protection, and sanitary
and health measures., <Consequently.there is & steady reducticn in the 1nc;dence of
industrial accidents and occupational illnesses.

Among the social targets of the tenth five-year plan (1976-1980) for enhancing
the economy and welfare of the population, there is none that is more responsible
and humane than that of improving public health and establishing working conditions
wvorthy of the socialist era. The tenth five-year plan provides for major labour
protection measures. Special importance is attached to the mechanization and
automation of arduous types of work. UNew types of machines, equipment, apparatus

!
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and devices will be introduced to make it possible by mechanizing and eutcrating
heavy manual work, to avoid monotony and lack of variety in operations. Plans are
being made to increase the output and quality of protective devices, ecuirment and
instruments necessery for establishing safe and healthy working conditions. Gresat
attention is being paid in the Byelorussian SSR to the activities of institutes
undertaking research on occupationel safety and hygiene, and there is an extensive
programme of work im progress to solve the sc1ent1f1c and technical problems of’
occupational safety.

Of great importance in ensuring the right to jJust and favourable working
conditions is the granting of guaranteed rest and leisure to workers. Article 39
of the Constitution of the Byelorussian SSR states:

- "Citizens of the Byelorussian SSR have the right to rest and leisure.

"This right is ensured by the estsblishment of a working week not
exceeding 41 hours for manual and non-manual vorkers, & shorter working dsy
in a number of trades and industries, and shorter hours for night work:; by
the provision of paid annual holidays, weekly days of rest, extension of the
network of cultural, educational and heelth-building inmstitutioms, and the
development on a mass scale of.sport, physical culture and tourismj; by the
provision of nmeighbourhood recreational facilities and of other opportunities
for rational use of free time.

"The iength of collective farmers working and leisure time is
establlshed by thelr collectlve farms : .

The normal working week for manual and non-manual workers in the Eyeloru551an
SSR today cennot exceed 41 hours. As economic and other essential conditions evolve,
the length of the working week will be gradually reduced (art. 42 of the Ldbour
»’Code of the Byelorusszan SSR) o o

. For scome categorles of. workers, in cornexion Vlth thelr workzng condltlons, and
also for persons under the age of’ 18 years, .z shorter workirs week has been
established (arts. 43, 4k and 45 of the Lavour Code of .the Byelorussian SSR)..

1976 the average duration of the working week in the industriel sectors of the
,Byeloru551an economy was hO 3 hours. : o

A five-degy: worklng week vzth two rest days is observed for maruel and non-manual
- workers. Where the conditions of work make & five-day working week inexpedient, a
six-day working week with one rest day is observed with daily working hours not

. ‘exceeding seven (art. 46 of the Labour Code of the Byelorussien SSR). :

In order to preserve the rights of citizens to rest and leisure, the law
prohibits overtime work as a general rule. Overtime is permitted only in
exceptional cases, subject to the consent of the trede union, and must not exceed
four hours for any worker on any two days in succession, nor exceed 120 hours in
any one year (arts. 54, 55 and 56 of the Labour Code of the Byelorussian SSR).
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Work on rest days is forbidden by lew (ext. 63 of the Labour Ccde of the
BDvelorussian 3SR). Suck werl is permitted orly in exceptional cases and subject
to the comsent of ths trale union. Each vezlidy rest day on vhich worl: is performed
rust te corpeansated Yy another dzy of rest. If this is not possible, double rates
rust te peid for vork performed on the rest dzy (art. 6L of the Labour Code of the
Byelorussian SSX).

Yorkers rust be franted annual leave. It is forbidden to mive cash
comrensztion in lieu cf leave, except v.ere a worker ic dismissed before ke has
used uz his annual leave (arts. 65 and 75 of th2 Lubour Code of the Fyelorussizn

"2 8SR)..  The curation of paid annual leave for edult ranual and non-menual workers
» ..must be between 15 ard 43 working deys. In a3ditior, the legislaticn provides for,

"edditionz2l types of leave on accoant of her=ful workins conditions, lonc periods ot
verk azd the like.

A considersble emownt of work is being done in the Byelorussian SSE to develon
‘organized leisure activities for workers ané tourism and to develoop treatzent =zt
senatoria ani health resorts- new hezlth centres and tourist establishments ere
beins put into overation.

Almost 811 trips to sanatorla, holiday Pkotels and leisure centres are
availatle to manuzl vworkers, collective farmers, non-maruel workers and mecbers of
their ferilies oa preferential terms, at TO per cent discount or free of charge. as
a result of funds provided by the State social insurance system. ‘

svelorussiaa legislation provides a numder of special guarantees "to ensure the
most favcurable working conditions for women, teking sccount of the physical and
physiological characteristics of the female organisr and the social role of worer.
Chapter XI of the Byelorussian Labour Code is dewvoted to the employment of women.
Vomen are granted leave by reason of pregnancy and confinement with full reguler
wages for 56 calendar days before and 56 deys efter confinement. -In the event of

compliczticns during childbirth or e multiple tirth, the rmost-natal raternity leave . -«

_is extezdeé¢ to T0 davs (art. 165 of the Latour Code of the Eyeloru551anh28°){ A
7uo*fﬁ TEY at her regusst, be rranted adéiticazl leave without pag cuntil fer . -
m31¢ reaches its flr-t b rt;day (2rt. 157 of the L,bou‘ Code. of.ta- Zyelorussizn

.:o'—).» A

It accordance with tie decisions of the Tienty-fifth Congress of the .
Cormunist Party cf the Soviet Union, there ere plans to introduce, during the tenth
five-year plan (1976-1980), child-care leave with partial pay for working woren until
the child reaches the are of one year. Vomer with children will be afforded greater
opportunities to work a partlal working day or a partlal worklng week and also to
work at home. - - : :

Pregnant women, nursing mothers and mothers with infents under one year of age
are, if pecessary (e.g. for health reasons), entitled to be transferred to other
work, retaining the same average remuneration (art. 164 of the Labour Code of the
Byelorussian SSR). In addition to the normsl meeltime and rest intervals, mothers
with infants under one yeer of age are entitled to additiondl nursing breeks to feed
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the infart; such intervals rust de sranted at least once every three nours ané rust
be of at least 30 minutes' Guration. The intervals rust be paid at the averezge rate
of rerumeration (ert. 165 of tie Lebour Code of the Eyelorussisn SSR). It is
unlawful to ernloy womer in arduous work, work in unke=zltiful working conditions or
underground work: it is unlerful to employ woren for nigsht work, except in cases
vhere there is a special need to do so and such erploy—ent is rermitted es a
temnorary measure. It is unleavful tc emnloy rrermant women, nursirng mothers and
rothers vith children under ore year of aze on nistht worlr, overtime or work on rest
deys or for travellinr on mlelons (art. 162 cf the Labcur Code of the Byelorussian
[l e ad

oo e

Particularly important in the system of lepgal guarantees are the rules
prohibiting refusal to errloy a womer, dismissal of 2 woman and reductior of a
veman's remuneration on account of her pregnancy or the fact that she has & chila.
Violatior of these rules enteils adninistrative and cricinal 11aalllty under .
existinrg Byeloru551an lercislation.

The pay for wvork done by wcmen in the Byelorussian 3SR is completely equal to
the par received by men, devending or the quantity and cuality of production, at the
same piecevori rates ané hourly warne scales. Like men, women receive allovances for
all cases of temporary inability to work, as vell as old-age and disability pensions.

Grest attention is also being given in the Byelorussian SSR to the correct
organization and establishment cf favourable vorkine conditions for young people.
These questions are dealt with in a special chapter - articles 173-186 - of the

»

Labour Code of the Byelorussian SSR. -

Under existing legislation it is unlawful to emplory young persons under

16 years of age in the Dyelorussian SSR. In exceptional cases, it is permissitle
- to employ persons who have reached their fifteenth birthisy with the consent of
thae local trade union comrittee. In order to protect the heszlth of persons under
the age of 18, they may nct be emplored on arduous weriz, vork in unheelthy or
danzerous workine conditicns or underground werl:, or oa ninsht work, overtime or on
. rest Gazys. All persons urnder 18 years of zzz undercge = preliminzr, medical
exazination before being accepted for ermployment and z=fter that they undergso =
rezalar nedical exarination every yeer until they have reached tzeir eighteentl
birthday. If as a result of a medical examination, it appears that a minor is
being emnloyed on worl: vhich is contraindicated in view of Lis state of health, he
1ust be given other, more suitable, work. On medical grounds, such worlers meyr te
prescribed dietary foods, or be sent tc a sznetorium or rest home or to an overnlght
preventive clinic.

The work of young persons is lightened by the estarlishment of shorter working
hours for young workers (24 hours a veek for those 15 tc 16 years of age and
36 hours a week for those 16 to 18 years of age). Ther are guaranteed remunersastion
et the same rate as manual and non-rcnual workers in the corresnondlng category who
worl: noreal daily howrs.

The dismissal of manual and non-menusel workers under 16 years of age by the
- managenent is permissible only wzth the consent of the dlstrlct or cvty Minors
Board.
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Rizht to join trade unions (art. 8 of the Covenant)

The right of citizens of the Byelorussian SSR freely to join trade unions is
set forth in article 49 of the Constitution of the Byelorussian SSR:

"In accordance with the &ims of building commmism, citizens of the
Byelorussian SSR have the rigkt to associate in public organizations that
promote their political activity end initiative and satlsfactlon of their
various interests.

@ w0 . -Public orgarizations are guaranteed conditions for successfully
perform;ng the functions defined in their rules."

Article T of the Constitution of the Byelorussian SSR gives public
organizations wide powers in deciding State and public affairs:

"Trade unions, the All-Union Leninist Young Comzunist League,
. co~operatives, ané other public organizations participate, in accordance
with the aims laid@ down in their rules. in managing State and public affairs :
and in deciding political, eccnomic, and social ané cultural matters.”

The fact that trade unions, as well .as other public orzanizations, are entitled
to initiate legislation in the Supreme Soviet of the Byelorussian SSR (art 101 of
" the Constitution of the Byelorussian SSR, art. 229 of the Labour Code of the

Byelorusszan SSR) testifies to the broad publlc confldence which trade unions enjoy
in the Byelorussian SSR. . :

The right to form trade unioas is considered one of the most important rights
of citizens and it is steadfastly implermented. As stated in article 228 of the
Labour Code of the Byelorussian SSR, "The trade unions shall act in conformity with
" the rules and statutes they adopt themselves; they shall not be obliged to be
registered with any Stete todies". This same article places a responsibility on~
c'tate bodies, enterprises, establxsnments, 1nst1tutlons and organzzatlons to g;ve

every assisiance to trade uniozs ia tkh el‘ ac»1v1t:e= .

Exzstzng Byelorussian legislation rrovides that "trade unions represent the
interests of the manual ané non-manual workers in the field of production, lsbour,
welfare, living conditions end culture”. In particular, it is stated that menual
end non-manuel workers participate in the managemernt of production through the
trade unions (art. 229 of the Lebour Code of the Byelorussian SSR). In connexion
with this task, the trade wnions are givea wide powers: the trade unions
perticipate in drawing up and implementing the ecoromic develorment plans and in
the solution of questions bearing om the distribution and utilization of material
. and financial resources; enlist the manual and non-manual workers in the management
of production, organize socialist emulation and mass technical development efforts,
and help to promote production and lsbour discipline. .

/...
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The eststlisament of working cornditions, the fixing of wages ard salaries,
the eorlicaticn of labour legisletion ard tne utilization of putlic consumer funds
in ceses specified by lesgislation ere cerried out by the entervrises aand
estzllishments end their higher organs, Jcintly or in agreement witk the trade
unicns. The trade unions exercise supervision and control over th= observance of
labour legisletion and industrizl safety resulations, and exercise control over
the kousing ard welfare services provided for the manual and non-ranual wvorkers.

Th= trade unions are respozsible fcr State social security ani adninister
the s=zratoria, hospital and nursing-kome establishments and rest bozes for which
they =a2r= respcnsible, as well as culturzl a=d educational, holicday and sports
estetlishments.

Co-operation between the S-iete organs and the trade unions at all levels texes
place cainly in connexior with tasks relating to the drawing up and implementation
of tk= economic plan ~ from the State pla- on a country-wide scele to the plan for
each iridividuzl undertaking; the constant rzising of the efficiency of social
procustion as a source of growth in the mzterial welfare and culture of the workers;
the organizatioz of socizlist emulation ard the dissemination of eivances in
knowlsdze; the raising of the industrisl end commercial qualifications of the
workers: the introduction of advanced tecktniques and technology, the improvement of:
the organization of labour, etc.

Trade unions may not be dissolved ty adninistrative decisiom. The right to
Jjoin trade unioas is a uziversal right; it belongs to citizens of all occupations
without distinction as tc race, nationality, sex or religious conviction.
' Obstrzcting the legitimate activities of trade unions and trade widn dodies is
puniszadle as a criminal offence (art. 133 of the Byelorussian Criminal Code).

Tke trade unions pley a major role ir the solution of questims relsating to

- 1lsbour and the welfare a=d livirg conditicas of each individual maaual and
non-rzriegl worker. As alrealy irdiczted, tke contract of employmeat may not be
cancellzd by the management of er enterprise, establishment or crgazizatien vithout
‘the prior ccasent of the local %rade-unioz comrmittee. The.verrission of the trale
unica is required for ovartime vork and werk on rest days. The law provides
edditicmal guerzntees for elected trade-uzicn workers carrying cut their duties
withozt being released from production. ZAzcording to article 238 of the Labour
"Code of the Byelorussian SSR, stch workers ray not be transferred by the menagement
to amsther post or have eny disciplinary sarction imposed on thexm without the
consezt of the local trade-unior coorittee, and they may be disrissed by the

- ranggerent only with the conseﬁ;‘of the higker traje-union body. .

Ixisting Byelorussien legislation cocteins no provisions prohibiting strikes.
However, in conditions in which the workers themselves exercise power in the '
interests of society as a whole on the basis of the nationalization -of the principal
means of production, the elininatiom of the exploitation of man by man and the ’
plamed developzent of the national econory, and when the social and political
structure of the State is a guarantee that the interests of manual end non-manual
vorkers will be safeguarded, there is mo longer any need for the workers to have
recourse to that method of protectlng their rights.
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The trade unions solve their own internal problems independently. Relations
within the trade unions are governed exclusively by the rules established by the
trade unions themselves. These are set out in their Regulations and the decisions
of trade-urion organs. The Regulations poverming trade unions in the USSR,
confirmeé at the thirteenth Trade Union Congress, define the rights and functions
of the higher trade-union organs, the All-Unira Central Council of Trade Unions
the Central Inspection Commission and the Central Committees of the branch trade
unions.

All internsl trade~union relations, including, for example, financial
‘relations =~ the establishment of the rate of merders' contributions and the
expenditure of trade-union resources, and control over the implementation of the

" trade-wmion budget - are governed by the instruments of the trade-union organs and

are not controlled by the State. The Constitutions of the USSR and the Byelorus
SSR, and existing Byelorussian legisletion also do not regulate the organization
structure of the trade unions and, corsequently, they permit their number to
increase. The organization of trade unions on 8 production basis, whereby all
those working in one enterprise form one trade urion, ensures the unity of the
trade-union movement and most fully corresponds to their main responsibilities,
namely to watch over the interests of the workers and to strengthen control over
the observance of labour legislation, and the rules and regulations governing
industrial safety and safety measures. ]

By a decree of the Presidium of the Supreme Soviet of the Byelorussian SSR
of 14 Angust 1956, the Byelorussian SSR ratified the 1948 ILO Convention No. 87
concerning IFreedon of Association and Protection of the Right to Organize, and in
the reports submitted in accordance with article 22 of the Constitution of the
Internationel Labour Organisation, it submitted exhaustive information relating to
‘legislation and practice in the Byelorussian SSR in connexion with the provisions
of the sbove-mentioned Convention.

Biéht to soeial security (axt. 9 of the Covenant)

_'»;. -Article hl of the Constltutlon of the. Byeloru551an SSR states

_ '"Cltlzens of the Byeloru531an SSR have the r1ght to malntenance in old
‘age, in sickness, and in the event of complete or partial dissbility or loss
of tbe breadvinner. This right is susranteed by social insurance of workers
ané other emrloyees and collective fermers; by allowances for terporary .
.disatility; bty the provisioa by the Stete or by collective farms of retirement

- pemnsions, disability pensions, and peasions for loss of the breadwinner; by
providing enrloyment for the partially disabled; by care for the elderly and
the disabled; end by other forms of social secur1ty."

_ The procedure fbr the grant and psyment of benefits is governed by the
"Regulatioms respectlng the procedure for the grant and payment of State social
insurance benefits”, confirmed by an ordinance of the Presidium of the All-Union
Central Council of Trade Unions of 5 February 1955.

/oot
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State pensions in respect of old age, disadility and loss of the breadwirner
are granted in accordance with the National Pensions Act adopted by the Presidiur of
the Supreme Soviet of the USSK on 14 July 1956. As stated in article 1 of the Act,
pensions are granted and paid to all manuel and non-menual workers, persons serving
with the armed forces, persons attending higher and specialized secondary
educational establishmerts, to other citizens in the event of their becoming
disabled in connexion with the performance c¢f State or public duties, and to merbers
of the families of citizens specified above in the eveat of loss of the breadwinner.
In accordance with article 1 of the Act on Pensions and Benefits for members of
collective farms, adopted by the Supreme Soviet of the USSR on 15 July 1969, this
right is extended also to collective-farm workers.

The procedure for the grant and payment of pensioas is determined by the
Regulations confirmed by an ordinence of the Council of Ministers of the USSR of
3 August 1972.

The State social-security rights of citizens are set forth in articles 239-2Lk
of the Labour Code of the Byelorussian SSR. All menual and non-manual workers are
covered by compulsory State social security, wvhich is financed by the State. The
social-security contributions are paid by the enterprise, establishment or
organization without any deduction from the workers' remuneration. - Article 2kl
lists the types of socigl security benefits: temporary disability allowances,
maternity allowances, birth grants, burial grants, old-age pensions, disability
pensions, pensions for loss of breadwinner, and length-of-service pensions. State
social-security funds are also used to defray the cost of the treatment of manual
and non-manual workers at sanatoria and health resorts and at preventive clinics and
rest homes, dietary foods, the maintenance of Young Pioneer Carps and other
facilities.

According to article 242, temporary dissbility allowances are paid in the
event of sickness or injury, temporary transfer to another pcst as a result of
sickness, where a worker has to take care of & sick member of the family, quarantine,.
treatment at a sanatorium or health resort and the fitting of a prosthetic
appliance, and they may amount to the full earnings of the worker concerned. 1In
the case of sickness -or injury, the allowance is paid until the capacity for work
has been restored or the disability is declared to be permanent. The amount of the
allowance varies only accerding to the length of service in tkhe enterprise or
esteblishment. : ' L

The age at which citizens are entitled, under existing Byelorussian legislation,
to an old-age pension is one of the lowest in the world: men are entitled to a
pension at the age of 60, and women at the age of 55. Depending on the conditions
and the nature of the work, and also in a number of cases specified by law, the
‘pensionable age may be 5 to 10 years lower than the generally established age.

The social-security system covers a variety of health and preventive measures.
The most important of these are treatment at a sanatorium or health resort, dietary
foods, the organization of the rest time of the workers and members of their families.
It is established by legislation that all the passes to sanatoria and rest homes
purchased by an undertaking or establishment with social-security funds are issued
to workers free of charge or asgainst partial payment of the cost.

/o...
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A characteristic of the social-security system is its accessibility to the
broed masses of the workers. For example, a mazual or non-manual worker or a
collective-farm worker is entitled to material security under the social-security
system from the first day of his employment, irrespective of the nature of the
work - permanent, temporary or seasonal - or the place of work - in-a State,
co-operative or publie enterprise or establishment.

State allocations to social security in the Byelorussian SSE are constantly
increasing: this makes possible a systematic rise in the level of security of the
workers on reaching old age and in the event of being unable to work, and the
expansion of preventive and health activities. Over the past five-year period
(1971-1975)'expenditure in this area totalled 4.8 billion roudbles.

In accordance with the dec151ons of the Twenty-fifth Congress of the Communist
Party of the Soviet Union, further 1mprovement of the social-security system is:
envisaged during the tenth five=year plaa (1976-1980). The airm is to raise the
minimum pension rates for manual and non-manual workers and collective-farm workers,
and to bring closer together the social security of different categories of workers.
Pension benefits for mothers of large families will be expanded and the network of
residential homes for disabled persons and the aged will be extended. Measures are
also planned to improve industrial training for the disabled and to expand the
opportunities for wider participation by the disabled and other categories of
pensioners in socially useful work. Expenditure on these objectives in the

o Byelorussian SSR vill increase substantlally over the period 1976-1980, to total

over 6 b1111on roubles.
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